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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09481Councilminutes

Type: Status: AgendaItemApprovalofMinutes

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderapprovingCouncilminutesforMonday, December11, 2017Worksession & Regular
meetings. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: December11, 2017Worksession.pdf
December11, 2017RegularMeeting.pdf

DateVer.ActionByActionResult

ConsiderapprovingCouncilminutesforMonday, December11, 2017Worksession & Regularmeetings. 
BackgroundInformation: 
Draftminutesareattachedforreview. 

StaffRecommendation: 
Review, makecorrectionsandapproveminutes. 

RequestedCityCouncilAction
MakeamotiontoapproveCouncilminutesforMonday, December11, 2017Worksession & Regularmeetings. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 















CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-08001ConsiderapprovingtheWorkersCompensation
coveragethroughBerkleyAdministration. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/7/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderapprovingtheWorkersCompensationcoveragethroughBerkleyAdministration. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderapprovingtheWorkersCompensationcoveragethroughBerkleyAdministration. 
BackgroundInformation: 
Wehavereceivedaquoteof $129,747.00forourWorkersCompensationcoveragethroughBerkleyAdministratorsfor
2018.  Thisisa $16,778.00pricedecreasefromlastyears' rate. 

Eachyeararateissetbyjobclassification.  TheratechangesdonotmeanthatourCity'sactualpremiumwillnecessarily
increaseordecreasebytheseexactamounts.  Theactualpremiumsarealsoaffectedbychangesincityexpenditures, 
propertyvalues, payrolls, andotherexposuremethods, andalsobychangesinourexperiencerating.  Berkleyusesour
actualclaimsforthethreeyearsprecedingthepresentyear (i.e. 2014, 2015, 2016) infiguringexperiencemodification. 
Thisratefluctuatesbasedonclaimsmadeinpreviousyears.  Theexperiencemodificationratechangedfrom .82lastyear
to .81thisyear. 

Inthepastfewyearswerecommendednotchoosingthedeductibleoption.  Incomparingthepremiumcreditwiththeout
of-pocketdeductible, ithasbeendeterminedthatitwillcontinuetobemorebeneficialtonothaveadeductible.  Thereis

notanagentfee, sincetheHumanResourcesDirectorperformsthefunctionsoftheinsuranceagent. 

Thisisabudgetedexpenseinthe2018budget. 

StaffRecommendation: 
HumanResourcesDirectorLynnDeGrioisrecommendingtheapprovaloftheWorkersCompensationcoveragethrough
BerkleyAdministratorsforthe2018planyear. 

RequestedCityCouncilAction
MakeamotionapprovingtheWorkersCompensationcoveragethroughBerkleyAdministratorsforthe2018planyearat
theproposedrateof $129,747.00andauthorizepaymentofthepremium. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09261StateofMNDCPAgreement

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/8/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsideradoptingaresolutionandenteringintoanagreementwiththeStateofMinnesotafor
managementoffederallyfundedprojects. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: DCPagreement1029952_010817
RESTransportationProjects-FederalAidFunds.pdf

DateVer.ActionByActionResult

ConsideradoptingaresolutionandenteringintoanagreementwiththeStateofMinnesotaformanagementoffederally
fundedprojects. 
BackgroundInformation: 
Attachedisagreementno. 1029952withtheStateofMinnesotawhichallowsforMnDOTtoactastheCity'sagentin
acceptingfederalaid.  ThisagreementisintendedtocoverallfederallyfundedprojectsthattheCityisawardedfundsfor. 
Thisagreementsupersedesthepreviousagreementthatwasexecutedin2003. 

StaffRecommendation: 
CitystaffrecommendsapprovingaresolutionandenteringintoanagreementwiththeStateofMinnesotafor
managementoffederallyfundedprojects

RequestedCityCouncilAction
AmotionadoptingaresolutionandenteringintoanagreementwiththeStateofMinnesotaformanagementoffederally
fundedprojects

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 





























Councilor introducedthefollowingresolutionandmovedforitsadoption:  

RESOLUTIONNO.  17-  

ARESOLUTIONAPPOINTINGCOMMISSIONEROFTRANSPORTATIONASAGENT
OFCITYOFGRANDRAPIDSTOACCEPTFEDERALAIDFUNDSELIGIBLEFOR

TRANSPORTAIONRELATEDPROJECTS

BEITRESOLVED,  thatpursuanttoMinnesotaStat. Sec. 161.36, theCommissionerof
TransportationbeappointedasAgentoftheCityofGrandRapidstoacceptasitsagent,  
federalaidfundswhichmaybemadeavailableforeligibletransportationrelatedprojects.  

BEITFURTHERRESOLVED, theMayorandtheCityAdministratorareherebyauthorized
anddirectedforandonbehalfoftheCityofGrandRapidstoexecuteandenterintoan
agreementwiththeCommissionerofTransportationprescribingthetermsandconditionsof
saidfederalaidparticipationassetforthandcontainedin “MinnesotaDepartmentof
TransportationAgencyAgreementNo. 1029952“,  acopyofwhichsaidagreementwasbefore
theCityofGrandRapidsandwhichismadeaparthereofbyreference.  

Adoptedthis8thdayofJanuary, 2018

DaleC. Adams, Mayor

Attest: 

TomPagel, CityAdministrator

Councilor secondedtheforegoingresolutionandthefollowingvotedinfavorthereof: ; and
thefollowingvotedagainstsame:  None, wherebytheresolutionwasdeclareddulypassedand
adopted. 

NotaryPublic
MyCommissionexpires __________  

SEAL) 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09411ResolutioinAceptingDonationsforMiner'sPavilion

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/12/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsideradoptingaresolutionacceptingdonationstotheMiner'sMulti-UsePavilion. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: IRAMUPDonations.pdf

DateVer.ActionByActionResult

ConsideradoptingaresolutionacceptingdonationstotheMiner'sMulti-UsePavilion. 
BackgroundInformation: 

EnterBackgroundInformationHere\] 

StaffRecommendation: 
CitystaffrecommendsadoptingaresolutionacceptingdonationstotheMiner'sMulti-UsePavilion. 

RequestedCityCouncilAction
PassamotionadoptingaresolutionacceptingdonationstotheMiner'sMulti-UsePavilion. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 



Councilor introducedthefollowingresolutionandmovedforitsadoption:  

RESOLUTIONNO.  17-  

ARESOLUTIONACCEPTINGA $300.00DONATIONFROMBRUCE & WANDA
EDWARDSandA $1,000.00DONATIONFROMSTAROFTHENORTHLIONSCLUB

FORTHEIRACIVICCENTERMULTI-USEPAVILION

WHEREAS, MinnesotaStateStatutes465.03, statesthatcitiesmayacceptgiftsofreal
orpersonalproperty, includingmoney, andusetheminaccordancewiththetermsthedonor
prescribes; and

WHEREAS, everysuchacceptanceshallbebyresolutionofthegoverningbody
adoptedbytwo-thirdsmajorityofitsmembers,   

NOWTHEREFORE, BEITRESOLVED, theCityCounciloftheCityofGrand
Rapids, ItascaCounty, Minnesota, acceptsthelisteddonationsandtermsofthedonorsas
follows:  

Bruce & WandaEdwardshasdonated $300.00andtheStaroftheNorthLionsClub
hasdonated $1,000.00totheIRACivicCenterMulti-UsePavilion

Adoptedthis11thdayofDecember, 2017

DaleC. Adams, Mayor

Attest: 

KimberlyGibeau, CityClerk

Councilor secondedtheforegoingresolutionandthefollowingvotedinfavorthereof: ; and
thefollowingvotedagainstsame:  None, wherebytheresolutionwasdeclareddulypassedand
adopted. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09421Adv. Cont. SamKarkela, AllstateInsurance
Company

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/13/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderenteringintoanagreementwithanareabusinessforadvertisingattheIRACivicCenter. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: Allstate-2018-partiallysigned

DateVer.ActionByActionResult

ConsiderenteringintoanagreementwithanareabusinessforadvertisingattheIRACivicCenter. 
BackgroundInformation: 
In1993, theCityCouncilapprovedtheCivicCenteradvertisingpolicytogeneraterevenuetooffsetoperatingcost.  As
partofthispolicy, agreementsarerenewedattheendofeachterm.  Thefollowingisanewagreement: 

SamKarkela, AllstateInsuranceCompany-January1, 2018-December31, 2019forinteriorwallsign-$600for2018and
600for2019. 

StaffRecommendation: 
CitystaffisrecommendingapprovalofenteringintoanagreementwithanareabusinessforadvertisingattheIRACivic
Center. 

RequestedCityCouncilAction
MakeamotiontoapproveenteringintoanagreementwithanareabusinessesforadvertisingattheIRACivicCenter. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 







CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09441Consideradoptingaresolutionestablishing2018
compensationforCityofGrandRapidsExempt & 
Non-ExemptNon-RepresentedEmployees. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/13/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: Consideradoptingaresolutionestablishing2018compensationforCityofGrandRapidsExempt & 
Non-ExemptNon-RepresentedEmployees. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 2018Non-RepresentedPayIncreases
2018CompensationResolution.pdf

DateVer.ActionByActionResult

Consideradoptingaresolutionestablishing2018compensationforCityofGrandRapidsExempt & Non-ExemptNon- 
RepresentedEmployees. 
BackgroundInformation: 
Wehavetentativeagreementswithtwoofthefivebargainingunits (PublicWorksandLibrary) wherewehaveagreedtoa
2018wageincreaseof1.00%.  Inthepast, wehavetriedtokeeppayincreasesconsistenttoavoidcompressionissues
amongstthedifferentclassifications.  Attachedisaresolutionalongwithaspreadsheetindicatingtherecommendedwage
increasesfortheCityofGrandRapids' ExemptandNon-ExemptNon-Representedemployees.  Therecommended
increasesincludea1.00% costoflivingadjustmentaswellassomelongevitypayrecommendations.  Sincethe
compensationstudywascompletedin2012, wehavebeentryingtomoveemployeesthroughthepositionpaygrade
assignmentsinordertoavoidcompressionissues. 

TheCity'scontributiontotheHealthSavingsAccount (HSA) willterminate, aswearetransitioningtoaself-funded
healthinsuranceplanwiththeOperatingEngineersLocal49HealthandWelfareFundeffectiveJanuary1, 2018, which
doesnotallowforaHSA. 

ForemployeesparticipatinginaPhasedRetirementOption, theCity'scontributiontotheirHSAwillbeterminatedas
well. 

StaffRecommendation: 
Attachedisaresolutionalongwithaspreadsheetindicatingtherecommendedincreasesfor2018.  Wearerecommending
thattheregularCityemployeeswhoareincollectivebargainingagreementswiththeCity, part-time, seasonaland
temporaryarespecificallyexcludedfromthisrecommendation, astheywillbeaddressedinseparateproposals. 

Thisisabudgetedrequest. 

RequestedCityCouncilAction
Makeamotiontoadoptaresolutionestablishing2018compensationforCityofGrandRapidsExempt & Non-Exempt, 
Non-RepresentedEmployees. 

CITYOFGRANDRAPIDSPage1of2Printedon12/20/2017
poweredbyLegistar™ 



File #:17-0944,Version:1
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TITLEDEPARTMENTGRADEMINIMUM MIDPOINTMAXIMUMACTUALPROPOSEDYRSINPOS
20182018201820172018

AssistantSuperintendent/ 
EquipmentSupervisor Golf435,182.6039,151.1744,708.6444,265.9444,708.60 20 Nostep
BuildingInspectorCommunityDevelopment7 43,099.9747,961.6454,770.0149,382.3249,876.14 2 Nostep
NetworkTechnicianInformationTechnology8 46,116.8951,318.8758,603.9153,078.2753,609.05 7 Stepincrease
CommunityDevelopment
SpecialistCommunityDevelopment9 49,345.0054,911.1262,706.1962,085.3062,706.15 13 Nostep
FacilitiesMaintenance
Manager PublicWorks1052,799.0858,754.8367,095.6257,711.2658,288.38 1 Nostep
BuildingOfficialCommunityDevelopment11 56,494.9462,867.5971,792.3166,678.3567,345.14 5 Nostep
AssistantLibraryDirector Library1156,494.9462,867.5971,792.3166,537.7468,732.84 8 Stepincrease
DirectorofGolf Golf1156,494.9462,867.5971,792.3166,438.3271,792.31 29 Stepduetocontract

AssistantFinanceDirector Finance1260,449.5267,268.2576,817.7769,953.1070,652.64 5 Nostep

DirectorofLibraryServices Library1364,680.9171,976.9582,195.0179,647.1582,195.01 10 Stepincrease

DirectorofHumanResources Administration1364,680.9171,976.9582,195.0179,647.1582,195.01 10 Stepincrease
DirectorofInformation
TechnologyInformationTechnology14 69,208.5077,015.2887,948.6783,367.0286,074.65 9 Stepincrease
AssistantChiefofPolice Police1469,208.5077,015.2887,948.6781,511.4684,200.64 8 Stepincrease
DirectorofParksand
Recreation ParksandRecreation1364,680.9171,976.9582,195.0181,381.2582,195.06 18 Nostep
DirectorofCommunity
DevelopmentCommunityDevelopment15 74,053.0282,406.2794,105.0793,173.3994,105.13 16 Nostep
DirectorofFinance Finance1574,053.0282,406.2794,105.0789,202.6792,099.87 9 Stepincrease/YearsCredit
CityEngineer Engineering1574,053.0282,406.2794,105.0786,519.8987,385.09 1
DirectorofPublicWorks PublicWorks1679,236.6688,174.63100,692.4399,695.44100,692.43 32 Nostep
ChiefofPolice Police1679,236.6688,174.63100,692.4399,695.44100,692.43 3 Nostep
CityAdministrator Administration1890,717.91100,950.99115,282.76111,487.79112,602.67 5 Nostep



Councilor introducedthefollowingresolutionandmovedforitsadoption:  

RESOLUTIONNo. 17-  

ESTABLISHINGCOMPENSATIONANDBENEFITSFOR
CITYOFGRANDRAPIDS

NON-REPRESENTEDEMPLOYEES

WHEREAS, theGrandRapidsCityCouncilhasestablishedthatemploymentwiththe
CityofGrandRapidsshouldbeattractivefromacareerperspectiveandthatthecompensation
andbenefitplanfortheCityofGrandRapids’ non-representedemployeesshallbefoundedon
theprincipleofequitableandadequatecompensationandbenefits; andfurther, thatsaid
compensationandbenefitplanshallbeascompetitiveaspossibleinthejudgmentoftheCityin
ordertoattractandretainpeopleofthehighestcalibersothatthecitizensofGrandRapidscan
beassuredthattheirbestinterestsarebeingserved; and,  

WHEREAS, theCityofGrandRapids’ pastpracticesprovidethatadjustmentstosalary
schedulesaregenerallymadeonJanuary1st andarebasedonsuchfactorsaschangesinthecost-of- 
living, labormarkets, recruitingexperience, financialconditionoftheCity, reclassificationstudies, etc.;  
and

WHEREAS, theCityhasnotadjustedsalariesfornon-representedemployeesforthe
periodJanuary1, 2018throughDecember31, 2018; and

WHEREAS, theCityAdministratorhasevaluatedallDepartmentHeadsandhas
determinedthattheyallhaveeithermetorexceededtheirjobrequirements; and

NOW, THEREFOREBEITRESOLVEDthattheexemptandnon-exemptnon
representedstaffreceiveacostoflivingadjustmentof1.00% oftheirbasesalaryaswellasother
adjustmentsasindicatedontheattachedspreadsheet. FireDepartmentandHospitalSecurity
personnelwillreceivea1.00% increase. AllincreaseswillbeeffectiveJanuary1, 2018.  

BEITFINALLYRESOLVEDthatregularCityemployeeswhoareincollectivebargaining
agreementswiththeCity, part-time, temporaryandseasonalemployees, andelectedofficialsare
specificallyexcludedfromthisresolution. Payincreasesforunionemployeesaregovernedby
theircollective-bargainingagreements, andallother2017salaryincreaseswillhavealreadybeen
approvedbytheCityCouncil.  

Adoptedthis20thdayofDecember, 2017.  

DaleAdams, Mayor
ATTEST: 

KimberlyGibeau, CityClerk

Councilor secondedtheforegoingresolutionandthefollowingvotedinfavor
thereof:    ; andthefollowingvotedagainstsame: None, wherebytheresolutionwasdeclareddulypassed
andadopted. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09541ConsideracceptingtheresignationfromWill
Richter, Firefighter

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsideracceptingtheresignationfromWillRichter, Firefighter

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsideracceptingtheresignationfromWillRichter, Firefighter
BackgroundInformation: 
WillRichter, Firefighter, wasappointedonJune23, 2014. Mr. RichterhasindicatedthatheisresigningfromtheFire
Departmentduetopersonalreasons. 

StaffRecommendation: 
FireChiefLiebelandDirectorofHumanResources, LynnDeGrio, arerecommendingacceptingtheresignationfrom
WillRichter, Firefighter, withgreatappreciationforhisserviceontheGrandRapidsFireDepartment. 

RequestedCityCouncilAction
MakeamotionacceptingtheresignationfromWillRichter, Firefighter, effectiveDecember31, 2017. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09551ConsiderauthorizingCitystafftobegintheprocess
ofadvertisingandestablishinganeweligibilitylist
forFirefighter. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderauthorizingCitystafftobegintheprocessofadvertisingandestablishinganeweligibilitylist
forFirefighter. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderauthorizingCitystafftobegintheprocessofadvertisingandestablishinganeweligibilitylistforFirefighter. 
BackgroundInformation: 
Withtherecentresignationsoffirefighters, alongwiththepotentialofeligiblefirefightersretiringand/orresigningwithin
thenextyearortwo, wewouldliketobegintheprocessofcreatinganeweligibilitylist.  Themostrecentlist, established
March27, 2017, hasexpired.  WewouldliketoadvertisethroughFebruary2018inanticipationoftestinginthespring. 
WewillcomebacktotheCityCouncilaneligibilityrosterforconsiderationfollowingtheorientation, writtentest, and
physicalagilitytest. 

StaffRecommendation: 
FireChiefMikeLiebel, 1stAssistantChiefBryanZuehlke, andHumanResourcesDirectorLynnDeGrioare
recommendingestablishinganewlistinanticipationofupcomingretirementsand/orresignationsontheFireDepartment. 

