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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01901Councilminutes

Type: Status: AgendaItemApprovalofMinutes

Filecreated: Incontrol: 3/19/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderapprovingCouncilminutesforMarch12, 2018WorksessionandRegularmeetings. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: March12, 2018Worksession.pdf
March12, 2018RegularMeeting.pdf

DateVer.ActionByActionResult

ConsiderapprovingCouncilminutesforMarch12, 2018WorksessionandRegularmeetings. 
BackgroundInformation: 
Draftminutesareattachedforreview. 

StaffRecommendation: 
Reviewminutes, notecorrectionsifneededandapprove. 

RequestedCityCouncilAction
MakeamotiontoapproveCouncilminutesforMarch12, 2018Worksession & Regularmeetings. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 

















CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02131VERIFIEDCLAIMS

Type: Status: AgendaItemVerifiedClaims

Filecreated: Incontrol: 3/22/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderapprovingtheverifiedclaimsfortheperiodMarch6, 2018toMarch19, 2018inthetotal
amountof $956,930.02, ofwhich $375,731.25arebondpayments. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: COUNCILBILLLIST03-26-18.pdf

DateVer.ActionByActionResult

ConsiderapprovingtheverifiedclaimsfortheperiodMarch6, 2018toMarch19, 2018inthetotalamountof
956,930.02, ofwhich $375,731.25arebondpayments. 

RequestedCityCouncilAction
MakeamotionapprovingtheverifiedclaimsfortheperiodMarch6, 2018toMarch19, 2018inthetotalamountof
956,930.02, ofwhich $375,731.25arebondpayments. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:1
TIME:16:29:55DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

GENERALFUND

1309335MINNESOTAREVENUE265.00

TOTAL265.00

CITYWIDE
0126725AZTECASYSTEMSINC13,800.00
0315455COLEHARDWAREINC1.32
1309360MNDEPTOFTRANSPORTATION2,970.00
1915248SOFTWAREHARDWAREINTEGRATION997.00

TOTALCITYWIDE17,768.32

BUILDINGMAINTENANCE-CITYHALL
0113233AMERIPRIDESERVICESINC45.88
0301685CARQUESTAUTOPARTS45.22
0315455COLEHARDWAREINC24.99
0701650GARTNERREFRIGERATIONCO130.00
0805640HERC-U-LIFTINC55.00
0920060ITASCACOUNTYTREASURER127.55
1520350OTISELEVATORCOMPANY2,650.08
1801610RAPIDSPLUMBING&HEATINGINC438.20
1821700MICHAELRUSSELL490.00
1908248SHERWIN-WILLIAMS38.24
1909510SIMSUPPLYINC140.49
2018680TRUNORTHELECTRICLLC75.00

TOTALBUILDINGMAINTENANCE-CITYHALL4,260.65

COMMUNITYDEVELOPMENT
0920060ITASCACOUNTYTREASURER44.64

TOTALCOMMUNITYDEVELOPMENT44.64

ENGINEERING
0718060GRANDRAPIDSHERALDREVIEW43.70

TOTALENGINEERING43.70

FINANCE
0315455COLEHARDWAREINC2.99
1309332MNSTATERETIREMENTSYSTEM1,062.72

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:2
TIME:16:29:56DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

GENERALFUND
FINANCE

1805195REDPATHANDCOMPANY,LTD1,500.00

TOTALFINANCE2,565.71

FIRE
0121721AUTOVALUE-GRANDRAPIDS143.73
0315455COLEHARDWAREINC10.54
0401804DAVISOIL390.69
0421725DUTCHROOMINC118.37
0513231EMERGENCYAPPARATUS137.50
0920060ITASCACOUNTYTREASURER107.27
1200500L&MSUPPLY213.86
1309090MINERSINC15.92
1506265NORTHERNOFFICEOUTFITTERINC409.97
2018225TREASUREBAYPRINTING64.50
2215600VOLUNTEERFIREMANSBENEFIT208.00

TOTALFIRE1,820.35

INFORMATIONTECHNOLOGY
0500050E3CONSULTINGSERVICES795.00

TOTALINFORMATIONTECHNOLOGY795.00

PUBLICWORKS
0100046ASV,LLC265.84
0301685CARQUESTAUTOPARTS47.67
0315455COLEHARDWAREINC61.80
0401804DAVISOIL5,134.32
0409730DIVERSIFIEDINSPECTIONS,INC.385.00
0601690FASTENALCOMPANY59.53
0920060ITASCACOUNTYTREASURER849.79
1200500L&MSUPPLY299.99
1421700NUSSTRUCKGROUPINC2,682.00
1621125PUBLICUTILITIESCOMMISSION33,451.61
1801614RAPIDSUPPLYINC48.29
2305453WESCORECEIVABLESCORP762.00

