
CITYOFGRANDRAPIDSHUMANRIGHTSCOMMISSION
CITYHALL, CONFERENCEROOM2A, 420N. POKEGAMAAVE.  

DATE:  WEDNESDAY, OCTOBER28, 2020
TIME:  4:00P.M.  

MISSIONSTATEMENT
TheMissionoftheGrandRapidsHumanRightsCommissionistopromote

acommunityofharmonyandrespectfortherightsanddignityofall.  

4:00 CALLTOORDER:             

CALLOFROLL:     

CommissionerConnelly: CouncilRepresentative CommissionerLearmont: 3/19-3/22
CommissionerErickson: 6/20-3/23 CommissionerLopez-Cortes: 3/19-3/22
CommissionerEnsley, ViceChair: 3/18-3/21 CommissionerMoren, Chair: 3/18-3/21
CommissionerFriesen: 3/18-3/21 CommissionerLeannStoll: 6/20-3/23
CommissionerHodgson: 6/20-3/23

SETTINGOFREGULARAGENDA:        
Thisisanopportunitytoapprovetheregularagendaaspresentedoradd/deletean
AgendaitembyamajorityvoteoftheCommissionmemberspresent.  

APPROVALOFMINUTES:  September30, 2020Meeting

FINANCIALS:      

PUBLICCOMMENT/ACCOLADES:   
ThisisanopportunityforanyonefromthepublictoaddresstheCommissionregardingcomments, concernsandaccolades.   

CIRCLEOFHEALINGUPDATE:    

BIGVIEWUPDATE:  

OLDBUSINESS:    

NEWBUSINESS:  
ITDepartment
Discusscommissioneron-boarding, training, andeducation

o HRCBy-LawsandGoals
Reviewanddiscussdemographicdata

o Northlandinfo (fromMNCompass)  
o GrandRapidsinfo (fromMNCompass)  
o KootascaCommunityNeeds2020Brief

Reviewanddiscuss2020-2021DraftWorkPlan

CALLS/COMPLAINTS/INQUIRIES:    

SETTINGNEXTAGENDA:  

ADJOURNMENT:  



CITYOFGRANDRAPIDSHUMANRIGHTSCOMMISSION

CALLTOORDER:  PursuanttoduenoticeandcallthereofameetingoftheGrandRapidsHuman
RightsCommissionwasheldviaconferencecallinCouncilChambers, GrandRapidsCityHall, Grand
Rapids, Minnesota, onWednesday, September30, 2020at4:00p.m.    

CALLOFROLL:  OnaCallofRoll, thefollowingmemberswerepresent:   Commissioners:  Moren,  
Lopez-Cortes, Erickson, Hodgson, Friesen, Learmont, Connelly, andStoll.  Absent:  Commissioners:  
Ensley.  

Staff:   ChadSterle, JanellHecimovich

CALLTOORDER:   ChairMorencalledthemeetingtoorderat4:03p.m.  

SETTINGAGENDA: 

MotionbyCommissionerErickson, secondbyCommissionerConnellytoapprovethe
agendaaspresented. Motionpassedbyunanimousvote.   

NEWBUSINESS:  
ElectionofOfficers:  

o Chair CommissionerFriesen MotionedbyCommissionerStoll, secondby
CommissionerConnelly

o ViceChair CommissionerLopez-Cortez MotionedbyCommissioner
Erickson, secondbyCommissionerStoll.  

UpdateonReifEvent
Review/discuss2021HRCWorkplan

o Newbudgetworkgroup: Connelly, Erickson, Learmont.  

o - Cortes, Erickson, Friesen.  

Therebeingnofurtherbusiness, themeetingadjournedat4:53PM.    

Respectfullysubmitted:     JanellHecimovich, AdministrativeAssistant





























KOOTASCACommunityAction
CommunityNeedsAssessmentBrief

AsaCommunityActionAgency, KOOTASCACommunityActionisresponsibleforunderstandingthechanging
needsofthecommunitiesandpeoplesweserve. Toaccomplishthis,  
KOOTASCAconductsatriennialCommunityNeedsAssessment- anin
depthprocessofstudy, listening, andcommunityengagementtolearn
moredeeplyabouttheneedsofthoseweserve.  
TheCommunityNeedsAssessmentprocessincludes:  

One-on-oneinterviewswithlowincomeresidentswereconducted
byKOOTASCAstaff. Typicalinterviewtimeswereapproximately30- 
40minutes. Participantsweregivena $10cashincentivefor
participating.  
SurveysofstaffNeedsAssessmentinterviewers
AnalysisofdemographicaldatafromUSCensusBureau - American
CommunitySurvey2013-2018 (5year), publishedDecember2019
Analysisofotherstateandlocaldatasources, particularlyMinnesota
DepartmentofEducation, DepartmentofHealth, Departmentof
EmploymentandEconomicDevelopment, OfficeofLabor, Minnesota
Demographics, MNCompass
Analysisofagencyandprogramdata

Staffinterviewed124low-incomeadultsinItascaandKoochichingCounties. Participantsincludedboth
KOOTASCAclientsandnon-clients. Surveyparticipantswereaskedtoprovidedemographic, income, andservice
needsinformationforthemselvesandallmembersoftheirhouseholds. Informationwascollectedfor360
individualsinthe124householdssurveyed.   