RequestedCityCouncilAction
MakeamotiontoauthorizeCitystafftobegintheprocessofadvertisingandestablishinganeweligibilitylistfor
Firefighter. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09561ConsidereliminatingtheCityWellnessProgram. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsidereliminatingtheCityWellnessProgram. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsidereliminatingtheCityWellnessProgram. 
BackgroundInformation: 
TheCityofGrandRapidshashadaWellnessProgramsinceJanuary2008.  Theprogramwasestablishedinaneffortto
promotethehealthandwell-beingofouremployeesandtoincreaseindividualemployeehealthandwellnessawareness. 
TheCitybelievedthiswouldresultinpersonalandprofessionalgrowth, leadtoareductioninlifstyle-relatedriskfactors, 
lowerfuturehealthcareout-of-pocketcosts, andkeephealthpremiumslow. 

Undertheprogram, employeeshavehadopportunitytoparticipateinavarietyofmeanstoachievethemonetary
incentiveofupto $200.00percalendaryearasanincentivetoimprovetheirphysicalwell-being.  Includedinthe
programwereoptions Thefundsweredepositedassuch: 

ClericalUnionFlexibleSpendingAccount (FSA) 
LibraryUnionHealthcareSavingsAccount (HSA) 
Non-RepresentedHealthcareSavingsAccount (HSA) 
PoliceUnionHealthcareSavingsAccount (HSA) 
PublicWorksUnionHealthReimbursementArrangement (HRA) 

Withthechangeinhealthinsuranceproviders, wecannolongerfundtheHealthCareSavingsAccounts.  Otherreasons
forrecommendingtheeliminationoftheCityWellnessPrograminclude: 

ThenewhealthinsuranceprovidesafreeHealthDynamicsPreventiveCareProgramwhichprovidesan84-pointhealth
exam.  Theythencraftacustomhealth-improvementplanandprovideone-on-oneguidancetohelpachieveit; 

DifficultyinmaintaininganactiveWellnessProgramCommittee; 
Administrationoftheprogram; and
Budgetconstraints. 

StaffRecommendation: 
CityAdministratorTomPagelisrecommendingtheeliminationoftheCityWellnessProgram. 

RequestedCityCouncilAction
MakeamotiontoeliminatetheCityWellnessProgrameffectiveJanuary1, 2018. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09581ConsideranamendmenttotheMinnesotaState
RetirementSystem (MSRS) HealthCareSavings
Plan (HCSP). 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsideranamendmenttotheMinnesotaStateRetirementSystem (MSRS) HealthCareSavings
Plan (HCSP). 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsideranamendmenttotheMinnesotaStateRetirementSystem (MSRS) HealthCareSavingsPlan (HCSP). 
BackgroundInformation: 
TheCityhasparticipatedintheMinnesotaStateRetirementSystem (MSRS) HealthCareSavingsPlansinceJune6, 
2007.  Therehavebeenafewmodificationstotheplan, mostrecentlySeptember1, 2014, whichstates: 

Allfull-timeexemptemployeesasoutlinedbelowareeligibletoparticipateintheMinnesotaPostEmploymentHealth
CareSavingsPlan (HCSP) establishedunderMinnesotaStatutes, section358.98 (Minn. Supp. 2001) andasoutlinedin
theMinnesotaStateRetirementSystem'sTrustandPlanDocuments.  Allfundscollectedbytheemployeronbehalfofthe
employeewillbedepositedintotheemployee'spostemploymenthealthcaresavingsplanaccount. 

1.  Allfull-timeexemptemployeeswillcontribute $50.00perpayperiod; 

2.  Allfull-timeexemptemployeeseligiblefortheseverancepaymentoutlinedintheFlexibleTimeOffpolicywill
contribute100% oftheirseverancetotheHCSP: 

3.  Allfull-timeexemptemployeesthathaveaccumulatedover248hoursofFTOontheirhiredateofeachyearwill
havethosehours, uptoamaximumofforty (40) hours, convertedintocashanddepositedintotheirpostemployment
healthcare savingsaccount.  (Theconversionisavailableonlyiftheemployeehasusedatleasteighty (80) hoursof
FTOduringthetwelve (12) monthsprecedingthehiredate.) 

Thenon-representedemployeeshavediscussedthisandwouldliketomaketherecommendedchangestothepolicy: 

Allfull-timeexemptemployeesasoutlinedbelowareeligibletoparticipateintheMinnesotaPostEmploymentHealth
CareSavingsPlan (HCSP) establishedunderMinnesotaStatutes, section358.98 (Minn. Supp. 2001) andasoutlinedin
theMinnesotaStateRetirementSystem'sTrustandPlanDocuments.  Allfundscollectedbytheemployeronbehalfofthe
employeewillbedepositedintotheemployee'spostemploymenthealthcaresavingsplanaccount. 

1.  Allfull-timenon-representedemployeeswithtwo (2) yearsofservicetofifteen (15) yearsofservicewillcontribute
50.00perpayperiod; 
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2.  Allfull-timenon-representedemployeeswithfifteen (15) ormoreyearsofservicewillcontribute $100.00perpay
period; 

3 Allfull-timenon-representedemployeeswithtwo (2) yearsormoreofserviceeligiblefortheseverancepayment
outlinedintheFlexibleTimeOffpolicywillcontribute100% oftheirseverancetotheHCSP; and

4 Allfull-timeexemptemployeeswithtwo (2) yearsofserviceormorethathaveaccumulatedover248hoursofFTO
ontheirhiredateofeachyearwillhavethosehours, uptoamaximumofforty (40) hours, convertedintocashand
depositedintotheirpostemploymenthealthcare savingsaccount.  (Theconversionisavailableonlyiftheemployee
hasusedatleasteighty (80) hoursofFTOduringthetwelve (12) monthsprecedingthehiredate.) 

WewouldalsoliketoaddthefollowinglanguageforallLibrary, Police, andNon-Representedfull-timeemployees: 

Allfull-timeClerical, Library, Police, andNon-RepresentedemployeeswhohaveearnedWellnessProgramcreditin
2017willhaveuptoamaximumof $200.00depositedintotheirHCSPin2018. 

StaffRecommendation: 
CityAdministratorTomPagelandHumanResourcesDirectorLynnDeGrioarerecommendingtheproposedchangesto
theMinnesotaStateRetirementSystem (MSRS) HealthCareSavingsPlan (HCSP). 

RequestedCityCouncilAction
MakeamotiontoamendtheMinnesotaStateRetirementSystem (MSRS) HealthCareSavingsPlan (HCSP) as
recommendedeffectiveJanuary1, 2018. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09591ConsiderapprovingCORRECTEDOperating
EngineersLocal #49HealthandWelfareFund
BargainingParticipationAgreementforNon- 
BargainingEmployees. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/15/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderapprovingCORRECTEDOperatingEngineersLocal #49HealthandWelfareFund
BargainingParticipationAgreementforNon-BargainingEmployees. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: OperatingEngineersLocal #49HealthandWelfareFundPublicSectorEmployersParticipation

DateVer.ActionByActionResult

ConsiderapprovingCORRECTEDOperatingEngineersLocal #49HealthandWelfareFundBargainingParticipation
AgreementforNon-BargainingEmployees. 
BackgroundInformation: 
AtthelastCityCouncilmeeting, theCityCouncilauthorizedCitystafftosignaparticipationagreementprovidedby
Wilson-McShane.  Theagreementwassignedandsubmitted; however, itwasanincorrectagreement.  Attachedisthe
OperatingEngineersLocal #49HealthandWelfareFundBargainingPublicSectorEmployerParticipationAgreement
forNon-BargainingEmployeesthatneedstobesignedinorderforthecoveragetobeeffectiveJanuary1, 2018. 

StaffRecommendation: 
HumanResourcesDirectorLynnDeGrioisrecommendingauthorizingCitystafftoreturnthecompletedAgreementto
Wilson-McShaneCorporation. 

RequestedCityCouncilAction
MakeamotiontoauthorizeCitystafftosigntheOperatingEngineersLocal #49HealthandWelfareFundBargaining
PublicSectorEmployerParticipationAgreementforNon-BargainingEmployees. 
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LegislationDetails (WithText) 

File #: Version: Name: 17-096012018MeetingCalendar

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/15/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderapprovingtheOfficial2018CityCalendar

Sponsors: 

Indexes: 

Codesections: 

Attachments: 2018Calendar_8_5x11.pdf

DateVer.ActionByActionResult

ConsiderapprovingtheOfficial2018CityCalendar
BackgroundInformation: 
TheCouncilBy-LawscallfortheadoptionofanannualregularCouncilmeetingcalendar.  Scheduledmeetingdatesare
thesecondandfourthMondaysofeachmonthexceptforthoseMondaysthatarelegalholidays, inwhichcasethe
meetingsaremovedtoTuesday.  InDecember2018, meetingsarethefirst (1st) andthird (3rd) Mondays. 

StaffRecommendation: 
AdopttheCityCalendarfor2018. 

RequestedCityCouncilAction
MakeamotionadoptingthecalendarestablishingtheannualregularandworksessionCouncilmeetingdatesfor2018
alongwithvariousBoards & Commissions. 
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LegislationDetails (WithText) 

File #: Version: Name: 17-09611PayingAgent/RegistrarAgreement

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 12/18/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderauthorizingtheMayortoexecutethePayingAgent/BondRegistrarAgreementwithUSBank
NationalAssociationforGeneralObligationRefundingBonds, Series2017B. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: PayingAgent_RegistrarAgrmt.pdf

DateVer.ActionByActionResult

ConsiderauthorizingtheMayortoexecutethePayingAgent/BondRegistrarAgreementwithUSBankNational
AssociationforGeneralObligationRefundingBonds, Series2017B. 
BackgroundInformation: 
USBankwillbethePayingAgent/BondRegistrarfortheGeneralObligationRefundingBonds, Series2017B. AsBond
Registrar, USBankwillmaintainrecordsofownershipofthebondsandmakesurethatnomorethantheauthorized
amountofbondsisoutstanding. AsPayingAgent, USBankwillreceiveprincipalpaymentsandperiodicinterestpayment
fromtheCity, andwillthendistributethosepaymentstothebondholderofrecordonbehalfoftheCity. Thefeesare
listedbelow: 

AcceptanceFee: Onetimefee, initialset-upoftheaccountis $250.00
PayingAgent/Registrarfee: Annualfeeforthestandardpayingagentservicesassociatedwiththeadministrationofthe

bonds, thefeeis $400.00

StaffRecommendation: 
StaffrecommendsauthorizingtheMayortoexecutethePayingAgent/BondRegistrarAgreementwithUSBankNational
AssociationforGeneralObligationRefundingBonds, Series2017B. 

RequestedCityCouncilAction
MakeamotionauthorizingtheMayortoexecutethePayingAgent/BondRegistrarAgreementwithUSBankNational
AssociationforGeneralObligationRefundingBonds, Series2017B. 
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LegislationDetails (WithText) 

File #: Version: Name: 17-09491Board & Commissionminutes

Type: Status: MinutesApproved

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: AcknowledgeapprovedminutesforBoards & Commissions. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: November6, 2017SpecialPUCmeeting.pdf
November15, 2017SpecialPUCmeeting.pdf
November22, 2017PUCmeeting.pdf
November22, 2017SpecialPUCmeeting.pdf

DateVer.ActionByActionResult

AcknowledgeapprovedminutesforBoards & Commissions. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09531

Type: Status: AgendaItemCommunityDevelopment

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ReviewandconsiderapprovalofaMemorandumofUnderstandingwithIndependentSchoolDistrict
318 (ISD). 

Sponsors: 

Indexes: 

Codesections: 

Attachments: MemorandumofUnderstanding (final).pdf

DateVer.ActionByActionResult

ReviewandconsiderapprovalofaMemorandumofUnderstandingwithIndependentSchoolDistrict #318 (ISD). 

BackgroundInformation: 
ForseveralmonthsstaffhasbeenworkingwiththeElementaryFacilitiesTaskforce (EFT) intheirefforttoidentify
potentiallocationsfortwonewelementaryschoolsthatwillbethesubjectofanApril2018referendum.  Inthateffort, the
EFThasgivenconsiderationtomanysiteattributes, includingbutnotlimitedto: sitesizerequirementsimposedbythe
MinnesotaDepartmentofEducation, accesstoinfrastructure, transportationnetworks, zoningandfuturelanduse
priorities, potentialshareduseofexistingrecreationfacilities, andthegeographicdistributionofthestudentpopulation. 

Theirsearchrevealedthatrelativelyfewpropertiespossessthedesiredorrequiredcharacteristics.  Theygavetheir
considerationtothoseoptionsandhaverecommendedtotheISDBoardtwositesthatinvolvepropertyownedbythe
City. 

Thefirstsiteisa19acreportionofa45acresiteatthenortheastcorneroftheintersectionofGolfCourseRd. and
CountyRd. 76. 

Thesecondsiteisa6acreportionofthesouthwesterncorneroftheSportsComplexneartheMiddleSchool, generallyin
theareaofthecurrentsoccerfieldandplaygroundequipment.  Thissitewouldalsoinvolveshareduse (City & ISD) of
theexistingparkinglot. 

AuniqueaspectoftheSportsComplexsiteisthatitisencumberedbythetermsofaMinnesotaDNRgrant, obtainedby
theCityfortheinitialdevelopmentoftheSportsComplex.  Ingeneral, thetermsofthatgrantrequirethatifanyportion
oftheparkisnolongerusedexclusivelyforparkpurposes, theCitymustacquireadditionalparklandofequalvalueasa
replacement. 

TheCityretainedtheservicesofWellsonGroupandISDsharedinthecostofthepreparationabroker’sopinionofvalue
fortheseparcelsaswellastheformerRiverviewSchoolsiteandtheForestLakeSchoolsitewhicharenotneededfor
futureISDplansandwhichtheCity’sComprehensivePlansuggestshousingasafuturecompatibleuse. 

WiththeWellsonreport, Citystaff, ISDconsultantsandISDstaffhavebeenengagedindevelopingtheframeworkfora
transactionthatisinthebestinterestofboththeCityandISD. TheobjectivesoftheCity, representedbystaffinthese
discussions, havebeen: 
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TofurthertheCityComprehensivePlangoalof “EducationalExcellenceforall” bypartneringwithISDintheir
efforttoprovideelementaryfacilitiesthatmeettheneedsofourcommunity. 

TofurthertheCityComprehensivePlangoalto “Facilitatethedevelopmentofadiversehousingstock” 

ToreceivecompensationforCityownedassets, throughsaleortrade, whichisataminimumequaltotheirfair
marketvalue. 

TominimizeoreliminateanyoutofpocketexpensefortheCity. 

CitystaffalsodiscussedtheCity’sdesiretotransferownershipoftheLegionbaseballfieldtoISD.  Therevenuefrom
leaseswithISDandotherentitieshashistoricallyfallenfarshortoftheCity’sexpenseinmaintainingthefield. That
reality, togetherwithbenefitandprimaryusersofthefieldextendingbeyondtheCitytaxbase, hasledtheCitylookto
thisasanequitablesolution. 

TheMemorandumofUnderstandingoutlinestheframeworkfortheproposedtransactionsandfuturesteps, whichare: 

ISDwouldpurchasefromtheCitythe6acretractwithintheSportsComplex.  Thepurchasepriceforthatparcel
thatwouldbebasedonanappraisedvalueofboththe6acretractandtheparkinglottogetherwithall
transactionalexpensessuchasappraisals, titlework, etc.  Theestimateofthatpurchasepriceis $301,530.  The
purchasewouldalsoinvolvetheCitygrantingISDuseoftheexistingparkingfacilities. 

TheCitywouldusetheproceedsfromthatsaletopurchasethereplacementparkland, somewherewithinthe
City, asrequiredbytheMinnesotaDNRgrant. 

TheCitywouldtradea19acreportionoftheGolfCourseRd. propertyinexchangeforboththeISDformer
RiverviewSchoolsiteandtheForestLakeSchoolsiteinaclearedcondition (demolitioncomplete).  The
estimatedvaluesofthesepropertiesareapproximatelyequivalent, accordingtotheWellsonreport, andwould
allowthistradetooccurwithnomoniesexchanged. 

TheCityandISDagreementtoshareinthecostofutilityextensionsinanequitablemanner. 

ThesaleoftheSportComplexsiteandtheexchangeoftheGolfCourseRd., RiverviewandForestLakesites
wouldonlyadvanceiftheplannedreferendumpasses. 

TheCityandISDwillworkontheresolutionoftheLegionbaseballfieldownershipoverthenext12months, 
regardlessoftheoutcomeofthereferendum. 

ISDwouldliketoincludethisMemorandumofUnderstandingintheirsubmittaltotheMinnesotaDepartmentof
Education, whichisduenextmonth. 

RequestedCityCouncilAction
AdoptamotionapprovingaMemorandumofUnderstandingwithIndependentSchoolDistrict #318 (ISD). 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09041ConsideramendedEmploymentAgreementforBob
Cahill, DirectorofGolf. 

Type: Status: AgendaItemAdministrationDepartment

Filecreated: Incontrol: 12/5/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsideramendedEmploymentAgreementforBobCahill, DirectorofGolf. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ProposedCahillEmploymentAgreement2018.docx

DateVer.ActionByActionResult

ConsideramendedEmploymentAgreementforBobCahill, DirectorofGolf. 
BackgroundInformation: 
BobCahill, DirectorofGolf, hashadanEmploymentAgreementwiththeCityofGrandRapidssinceMay8, 1998.  The
agreementwasamendedonAugust24, 2009toprovideMr. Cahillwith $2,000tobeappliedtowardalifeinsurance
policy, whichwouldbeconsideredastaxableincome.  Wehaveonceagainreviewedtheemploymentagreement, andare
makingrecommendedchanges, whichinclude: 

1.  Removinglanguagethatindicateshoursworked; thisisanexemptpositionwherehoursshouldn'tbetracked; and
2.  Increasingthesalaryto $71,792.31andrequiringaleasepaymentintheamountof $5,346.00withanincreaseof
0.25/sfannuallyfromMr. CahillfortheusedoftheProShop; and

3.  Updatingthebenefitssection. 

StaffRecommendation: 
CityAdministratorTomPagel, FinanceDirectorBarbBaird, andHumanResourcesDirectorLynnDeGrioare
recommendingthechangestotheEmploymentAgreementbetweentheCityofGrandRapidsandDirectorofGolf, Bob
Cahill. 

RequestedCityCouncilAction
MakeamotiontoenterintotheamendedEmploymentAgreementbetweentheCityofGrandRapidsandDirectorofGolf
BobCahilleffectiveJanuary1, 2018. 
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LegislationDetails (WithText) 

File #: Version: Name: 17-09371

Type: Status: AgendaItemAdministrationDepartment

Filecreated: Incontrol: 12/8/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsidermakingappointmentstoBoards & Commissions, termtobeginJanuary1, 2018. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsidermakingappointmentstoBoards & Commissions, termtobeginJanuary1, 2018. 
BackgroundInformation: 
AsofDecember31st, thefollowingboardsandcommissionswillhavemembertermsthatexpire. 