TOTALPUBLICWORKS44,047.84

FLEETMAINTENANCE
0301685CARQUESTAUTOPARTS125.53

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:3
TIME:16:29:56DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

GENERALFUND
FLEETMAINTENANCE

0315455COLEHARDWAREINC7.49
0409730DIVERSIFIEDINSPECTIONS,INC.925.70
0920060ITASCACOUNTYTREASURER89.95
1309725MITCHELL11,728.00
1605740PETROCHOICEHOLDINGSINC1,258.85

TOTALFLEETMAINTENANCE4,135.52

POLICE
0102550ABOVEALLAUTO&TOWINGLLC150.00
0103325ACHESONTIREINC20.00
0121725AUTOMOTIVEELECTRICLLC87.16
0301685CARQUESTAUTOPARTS148.41
0920060ITASCACOUNTYTREASURER3,791.69
1201434LAKEWOODSCHRYSLER985.24
1305060MEDS-1AMBULANCESERVICEINC169.19
1309495MINUTEMANPRESS82.50
1605665PERSONNELDYNAMICSLLC145.80
1920233STREICHER'SINC148.00

TOTALPOLICE5,727.99

CENTRALSCHOOL

0113233AMERIPRIDESERVICESINC54.13
0718000GRANDRAPIDSARTS240.00
1309050MIDWESTSECURITY&FIREINC312.00
1401650NARDINIFIREEQUIPMENTCO.INC98.00
1909510SIMSUPPLYINC9.12
2018680TRUNORTHELECTRICLLC1,047.75

TOTAL1,761.00

AIRPORT

0221650BURGGRAF'SACEHARDWARE36.48
0301705CASPERCONSTRUCTIONINC12,825.00
0401804DAVISOIL68.08
0504825EDWARDSOILINC943.16
0920060ITASCACOUNTYTREASURER276.28
1608345PHILSGARAGEDOOR105.00
1621125PUBLICUTILITIESCOMMISSION726.48

TOTAL14,980.48

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:4
TIME:16:29:56DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

CIVICCENTER
GENERALADMINISTRATION

0113233AMERIPRIDESERVICESINC122.83
0118230ARENAWAREHOUSE,LLC2,198.00
0221650BURGGRAF'SACEHARDWARE261.02
0315455COLEHARDWAREINC249.88
0805640HERC-U-LIFTINC55.00
0809345NICHOLASHIIPAKKA15.17
1309495MINUTEMANPRESS100.92
1601753PAULHADDIXLOCKSMITHING1,150.00
1901535SANDSTROM'SINC252.83
1909450SILVERTIPGRAPHICSSIGNS367.50
1909510SIMSUPPLYINC271.84

TOTALGENERALADMINISTRATION5,044.99

STATEHAZ-MATRESPONSETEAM

0312110CLAREY'SSAFETYEQUIPMENTINC605.41

TOTAL605.41

CEMETERY

0920060ITASCACOUNTYTREASURER46.86
1415590NORTHWESTGAS1,239.86

TOTAL1,286.72

DOMESTICANIMALCONTROLFAC

0113233AMERIPRIDESERVICESINC17.77
0920060ITASCACOUNTYTREASURER110.72

TOTAL128.49

GOSTATE-AIDSTBONDS2007B

2305447WELLSFARGOBANKNA82,575.00

TOTAL82,575.00

GOSTATE-AIDBONDS2012B

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:5
TIME:16:29:56DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