10mostprevalentchallengesofpeopleweserve
79% ofparticipantsreportedthatitwasaproblemhavingtoomuchstressintheirdailylives.  

69% ofparticipantsreportedthathavingmoneytofixuptheirhomewasaproblem.  

64% ofparticipantsreportedthatitwasaproblemtohaveenoughmoneyeachmonthtopaybills.  

63% ofparticipantsreportedthatitwasaproblemtohavetheabilitytopaydebtortakecareofbadcredit.  

61% ofparticipantsreportedthatdealingwithemotionalormentalhealthissueswasaproblem.  

57% ofrentersreportedthatgettingaloantobuyahomewasaproblem

59% ofparticipantsreportedthathavingenoughmoneytoaffordacarwasaproblem.  

59% ofparticipantsreportedthathavingenoughmoneytoaffordclothingwasaproblem.  

57% ofparticipantsreportedthataffordablerecreationwasaproblem.  

56% ofparticipantsreportedthathavingenoughmoneytobuygaswasaproblem.  
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Keydifferencesinexperiencesreported
22% ofhouseholdsinpovertyreportedthatdealingwithdrugsoralcoholproblemswasaproblemforat
leastonememberoftheirhousehold. Ofallparticipanthouseholds, nohouseholdswithincomesabove
100% ofpovertyreportedthatitwasaproblemdealingwithdrugsoralcoholproblems.  

39% ofhouseholdslivinginpovertyreportedthatbeingtreatedpoorlybecauseofwhotheyarewasa
problem. However, 46% ofhouseholdswithoutchildrenreportedthisasaproblemcomparedto30% of
householdswithchildren.  

HouseholdswithNativeAmericanmembersorPersonsofColorwere42% morelikelytoreportthatbullying
inschoolwasaproblemfortheirchildrenthanhouseholdswithoutmemberswhowereNativeAmericanor
PersonsofColor.  

34% ofHouseholdsinpovertyreportedbeingdeniedrentalhousingbecauseofwhotheyare, butnolow- 
incomehouseholdsabovethepovertylinereportedbeingdeniedrentalhousing.  

25% ofHouseholdsinpovertyreportedthathousingthatissafetoliveinwasaproblem, butonly7% of
low-incomehouseholdsabovethepovertylinereportedthisasaproblem.  

HouseholdswithNativeAmericanmembersorPersonsofColorwere44% morelikelytoreportthatneeding
assistancewithcarmaintenanceandrepairsthanhouseholdswithoutmemberswhowereNativeAmerican
orPersonsofColor.  

Whitehouseholdswere42% morelikelytoreportthataccesstolegalhelpwasaproblemthanhouseholds
withNativeAmericanmembersorPersonsofColor.  

Whitehouseholdswerenearlytwiceaslikelytoreportthathavingadentisttheycangotoandbeing
refuseddentalcarewasaproblemthanhouseholdswithNativeAmericanmembersorPersonsofColor

Whitehouseholdsweretwiceaslikelytoreportthathavingenoughmoneytopayforprescriptiondrugs
wasaproblemthanhouseholdswithNativeAmericanmembersorPersonsofColor (28% comparedto
14%).  

Whitehouseholdswerethreetimesaslikelytoreportthatfillingoutinsuranceformsforbillingand
paymentswasaproblemthanhouseholdswithNativeAmericanmembersorPersonsofColor (21%  
comparedto7%).  

Whitehouseholdswerethreetimesaslikelytoreportthathelpingteensstayoutoftroublewasaproblem
thanhouseholdswithNativeAmericanmembersorPersonsofColor (21% comparedto7%).  

69% ofhouseholdswithoutchildrenreporteddealingwithemotionalormentalhealthasaproblem
comparedtoonly51% ofhouseholdswithchildren.  

Householdsinpovertywere7timesmorelikelytoreportthatlegalissuespreventedthemfromdriving
thanlow-incomehouseholdsnotinpoverty (3% comparedto21%).  

Householdsinpovertywere2.4timesmorelikelytoreportthatreliabletransportationwasaproblemthan
low-incomehouseholdsnotinpoverty (49% comparedto21%).  