AirportAdvisoryBoard - 1threeyearterm
Arts & CultureCommission - 3threeyeartermsand1unexpiredtermthroughDecember31, 2018
LibraryBoard - 3threeyearterms (2residents/1non-resident) 
PoliceAdvisoryCommunityBoard - 3threeyeartermsand1unexpiredtermthroughDecember31, 2018

Applicationsorrequestforreappointmenthavebeenreceivedandbythefollowing: 

AirportAdvisoryBoard:  BillZeige
DanErkkila (incumbent) 

Arts & CultureCommission: TashaConnelly
JohnConnelly (incumbent) 
MyrnaPeterson (incumbent) 
KaylaSchubert

LibraryBoard: RickBlake
GayleAdams - resident
DennisJerome - resident (incumbent) 
CyndyMartin - non-residenttownship
RandyMcCarty - non-resident (incumbent) 
SusanZeige - resident (incumbent) 

PoliceAdvisoryCommissionBoard: DaleChristy
GayleAdams
JosephBarrick
CharlesBurress (incumbent) 
JackieDowell (incumbent) 
JohnNalan (incumbent) 
MeganPhillips
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StaffRecommendation: 
Followingreview, appointapplicantstoboardsandcommissions. 

RequestedCityCouncilAction
MakeamotiontoappointmemberstospecifiedBoards & Commissionswithnotedtermexpirations. 
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LegislationDetails (WithText) 

File #: Version: Name: 17-09461Considerapprovingthe2018-2019PublicWorks
BargainingAgreement. 

Type: Status: AgendaItemAdministrationDepartment

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: Considerapprovingthe2018-2019PublicWorksBargainingAgreement. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: FINAL2018-2019PublicWorksCBA (readyforsigning) 
2018-2019PWWAGESCHEDULE

DateVer.ActionByActionResult

Considerapprovingthe2018-2019PublicWorksBargainingAgreement. 
BackgroundInformation: 
WehaveconcludedlabornegotiationswiththePublicWorksrepresentedemployees, andwehavetentativelyagreedwith
theattachedproposal.  Theessentialcomponentsoftheagreementsare: 

WAGES
2018 - 0% wageincrease* 
2019 - 2% wageincrease

In2018, theclassificationsandwageratesforMaintenanceIandIIpositionsarebeingadjusted.  In2018, allother
employees/jobclassificationslistedabove, excludingtheMaintenanceI & IIpositionswillreceiveaone-timelumpsum
paymentof $1,000payableonthefirstfullpayrollinJanuary2018. 

CITY'SCONTRIBUTIONTOEMPLOYEEGROUPINSURANCEPREMIUM (49ersPlan) 
2018 - $1,375
2019 - $1,450

FLEXIBLETIMEOFF
Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018willaccrueasfollows: 

COMPLETEDYEARSOFEMPLOYMENTDaysperyearHoursperyearHoursper80hourpayperiod
Hiredatethrough4thanniversary151204.62
Afterthe4thanniversarythroughthe9th201606.15
Afterthe9thanniversarythroughthe14th252007.69
Afterthe14thanniversary302409.23

CENTRALPENSIONFUND
Local49membersareallowedtocontributetheirownfundsintotheLocal49CentralPensionFundinaccordancewith
theLetterofUnderstandingexecutedbetweentheCityandtheUnion.  Iftheunionmemberswouldliketochangethe
hourlycontributionoutlinedintheLetterofUnderstanding, itwillnotifytheCityofsuchchange, andtheUnionandthe
Employerwillworktogethertoimplementmemberapprovedchangesassoonasitispracticable.  TheLetterof
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Understandingwillbeupdatedwhensuchchangesoccur. 

StaffRecommendation: 
CityAdministratorTomPagel, FinanceDirectorBarbBaird, andHumanResourcesDirectorLynnDeGrioare
recommendingtheapprovalofthe2018-2019PublicWorksBargainingAgreement. 

RequestedCityCouncilAction
ConsiderapprovingtheCollectiveBargainingAgreementByandBetweentheCityofGrandRapidsandInternational
UnionofOperatingEngineers, LocalNo. 49 (PublicWorksUnion) andauthorizetheMayorandCityAdministratorto
executetheagreement. 

CITYOFGRANDRAPIDSPage2of2Printedon12/20/2017
poweredbyLegistar™ 



COLLECTIVEBARGAININGAGREEMENT
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PREAMBLE

ThisAgreementisenteredintobyandbetweentheCityofGrandRapids (hereafterthe

ARTICLE1
PURPOSEOFAGREEMENT

completeagreementuponthetermsandconditionsofemploymentforthedurationofthe
Agreement; andtoestablishproceduresfortheresolutionofdisputesconcerningthe
interpretationandapplicationofthetermsofthisAgreement.  

ARTICLE2
DEFINITIONS

Section2.1.  
exclusivelyrecognizedbargainingunit.  

Section2.2.   

Section2.3.  
Engineers, LocalNo. 49.  

Section2.4.  
DepartmentandUnionMemberfromwithintheexclusivelyrecognizedbargainingunit.  

Section2.5. - timehourlypayrate
exclusiveofanyotherallowances.  

Section2.6. payurnofanemployeetoaspecifiedworksiteto
performassigneddutiesattheexpressauthorizationoftheEmployeratatimeotherthanan
assignedregularworkshift.  

ARTICLE3
RECOGNITION

Section3.1. TheEmployerrecognizestheUnionastheexclusiverepresentativeforcollective
bargainingpurposesinthebargainingunitcomposedofalleligibleemployeesofthePublic
WorksDepartmentoftheCityofGrandRapids, Minnesota, whoarepublicemployeeswithinthe
meaningofMinn. Stat. § 179A.03, subd. 14, andwhosejobclassificationsarelistedinAppendix
AtothisAgreement.  AllotherCityofGrandRapidsemployeesinjobclassificationsnotlisted
inAppendixAareexcludedfromtheirAgreement, unlessotherwiseagreedtoinwritingbythe
EmployerandUnion, orunlessotherwiseorderedbytheBureauofMediationServicespursuant
toaunitdeterminationordermadeinaccordancewithMinnesotaStatutes, Chapter179A.  
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Section3.2. Ifafull-timeemployeecoveredunderthisAgreementrequestsandisgranteda

temporarypart-timeorfull-timeemployeeforthedurationoftheleaveofabsence, andthe
temporarypart-timeorfull-timereplacementemployeeshallbeexemptfrominclusioninand
underthisbargainingunituntilsuchtimethatthefull-timeemployeereturnstohisorher
position.  ThedurationoftheleaveshallnotexceedthelimitationsestablishedinArticle19of
thisAgreement.  Attheconclusionoftheleaveofabsence, thepart-timeorfull-timereplacement

ARTICLE4
RESPONSIBILITIESOFPARTIES

Section4.1. ThepartiestothisAgreementherebyacknowledgetherightsandresponsibilities
oftheotherpartyandagreetodischargetheirrespectiveresponsibilitiesunderthisAgreement.   
TheEmployerandtheUnionthroughthisAgreementcontinuetheirdedicationtothehighest
qualityofpublicservice. BothpartiesrecognizethisAgreementasapledgetothisdedication.  

Section4.2. TheEmployer, theUnionandtheemployeesarefirmlyboundtoobservethe
conditionsofthisAgreement.  

Section4.3. Inadditiontotheresponsibilitiesthatmaybeprovidedelsewhereinthis
Agreement, thefollowingshallbeobserved:  

1) TheapplicableproceduresofthisAgreementwillbefollowedforthesettlement
ofallgrievances, asprovidedinArticle12.  Allgrievancesshallbeconsidered
carefullyandprocessedpromptlyinaccordancewiththegrievanceprocedures
containedinArticle12ofthisAgreement.  

2) ThereshallbenointerferencebythepartiestothisAgreementwiththerightsof
employeestobecomeorcontinueasmembersoftheUnion .  

ARTICLE5
CHECKOFFOFUNIONDUES/FAIRSHARE

Section5.1. CheckoffofUnionDues.  TheEmployeragreestodeductfromthesalaryofeach
employeewhohassignedanauthorizedpayrolldeductioncard, asumcertifiedbytheSecretary
ofLocal49, whichareUniondues, suchdeductionstobemadefromthepayrollperiodending
thefirsthalfofeachmonth, andtransmitthetotalamountofdeductionstotheSecretaryofLocal
49 (addresstobesuppliedbytheUnion) withanychangeofemployeesfromwhosepay
deductionsweremade.  Anemployeemayterminatehisorherpayrolldeductionbywritten
noticedeliveredtotheSecretaryofLocal49, whoshallforthwithtransmitacopyofsuch
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Section5.2. FairShareFee.  Allemployeeswhoarenotmembersoftheexclusive
representativemayberequiredbysaidexclusiverepresentativetocontributeafairsharefeefor
servicesrenderedbytheexclusiverepresentativeinanamountaspermittedbystatute.  The
exclusiverepresentativeshallprovideadvancewrittennoticeoftheamountofthefairsharefee

allemployeeswithintheunit.  TheEmployershalldeductthefeefromtheearningsofthe
employeeandtransferthefeetotheexclusiverepresentativethirty (30) daysafterthewritten
noticewasprovided, or, intheeventachallengeisfiled, thedeductionsforafairsharefeeshall
beheldinescrowbytheEmployerpendingadecisionbytheBureauofMediationServices.  

Section5.3. Indemnification.  TheUnionagreestoindemnify, save, andholdharmlessthe
Employerfromandagainstanyandallclaims, suits, ordersorjudgmentsbroughtorissued
againsttheEmployerunderallprovisionsofthisArticle.  

ARTICLE6
HOURSOFWORK

Section6.1. Theregularworkdayshallconsistofeight (8) hours.  Servicetothepublicor
interestsoftheEmployermayrequiretheEmployertoestablishregularshiftsforsomeorall
employeesonadaily, weekly, seasonal, orannualbasisotherthanthenormal8-hourwork-day.   
Theregularworkweekshallconsistofforty (40) hours, andanytimeworkedbyanemployee
lessthanforty (40) hoursperweekshallbecompensatedforonthebasisofactualtimeworked.   
Thestandardworkmonthshallconsistofonehundred, seventy-three (173) hours.   
Notwithstandingtheforegoing, theEmployerhasthesoleauthoritytoestablishandmodifywork
schedules, whichincludestheregularworkdayandregularworkweek.  TheEmployermay
modifytheexistingworkscheduleupontwo (2) week noticetoemployees.  TheEmployerand
Unionmayagreetoashorternoticeperiod, andinsuchevent, noticeshallbeconsideredwaived
bythesignatorypartieshereto.  

Section6.2. Allemployeesshallreceivetwo (2), fifteen (15) minuterestbreaksineacheight
8) hourshift, attimesdesignatedbytheirimmediatedepartmenthead/supervisor.  Whenthe

andcoffee
breaksshallnotexceedthirty (30) minutesintotalduringsaidshift.    

Section6.3. ForthepurposeofcomputingovertimeunderArticle7andnotasalimitation
upontheschedulingofanemployeeforwork, theworkweekshallbeaperiodofseven (7)  
consecutivedayscommencingat11:00P.M. Sundayortheshift-changinghournearestthattime
andtheworkdayshallbeaperiodoftwenty-four (24) hourscommencingwiththeshiftchanging
timenearestto11:00P.M. onsuchaday.  

Section6.4. Eachemployeewhoiscalledoutforworkduringhisregularscheduleddaysoff
ortimeoff, shallreceiveaminimumoftwo (2) hourspay.  Thetwohourminimumdoesnot
applytohoursimmediatelyprecedingorfollowingascheduledshift.  Thiscall-outtimeshallbe
exclusiveofanyotherprovisionofthisAgreement.  Anemployeewhocommencesworkearlier
thanhisorhernormalworkdayorremainsafterhisorhernormalquittingtimeisnotconsidered
eligibleforcalloutpay.  Thetimeworkedshallbecomputedatoneandone-half (1-1/2) times

outpayfor
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modificationstotheworkscheduleasdescribedinSection6.1thatarenotprecededbyatleast
one (1) weeksnotice.  

Section6.5. Allemployeeswillbeaffordedtheopportunityofutilizingten (10) minutesatthe
conclusionofeveryworkdayforthepurposesofcleanup.  

ARTICLE7
OVERTIMEHOURS

Section7.1. Overtimeatoneandone-half (1- regularrateofpay

worked:  

1) Inexcessofthescheduledshiftlengthinanyregularworkday.  

2) Inexcessofforty (40) hoursinanyregularworkweek.  

3) Whenanemployeeonanormalwork-daycompleteshisorhernormalwork-dayandis
requiredbytheEmployertoworkadditionalconsecutivehoursduringsuchday, the
employeeshallbepaidovertimeforsuchconsecutivehoursworked, providedthehours
workedexceedthescheduledshiftlength.  

4) Onanydayinanynormalworkweekafteranemployeeshallhaveworkedonfive (5)  
previousdaysinsuchregularworkweekforatotalofforty (40) regularhours; however,  
hourspaidbutnotworked (calltime) shallnotbeconsideredashoursworkedforthe
purposeofcomputingovertime.  

Section7.2. TheEmployerandemployeemayagreeinwritingtoanalternatescheduling
arrangement, fromtimetotime, allowinganemployeetoworkforlongerorshorterperiodsof
timethanthescheduledshiftlengthonagivendayordayswithinthesameworkweekforthe
purposeofaccommodatingaspecificneedoftheemployeeorEmployer (e.g., arequestbyan
employeetomakeuphoursonagivendayordaysduringthesameworkweekforascheduled
outofworkfunction) andstillmeetthe
additionalhoursworkedbytheemployeeinexcessofthescheduledshiftlengthwillnotbe

alworkweek.  

Section7.3. Overtimepaymentshallnotbeduplicatedforthesamehoursworkedunderthe
termsofthisAgreement, butthehigheroftheapplicablepremium(s) shallbeused.  Tothe
extentthathoursarecompensatedforatpremiumratesunderoneprovisionoftheAgreement,  
theyshallnotbecountedashoursworkedindeterminingovertimeunderthesameoranyother
provisionoftheAgreement.  

Section7.4. Forthepurposeofovertimehoursworked, anemployeeworkingina
classificationorposi
oneandone-half (1-1/2) timesthestraighttimerateoftheclassifiedorpositionrateinwhichthe
employeeisperformingsuchovertimehours.  
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Section7.5. Allovertimehoursworked (otherthanthoserequiredbyanofficiallydeclared
emergency) shallbedividedamongemployeesofthesamejobclassificationconsistentwiththe
needsoftheEmployer.  TheEmployermayassignovertimebyconsideringsuchfactorsasthe
emp
seniority, theneedforanequitabledistributionofovertimewithinthedepartmentorajob

rtimeworkis
necessary.  TheEmployerwillgivepreferencetosenioritywhentheserelevantfactorsareequal.   
AcurrentlistofovertimecallsandhoursshallbemaintainedbytheEmployer.  Arefusalbyan
employeetoworkovertimehoursshallbeconsideredastimeworkedforpurposesofallocating
overtimehoursasequallyapossibleamongtheemployees.  Innoeventshallanemployee
declineovertimeduringanofficiallyannouncedand/ordeclaredemergencywithouttheapproval
oftheEmployer, ifthe

Seciton7.6. Itisspecificallyunderstoodandagreedthatthefollowingexamplesshall
constituteabasisforanexcusedabsencewhichwouldprecludepotentialdisciplinaryaction
againstanyemployeewhodeclinedovertimeduringanofficiallyannouncedand/ordeclared
emergencywithouttheapprovaloftheEmployer:  

a) IftheemployeewasactuallyonvacationandoutoftheCity, thusrenderingthe
employeeunavailableforcall.  

b) Iftheemployeewereonlegitimatesickleaveorunderthecareofaphysician.  

c) Iftheemployeehadbeenreleasedforandwasactuallyonleave.  

Theaforementionedincidentsdepicttheintentofthepartiesrelatingtoexcusedabsences.  They
arenotintendedtocovereverysituationanditisagreedthatotheroccurrenceswillbehandled
onacase-by-casebasis.  

ARTICLE8
COMPENSATORYTIME

Section8.1. Employeesmaychoosetoaccumulateuptoeighty (80) hoursofovertimetobe
usedascompensatorytimeoffwithpay.  Foreachhourofovertimeaccumulatedtheemployee
shallbeentitledtooneandone-half (1-1/2) hoursoffworkwithoutlossofpay (pursuanttothe
FederalFairLaborStandardsAct).  Compensatorytimeoffmaybetaken, however, onlywith
thec

Section8.2. Anyaccumulated, unusedcompensatorytimeinexcessof80hoursshallbepaid
offincashduringthesamepayrollperiodinwhichitwasearnedorthepayrollperiod
immediatelyfollowingthepayrollperiodinwhichitwasearned.  Employeewillhavetheoption
tohavetheentirebalanceoftheiraccumulated, unusedcompensatorytimepaidoutonfirst
payrollofJuneandDecemberofeachyearbasedonthebalanceasofthelastdateofthepay
periodfortheapplicablepayroll.  TheEmployermayrequirethatanyaccumulated, unused
compensatorytimeremainingasofNovember30ofeachyearbepaidoffincash.  
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Section8.3. Anyemployeewhovoluntarilyterminateemploymentshallbepaidincashfor
anyaccruedbutunusedcompensatorytime.  

Section8.4.  Ifthedepartmenthead/supervisordeniesarequestforcompensatorytimeoff, the
overtimemustbepaidincashifthecompensatorytimebankthenexceedsthemaximumamount
permitted.  Ifitisnecessarytolimitthenumberofemployeesinadepartmentusing
compensatorytimeatthesametime, conflictshallberesolvedonthebasisoftheseniorityroster.   
Toexercisethissenioritypreferenceintheeventtimeoffrequestsconflict, asenioremployee
mustsubmitarequesttousecompensatorytimeoffto
head/supervisoratleast10dayspriortotheapproveddaterequestedbythejunioremployee.    

Section8.5. Anemployeemaydesignateovertimehourstobecompensatedascashovertime
orcompensatorytimeoracombinationofthetwoforanypayperiodinwhichovertimeis
worked.  Iftheemployeeelectstobecompensatedincashforcompensatorytimeearned, such
paymentforcompensatorytimemustbemadeduringthesamepayrollperiodinwhichitwas
earnedorthepayrollperiodimmediatelyfollowingthepayrollperiodinwhichitwasearned.  

ARTICLE9
VACANCIESANDPROMOTIONS

Section9.1. Inallcaseswhereanemployeehasadvancedtofillatemporaryvacancyabove
jobclass, theemployeewillreceivesuchhigherrateofpayforallsuch

hoursworkedattheminimumrateofpayforthevacantpositionbeingfilledorthenexthigher

Section9.2. TheEmployermayfill vacanciesbypostinginternallyandexternallyfor
applicants.  Preferenceshallbegiventosenioremployeesoverjunioremployeesandexternal

judgingqualifications, thefollowingfactorswillbeconsidered.  