GOSTATE-AIDBONDS2012B

2305447WELLSFARGOBANKNA293,156.25

TOTAL293,156.25

GENERALCAPITALIMPRVPROJECTS
2010-5MSRIVERPDBRIDGE

1309303MNBOARDOFWATER22.10
1900225SEH-RCM157.50
T000247WETLANDCREDITAGENCYLLC439.08

TOTAL2010-5MSRIVERPDBRIDGE618.68

PARKACQUISITION&DEVELOPMENT
PARKIMPROVEMENTS

1005605JENWAYINDUSTRIES15,252.00

TOTALPARKIMPROVEMENTS15,252.00

CAPITALEQPTREPLACEMENTFUND
CAPITALOUTLAY-CIVICCENTER

0308100CHAMBEROFCOMMERCE126.00

TOTALCAPITALOUTLAY-CIVICCENTER126.00

AIRPORTCAPITALIMPRVPROJECTS
2015CRACKREPAIR&MASTERPLN

1900225SEH-RCM18,405.00

TOTAL2015CRACKREPAIR&MASTERPLN18,405.00

2017TAXIWAY/APRONPJT
1900225SEH-RCM18,250.00

TOTAL2017TAXIWAY/APRONPJT18,250.00

IRACVCCTRCAPITALPJT
MULTI-USEOUTDOORPAVILION

1309495MINUTEMANPRESS661.00

TOTALMULTI-USEOUTDOORPAVILION661.00

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:6
TIME:16:29:56DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

2018INFRASTRUCTUREBONDS
2018NEIMPROVEMENTS

1900225SEH-RCM20,345.75

TOTAL2018NEIMPROVEMENTS20,345.75

STORMWATERUTILITY

0126725AZTECASYSTEMSINC9,200.00
0301705CASPERCONSTRUCTIONINC27,075.00
0315455COLEHARDWAREINC5.42
0401804DAVISOIL6,177.37
0514798ENVIROMENTALEQUIPMENTAND180,000.00
0718060GRANDRAPIDSHERALDREVIEW57.50
0920060ITASCACOUNTYTREASURER669.89
1621125PUBLICUTILITIESCOMMISSION3,053.76
1909450SILVERTIPGRAPHICSSIGNS16.00

TOTAL226,254.94

TOTALUNPAIDINTHEAMOUNTOF               $ 780,926.43
CHECKSISSUED-PRIORAPPROVAL

PRIORAPPROVAL
0113232AMERIFLEXBUSINESSSOLUTIONS516.75
0114210D.ANDERSON-CHANGEFUND1,960.00
0116600APPLEVALLEY,CITYOF1,221.00
0305530CENTURYLINKCOMMUNICATIONSLLC259.00
0315470JAMESCOLUMBUS93.00
0609700CARLEDWARDFISCHER250.00
0920055ITASCACOUNTYRECORDER184.00
1301146MARCOTECHNOLOGIES,LLC1,848.15
1305046MEDIACOMLLC93.40
1309098MINNESOTAMNITSERVICES443.80
1309149MNCHIEFSOFPOLICEASSOC595.00
1309199MINNESOTAENERGYRESOURCES88.09
1309332MNSTATERETIREMENTSYSTEM780.00
1309335MINNESOTAREVENUE3,847.24
1315665KELLYMORRIS93.00
1405850NEXTERACOMMUNICATIONSLLC438.68
1516220OPERATINGENGINEERSLOCAL#49103,987.00
1609561PIONEERTELEPHONE9.71
1621130P.U.C.25,960.28
2000490TDSMetrocom777.49
2114371U.S.POLICECANINEASSOCINC60.00
2205637VERIZONWIRELESS3,219.23
2209665VISA9,803.68
2209705VISITGRANDRAPIDSINC19,325.10

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



COUNCILBILLLIST-MARCH26,2018

DATE:03/21/2018CITYOFGRANDRAPIDSPAGE:7
TIME:16:29:56DEPARTMENTSUMMARYREPORT
ID:AP443000.CGR

INVOICESDUEON/BEFORE03/26/2018

VENDOR#NAMEAMOUNTDUE

CHECKSISSUED-PRIORAPPROVAL
PRIORAPPROVAL

2301700WASTEMANAGEMENT56.99
2309452JEFFERIKWILSON93.00

TOTALPRIORAPPROVALALLOWEDINTHESUMOF: $176,003.59

TOTALALLDEPARTMENTS956,930.02

3/6-3/19/18DebtServicePaymentsintheamountof$375,731.25



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01741ConsiderallowingthePoliceDepartmenttosolicit
bidsforone (1) 2018FordPoliceInterceptorsedan
toreplacea2008DodgeDurangoSUVpolice
vehicle. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/9/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderallowingthePoliceDepartmenttosolicitbidsforone (1) 2018FordPoliceInterceptorsedan
toreplacea2008DodgeDurangoSUVpolicevehicle. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderallowingthePoliceDepartmenttosolicitbidsforone (1) 2018FordPoliceInterceptorsedantoreplacea2008
DodgeDurangoSUVpolicevehicle. 