Amonghouseholdsthatowntheirhome, low-incomehouseholdsnotinpovertyweretwiceaslikelyto
reportplumbingorelectricalproblemsintheirhomethanhouseholdsinpoverty (56% comparedto29%).   

Householdsinpovertyweremorethan2timesaslikelytobedissatisfiedwiththeircurrentemployment
situationthanlow-incomehouseholdsabovethepovertyline.   
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CommunityDemographicTrends
AgeandPopulation

TheproportionofthepopulationofItascaandKoochichingCountiesovertheageof65isincreasingand
isprojectedtopeakat31.9% inItascaCountyin2030andat35.5% inKoochichingCountyin2035.  

WhileItascaCountyhasexperiencedslightpopulationgrowthsincethe1990s, duetotheincreasing
portionofresidentsoverage65, populationgrowthisexpectedtostopby2030beforepotentially
declining, asshowninFigure1.   

KoochichingCountyhasexperiencedpopulationdeclinesincethe1980s, whichisprojectedtocontinue
through2050, asshowninFigure1. Thisislargelyattributabletoalackofmigrationandanageing
population.  
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Source: AssembledfromMinnesotaStateDemographicCenter, HistoricalPopulationDataandProjections

Poverty
ItascaandKoochichingcountieshavesignificantlyhigherratesofindividualslivingbelow200% ofthe
povertyratethantheStateofMinnesota, with37.4% moreresidentslivingbelow200% ofthepoverty
ratethanstatewide.   
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AsshowninFigure2, ItascaCountysawupwardgrowthinitspovertyratefrom2000to2014peakingat
15.5%, a20yearhigh. FollowingtheStatewidetrend, thepovertyrateinItascaCountydeclinedslightly
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from2015to2017, beforeincreasingto14.1% in2018.  

AsshowninFigure2, KoochichingCountyisexperiencinganear60yearhighinitspovertyratewith
16.4% ofresidentslivingbelow100% oftheFederalPovertyLevel.   

Childrenunder18yearsofageaccount20.5% ofthepopulationinItascaandKoochichingCounties, yet
theyaccountfor30.0% ofthepopulationinpoverty. Concerningly, nearly50% ofchildrenunderage6in
ItascaandKoochichingCountiesarelivingbelow200% ofthepovertylevel, whileonly33% ofchildren
statewidelivebelow200% ofthepovertylevel.  

EmploymentandIncome
Annualunemploymenthassteadilybeenindeclinesince2010forItascaandKoochichingCounties, and
thestateofMinnesota. Arecentuptickinunemploymentwasseenin2019whenannualunemployment
grewto6.5% inKoochichingCounty, 5.7% inItascaCounty, and3.2% statewide.   

o Thejobmarkethasimprovedinthe3yearssinceourlastCommunityNeedsAssessment. While
32% ofparticipantsreportedthatfindingajobwasaproblemforsomeoneintheirhousehold,  
46% reportedsuchin2016. Unfortunately, 55% stillreportedthatfindingajobthatpays
enoughtomeetbasicneedswasaproblem (59% in2016).  

AsshowninFigure3, 60% ofparticipantsearnedincomethroughemploymentopportunities.  Ofthe
remaining40% whowerenotemployed, 51% receivedSupplementalSecurityIncomeand/orSocial
SecurityDisabilityand22% receivedSocialSecurity, veteran’sbenefits, and/orpension/retirement
income.  
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MinnesotaSupplementalAid (MSA) 5% 
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SocialSecurity 11% 
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Housing
34% ofrespondentsreportedexperiencinghomelessinthelast3years. Whenlastexperiencing
homelessness, 21% werehomelessforlessthanamonth, 32% werehomelessfor1to3months, 21%  
werehomelessfor3monthstoayear, and26% werehomelessformorethan1year.  

Asrentalvacancyratesremainbelow5% inItascaandKoochichingCounties, Homeownershipremainsa
significantopportunityforlow-incomefamilies

o 42% ofrentersand22% ofhomeownersInItascaCountyarespendingmorethan30% oftheir
incomeonhousingandareconsideredcostburdened.   

o 51% ofrentersand17% ofhomeownersInKoochichingCountyarespendingmorethan30% of
theirincomeonhousingandareconsideredcostburdened.   
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PovertyandGeography
WithinItascaandKoochichingcountiestherateofpovertyvariessignificantlybygeographywithsignificant
economicdisparitiesbetweensomecommunities, asshowninFigure3.    