1) demonstratedworkbehavior
2) knowledge, skillsandability
3) abilitytogetalongwithco-workers
4) pastandpresentjobexperience
5) pastandpresenteducationandtraining
6) pastandpresentworkrecord
7) responsestointerviewquestions

Currentqualifiedemployeeswhoapplyforavacancyshallbegrantedtheopportunityto
interviewfortheposition.  Thesuccessfulapplicantfillingavacantpositionshallbeon
probationforaperiodofsixty (60) daysformthedateofappointment.  If, whilethe
applicant/employeeisonprobation, theEmployerdeterminesthattheemployeeisunqualified
forthatposition, theEmployerwillhavetherighttoreturntheemployeetohisorherprior
positionwithoutposting.  Theapplicant/employee, whileonprobation, shallaccrueallbenefits

duringtheprobationaryperiodshallnotbesubjecttothegrievanceproceduresofthis
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Agreement.  Theemployeeshallhavetherighttoreturntohis/herpriorpositionwithoutposting
withinthirty (30) daysfromthedateofappointment.    

ARTICLE10
HOLIDAYS

Section10.1. Allemployeesshallreceivethefollowingholidays:  

FourthofJuly Floater
MLKJr. Day LaborDay ThanksgivingDay
DayafterThanksgiving MemorialDay ChristmasDay
VeteransDay PresidentsDay

providedtheyworktheirlastscheduleddayofworkpriortoorfollowingsaidholiday, unless
theyhavefailedtoreportduetoillnessofemployeeorduetodeathintheimmediatefamily.  

Section10.2. Allemployeeswhoarerequiredtoworkonanyoftheabove-mentionedholidays,  
shallbecompensatedatoneandone-half (1- fpayin
additiontoholidaypay.  

Section10.3. Whenapaidholidayfallsonadayonwhichtheemployeeisusinghisorher
FlexibleTimeOff, theemployeeshallnotbechargedforadayofFlexibleTimeOffforthatday.  

Section10.4. Intheeventthat theemployeeisscheduledoffdutyonapaidholiday, andis
calledouttowork, theemployeeshallreceiveaminimumoffour (4) hourspay.  Thetime
workedshallbecomputedatoneandone-half (1-  

Section10.5. IfanyholidayfallsonaSaturday, thepreviousdayshallbetakenasapaid
holiday.  IfitfallsonaSunday, thefollowingdayshallbethepaidholiday.  

Section10.6. WhenChristmasEve (December24) fallsonanormallyscheduledworkday,  
employeeswillbegrantedone-half (1/2) dayoffwithpay.  Ifemployeesarerequiredtoremain
ondutyduringtheone-halfday, compensationwillbeattwoandone-half (2-1/2) timesthe

1/2rate.)  IfChristmasEvefalls
onaSaturdayorSundayinanyyear, itshallnotbeconsideredaholiday.  

ARTICLE11
FLEXIBLETIMEOFF

Section11.1.  
PersonnelPolicies, saidFlexibleTimeOffPlanshallreplaceallprevious

sickleave, vacationandotherpaidtimeoff, aswellasseverancepay, towhichemployeeswere
previouslyentitled.  AllcurrentandfutureemployeesoftheUnionshallbesubjecttothe

thereafterbemodifiedbytheEmployer.  
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Section11.2.  
notbesubjecttoanytermofthisAgreementoranypastpractices, prioragreements, resolutions,  
policies, rules, orregulationsthatareinconsistentwiththeFlexibleTimeOffPlanadoptedby
theEmployer.  

Section11.3 Forpurposesofreferenceandinformationonly, Cityemployeeswillaccrue
FlexibleTimeOffaccordingtooneofthefollowingschedulesdependingontheirdateofhire:  

EmployeeshiredPRIORtoJanuary1, 2018willaccrueasfollows:   

CompletedYearsofEmploymentFlexibleTimeOffAccrued

COMPLETEDYEARSOF DaysperHours Hoursper
EMPLOYMENT year peryear 80hour

payperiod
thHiredatethrough4 23 184 7.0769

anniversary
thAfterthe4anniversary 30 240 9.2320

ththroughthe9
thAfterthe9anniversary 35 280 10.7692

ththroughthe14
anniversary

thAfterthe14anniversary 39 312 12.  

Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018will
accrueasfollows:   

CompletedYearsofEmploymentFlexibleTimeOffAccrued

COMPLETEDYEARSOF DaysperHours Hoursper
EMPLOYMENT year peryear 80hour

payperiod
thHiredatethrough4 15 120 4.62

anniversary
thAfterthe4anniversary 20 160 6.15

ththroughthe9
thAfterthe9anniversary 25 200 7.69

ththroughthe14
anniversary

thAfterthe14anniversary 30 240 9.23

ARTICLE12
GRIEVANCEPROCEDURE

Section12.1. Definition.  Agrievanceisdefinedasadisputeordisagreementasraisedbyan
employeecoveredbythisAgreementagainsttheEmployerastotheinterpretationand
applicationofthespecifictermsandconditionscontainedinthisAgreement.  
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Section12.2. UnionRepresentative.  TheEmployerwillrecognizerepresentativesdesignated
bytheUnionasthegrievancerepresentativesofthebargainingunithavingthedutiesand
responsibilitiesestablishedbythisArticle.  TheUnionshallnotifytheEmployerinwritingofthe
namesofsuchUnionrepresentativesandoftheirsuccessorswhensodesignated.  

Section12.3. ProcessingGrievance.  ItisrecognizedandacceptedbytheUnionandthe
Employerthattheprocessingofgrievancesashereinafterprovidedislimitedbythejobduties
andresponsibilitiesoftheemployeesandshallthereforebeaccomplishedduringnormalworking
hoursonlywhenconsistentwithsuchemployeedutiesandresponsibilities.  Theaggrieved
employeeandaUnionrepresentativeshallbeallowedareasonableamountoftimewithoutloss
inpaywhenagrievanceisinvestigatedandpresentedtotheEmployerduringnormalworking
hoursprovidedthattheemployeeandtheunionrepresentativehavenotifiedandreceivedthe
approvalofthedesignateddepartmenthead/supervisorwhohasdeterminedthatsuchabsenceis
reasonableandwouldnotbedetrimentaltotheworkprogramsoftheEmployer, andprovided

usedinthisSubsection12.3.  

Section12.4. GrievanceProcedure.  Agrievance, asdefinedbySection12.1, shallberesolved
inconformancewiththefollowingprocedure:  

Step1 Anemployeeclaimingaviolationconcerningtheinterpretationorapplicationof
thisAgreementshall, withinten (10) calendardaysaftertheemployeeisorshouldhave

tosuch
Step1grievancewithten (10) calendardaysafterreceiptofsuchgrievancefromthe
employee.  
AgrievancenotresolvedinStep1maybeappealedtoStep2byplacingthegrievancein
writingandsubmittingittothedepartmentheadsettingforth
grievance, thefactsonwhichitisbased, theprovisionorprovisionsofthisAgreement
allegedlyviolated, andtheremedyrequested.  AgrievancenotresolvedinStep1, mustbe
appealedtoStep2bytheUnionwithinten (10) calendardaysafterreceiptbytheemployee

Step2 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussed
withthedepartmentheadand/ortheEmployer-designatedStep2representative.  The
departmentheadand/ortheEmployer-designatedrepresentativeshallgivetheUnionthe

grievancemeeting.  AgrievancenotresolvedinStep2maybeappealedtoStep3.  An
appealtoStep3bytheUnionmustbemadeinwritingandsubmittedtotheEmployer

suchgrievanceshallbeconsideredwaived.  

Step3 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussed
withthecityadministratorand/ortheEmployer-designatedStep3representative.  Thecity
administratorand/ortheEmployer-designatedrepresentativeshallgivetheUnionthe

grievancemeeting.  AgrievancenotresolvedinStep3maybeappealedtoStep4within
finalanswerinStep3.    
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AnygrievancenotappealedinwritingtoStep4bytheUnionwithinten (10) calendardays

providedinStep3Abelow, shallbeconsideredwaived.  

Step3A IftheEmployerandtheUnionmutuallyagreewithinten (10) calendardays

Step3maybesubmittedtotheMinnesotaBureauofMediationServicesformediationas
opposedtoappealedtoStep4.  Ifthegrievanceissubmittedtomediationandisnot
resolved, itmaybeappealedtoStep4withinten (10) calendardaysofthedateofthe
mediationmeeting.  AnygrievancenotappealedinwritingtoStep4withinsaidten (10)  
calendardayperiodshallbeconsideredwaived.     

Step4 AgrievanceunresolvedinStep3orStep3AandtimelyappealedtoStep4bythe
UnionshallbesubmittedtoarbitrationinaccordancewiththeMinnesotaPublic
EmploymentLaborRelationsAct, MinnesotaStatutes, Chapter179A, andtherulesand
regulationsoftheBureauofMediationServices.  

Section12.5.  Thearbitratorshallhavenorighttoamend, modify,  
nullify, ignore, addto, orsubtractfromthetermsandconditionsofthisAgreement.  The
arbitratorshallconsideranddecideonlythespecificissues(s) submittedtothearbitratorin
writingbytheEmployerandtheUnionandshallhavenoauthoritytomakeadecisiononany
otherissuenotsosubmitted.  

Thearbitratorshallbewithoutpowertomakedecisionscontraryto, orinconsistentwith, or
modifyingorvaryinginanywaytheapplicationoflaws, rules, orregulationshavingtheforce

onshallbesubmittedinwritingtotheEmployerand
Unionwithinthirty (30) daysfollowingcloseofthehearingorthesubmissionofclosingbriefs
bytheparties, whicheverislate, unlessthepartiesagreeinwritingtoanextension.  The

decisionshallbebindingonboththeEmployerandtheUnionandshallbebased

andtothefactsofthegrievancepresented.    

Thefeesandexpensesforthe
EmployerandtheUnionprovidedthateachpartyshallberesponsibleforcompensatingitsown
representativeandwitnesses. Ifeitherpartydesiresaverbatimrecordoftheproceedings, itmay
causesucharecordtobemade, providingitpaysfortherecord.  Ifbothpartiesdesireaverbatim
recordoftheproceedings, thecostshallbesharedequally.  

Section12.6. Waiver. Ifagrievanceisnotsubmittedwithinthetimelimitssetforthabove, it
shallbeconsideredwaived.  Ifagrievanceisnotappealedtothenextstepwithinthespecified
timelimitoranyagreedextensionthereof, itshallbeconsideredsettledonthebasisofthe

eragrievanceoranappealthereof
withinthespecifiedtimelimits, theUnionmayelecttotreatthegrievanceasdeniedatthatstep
andimmediatelyappealthegrievancetothenextstep.  Thetimelimitineachstepmaybe
extendedbymutualwrittenagreementoftheEmployerandUnion.  
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Section12.7. ChoiceofRemedy. If, asaresultofthewrittenEmployerresponseinStep3or
mediationofStep3A, thegrievanceremainsunresolved, andifthegrievanceinvolvesthe
suspension, demotionordischargeofanemployeewhohascompletedtherequiredprobationary
period, thegrievancemaybeappealedeithertoStep4ofthisArticleoranotherproceduresuch

federalorstatecourtoflaw, orbeforeanadministrativetribunal, federalagency, stateagency, or
seekingreliefthroughanystatutoryprocessforwhichreliefmaybegranted.  Ifappealedtoany
procedureotherthanStep4ofthisArticle, thegrievanceisnotsubjecttothearbitration
procedureasprovidedinStep4ofthisArticle.  Theaggrievedgrievant/employeeshallindicate
inwritingwhichprocedureistobeutilized Step4ofthisArticleoranotherappealprocedure
andshallsignastatementtotheeffectthatthechoiceofanyotherprocedureprecludesthe
aggrievedemployeefrommakinganadditionalappealthroughStep4ofthisArticle.  Agrievant
institutinganyactionorproceeding, thesubjectmatterofwhichmayconstituteagrievance
underthisAgreement, shallimmediatelythereuponwaiveanyandallrightstopursuea
grievanceunderthisArticle.  Uponinstitutingaproceedinginanotherforum, asdescribed
herein, theemployeeshallwaivehisorherrighttoinitiateagrievancetounderthisArticle, orif
thegrievanceispendinginthegrievanceprocedure, therighttopursueitfurthershall
immediatelybewaived.   

ARTICLE13
GENERALPROVISIONS

Section13.1. TheEmployeragreestopermitthenegotiationorgrievancecommitteetoappear
atallnegotiatingorgrievancemeetingswiththeEmployer withoutlossofanypay.  The
negotiationorgrievancecommitteeshallconsistofthree (3) members.  Alistofthecommittee
shallbesubmittedtotheEmployereachyearpriortonegotiations.  

Section13.2. RepresentativesofLocal49ofInternationalUnionofOperatingEngineers, AFL- 
CIO, shallhaveaccesstothepremisesoftheEmployeratreasonabletimesandsubjectto
reasonablerulestoinvestigategrievancesandothermatters, whichtheUnionisauthorizedby
lawtoinvestigate.  

Section13.3. TheEmployerwillerectandmaintainabulletinboardofreasonablesizewhere
employeesreportforwork, spaceuponsuchbulletinboardshallbereservedfortheuseofthe
Union, employeesorEmployertopostanynoticesordocumentsrelatingtoUnion, employees

Section13.4. Gender.  WheneveranywordsareusedinthisAgreementinthemasculine
gender, theyshallalsobeconstruedtoincludethefeminineorneutralgenderinallsituations
wheretheywouldsoapply; wheneveranywordsareusedinthesingular, theyshallalsobe
construedtoincludethepluralinallsituationswheretheywouldsoapply, andwhereverany
wordsareusedintheplural, theyshallalsobeconstruedtoincludethesingular.  

Section13.5.   TheCityofGrandRapidswillreimburseemployeesforthe
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Section13.6. MealAllowance.  Amealallowanceof $15.00willbeprovidedforallemployees
requiredtoworkovertimeinexcessoften (10) continuoushoursofworkinaworkday.   
Employeeswhoareotherwiseeligibleforcalloutpayshallnotreceivethemealallowance.  

Section13.7. SafetyShoeAllowance.  Eachemployeeshallbeentitledtoasafetyshoe
allowanceintheamountof $250.00peryearineachyearofthisAgreement.  Employeesshall
wearapprovedsafety-toedshoesatalltimeswhileonduty.  

Section13.8. ClothingAllowance.  EffectiveJanuary1, 2012, anemployeeinthepositionof
MechanicorLeadMechanic, whohascompletedtherequiredprobationaryperiod, shallbe
provided $200.00peryearclothingallowance, exceptthattheallowancepaidinthefirstyearof
employmentshallbeproratedtothenumberofmonthsremaininginthecalendaryearfollowing
thedateofhire.  IfanemployeeleavesemploymentpriortoDecember31, afterreceivingthe
annualclothingallowanceforthatyear, theemployeeshallreimbursetheEmployerthatportion
oftheallowanceproratedbasedonthenumberofmonthsremainingintheyear.  

Section13.9. One-TimeLumpSumPayment.  Eachemployeewillreceivealumpsum
paymentof $625ineachyearoftheagreement.  Thepaymentwillbemadeonthefirstpayrollin
Decemberofeachyear.  IfanemployeeleavesemploymentwiththeCitypriortoDecemberofa
calendaryear, thelumpsumpaymentshallbepro-ratedonamonthlybasestotheendofthelast
monthofemployment.  One-timeLumpSumPaymentsaresubjecttonormalwithholdingsunder

practicesineffectasofthedatethepaymentismade.  Thispaymentiswhollyindependentof
andshallnotbeincludedindeterminingothercompensationowingtotheemployee.  For
example, thispaymentdoesnotaffectthefollowing: (1) thebasepayrate, normalpayrateor
similarpayfortheemployee; or (2) thepayrateusedtocalculateanypaymentsmadeto
employeepursuanttothecollectivebargainingagreement.  

ARTICLE14
COMPLIANCEWITHFEDERAL, STATEANDLOCALLAWS

Section14.1. ItisherebydeclaredtobetheintentionofthepartiestothisAgreementthatthe
sections, paragraphs, sentences, clausesandphrasesofthisAgreementareseparable, andifany
phrase, clause, sentence, paragraphorsectionofthisAgreementshallbedeclaredinvalidbythe
validjudgmentordegreeofacourtofcompetentjurisdictionbecauseofanyconflictwith
MinnesotaStateLaw, suchinvalidityshallnotaffectanyoftheremainingphrases, clauses,  
sentences, paragraphsandsectionsofthisAgreement.  

Section14. 2. TheCityofGrandRapidsandtheUnionagreethattheywillmeetwithinathirty
30) dayperiodfollowingthedeclarationofinvaliditytobeginnegotiationsuponasubstitute

clausetoreplacetheprovisionsfoundtobeinvalid.  Thisplacesnotimelimitationsonthe
partiesduringwhichtheymaynegotiate.  
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ARTICLE15
SENIORITY

Section15.1.  

ofservicefortheEmployersincethefirstdateofhireandwithinthepresentbargainingunitas
certifiedbytheBureauofMediationServices.  Employees, uponcompletionofaprobationary
periodofsix (6) months, shallbeplacedonasenioritylistasofthefirstdayoftheiremployment
withinthebargainingunit.  ProbationaryemployeesmaybeterminatedbytheEmployeratany
timeduringtheprobationaryperiodforanyreason.  TheEmployer, atitssolediscretion, may
extendtheinitialprobationaryperiodforanadditionalsix (6) months.  IftheEmployerdecides

itshallnotifytheUnioninwritingofthereasonfor
andtheEmployershallprovidetheUnionwithan

Ifanyoneoutsidethebargainingunit
acceptsapositionwithinthebargainingunit, theirsenioritybeginstoaccrueonthedatethey
enterthebargainingunit.  Senioritycontinuestoaccrueforanyandallemployeeswhochange
classificationwiththebargainingunit.  

Section15.2. Seniorityshallbedeterminedbyjobclassificationwithinadepartment.  Inthe
eventofalayoff, reductioninworkforce, ortheeliminationofaposition, theworkforceshall
bereducedorpositioneliminatedbasedupn
availablework.  Intheeventthatthesequalificationsareequal, senioritywithinthejob
classificationwillprevail.  Anemployeewhoislaidoffshallberehiredaccordingtothe

orderofthelayoff.  Suchemployeeshallbenotifiedinwritingregardingsuchlayoffs, reduction
ofworkforceoreliminationofapositionaswellasre-hiring, asthecasemaybe.  Suchwritten
notificationshallbesenttosuchemployeewithacopyofsamesubmittedtotheUnion.  Inthe
eventtheEmployerintendstomakealayofforreductioninworkforce, theEmployershall
notifytheUnioninwritingatleastten (10) days priortotheeffectivedateofthelayoffor
reductioninworkforce.  Duringthisperiodorpriortoreceivingnotice, theUnionmayrequesta
meetingwiththeEmployertodiscussthelayofforreductioninworkforce.  