BackgroundInformation: 
InthepolicedepartmentÓssquadcarreplacementschedule, wewouldneedtoreplacea2008DodgeDurango
SUVsquad. Wewouldliketoreplacethissquadcarwitha2018Fordpoliceinterceptorsedan. Wewould
solicitbidsfromareaForddealerstothespecificationsthatwouldmeetourneedsandbringtheresultsbackto
councillaterforapproval. 

Thissquadcarpurchasewasapprovedinthe2018CIPbudget. 

StaffRecommendation: 
StaffwouldrecommendtothecitycounciltoallowthepolicedepartmenttosolicitbidsfromareaForddealers
forthepurchaseofa2018FordPoliceInterceptorsedan. 

RequestedCityCouncilAction
Makeamotiontoallowthepolicedepartmenttosolicitbidsfora2018FordPoliceInterceptorsedan, whichwouldreplace
a2008DodgeDurangoSUVpolicevehicle. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01751ReifTemporaryLiquorApplication

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/12/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderapprovingatemporaryliquorlicensefortheReifArtsCouncilforaneventonMay1, 2018. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderapprovingatemporaryliquorlicensefortheReifArtsCouncilforaneventonMay1, 2018. 
BackgroundInformation: 
TheReifArtsCouncilhassubmittedanapplicationforatemporaryon-saleliquorlicenseforaneventscheduledonMay
1statMacRostie.  Feeandinsurancerequirementshavebeenmet. 

StaffRecommendation: 
ApproveandauthorizestafftosubmittoAlcohol & GamblingEnforcementforissuanceoflicense. 

RequestedCityCouncilAction
MakeamotionapprovingatemporaryliquorlicensefortheReifArtsCouncilforaneventonMay1, 2018. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01781AdoptionofanewwagescheduleforPart-time, 
Seasonal, andTemporaryemployeeseffectiveApril
1, 2018. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/14/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: AdoptionofanewwagescheduleforPart-time, Seasonal, andTemporaryemployeeseffectiveApril1, 
2018. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 2018ProposedPayRangeforPart-time, Seasonal, andTemporaryEmployees

DateVer.ActionByActionResult

AdoptionofanewwagescheduleforPart-time, Seasonal, andTemporaryemployeeseffectiveApril1, 2018. 
BackgroundInformation: 
AsofJanuary1, 2018, theStateofMinnesotawillhavenewminimumwagerates.  The "large-employers" rateincreased
from $9.50perhourto $9.65perhour.  Attachedyouwillfindthe2018PayRangeforPart-time, Seasonal, and
TemporaryEmployees.  Wearerecommendingchangestothewagescheduletoallowforadjustmentsduetothe
minimumwageincrease.  Wecurrentlyhaveapproximately200employeesinourpayrollsystemwhomakeuppart-time, 
seasonal, andtemporarystatus.  TheyarecurrentlyemployedinseveraldepartmentsthroughouttheCity, including
Administration, CivicCenter, GolfCourse, Police, PublicWorks, andRecreation. 

Themodifiedwageschedulewillallowforthedifferentdepartmentstopaytheiremployeesasitbestfitstheirindividual
departmentneeds.  Bystructuringthewagescheduleinthismannerwillallowforfewerstatuschangeformsthroughout
theyearandalleviatetheneedtomakefrequentadjustments.  AnexampleofthisisintheRecreationDepartment, where
oneemployeemayworkdifferentjobsatdifferentpayrates.  Withthemodifiedschedule, theemployeesinthe
RecreationDepartmentwillearnaflatrateof $9.65. 

StaffRecommendation: 
HumanResourcesDirectorLynnDeGrioisrecommendingapprovingthewageadjustmenttocurrentandfuturepart- 
time, seasonal, andtemporaryCityemployeesandtoadoptthenewwagescheduleforPart-time, Seasonal, and
Temporaryemployees. 