Whiletherateofresidentsinpovertyvariessignificantlybetweencommunities, themajorityofresidents
experiencingtheseconditionsresidewithinthetownsandcitiesofthetwocounties. InItascaCounty58.6% of
residentslivingbelow200% ofthepovertylevellivewithinacityandinKoochichingCounty69.4% ofresidents
livingbelow200% ofthepovertylevellivewithinacity.   

Figure4: PovertystatusofresidentsinKOOTASCAserviceareabycityandtownship* 

Zemple 61.3% 38.7% 
SquawLake 60.2% 39.8% 

Bovey 53.0% 47.0% 
NorthomeUT 52.2% 47.8% 

Bigfork 51.4% 48.6% 
BigFalls 48.4% 51.6% 
Mizpah 53.1% 46.9% 

GrandRapids 53.8% 46.2% 
Keewatin 54.1% 45.9% 

InternationalFalls 58.0% 42.0% 
BowstringLakeUT 41.4% 58.6% 

Greenwaytownship 41.2% 58.8% 
Effie 40.4% 59.6% 

Warba 40.3% 59.7% 
Littlefork 39.7% 60.3% 

Morsetownship 36.8% 63.2% 
DeerRiver 35.8% 64.2% 

Marcelltownship 33.7% 66.3% 
KoochichingCounty 33.6% 66.4% 

LaPrairie 33.5% 66.5% 
ItascaCounty 33.4% 66.6% 

Coleraine 32.9% 67.1% 
Nashwauk 31.0% 69.0% 
Cohasset 28.5% 71.5% 

Arbotownship 28.2% 71.8% 
DeerLakeUT 27.2% 72.8% 

DeerRivertownship 72.8% 27.2% 
Ranier 73.1% 26.9% 

Northome 73.1% 26.9% 
Blackberrytownship 73.5% 26.5% 

Taconite 24.8% 75.2% 
Minnesota 24.6% 75.4% 

Lawrencetownship 23.0% 77.0% 
Balsamtownship 19.8% 80.2% 

Wabanatownship 19.4% 80.6% 
NortheastItascaUT 19.1% 80.9% 
Goodlandtownship 18.0% 82.0% 

RainyLakeUT 18.0% 82.0% 
TroutLaketownship 17.9% 82.1% 

NorthwestKoochichingUT 17.3% 82.7% 
Harristownship 17.2% 82.8% 

LonePinetownship 16.3% 83.7% 

65% 45% 25% 5% 15% 35% 55% 75% 

Residentslivingbelow200% ofpovertylevelResidentslivingabove200% ofpovertylevel

Source: U.S. CensusBureau, 2018AmericanCommunitySurvey5-YearEstimates
Townshipsandunincorporatedtownships (UT) withlessthan400residentswereexcluded.  
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AdditionalTables
Table1: Communitydemographiccharacteristics

Itasca Koochiching UnitedMinnesotaCounty County States
Population 44,16412,3775,403,634314,943,184
Gender
Male50.7% 50.0% 49.8% 49.2% 

Female 49.3% 50.0% 50.2% 50.8%  
Age

Under18years 21.1% 18.9% 23.4% 22.8%  
18to24years 6.9% 6.8% 9.1% 9.6%  
25to64years 50.1% 51.0% 52.5% 52.4%  
65yearsandover 22.0% 23.3% 15.0% 15.2%  

Race
Whitealone92.8% 93.5% 83.3% 72.7%  
BlackorAfricanAmericanalone 0.5% 0.5% 6.2% 12.7%  
AmericanIndianAlone 3.7% 3.6% 1.1% 0.8%  
Asianalone 0.4% 0.5% 4.7% 5.4%  
Someotherracealone0.2% 0.1% 1.8% 5.1%  
Twoormoreraces: 2.4% 1.9% 2.9% 3.2%  

Education (25+ yearsofage)    
Lessthanhighschoolgraduate 6.4% 7.7% 7.0% 12.3%  
HighschoolgraduateorGED 30.2% 36.0% 24.9% 27.1%  
Somecollege, nodegree 27.1% 26.8% 21.2% 20.6%  
Associate’sdegree 13.5% 11.9% 11.4% 8.4%  
Bachelor’sdegree16.0% 11.6% 23.3% 19.4%  
Master’sdegreeorhigher 6.8% 6.0% 12.1% 12.1%  

PovertyStatus
200% ofpovertylevelandabove 66.4% 65.3% 75.4% 68.1%  
Livingbelow200% ofpovertylevel33.6% 34.7% 24.6% 31.9% 
Livingbelow100% povertylevel 13.3% 16.4% 10.1% 14.1%  
Livinginextremepoverty* 5.4% 5.7% 4.4% 6.2%  

Source: USCensusBureau, 2018AmericanCommunitySurvey5-YearEstimates
Incomebelow50% ofthepovertylevel.  
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