Section15.3. Whentwoormoreemployeeshavethesamepositiononthesenioritylistas
determinedbytheirfirstdateofhire, seniorityshallbedeterminedbylot.  NolaterthanFebruary
st1ofeachyear, theEmployershallprepareaseniorityroster, shallpostitonallofficialbulletin

boards, andshallprovideone (1) copytotheUnion.  Therostershalllisteachemployeeinthe

classification.  

Section15.4. Employeesshallhavethirty (30) calendardaysfromthefirstdateofpostingof
thesenioritylisttonotifytheCityofGrandRapidsofanydisagreementsovertheseniority
roster.  After30days, thesenioritylistshallbedeemedconclusivelycorrectforpurposesofthis
Agreement.    
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ARTICLE16
LOSSOFSENIORITY

Anemployeeshallceasetohaveseniority, if:  

1. Theemployeedoesnotreturntoworkonthespecifiedreturndateascontainedina
writtenleaveofabsenceorfromlay-offwithinfivecalendardaysafterbeinggiven

2. - four (24)  
months.  

3. Theemployeeisdischargedforjustcause.  

4. Theemployeevoluntarilyterminateshisorheremployment.  

5. TheemployeetakesanunauthorizedleaveofabsenceorfailstonotifytheEmployerof
thecauseforanabsencefortwodaysormore.  

6.  
permittedbytheEmployerasprovidedinArticle19orthisAgreement.  

ARTICLE17
RIGHTTOSUBCONTRACT

NothinginthisAgreementshallprohibitorrestricttherightoftheEmployerfrom
subcontractinganyoralloftheworkperformedbyemployeescoveredbythisAgreement.  

ARTICLE18
MANAGEMENTRIGHTS

Section18.1. ThemanagementoftheCityofGrandRapidshastheunrestrictedrighttodirect
theworkforce, todirect, planandcontrolCityoperationsandservices, todeterminethemethod,  
means, organizationandnumberofpersonnelbywhichsuchoperationsandservicesaretobe
conducted, tomakeandenforcereasonablerulesandregulations, toestablishworkschedules
andassignovertime, tocontractwithvendorsorothersforgoodsorservices, tohire, recall,  
transfer, promote, demote, suspend, disciplineanddischargeemployeesforgoodandsufficient
reason, tolayoffemployeesbecauseoflackofworkorforotherlegitimatereasons, tointroduce
newandimprovedoperatingmethodsand/orfacilitiesandtochangetheexistingoperating
methodsand/orfacilities, andtomanagetheCityofGrandRapidsinthetraditionalmanner.   
SuchinherentmanagerialauthorityisvestedexclusivelyintheCityCouncil.  TheEmployer
agreesinexercisingtheserightsitwillnotalterthisAgreement.  
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Section18.2.  
excludeanyotherinherentmanagementrightsandmanagementfunctionsnotexpressly
delegatedinthisAgreementandnotinviolationofthelawsoftheStateofMinnesota.  Anyterm
andconditionofemploymentnotspecificallyestablishedormodifiedbythisAgreementshall
remainsolelywithinthediscretionoftheEmployertomodify, establish, oreliminate.  

ARTICLE19
LEAVESOFABSENCE

Section19.1. FMLAandParentingLeave.  FamilyandMedicalLeaveActleaveandparenting
leaveshallbeavailabletoeligibleemployeesinaccordancewithexistinglawandpolicies
adoptedbytheEmployer.  

Section19.2. ExtendedMedicalLeave.  Inthecaseof (1) anextendedillness, afteran
employeehasusedallaccumulatedFlexibleTimeOff, ExtendedMedicalBenefit, and, Family
andMedicalLeaveActleaveforwhichtheemployeeiseligible, or (2) thebirthoradoptive
placementofachildaftertheemployeehasusedallaccumulatedFlexibleTimeOff, Extended
MedicalBenefit, parentingleave, andFamilyandMedicalLeaveActleaveforwhichthe
employeeiseligible, theemployeeshallbegrantedasix (6) monthleaveofabsence.  Any
furthe
solediscretion; however, theEmployershallnotgrantleaveinexcessoftwenty-four (24)  
months.  Inevaluatingarequestforextensionofleavebyanemployeebeyondsix (6) months.  

10) dayspriortothelastdayofthesix (6) monthleaveperiod.  IftheEmployerdecidestogrant
ofleave, theEmployershallnotifytheUnionand

employee ofitsdecisioninwriting, andtheEmployershallprovidetheUnion andemployee
and

employeerequestssuchameetingwithinthen (10) days
Employer.  AnemployeeonextendedmedicalleavemustprovidetheEmployerwithatleastone

maybecancelledbythe
Employerintheeventthattheemployeeusestheleaveofabsencetopursueotheremployment.  

ARTICLE20
COMPLETEAGREEMENTANDWAIVER

Section20.1. ThisAgreementrepresentstheentireAgreementofthepartiesandshallsupersede
allpreviousagreements.    

Section20.2. Thepartiesacknowledgethatduringthenegotiationswhichresultedinthis
Agreementeachhadtheunlimitedrightandopportunitytomakedemandsandproposalswith
respecttoanysubjectormatternotremovedbythelawfromtheareaofcollectivebargaining,  
andthatallofthecompleteunderstandingsandagreementsarrivedatbythepartiesafterthe
exerciseofthatrightandopportunityaresetforthinthisAgreement.  
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Section20.3. TheUnionagreesthattheEmployershallnotbeobligatedtomeetandnegotiate
withrespecttoanysubjectormatternotspecificallyreferredtoorcoveredinthisAgreement.   
Alltermsandcond
andcontrol.   

Section20.4. Anyandall prioragreements, resolutions, practices, policies, rulesand
regulationsregardingthetermsandconditionsofemployment, totheextentinconsistentwiththe
provisionsoftheAgreement, areherebysuperseded.  

Section20.5. ThisAgreementmaybereopenedbeforeitsexpirationdateonlyupontheexpress
andmutualwrittenagreementofthepartieshereto.  

ARTICLE21
CENTRALPENSIONFUND

Local49membersareallowedtocontributetheirownfundsintotheLocal49CentralPension
FundinaccordancewiththeLetterofUnderstandingexecutedbetweentheCityandthe
Union.  IftheUnionmemberswouldliketochangethehourlycontributionoutlinedintheLetter
ofUnderstanding, itwillnotifytheCityofsuchchange, andtheUnionandtheEmployerwill
worktogethertoimplementmemberapprovedchangesassoonasitispracticable.  TheLetterof
Understandingwillbeupdatedwhensuchchangesoccur.  

ARTICLE22
DURATIONOFCONTRACT

Exceptasotherwiseprovided, thisAgreementshallcontinueineffectandinforcethrough
December31, 2019.  Eitherpartyshallhavetherighttogivewrittennoticetotheotherpartyone
hundredtwenty (120) dayspriortoJanuary1, 2020, oftheirdesiretoreopenforthepurposeof
negotiationsandsettlementofanewAgreement.  

INWITNESSwhereofthepartiesheretohavehereuntosettheirhandsandsealstherespective
dateandyearwrittenbelow.  

CITYCOUNCIL, GRANDRAPIDS LOCAL49, INTERNATIONAUNION
OFOPERATINGENGINEERS

By:__________________________  By:____________________________  
DaleAdams, Mayor GlenJohnson, BusinessManager

By:__________________________  By:____________________________  
TomPagel, CityAdministrator DanielKingsley, AreaBus. Rep.  

Date:________________________  Date:__________________________  

16



APPENDIXA
UNIONRECOGNITION JOBCLASSIFICATIONSREPRESENTED

InaccordancewithArticle3ofthisAgreement, theUnionshallbetheexclusiverepresentative
foreligibleemployeesofthePublicWorksDepartment (asthedepartmentisdefinedbythe
Employer) whohavethefollowingjobclassifications:  

MaintenanceI
MaintenanceII
Mechanic
ROWLeadperson
LeadMechanic
Bldg./AirportLead
SWSpecialist
Janitor

Allotherpositions, jobclassificationsandemployeesoftheCityshallbeexcludedfromthe
Union.  NootheremployeesshallbecomeamemberoftheUnionexceptbythewritten
agreementoftheEmployerandUnionorbyaunitdeterminationorderfromtheBureauof
MediationServicesmadeinaccordancewithMinnesotaStatutes, Chapter179A.  
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APPENDIXB-1

Section1. TheEmployeragreestomaintainaminimumvalueof $10,000.00forthegroup
lifeinsurancelevelsperemployeeforthelifeofthisAgreement.  

Section2. TheEmployeesareeligibleforcoveragefromtheOperatingEngineersLocalNo.  

TrustagreementestablishingtheHealthandWelfareFundisherebyincorporated
asaparthereof.  TheEmployeragreestomakemonthlycontributionstothe
HealthandWelfareFundandwillexecuteaseparateparticipationagreement
regardingthosecontributions.  

TheEmployerwillmakeacombinedcontributionpermonthtowardemployee

ReimbursementAccount (HRA) asprovidedinthisparagraph.  TheEmployer
willcontributetoeachemployeeparticipatingintheUnion-designatedhealthand
medicalinsuranceplan (theLocal49HealthandWelfareFund) andHRAa
combinedamountpermonth, uptobutnottoexceed, $1,375for2018and $1,450
for2019.  TheEmployercontributiontotheHRAasprovidedhereinshallbethe
differencebetweenthemaximumcombinedEmployercontributionstatedabove
inthisparagraphandtheEmployercontributiontothecostoftheinsurance
premiumforhealthandmedicalinsurancecoverageforthoseemployees
participatingintheUnion-designatedplan.  

Section3. Intheeventthatthelevelofbenefitsofferedbytheexistingornewprovideris
modifieddownward, thepartiesagreethatwithinthirty (30) calendardaysof
notificationofchange, AppendixB-1maybeopenedbyeithersignatoryparty
heretoforthepurposeofdiscussingtheeffectofsuchchange.  Theabsenceof
suchreopeningshallconstituteacceptanceofthechange.  TheEmployershall
not, withouttheagreementoftheUnion, changetheproviderofhealthand
medicalinsurancecoverageifsuchchangeresultsinareductionofthelevelof
benefits.  

Section4.  
coverageshallbeprovidedtoanemployeewhileonFlexibleTimeOffor
ExtendedMedicalBenefit, oranemployeewhoisunabletoworkduetoa
compensableinjury.  

Section5. ThedesignationoftheinsurancecarrierinSection2isinsertedforthepurposeof
definingbenefitsonly, anduponnoticetotheUnion, theCityshallhavetheright
tochooseandtochangetheinsurancecarriersolongasbenefitsarenotreduced
belowthosespecified, exceptforminimalvariations, andthereisnolapsein
insurancecoverage.  TheEmployershallpaythesamepercentageofthecostof
thefamilyandsingleorgantransplantcoverageastherespectivepercentageofthe
costoffamilyandsinglehealthandmedicalinsurancecoveragesetforthin
Section2above.  
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APPENDIXB-2
INSURANCECOVERAGEOFRETIREDEMPLOYEES

Section1. Minn. Stat. § 471.61, Subd. 2a, authorizedtheEmployertoinsureorprotectits
retiredemployeesandtheirdependentsunderapolicyorpoliciesorcontractor
contracts, ofgroupinsuranceorbenefitscoveringlife, healthandaccident,  
medicalandsurgicalbenefitsorhospitalizationinsuranceorbenefitsandpayall
oranypartofthepremiumorchargesofsuchinsuranceprotection.  The
foregoingshallnototherwiseapplytolifeinsuranceforretiredemployeeshired
onorafterJanuary1, 2012.    

Section2.  EligibilityofRetireEmployees:  AnyemployeeoftheEmployerwhoretiresonor
afterNovember1, 1972, shallbecomeeligibileforsupplementaryinsurance
coveragesnowineffectwiththeEmployer; provided, however, thattheretired

act.  

Section3.  TimeOff
Plan, inaccordancewithanageacceptabletotheMinnesotaPublicEmployees
RetirementAssociationorMinnesotaStateRetirementSystem, orattheretired
agelimitsetbytheEmployerandisnoteligibleforMedicare, theEmployerwill
continuetoprovidesuchhospitalizationandmedicalinsurancecoveragefor
retiredemployeesthroughtheretiredemployeesPostRetirementHealthCare
Plan.  Intheeventth
priortohisreachingagesixty-five (65), theninthatevent, theEmployerwillpay
OneHundredDollars ($100.00) permonthtowardthefullsinglerateand
dependencycost, andtheemployeeshallpaytheremainingamount.  Thisshall
continueuntiltheemployeereachesagesixty-five (65).  

Section4. Uponthedeathoftheemployee, allobligationsunderSection3areterminated.  

Section5. IntheeventtheCityofGrandRapidssubmitsthecoverageascontainedin
AppendixB-1forthepurposeofobtainingcompetitivebidding, itisunderstood
andagreedthatthebidspecificationsshallprovideforequivalentcoverageas
presentlyineffectatthedateofsignature, unlessmutuallyagreedtothecontrary
bythesignatorypartieshereto.  
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2018-2019PUBLICWORKSWAGESCHEDULE

JANITORANDMAINTENANCEIIONLYLONGEVITYPAYSCHEDULE
STEP1STEP2STEP3$ 0.25

Effective1/1/2018  (0%) ** BasePay 1040Hrsor6Mths1yrafterStep11yrafterStep215YEARS

Janitor 11.97 13.47 14.22 14.97
MaintenanceI 20.41 21.61 22.81 24.01
MaintenanceII 24.84
Mechanic 25.35
Bldg/AirportLead 25.35
ROWLeadperson 26.25
SWSpecialist 26.25
LeadMechanic 26.58

Effective1/1/2019  (2.0%) 

Janitor 12.21 13.74 14.50 15.27
MaintenanceI 20.82 22.04 23.27 24.49
MaintenanceII 25.34
Mechanic 25.86
Bldg/AirportLead 25.86
ROWLeadperson 26.78
SWSpecialist 26.78
LeadMechanic 27.11

In2018, theclassificationsandwageratesforMaintenanceIandIIpositionsarebeingadjusted.  In2018, allotheremployees/jobclassifications
listedabove, excludingtheMaintenanceI & IIpositions, willreceiveaone-timelumpsumpaymentof $1000payableonthefirstfull
payrollinJanuary2018. 
WhenthePublicWorksDirectorandROWLeadpersonarebothunavailabletoprovidesupervision, ifdesignatedbymanagement, aleadperson
shallbeassignedtoastreetdepartmentcrew.  TheleadpersonshallreceiveaOneDollarandtwenty-fivecents ($1.25) perhourpremiumforonly
thosehoursspentworkingasaleadperson.  SuchappointmentshallbepredicateduponcriteriaestablishedbytheCity. 



CITYOFGRANDRAPIDS
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File #: Version: Name: 17-09471Considerapprovingthe2018-2019LibraryUnion
BargainingAgreement. 
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Considerapprovingthe2018-2019LibraryUnionBargainingAgreement. 
BackgroundInformation: 
WehaveconcludedlabornegotiationswiththeLibraryrepresentedemployees, andwehavetentativelyagreedwiththe
attachedproposal.  Theessentialcomponentsoftheagreementsare: 

WAGES
2018 - 1% wageincrease* 
2019 - 2% wageincrease

In2018allemployeeswillreceiveaone-timelumpsumpaymentof $600payableonthefirstfullpayrollinJanuary
2018. 

CITY'SCONTRIBUTIONTOEMPLOYEEGROUPINSURANCEPREMIUM (49ersPlan) 
2018 - 100% 
2019 - 100% 

FLEXIBLETIMEOFF
Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018willaccrueasfollows: 

COMPLETEDYEARSOFEMPLOYMENTDaysperyearHoursperyearHoursper80hourpayperiod
Hiredatethrough4thanniversary151204.62
Afterthe4thanniversarythroughthe9th201606.15
Afterthe9thanniversarythroughthe14th252007.69
Afterthe14thanniversary302409.23

HOLIDAYS
Deletethe1/2dayfloaterholidayandreplaceitwitha1/2dayholidayontheSaturdayafterThanksgiving. 

StaffRecommendation: 
CityAdministratorTomPagel, FinanceDirectorBarbBaird, andHumanResourcesDirectorLynnDeGrioare
recommendingtheapprovalofthe2018-2019PublicWorksBargainingAgreement. 
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PREAMBLE

This Agreement is made and entered into by and between THE CITY OF GRAND
RAPIDS  ( hereafter the  " Employer")  and the AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES, LOCAL 3456A (hereafter the" Union").

ARTICLE 1

PURPOSE OF AGREEMENT

It is the intent and purpose of this Agreement to place in written form the parties' full and

complete agreement upon the terms and conditions of employment for the duration of the

Agreement; and to establish procedures for the resolution of disputes concerning the
interpretation and application of the terms of this Agreement.

ARTICLE 2

DEFINITIONS

Section 2. 1.    " Union" means the American Federation of State, County& Municipal

Employees (" AFSCME"), Council No. 65, Local No. 3456A, the exclusively recognized
bargaining unit.

Section 2.2.    " Employer" means the City of Grand Rapids, Minnesota.

Section 2. 3.    " Union Member" means a member of AFSCME Council No. 65, Local 3456A.

Section 2.4.    " Employee" means an employee of the City of Grand Rapids Library Union as
recognized herein.

Section 2.5.    " Regular rate ofpay" means an employee' s straight-time hourly pay rate
exclusive of any other allowances.

Section 2. 6.    " Call Out" means the return of an employee to a specified work site to perform

assigned duties at the express authorization of the Employer at a time other than an assigned

regular work shift.

Section 2. 7.    " Full time Employee" means a bargaining unit employee whose normal work
week of regularly scheduled hours is forty( 40) hours per week.

Section 2. 8.    " Regular part time employee" means an employee whose normal work week of

regularly scheduled hours is less than forty( 40) hours per week, but more than fourteen( 14)
hours per week or 35 percent of the normal work week in the employee' s appropriate unit, and

whose employment is not temporary, seasonal, or intermittent.
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ARTICLE 3

RECOGNITION

Section 3. 1 — Recognition.    The Employer recognizes the Union as the sole and exclusive

collective bargaining representative with respect to rates ofpay, hours of employment and other
conditions of employment, in a bargaining unit defined by the State of Minnesota, Bureau of
Mediation Services as follows:

All employees of the City of Grand Rapids Area Library, Grand Rapids, Minnesota, who
are public employees within the meaning of Minn. Stat. § 179A.03, subd. 14.  All other

employees of the City of Grand Rapids whose job classifications are not included in
Appendix A to this Agreement are excluded from this Agreement, unless otherwise

agreed to in writing by the Employer and union, or unless otherwise ordered by the
Bureau of Mediation Services pursuant to a unit determination order made in accordance

with Minnesota Statutes, Chapter 179A.

Section 3. 2— Individual Agreements.  The Employer agrees that during the term of this
Agreement it will not enter into any agreement regarding terms and conditions of employment of
the employees in this bargaining unit with any other labor organization, nor will it enter into any
individual agreement with employees in the bargaining unit regarding terms and conditions of
employment which contradicts the terms of this Agreement.

ARTICLE 4

UNION DUES, CHECK OFF

Section 4. 1 — Union Security.  All employees covered by this Agreement who are or hereafter
become members of the Union shall pay to the Union regular monthly Union membership dues.
No employee is required to be, become or remain a member of the Union as a condition of

employment. Each employee has the right to freely join or decline to join the Union, and each
Union member shall have the right to freely retain or discontinue his or her membership. No
employee shall be discriminated against on account of her or his membership or non-
membership in the Union. Any employee of the bargaining unit who is not a member of the
Union shall pay to the Union a fair share fee for services rendered by the Union pursuant to
Minn. Stat. § 179A.06, subd. 3, as amended. The fair share fee for any employee shall be an
amount equal to the regular membership dues of the Union, less the cost of benefits financed
through the dues and available only to members of the Union, but in no event shall the fee
exceed eighty-five percent( 85%) of the regular membership dues.  Fair share fee employees
shall receive equal representation.

Section 4.2— Check off. The Employer shall deduct each pay period from the wages of each
Employee who has signed an authorized payroll deduction card, a sum certified by the Union,
which are regular Union dues; such deductions to be transmitted to the Union( address to be
supplied by the Union). The Union will periodically keep the Employer advised in writing of the
respective amounts of the dues and fair share fees, which shall be deducted. The Employer shall

remit such deductions to the Union along with a list of the names of the employees from whose
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wages deductions were made.  It shall be the Union' s sole responsibility to determine the amount
of the actual dues deductions and to provide the information to the Employer in a timely manner.

Section 4.3 — Indemnity. The Union agrees to hold harmless, defend and indemnify the
Employer from any and all actions, suits, claims, damages, judgments or any other form of
liability, liquidated or unliquidated, which any person may have or claim to have now or in the
future arising out of or by reason of any action taken or not taken by the Employer related to
Sections 4. 1 or 4.2 of this Article.

Section 4.4— Bulletin Board. A designated bulletin board shall be made available to the Union

for the exclusive purpose ofposting Union business notices. All notices posted on the bulletin
board shall be initiated either by the Business Representative or a steward and a copy furnished
by the Union to the Library Director at the time of posting. No material shall be posted on the
bulletin board which is derogatory to the Employer, its management or facilities; derogatory to
individuals either expressly or by implication, or disruptive. The Employer reserves the right to
remove any material that is inconsistent with this paragraph and shall promptly advise the
Business Representative or steward if the Employer has removed material.

Section 4. 5— Stewards. The Employer agrees to recognize stewards elected or selected by the
Union as provided in this Section, subject to the following stipulations:

1)  The Union agrees to notify the Employer in writing of all designated stewards and
replacements.

2)  Stewards shall not leave their work stations for Union business without prior permission

of their designated supervisors and they shall notify their designated supervisors upon
return to their work station.  Such permission shall not be unreasonably withheld.
Permission to leave a work station for Union business without loss of pay will be limited
to grievance and disciplinary meetings with the Employer.

ARTICLE 5

MANAGEMENT RIGHTS

Section 5. 1. The management of the Library and the direction of the working forces are vested
exclusively in the Employer except as expressly modified or restricted by a specific provision of
this Agreement. The Employer is not required to meet and negotiate on matters of inherent

managerial policy. Matters of inherent managerial policy include, but are not limited to, such
areas of discretion or policy as the functions and programs of the Employer, its overall budget,
utilization of technology, the organizations structure, the selection, direction, and determination
ofnumber of personnel, the transfer, alteration, curtailment or discontinuance of any service the
establishment and enforcement of reasonable rules and regulations, the change of existing

methods, equipment, or facilities, the contracting with vendors or others for goods or services,
the hiring, recall, transfer, promotion, demotion, suspension, discipline, and discharge of
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employees for good and sufficient reason, and the laying off of employees because of lack of
work or for other legitimate reasons.

Section 5. 2. All management rights and management functions not expressly delegated in this
Agreement are reserved to the Employer. Any term and condition of employment not
specifically established or modified by this Agreement shall remain solely within the discretion
of the Employer to modify, establish, or eliminate.

Section 5. 3. Nothing in this Agreement shall prevent the Employer from utilizing or permitting
volunteer assistance in the Library.  In the event that the Union desires to meet and confer with
the Employer regarding the use of volunteers at the Library, the Union shall make a written
request to meet and confer and file the same with the City Administrator. Within sixty( 60) days
of receipt of the request from the Union, the Employer and Union shall schedule a mutually
acceptable time and place to meet and confer.

ARTICLE 6

SCHEDULING, HOURS OF WORK, PAYROLL

Section 6. 1 — Scheduling. The Employer' s authority to determine the hours ofwork and to set
work schedules is limited only to the extent stipulated to in this Agreement. The Employer shall
designate the work schedule for each employee. The Employer reserves the right to change the

existing work schedule if the Employer determines that the change is reasonably necessary to
meet the needs of the Library. Employees will receive notice of changes in the work schedule as
far in advance as is reasonably practicable.  Employees may not switch scheduled hours unless
approved by the supervisor and may not leave before the end of the employee' s scheduled shift
unless approved by the supervisor.  Employees may not switch shifts with other employees if
doing so will result in overtime payment.

Section 6.2— Hours ofWork. The normal work week for full-time employees shall be forty( 40)
hours, measured from Sunday through the following Saturday. The regular work day shall be
eight( 8) working hours, falling between 8: 00 a.m. and the scheduled closing time of the Library.
This Section shall not be construed as a guarantee that employees will be scheduled to work the

regular work day or normal work week on a regular or permanent basis.  It is agreed that no
employee shall be vested with the right to any guaranteed number of work hours.

Section 6.3 — Breaks. Each employee shall be eligible for one( 1) fifteen( 15) minute paid rest

period during each four( 4) hour work period as scheduled by the employee' s immediate
supervisor. The lunch period shall be unpaid but in the event the supervisor is unable to permit
the employee to take the lunch period, the scheduled duration of the lunch period shall be

considered as time worked.

Section 6.4— Attendance.  Regular and punctual attendance at work shall be required of all

employees. Employees shall submit verified time records on a form supplied by the Employer.
The Employer reserves the right to implement the use of time clocks if deemed appropriate by
the Employer in its discretion.
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Section 6. 5— Payroll.  The payroll work week shall begin at 12: 01 a.m. Sunday and shall
continue through 12: 00 midnight Saturday. Payroll shall be bi-weekly and paychecks shall be
distributed to employees on Fridays every other week. The Employer may maintain up to a two
week hold-back for payroll purposes.

Section 6.6— Call Off. Unless notified otherwise at least one( 1) hour in advance of the

scheduled starting time, any employee who is scheduled to report for work and who reports as
scheduled shall be assigned to at least three( 3) hours of work.  If not work is available or if the

employee is excused from duty before completing three( 3) hours ofwork, the employee shall be
paid for three( 3) hours at the employee' s applicable regular hourly rate of pay.

Section 6. 7— Call Out. An Employee who is called out to return to work prior to the employee' s

next scheduled reporting time shall receive a minimum of three( 3) hours of pay at the
employee' s regular hourly rate of pay. The Employer may require the employee to work a
minimum of three( 3) hours. The three-hour minimum does not apply to hours immediately
preceding or following a scheduled shift.

Section 6. 8— Additional Saturdays— Sundays.  Without waiving the Employer' s authority to
determine and modify employee work schedules pursuant to Section 6. 1, the Employer will meet
and confer with the Union before scheduling bargaining unit employees to work Sundays or
summer Saturdays.

ARTICLE 7

OVERTIME

Section 7. 1. Overtime at one and one-half( 1- 1/ 2) times the employee' s regular rate of pay shall

be approved by the employee' s department head/ supervisor and shall be paid for hours worked:

1)  In excess of the scheduled shift length in any regular workday.

2)  In excess of forty( 40) hours in any normal workweek.

3)  When an employee on a regular work-day completes his or her normal work-day and is
required by the Employer to work additional consecutive hours during such day, the
employee shall be paid overtime for such consecutive hours worked provided the hours

worked exceed the scheduled shift length.  For purposes of calculating overtime under
this paragraph and except as otherwise provided herein, the scheduled shift length may
not exceed ten( 10) hours in a work-day without payment of overtime for the consecutive
hours worked in excess of ten( 10) hours.

4)  On any day in any normal workweek after an employee shall have worked on five( 5)
previous days in such regular work week for a total of forty( 40) regular hours.
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Section 7.2. Notwithstanding the foregoing, the Employer and employee may agree in writing to
an alternate scheduling arrangement, from time to time, allowing an employee to work for longer
or shorter periods of time than the scheduled shift length on a given day or days within the same
workweek for the purpose of accommodating a specific need of the employee or Employer( e.g.,
a request by an employee to make up hours on a given day or days during the same workweek
for a scheduled out of work function) and still meet the employee' s normal workweek. In this

event, the additional hours worked by the employee in excess of the scheduled shift length will
not be subject to payment of overtime, unless such hours exceed the employee' s normal

workweek.

Section 7.3.  Overtime payment shall not be duplicated for the same hours worked under the

terms of this Agreement, but the higher of the applicable premium(s) shall be used. To the

extent that hours are compensated for at premium rates under one provision of this Agreement,

they shall not be counted as hours worked in determining overtime under the same or any other
provision of this Agreement.

ARTICLE 8

COMPENSATORY TIME

Section 8. 1. An employee may designate overtime hours to be compensated as cash overtime or
compensatory time or a combination of the two for any pay period in which overtime is worked.
If the employee elects to be compensated in cash for compensatory time earned, such request for
payment for compensatory time must be made during the same payroll period in which it was
earned or the payroll period immediately following the payroll period in which it was earned.

Section 8. 2. The maximum amount of hours that may be in the compensatory time bank at any
given time is thirty( 30) hours. For each hour of overtime accumulated, the employee shall be
entitled to one and one-half( 1- 1/ 2) hours of work without loss of pay( pursuant to the Federal
Fair Labor Standards Act).

Section 8. 3. An employee must obtain department head/supervisor approval to take

compensatory time off, which may be granted or denied at the sole discretion of the department
head/ supervisor. If the department head/ supervisor denies a request for compensatory time off,
the overtime must be paid in cash if the compensatory time bank then exceeds the maximum
amount permitted by Section 8. 2.  If it is necessary to limit the number of employees in a
department using compensatory time at the same time, conflicts shall be resolved on the basis of
the seniority roster. To exercise this seniority preference in the event time off requests conflict, a
senior employee must submit a request to use compensatory time off to the employee' s
department head/ supervisor at least 10 days prior to the approved date requested by the junior
employee.

ARTICLE 9

HOLIDAYS

Section 9. 1 — Holidays.  Eligible employees shall receive time off with pay at the employee' s
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regular rate of pay for the following holidays:

New Year' s Day Labor Day
Martin Luther King Jr. Day Veterans Day
Presidents' Day Thanksgiving Day
Christmas Eve Christmas Day
Friday after Thanksgiving Day Memorial Day
Independence Day h day holiday on the Saturday after Thanksgiving

Not later than the first meeting of each year the Library Board will establish the calendar of days
when holidays will be celebrated during the year.

When an official holiday as specified above herein falls on a day of the week when the library
would normally be closed( e. g., Sunday), the work day preceding or following the holiday shall
be designated by the Library Board, or alternatively the Library Director if the Library Board
does not make the designation, as the paid holiday.  If an employee is not scheduled to work on
an above official holiday and that holiday falls on a day of the week when the library would
normally be open, the employee shall be given another day off, which shall be scheduled and
taken by the employee at a later date with the supervisor' s approval.

If the library is open and an employee works on the Saturday immediately prior to any of the
following holidays: Martin Luther King Jr. Day, Presidents' Day, Memorial Day or Labor Day;
the employee shall receive premium pay of$.50/hour for all hours worked on that Saturday.

Section 9.2— Part Time. Regular part time employees, as defined in Section 2. 8, shall be eligible

for pro- rated holiday pay.

Section 9. 3 — Eligibility. To be eligible for holiday pay, an employee must be in pay status on the
scheduled workday immediately preceding and following the holiday. Holidays that occur on a
day on which the employee is using his or her flexible time off shall not be charged as flexible
time off time.

Section 9.4— Holidays Worked. When an employee is required to work on a designated holiday,
the employee shall be paid premium pay at the time and one half rate in addition to the holiday
pay for which the employee is eligible.

ARTICLE 10

FLEXIBLE TIME OFF

Section 10. 1. As of the effective date of the Employer' s Flexible Time Off Plan, as incorporated

into the Employer' s Personnel Policies, said Flexible Time Off Plan shall replace all previous

sick leave, vacation and other paid time off, as well as severance pay, to which employees were
previously entitled. All current and future employees of the Union shall be subject to the
Employer' s Flexible Time Off Plan as it exists as of the effective date of the plan, or as it may
thereafter be modified by the Employer.
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Section 10.2. The interpretation and application of the Employer' s Flexible Time Off Plan shall

not be subject to any term of this Agreement or any past practices, prior agreements, resolutions,
policies, rules, or regulations that are inconsistent with the Flexible Time Off Plan adopted by
the Employer.

Section 10. 3 — Accrual of FTO. The amount of Flexible Time Off( FTO) available annually to
regular full-time employees or limited-term employees, as defined in the Employer' s Flexible

Time Off Plan, as incorporated into the Employer' s Personnel Policies, is based on the length of

employment using the most recent date ofregular or limited-term employment according to the
following schedule:

Full-time and Limited Term Employees hired BEFORE January 1, 2018 will accrue
as follows:

Completed Years of Employment Flexible Time Off Accrued

Completed Years of Employment Days Hours Hours per

per year per year 80 hour

pay
period

Hire date through 4th

anniversary 23 184 7.0769

After the 4th

anniversary through the 30 240 9.2320
9th

After the 9th
anniversary through 35 280 10.7692

14th

anniversary

After the 14th
anniversary 39 312 12.

Full-time and Limited Term Employees hired AFTER January 1, 2018 will accrue
as follows:

Completed Years of Employment Flexible Time Off Accrued

COMPLETED YEARS OF Days per Hours Hours per

EMPLOYMENT year per year 80 hour

pay period

Hire date through 4th

anniversary 15 120 4.62

After the 4th
anniversary through 20 160 6. 15

the 9th

After the 9th

anniversary through 25 200 7.69

the 14th

anniversary
After the 14th

anniversary 30 240 9.23

Regular part-time employees will accrue FTO on a prorated basis pursuant to the above

schedule, with such proration based on the actual hours worked by the regular part-time
employee.

The City' s computerized payroll system is the official record for Flexible Time Off, Extended
11



Medical Benefit, and Personal Conversion Account balances.

Employees may carry over accumulated FTO hours from one year to the next up to a maximum
of 248 hours (31 days). Accumulated FTO may not exceed 248 hours ( 31 days) on the
employee' s anniversary date.  On the anniversary date, any accumulated unused FTO in excess
of 248 hours will be forfeited.

Section 10.4— Extended Medical Benefit( EMB) Accrual.  As provided and defined in the
Employer' s Flexible Time Off Plan, as incorporated into the Employer' s Personnel Policies,

Extended Medical Benefit( EMB) shall accrue according to the following schedule:

Days per Year Hours Per Year Hours Per 80

hour Pay Period
4 32 1. 2308

ARTICLE 11

LEAVES OF ABSENCE

Section 11. 1 — Jury or Witness Duty. An employee subpoenaed as a witness in connection with
the employee' s official duties or called for jury duty shall turn into the Payroll Department any
per diems received less mileage for such duty in order to receive their regular wages for the
scheduled day missed. An employee may not use flexible time off time or compensation time in
order to keep per diems.  If an employee is excused early from jury duty, the employee must
return to work promptly.

Section 11. 2— Workers' Compensation Leave.  Employees shall be entitled to the benefits of the

Minnesota Workers' Compensation Act for work-related injuries.

Section 11. 3 — Military Leave.  Employees shall be granted leave of absence for purposes of
military service to the extent required by applicable law.

Section 11. 4— FMLA and Parenting Leave. Family and Medical Leave Act leave and parenting
leave shall be available to eligible employees in accordance with existing law and policies
adopted by the Employer.

Section 11. 5— Extended Medical Leave.  In case of: (1) an extended illness, after an employee

has used all accumulated Flexible Time Off and Extended Medical Benefit and any FMLA leave
for which the employee is eligible, or( 2) the birth or adoption of a child after the employee has

used all accumulated Flexible Time Off and Extended Medical Benefit, parenting leave and
FMLA leave for which the employee is eligible, the employee shall be granted a leave of

absence of up to six (6) months without having the employee' s name removed from the payroll.
An employee returning from an extended medical leave under this Section may be required to
furnish to the Employer a physician' s certification stating that the employee is fit to return to the
duties of the employee' s position. A leave of absence may be canceled by the Employer in the
event that the employee uses the leave of absence to pursue other employment. Any further
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extension of the six (6) month leave will be granted or denied at the Employer' s sole discretion.

In evaluating a request for extension of leave by an employee beyond six (6) months, the
employee shall provide the Employer with a detailed Doctor' s report by no later than ten( 10)
days prior to the last day of the six (6) month leave period.  If the Employer decides to grant or
deny an employee' s request for extension of leave, the Employer shall notify the Union and
employee of its decision in writing, and the Employer shall provide the Union and employee
with an opportunity to meet to discuss the Employer' s decision provided the Union and
employee requests such a meeting within ten( 10) days of the Union' s receipt ofnotice from the
Employer. An employee on extended medical leave must provide the Employer with at least one

1) week' s notice prior to returning from leave.

Section 11. 6— Leave for Union Activities.  Employees shall be allowed time off without pay for
union activities, subject to advance notice to the Director and the Director' s approval, both with

respect to the requested leave and the specific employee selected to attend the activity, as
follows:

1)  Nine( 9) days bi-annually to attend the International Convention( one( 1) employee).

2)  Five( 5) days to attend State Federation of Labor Convention( one( 1) employee).

3)  Two (2) days to attend Minnesota State Council 65 Convention( two (2) employees).

ARTICLE 12

INSURANCE BENEFITS

Section 12. 1. Health and Welfare.  In 2018 and 2019, while the Local 49 Health and Welfare

fund is the insurance provider for employees' health, medical, dental, vision and life insurance
and employees are not able to opt out of coverage, the City will cover the full cost of the

insurance premium. If during the term of this Agreement the City changes insurance providers
in accordance with Section 12. 6 below, the City and the Union agree to renegotiate the insurance
contributions under this Article.

Existing level of benefits shall be continued for the duration of this Agreement subject to the
application of Section 12. 4 of this Article.

Section 12. 2— Life Insurance. The Employer will provide and pay the premium for eligible full
time employees and part-time employees ( as defined under Sections 2. 7 and 2. 8) for a policy of
group life insurance in the minimum policy amount of$ 10,000 per employee during the term of
this Agreement.

Section 12. 3 — Eligibility.  Eligibility for insurance coverages under this Article shall commence
on the first of the month immediately following one complete month of employment.

Section 12.4— Employer' s Obligation.  The Employer' s obligation under this Article is limited to

the payment of the amount of the premiums specified. The Employer has no liability for the
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failure or the refusal of the insurance carrier to honor an employee' s claim or to pay benefits and
no such action on the part of the insurance carrier shall be attributable to the Employer or

constitute a breach of this Agreement by the Employer. Under no circumstances shall the
Employer be responsible for paying any benefits under this Article. No dispute arising under or
relating to this Article shall be subject to the grievance and arbitration procedures of the
Agreement, except an allegation that the Employer has failed to pay the premium required by
this Article.

Section 12. 5. Life insurance and the Employer' s contribution to health and medical insurance
coverage shall be provided to an employee while on Flexible Time Off or Extended Medical

Benefit, or an employee who is unable to work due to a compensable injury.

Section 12. 6. The designation of the insurance carrier in Section 12. 1 is inserted for the purpose

of defining benefits only, and the Employer reserves the right to provide the insurance coverage
referred to in this Article through a carrier of the Employer' s choice so long as the level of
benefits is substantially equivalent.

ARTICLE 13

SENIORITY

Section 13. 1 — Definition.  Seniority is defined based on the total number ofhours of paid service
during the employee' s continuous employment with the Employer since the employee' s most
recent date of hire.  There shall be bargaining unit seniority, based on the employee' s total
number of hours ofpaid service in the bargaining unit, and classification seniority, based on the
employee' s total number of hours of paid service in the employee' s current classification.

Seniority is applicable only as expressly provided in this Agreement.

Section 13. 2.— Probation. All newly appointed employees and all employees returning after a
break in service shall be designated as " probationary" and must successfully complete a
probationary period of service in the position to which appointed. The probationary period shall
be 1, 040 hours or six calendar months, whichever occurs first, such hours to include hours

actually worked, excluding paid and unpaid leaves. The Director has discretion to extend the
probationary period up to an additional 1, 040 hours or six calendar months, whichever occurs
first, upon notice to the Union.  During the probationary period or extension thereof, a
probationary employee may be suspended, demoted or discharged without recourse through the
grievance procedure of this Agreement and such action by the Employer shall not be deemed a
breach of this Agreement. Upon successful completion of the probationary period, the employee
shall be placed on the seniority list and credited for hours worked retroactive to the date of hire.

Section 13. 3 — Layoffs.  In the event the Employer determines the need to reduce its workforce

by reducing the number of employees, the Employer will determine the positions to be affected
by the layoff based on whatever reorganization of duties and functions the Employer determines
to be necessary. The job responsibilities of the selected position shall be filled by the best
qualified non-probationary employees within the Library, based on job-related factors such as
experience, education, and demonstrated ability to perform the new set of duties assigned.
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In the event that the Employer determines the need to reduce its work force by reducing the
number of employees in a specific classification, where the layoff does not involve a

reorganization of duties and functions, the Employer will lay off employees by classification by
seniority. The following steps will be followed:

1)  Layoffs shall be accomplished by inverse seniority in the classification affected.

2)  Employees shall receive no less than seven( 7) days notice of layoff when reasonably
possible.

3)  An employee who has received notice of layoff shall be entitled to exercise seniority
rights to bump an employee in another classification who has less seniority in the
classification, provided the bumping employee has previously served in and successfully
complete the probationary period in the classification in which the employee seeks to
bump.

Notwithstanding any of the provisions of this Agreement dealing with the order of layoff,
employees whose services are, in the sole discretion of the Employer, necessary to ensure
efficient operation may be retained irrespective of length of service.

Full time employees who are terminated due to position elimination shall receive up to $2,000 of
out-placement services. The Employer will continue its contribution towards the City' s health
insurance plan not to exceed six ( 6) months.  If the employee obtains other employment during
the six months period and is eligible to receive health insurance benefits from that employer, the

Employer' s health insurance premium payment benefit will cease.

Section 13. 4— Recall. Recall to employment will be made in the reverse order of layoff in a

classification. An employee shall retain recall rights following layoff for either twenty-four( 24)
months or the length of the employee' s continuous service since most recent date of hire,

whichever is less. Failure of an employee to report as directed by the Employer will constitute
voluntary resignation. Notice of recall shall be given in writing either personally delivered or
sent by mail to the last address which the employee has on file with the Employer.

Section 13. 5 — Loss of Seniority.  Seniority will be broken and all employment rights terminated
when any of the following conditions occur:

1)  The employee voluntarily terminates employment;

2)  The employee is discharged for cause;

3)  The employee fails or refuses to return from a leave of absence at its stated dated of
expiration;

4)  The employee refuses to return to work from layoff on the date specified or on the date
of recall;
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5)  The employee is laid off for either twenty-four( 24) months or the length of the
employee' s continuous service since most recent date ofhire, whichever is lesser;

Section 13. 6— Vacancies. The Employer is committed to hiring the most qualified candidate for
any vacancy. When the Employer desires to fill a vacancy within the bargaining unit, the
Employer shall post a notice on the bulletin board for a period of five (5) days announcing the
vacancy. The Employer may fill vacancies by posting internally and externally for applicants.
Preference shall be given to senior employees over junior employees and external applicants

provide that the applicants' qualifications are equal in the Employer' s judgment. In judging
qualifications, the Employer will consider the following factors:

1)  demonstrated work behavior

2)  knowledge, skills and ability
3)  ability to get along with co- workers
4)  past and present job experience

5)  past and present education and training
6)  past and present work record

7)  responses to interview questions

The vacancy will be awarded to the applicant who, in the exclusive judgment of the Employer, is
best qualified for the position. Current qualified employees who apply for a vacancy shall be
granted the opportunity to interview for the position. The successful applicant filling a vacant
position shall be on probation for a period as provided in Section 13. 2.

If a vacancy is awarded to a current employee, the employee shall have a maximum trial period
of thirty( 30) days to demonstrate proficiency at performing the new job. Within this period the
Employer may remove the employee from the job if the employee' s performance is not
satisfactory in the Employer' s judgment. The employee will then be returned to the employee' s
former position.

Section 13. 7— Transfers. Employees may voluntarily apply and compete for lateral transfer to a
posted vacant position in accordance with the procedures set forth in Section 13. 6 of this Article.

The Library Director may transfer an employee from one position to another without posting if
both positions are assigned to the same class and salary range.

ARTICLE 14

DISCIPLINE, RESIGNATION

Section 14. 1 — Discipline. The Employer shall not discipline or discharge without just cause any
employee who has completed the required probationary period. The parties recognize the
principles of progressive discipline, including the fact that the appropriate level of discipline is
dependent on the facts of the particular disciplinary incident.

Section 14.2— Resignation. An employee shall give the Employer at least two (2) weeks

advance notice of intention to resign. Failure to give such notice shall result in forfeiture of any
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payment for accumulated, unused flexible time off. Accrued flexible time off may not be used
during the minimum notice period.

Section 14. 3 — Failure to Report.  If an employee fails to report to work as scheduled, or to

furnish the Employer with a justifiable excuse within twenty- four( 24) hours thereof, such failure
to report to work shall be conclusively presumed to be a resignation from employment; provided,
however, that if the employee can thereafter furnish the Employer with reasonable proof that the

employee could not report to work or could not notify the Employer of his/her absence because
of illness or unforeseen emergency or other justifiable reason, then the absence shall not be
considered a resignation.

ARTICLE 15

GRIEVANCE AND ARBITRATION PROCEDURE

Section 15. 1 — Definition. A grievance is defined as a dispute or disagreement as raised by an
employee covered by this Agreement against the Employer as to the interpretation or application
of the specific terms or provisions contained in this Agreement. For disciplinary matters, only
written warnings, suspensions, or discharges, which become part of the employee' s personnel

file, shall be grievable.

Section 15. 2— Union Representative.  The Employer will recognize representatives designated

by the Union as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The Union shall notify the Employer in writing of the
names of such Union representatives and of their successors when so designated.

Section 15. 3 — Processing Grievance.  It is recognized and accepted by the Union and the
Employer that the processing of grievances as hereinafter provided is limited by the job duties
and responsibilities of the employees and shall therefore be accomplished during the normal
working hours only when consistent with such employee duties and responsibilities. The
aggrieved employee and a representative shall be allowed a reasonable amount of time without

loss in pay when a grievance is investigated and presented to the Employer during normal
working hours provided that the employee and the union representative have notified and
received the approval of the designated department head/supervisor who has determined that

such absence is reasonable and would not be detrimental to the work programs of the Employer,

and provided further that the Employer shall be judge of what constitutes a" reasonable amount

of time" as used in this Subsection 15. 3.

Section 15. 4— Grievance Procedure. A grievance, as defined by Section 15. 1, shall be resolved
in conformance with the following procedure:

Step 1 — An employee claiming a violation concerning the interpretation or application
of this Agreement shall, within ten( 10) calendar days after the employee is or should

have been aware of the alleged violation, present such grievance to the employee' s

immediate supervisor. The employee' s immediate supervisor will discuss and give an

answer to such Step 1 grievance within ten( 10) calendar days after receipt of such
grievance from the employee.
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A grievance not resolved in Step 1 may be appealed to Step 2 by placing the grievance in
writing and submitting it to the department head setting forth the nature of the
employee' s grievance, the facts on which it is based, the provision or provisions of this

Agreement allegedly violated, and the remedy requested. A grievance not resolved in
Step 1, must be appealed to Step 2 by the Union within ten( 10) calendar days after
receipt by the employee of the Employer' s Step 1 answer, or such grievance shall be
considered waived.

Step 2— If appealed, the written grievance shall be presented by the Union and discussed
with the department head and/or the Employer-designated Step 2 representative. The
department head and/or the Employer-designated representative shall give the Union the

Employer' s Step 2 answer in writing within ten( 10) calendars days after the Step 2
grievance is discussed as provided herein. A grievance not resolved in Step 2 may be
appealed to Step 3. An appeal to Step 3 by the Union must be made in writing and
submitted to the Employer within ten( 10) calendar days of receipt by the Union of the
Employer' s Step 2 answer, or such grievance shall be considered waived.

Step 3— If appealed, the written grievance shall be presented by the Union and discussed
with the city administrator and/or the Employer-designated Step 3 representative. The
city administrator and/or the Employer-designated representative shall give the Union the
Employer' s Step 3 answer in writing within ten( 10) calendar days after the Step 3
grievance is discussed as provided herein. A grievance not resolved in Step 3 may be
appealed to Step 4 within ten( 10) calendar days of receipt by the Union of the
Employer' s final answer in Step 3. Any grievance not appealed in writing to Step 4 by
the Union within ten( 10) calendar days after receipt of the Employer' s Step 3 answer,
and not otherwise submitted to mediation as provided in Step 3A below, shall be
considered waived.

Step 3A— If the Employer and the Union mutually agree within ten( 10) calendar days
after receipt by the Union of the Employer' s Step 3 final answer, a grievance unresolved
in Step 3 may be submitted to the Minnesota Bureau of Mediation Services for mediation
as opposed to appealed to Step 4.  If the grievance is submitted to mediation and is not
resolved, it may be appealed to Step 4 within ten( 10) calendar days of the date of the
mediation meeting.  Any grievance not appealed in writing to Step 4 within said ten( 10)
calendar day period shall be considered waived.

Step 4— A grievance unresolved in Step 3 or Step 3A and appealed to Step 4 by the
Union shall be submitted to arbitration in accordance with the Minnesota Public

Employment Labor Relations Act, Minnesota Statutes, Chapter 179A, and the rules and

regulations of the Bureau of Mediation Services.

Section 15. 6— Arbitration. Unless a grievance is submitted to mediation in Step 3A, in order to
submit the grievance to arbitration, the Union must submit to the Commissioner, Bureau of

Mediation Services, State of Minnesota, within ten( 10) days of the Step 3 answer, a request to
furnish a list of seven( 7) prospective arbitrators. From this list, each party shall in turn strike
one name until only one name remains, and the last remaining individual shall be designated as
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the arbitrator. The grieving party shall strike first. A hearing on the grievance shall be held
promptly by the arbitrator and a decision shall be rendered within thirty( 30) days after the close
of the hearing. All expenses and costs of the arbitrator shall be shared and assessed equally to
the parties. Each party shall be responsible for compensating its own representatives and
witnesses.

Section 15. 7— Arbitrator Authority. The arbitrator shall have no right to amend, modify, nullify,
ignore, add to or subtract from the terms and conditions of this Agreement.  The arbitrator shall

consider and decide only the specific issue(s) submitted in writing by the Employer and the
Union, and shall have no authority to make a decision on any other issue not so submitted. The
arbitrator shall be without power to make decisions contrary to, or inconsistent with, or
modifying or varying in any way the application of laws, rules or regulations having the force
and effect of law. The arbitrator' s decision shall be based solely on the arbitrator' s interpretation
or application of the express terms of this Agreement and to the facts of the grievance presented.

The decision of the arbitrator shall be final and binding on the parties.

Section 15. 8— Waiver. If a grievance is not presented within the time limits set forth above, it
shall be considered " waived." If a grievance is not appealed to the next Step within the specified
time limit, or any agreed extension thereof, it shall be considered settled on the basis of the
Employer' s last answer.  If the Employer does not answer a grievance and appeal thereof within

the specified time limits, the Union may elect to treat the grievance as denied at that Step and
immediately appel the grievance to the next Step.  The Employer and Union may mutually agree
in writing to extend a time requirement for each step of the above grievance procedure.

Section 15. 9— Union Authority. At any step in this grievance procedure the Executive
Committee of the Union shall have the final authority in respect to any aggrieved employee
covered by this Agreement, to decline to process a grievance if in the judgment of the Executive
Committee such grievance or dispute lacks merit or lacks justification under the terms of this

Agreement, or has been adjusted or justified under the term of this Agreement to the satisfaction

of the Union Executive Committee.

Section 15- 10— Choice of Remedy.  If, as a result of the written Employer response in Step 3 or
mediation of Step 3A, the grievance remains unresolved, and if the grievance involves the
suspension, demotion or discharge of an employee who has completed the required probationary
period, the grievance may be appealed either to Step 4 of this Article or another procedure such
as, Veteran' s Preference, or by the grievant instituting any action, proceeding or complaint in a
federal or state court of law, or before an administrative tribunal, federal agency, state agency, or
seeking relief through any statutory process for which relief may be granted. If appealed to any
procedure as provided in Step 4 of this Article, the grievance is not subject to the arbitration
procedure as provided in Step 4 of this Article. The aggrieved grievant/employee shall indicate
in writing which procedure is to be utilized— Step 4 of this Article or another appeal procedure—
and shall sign a statement of the effect that the choice of any other procedure precludes the
aggrieved employee from making an additional appeal through Step 4 of this Article. A grievant
instituting any action or proceeding, the subject matter of which may constitute a grievance
under this Agreement, shall immediately thereupon waive any and all rights to pursue a
grievance under this Article. Upon instituting a proceeding in another forum, as described
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herein, the employee shall waive his or her right to initiate a grievance to this Article, or if the

grievance is pending in the grievance procedure, the right to pursue it further shall immediately
be waived.

ARTICLE 16

MISCELLANEOUS

Section 16. 1 — Training. Employees who are assigned by the Employer to attend a workshop,
seminar or training session shall have their actual hours of attendance and reasonable and
necessary travel time counted as " hours worked" under this Agreement.

Section 16.2— Meal and Travel Allowances.  Employees shall be reimbursed for meal and travel

expenses necessarily incurred with the prior approval and at the direction of the Employer, in
accordance with the then-current meal and travel allowance policies of the Employer.

ARTICLE 17

WAGES, CLASSIFICATIONS

Section 17. 1 — Wages. The wage schedule set forth in Appendix A-1 attached shall be effective

for classifications of employees within the bargaining unit during the term of this Agreement.

Section 17.2— New Classifications.  If a new classification is added to the staff, such

classification will become subject to the terms and conditions of this Agreement upon mutual

agreement between the Employer and the Union, or upon a unit clarification order promulgated

by the Bureau of Mediation Services.

ARTICLE 18

NO STRIKE, NO LOCK-OUT

The Employer agrees not to engage in any lockout of employees and the Union agrees that it will
not engage in any strike during the life of this Agreement.  Participation in any strike, slowdown,
sit-down or stoppage of work brought about either by action of the Union in violation of this
Agreement or by action of an individual employee or individual groups of employees shall be
just cause for dismissal or discipline by the Employer of any and all employees participating
therein. Upon request from the Employer, the Union will advise employees in writing to cease
activities which are in violation of this Article.

ARTICLE 19

COMPLETE AGREEMENT, SEPARABILITY

Section 19. 1. This Agreement shall represent the complete Agreement between the Union and
the Employer.

Section 19.2. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity make requests and proposals with
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respect to any subject matter not removed by law from the area of collective bargaining, and that
the complete understandings and agreements arrived at by the parties after the exercise of said
right and opportunity to negotiate are set forth in this Agreement. Therefore, the Employer and
the Union, for the life of this Agreement, each voluntarily and unqualifiedly waives the right and
each agrees that the other shall not be obligated to bargain collectively with respect to any
subject or matter not specifically referred to or covered by this Agreement, even though such
subject or matter may not have been within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement, unless they mutually agree to so
bargain.

Section 19. 3. Any and all prior agreements, resolutions, practices, policies, rules and regulations
regarding the terms and conditions of employment, to the extent inconsistent with the provisions
of this Agreement, are hereby superseded.

Section 19. 4. Notwithstanding any other provision of this Article, in the event that the Employer
during the term of this Agreement creates a new classification within the bargaining unit, the
Employer agrees to enter into negotiation with the Union solely for the purpose of establishing a
wage rate for such classification. This Agreement may be reopened before its expiration date
only upon the express and mutual written agreement of the parties hereto.

Section 19. 5. If any provision of this Agreement is found by a court of competent jurisdiction
and after the conclusion of all available appeals to be in conflict with any state or federal law,
only that provision( s) shall be considered inapplicable, and the remaining provisions of this
Agreement shall remain in full force and effect. The Employer and the Union agree that they
will meet within a thirty( 30) day period following the declaration of invalidity to begin
negotiations upon a substitute clause to replace the provision(s) found to be invalid. This places

no time limitation on the parties during which they may negotiate.

ARTICLE 20

TERM OF AGREEMENT

This Agreement shall take effect and continue in effect and in force through the
31St

day of
December, 2019 and thereafter from year to year unless written notice of desire to change,

modify or terminate this Agreement is given by either party to the other party one hundred
twenty( 120) days prior to January 1, 2020.
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IN WITNESS WHEREOF, the parties have set their hands to this Agreement the respective date
and year written below.

LOCAL 3456A, AMERICAN

FEDERATION OF STATE, COUNTY

AND MUNICIPAL EMPLOYEES,

CITY OF GRAND RAPIDS AFL-CIO

By:   By:
Dale Adams, Mayor Tim Hoshal, Staff Representative

AFSCME Council 65

By:   By:
Tom Pagel, City Administrator William Richter, President

Date: Date:
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APPENDIX A

UNION RECOGNITION—JOB CLASSIFICATIONS REPRESENTED

In accordance with Article 3 of this Agreement, the Union shall be the exclusive representative

for eligible employees of the Library Unit( as the unit is defined by the Employer) who have the
following job classifications:

Library Public Services Clerk I
Library Public Services Clerk— Children' s

Library Public Services Clerk- Circulation

Library Volunteer Coordinator
Library Cataloging Technician
Children' s Librarian

Reference Librarian

All other positions, job classifications and employees of the City shall be excluded from the
Union. No other employees shall become a member of the Union except by the written
agreement of the Employer and Union or by a unit determination order from the Bureau of
Mediation Services made in accordance with Minnesota Statutes, Chapter 179A.
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09511ConsideradjustmenttoPhasedRetirement
AgreementforFacilitiesMaintenanceemployee
RonaldEdminster. 

Type: Status: AgendaItemAdministrationDepartment

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsideradjustmenttoPhasedRetirementAgreementforFacilitiesMaintenanceemployeeRonald
Edminster. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsideradjustmenttoPhasedRetirementAgreementforFacilitiesMaintenanceemployeeRonaldEdminster. 
BackgroundInformation: 
RonEdminster, FacilitiesMaintenance, hasbeenonthePhasedRetirementProgramsinceJuly31, 2014.  Thisprogram
hasprovidedatransitionperiodforRon'sretirementaswellasprovidesabenefittotheCitywhileareplacementhad
beenfound. 

Ron'scurrentmonthlysalaryis $1,410.00, whichwasthePERAlimitfor2017.  Wewerealsocontributing $2,000.00per
yearintoaHealthCareSavingsPlan.  Wearerecommendinghismonthlysalarybeincreasedby $2,000.00peryearin
lieuofthefundshereceivedinhisHealthSavingsAccount, nowthatheisnolongereligibletocontributetoanHSA. 
TheCitydoesnotprovidehealthinsurance, FlexibleTimeOff, SocialSecurityBenefits, orovertime. 

StaffRecommendation: 
CityAdministratorTomPagelandHumanResourcesDirectorLynnDeGrioarerecommendingincreasingRon'ssalaryto
1576.67permontheffectiveJanuary1, 2018. 

RequestedCityCouncilAction
MakeamotiontoincreasethesalaryforFacilitiesMaintenanceemployeeRonaldEdministerfrom $1,410.00permonth
to $1,576.67permontheffectiveJanuary1, 2018. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09521ConsiderAmendmenttoEmploymentContract
AgreementforCityAdministratorTomPagel. 

Type: Status: AgendaItemAdministrationDepartment

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderAmendmenttoEmploymentContractAgreementforCityAdministratorTomPagel. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: PagelEmploymentAgreementAmendment2017

DateVer.ActionByActionResult

ConsiderAmendmenttoEmploymentContractAgreementforCityAdministratorTomPagel. 
BackgroundInformation: 
WiththechangeinhealthinsuranceeffectiveJanuary1, 2018, anamendmenttotheEmploymentContractAgreementfor
CityAdministratorTomPagelisnecessary.  Thecurrentagreementstates: 

5.  PENSIONPLAN.EmployershallcontributetoPERAasrequiredbyStatelawforEmployeeoranalternatepension
planasauthorizedbyStatelaw, ifselectedbyEmployee.  Employershallalsocontributetoanyotherbenefitplans
consistentwiththebenefitsprovidedtootherfull-time, non-unionemployeesoftheEmployer. Inaddition, ifEmployee
providedproofofmedicalinsurancefromanon-CityplanandifEmployeeweretooptoutoftheCity'sinsurancepool
andreceivedmedicalcoverageelsewhere, CitywillprovideEmployeeonapro-ratedmonthlybasiswiththecostof
SingleCoverage (presently $6,177inyearlypremiumsandthe $2,000HSAcontribution) inlieuofthecostofFamily
Coverage (presently $13,737inyearlypremiumsandayearly $4,000HSAcontribution) ifEmployeewertooptoutof
theCity'sinsurancepoolandreceivedcoverageelsewhere.  Itshouldbenotedthatthesefundscannotbeplacedina
post-employmentHealthCareSavingsPlan.  ThesefundswouldhavetobegiventoEmployeeasastipendforhisuse
andthesamewouldbeataxableeventforEmployee.  Employeehasbeenmadeawareofthisfactanddoesobjectto
ouropinionofhowtohandthedisbursementofthesefunds. 

Theproposedamendmentstates: 

Inaddition, CitywillprovideEmployeeonapro-ratedmonthlybasiswith2/3rds (67%) ofthecostofahealth
insurancepremiumthroughtheOperatingEngineersLocalNo. 49HealthandWelfareFund. Itshouldbenotedthat
thesefundscannotbedepositedinapost-employmentHealthCareSavingsPlan.  Thesefundsshallbepaidto
EmployeeasastipendforhisuseandthesamewouldbeataxableeventforEmployee.  Employeehasbeenmade
awareofthisfactanddoesnotobjecttoouropinionofhowtohandlethedisbursementofthesefunds. 

StaffRecommendation: 

RequestedCityCouncilAction
MakeamotiontoapprovetheAmendmenttoEmploymentContractAgreementforTomPagel, CityAdministrator
effectiveJanuary1, 2018. 

CITYOFGRANDRAPIDSPage1of2Printedon12/20/2017
poweredbyLegistar™ 



File #:17-0952,Version:1

CITYOFGRANDRAPIDSPage2of2Printedon12/20/2017
poweredbyLegistar™ 



AMENDMENT21

TO

EMPLOYMENTCONTRACTAGREEMENT

ThisisanAmendmenttotheEmploymentContractAgreementbetweentheCityofGrand

20th11thnd Formatted: Superscriptdatedthe 22dayofDecemberFebruary, 20176. 

DuetotheCitychanginghealthinsuranceprovidersSection5.  PensionPlanisamendedas
follows:  

5.  PensionPlan.  EmployershallcontributetoPERAasrequiredbyStatelawforEmployeeor
analternatepensionplanasauthorizedbyStatelaw, ifselectedbyEmployee.  Employershall
alsocontributetoanyotherbenefitplansconsistentwiththebenefitsprovidedtootherfull-time,  
non-unionemployeesoftheEmployer.    

Inaddition,  
coverageelsewhere, CitywillprovideEmployeeonapro-ratedmonthlybasiswith2/3rds (67%)  
ofthecostofahealthinsurancepremiumthroughtheOperatingEngineersLocalNo. 49Health
andWelfareFund.  inlieuofthecostofcoverageofsaidfundifEmployeeweretooptoutofthe

Itshouldbenotedthatthesefunds
cannotbedepositedinapost-employmentHealthCareSavingsPlan.  Thesefundsshallbepaid
toEmployeeasastipendforhisuseandthesamewouldbeataxableeventforEmployee.   
Employeehasbeenmadeawareofthisfactanddoesnotobjecttoouropinionofhowtohandle
thedisbursementofthesefunds.  

INWITNESSWHEREOF, EmployerhascausedthisAgreementtobesignedandexecutedon
itsbehalfofitsMayorandEmployeehassignedthisAgreement, induplicate, thedayandyear
firstwrittenabove. 

EMPLOYER:  CITYOFGRANDRAPIDS EMPLOYEE:  THOMASJ. PAGEL

DaleAdams, Mayor ThomasJ. Pagel

Date:_________________________________ Date:_______________________________  

ATTEST:  

KimberlyJohnson-Gibeau,  CityClerk





CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 17-09571VERIFIEDCLAIMS

Type: Status: AgendaItemVerifiedClaims

Filecreated: Incontrol: 12/14/2017CityCouncil

Onagenda: Finalaction: 12/20/2017

Title: ConsiderapprovingtheverifiedclaimsfortheperiodDecember5, 2017toDecember13, 2017inthe
totalamountof $254,268.50. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: COUNCILBILLLIST12-20-17.pdf

DateVer.ActionByActionResult

ConsiderapprovingtheverifiedclaimsfortheperiodDecember5, 2017toDecember13, 2017inthetotalamountof
254,268.50. 

RequestedCityCouncilAction
MakeamotionapprovingtheverifiedclaimsfortheperiodDecember5, 2017toDecember13, 2017inthetotalamount
of $254,268.50. 

CITYOFGRANDRAPIDSPage1of1Printedon12/20/2017
poweredbyLegistar™ 



CITYCOUNCILBILLLIST-DECEMBER20,2017

DATE:12/15/2017CITYOFGRANDRAPIDSPAGE:1
TIME:08:13:47DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE12/20/2017

VENDOR#NAMEAMOUNTDUE

GENERALFUND
CITYWIDE

0113217AMERICANDISPOSAL&RECYCLING6,975.00

TOTALCITYWIDE6,975.00

ADMINISTRATION
0718060GRANDRAPIDSHERALDREVIEW612.00
1321525MUNICIPALCODECORPORATION275.00

TOTALADMINISTRATION887.00

BUILDINGMAINTENANCE-CITYHALL
0113233AMERIPRIDELINEN&APPAREL45.88
0221650BURGGRAF'SACEHARDWAREINC17.77
0315455COLEHARDWAREINC188.96
0701650GARTNERREFRIGERATIONCO2,237.28
0920060ITASCACOUNTYTREASURER57.93

TOTALBUILDINGMAINTENANCE-CITYHALL2,547.82

COMMUNITYDEVELOPMENT
0920060ITASCACOUNTYTREASURER83.46

TOTALCOMMUNITYDEVELOPMENT83.46

FINANCE
1920555STOKESPRINTING&OFFICE41.94

TOTALFINANCE41.94

FIRE
0121721AUTOVALUE-GRANDRAPIDS250.25
0321505CUMMINS3,574.45
0717996GRANDITASCACLINIC103.52
0718211GREATPLAINSFIREINC407.50
0920060ITASCACOUNTYTREASURER150.13
1200500L&MSUPPLY420.73

TOTALFIRE4,906.58

INFORMATIONTECHNOLOGY

12/5-12/13/17



CITYCOUNCILBILLLIST-DECEMBER20,2017

DATE:12/15/2017CITYOFGRANDRAPIDSPAGE:2
TIME:08:13:47DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE12/20/2017

VENDOR#NAMEAMOUNTDUE

GENERALFUND
INFORMATIONTECHNOLOGY

0914690INSIGHTPUBLICSECTORSLED568.28

TOTALINFORMATIONTECHNOLOGY568.28

PUBLICWORKS
0100030ABMEQUIPMENT&SUPPLYINC104.44
0121721AUTOVALUE-GRANDRAPIDS242.03
0221650BURGGRAF'SACEHARDWAREINC22.99
0301685CARQUESTAUTOPARTS357.39
0305510CENTRALLANDSCAPESUPPLYINC144.75
0315455COLEHARDWAREINC405.55
0501650EARLFANDERSEN51.25
0514802ENVIROTECHSERVICESINC5,581.24
0601690FASTENALCOMPANY20.73
0801836HAWKINSONSAND&GRAVEL554.90
0920060ITASCACOUNTYTREASURER883.40
1200500L&MSUPPLY28.03
1315690MORTONSALT1,239.51
1415484NORTHERNLIGHTSTRUCK46.40
1415640NORTRAXEQUIPMENTCOMPANY370.17
1503150OCCUPATIONALDEVELOPMENTCTR975.00
2018560TROUTENTERPRISESINC825.00
2305453WESCODISTRIBUTIONINC5,340.00

TOTALPUBLICWORKS17,192.78

FLEETMAINTENANCE
0301685CARQUESTAUTOPARTS56.91
0601750FREDFAUST119.50

TOTALFLEETMAINTENANCE176.41

POLICE
0103325ACHESONTIRECOMPANYINC845.28
0221650BURGGRAF'SACEHARDWAREINC6.99
0301685CARQUESTAUTOPARTS7.00
0920060ITASCACOUNTYTREASURER3,428.69
1920233STREICHER'SINC446.72

TOTALPOLICE4,734.68

CENTRALSCHOOL

12/5-12/13/17



CITYCOUNCILBILLLIST-DECEMBER20,2017

DATE:12/15/2017CITYOFGRANDRAPIDSPAGE:3
TIME:08:13:47DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE12/20/2017

VENDOR#NAMEAMOUNTDUE

CENTRALSCHOOL

0315455COLEHARDWAREINC9.98
0401425DAKOTASUPPLYGROUP239.48
0701650GARTNERREFRIGERATIONCO5,976.09
1909510SIMSUPPLYINC101.77

TOTAL6,327.32

AIRPORT

0121721AUTOVALUE-GRANDRAPIDS237.98
0221650BURGGRAF'SACEHARDWAREINC19.98
0315455COLEHARDWAREINC70.07
0920060ITASCACOUNTYTREASURER274.26
1612045PLAGEMANNSLANDSCAPING5,400.00

TOTAL6,002.29

CIVICCENTER
GENERALADMINISTRATION

0113233AMERIPRIDELINEN&APPAREL114.89
0221650BURGGRAF'SACEHARDWAREINC46.57
0315455COLEHARDWAREINC106.94
0501656THEEARTHGRAINSCOMPANYINC143.84
0701650GARTNERREFRIGERATIONCO2,940.81
0715435GOLDMEDALPRODUCTSCO449.65
0920060ITASCACOUNTYTREASURER43.80
1200500L&MSUPPLY48.39
1309090MINERSINC47.97
1421155NUCH'SINTHECORNER20.95
1601753PAULHADDIXLOCKSMITHING474.00
1605611PEPSI-COLA892.64
1608345PHILSGARAGEDOOR200.00
1615423POKEGAMAELECTRICINC4,404.40
1901535SANDSTROMCOMPANYINC790.03
1905150SECURITYACCESSCONTROL54.00
1909510SIMSUPPLYINC87.92
2116600UPPERLAKEFOODSINC843.97

TOTALGENERALADMINISTRATION11,710.77

CEMETERY

0920060ITASCACOUNTYTREASURER48.49

12/5-12/13/17



CITYCOUNCILBILLLIST-DECEMBER20,2017

DATE:12/15/2017CITYOFGRANDRAPIDSPAGE:4
TIME:08:13:47DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE12/20/2017

VENDOR#NAMEAMOUNTDUE

CEMETERY

TOTAL48.49

DOMESTICANIMALCONTROLFAC

0920060ITASCACOUNTYTREASURER138.12

TOTAL138.12

GENERALCAPITALIMPRVPROJECTS
SAMMYS/OLDPIZZAHUTDEMO

0718060GRANDRAPIDSHERALDREVIEW163.50

TOTALSAMMYS/OLDPIZZAHUTDEMO163.50

MUNICIPALSTATEAIDSTRT-CONST
2017STREETLIGHTIMPROVMNTS

0218115BRAUNINTERTECCORPORATION167.25

TOTAL2017STREETLIGHTIMPROVMNTS167.25

CAPITALEQPTREPLACEMENTFUND

0801661HARRIS12,209.00

TOTAL12,209.00

CAPITALOUTLAY-FINANCE
0801661HARRIS5,450.00

TOTALCAPITALOUTLAY-FINANCE5,450.00

AIRPORTCAPITALIMPRVPROJECTS
2017TAXIWAY/APRONPJT

1900225SEH-RCM21,900.00

TOTAL2017TAXIWAY/APRONPJT21,900.00

IRACVCCTRCAPITALPJT

12/5-12/13/17



CITYCOUNCILBILLLIST-DECEMBER20,2017

DATE:12/15/2017CITYOFGRANDRAPIDSPAGE:5
TIME:08:13:47DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE12/20/2017

VENDOR#NAMEAMOUNTDUE

IRACVCCTRCAPITALPJT
MULTI-USEOUTDOORPAVILION

1200500L&MSUPPLY221.29

TOTALMULTI-USEOUTDOORPAVILION221.29

2017INFRASTRUCTUREBONDS
2009-14THAVE&13THSTNW

2201151VACKERINC1,185.00

TOTAL2009-14THAVE&13THSTNW1,185.00

STORMWATERUTILITY

0920060ITASCACOUNTYTREASURER152.27

TOTAL152.27

TOTALUNPAIDTOBEAPPROVEDINTHESUMOF:    $ 103,789.25
CHECKSISSUED-PRIORAPPROVAL

PRIORAPPROVAL
0114210D.ANDERSON-CHANGEFUND4,000.00
0718070GRANDRAPIDSSTATEBANK65.00
0920055ITASCACOUNTYRECORDER46.00
1205095LEAGUEOFMNINSURANCETRUST1,000.00
1305046MEDIACOMLLC82.90
1305065MEDTOXLABORATORIESINC183.58
1309098MINNESOTAMNITSERVICES443.80
1309264MNJUVENILEOFFICERSASSOC500.00
1309332MNSTATERETIREMENTSYSTEM1,950.00
1405850NEXTERACOMMUNICATIONSLLC447.38
1516220OPERATINGENGINEERSLOCAL#4999,275.00
1609561PIONEERTELEPHONE9.65
1621125PUBLICUTILITIESCOMMISSION898.30
1621130P.U.C.12,246.82
2100265U.S.BANK450.00
2205637VERIZONWIRELESS3,648.77
2209705VISITGRANDRAPIDSINC25,232.05

TOTALPRIORAPPROVALALLOWEDINTHESUMOF: $150,479.25

TOTALALLDEPARTMENTS254,268.50

12/5-12/13/17