RequestedCityCouncilAction
Considerapprovingwageadjustmentstocurrentandfuturepart-time, seasonal, andtemporaryCityemployeesandadopt
thenewwagescheduleeffectiveApril1, 2018. 
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YEARSOF
SERVICEas
ofJuly1,  AUGUST1, 2015

EMPL. # NAMEDEPARTMENTHIREDATE2015CURRENTWAGEWAGE
Administration $                   10.001013Blake, RichardW. 6/17/20141$                      10.00

1014Bovitz, MarleneA. Administration7/23/20140$                      10.00 $                   10.00
Administration $                   10.001063Casio, PameyL. 7/12/20122$                      10.00

1031Denzel, ElizabethK. Administration9/9/20086$                      10.00 $                   10.00
Administration $                   10.001062Duke, EdwardL. 7/13/20104$                      10.00

1030Eckert, CindyJ. Administration9/9/20086$                      11.00 $                   11.00
Administration $                   10.001061Eckert, MichaelL. 7/12/20104$                      10.00

1005Goslovich, MarshaL. Administration10/23/20068$                      11.00 $                   11.00
Administration $                   10.001053Karls, KarenM. 7/13/20104$                      10.00

1016Krook, KathyA. Administration6/10/20141$                      10.00 $                   10.00
Administration $                   10.001052LaLonde, LeoF. 7/13/20104$                      10.00

1049Martinetto, JamesT. Administration9/9/20086$                      11.00 $                   11.00
Administration $                   10.001015McLynn, BonnieL. 7/15/20140$                      10.00

1056McLynn, CatherineA. Administration7/13/20104$                      10.00 $                   10.00
Administration $                   11.001006Nardone, ColleenB. 10/23/20068$                      11.00

1022Nardone, JamesAdministration11/6/20122$                      10.00 $                   10.00
Administration $                   10.001058Olson, JeraldineJ. 7/13/20104$                      10.00

1047Olson, JimmieE. Administration9/9/20086$                      10.00 $                   10.00
Administration $                   15.001070Setness, JessicaL. H. 3/25/20141$                      15.00

1051Thueson, CherylL. Administration9/9/20086$                      11.00 $                   11.00
CivicCenter $                     9.00C336Burbie, ColeP. 10/11/20140$                        8.00

244Burt, JanaeR. CivicCenter11/10/20095$                        8.25 $                   10.00  $                     1.75
CivicCenter $                     9.00C335Cole, TaylorM. 11/14/20140$                        8.00

270Geislinger, AndrewG. CivicCenter12/8/20095$                        9.50 $                   10.75  $                     1.25
CivicCenter $                     9.00C332Gill, ShelbyA. 12/16/20131$                        8.00

C329Glaser, MirandaL. CivicCenter10/22/20122$                        8.00 $                     9.25  $                     1.25
CivicCenter $                     9.50  $                     2.00C328Hart, StephanieM. 7/7/20113$                        7.50

C273Hicks, JudithA. CivicCenter7/1/200510$                        9.00 $                   10.50  $                     1.50
CivicCenter $                     9.00C334Huju, AutumnM. 9/9/20140$                        8.00

C268Johannessohn, JamesF. CivicCenter9/27/20122$                        8.00 $                     9.25  $                     1.25



CivicCenter $                   10.00  $                     1.25275Longmore, AprilL. 8/26/20095$                        8.75
281Luoma, JaceR. CivicCenter8/31/20104$                        9.50 $                   10.50  $                     1.00

CivicCenter $                   11.25  $                     1.25274Mackley, ValorieK. 11/20/20059$                      10.00
C206Magner, EvelynK. CivicCenter10/29/20131$                        8.00 $                     9.00

296Matzdorf, BrettS. CivicCenter9/27/20059$                      10.50 $                   12.75  $                     2.25
CivicCenter $                     9.00C205Mutchler, SamanthaJ. 10/29/20131$                        8.00

273Mutchler, TravisD. CivicCenter1/26/20105$                        9.50 $                   10.75  $                     1.25
CivicCenter $                     9.25  $                     1.25C330Olson, KaitlynR. 11/19/20122$                        8.00

C250Schulz, BriannaJ. CivicCenter11/11/20104$                        8.25 $                     9.75  $                     1.50

268Seibert, GaryP. CivicCenter9/28/200311$                      11.75 $                   13.25  $                     1.50
CivicCenter $                     9.75  $                     2.25C322Stejskal, JessicaN. 6/13/20114$                        7.50

C337Tillman, HannaJ. CivicCenter5/22/20150$                        8.00 $                     9.00
CivicCenter $                     9.00C204Tinquist, MorganA. 10/16/20131$                        8.00

C333Welshinger, KatieM. CivicCenter12/23/20131$                        8.00 $                     9.00

236Wilson, JamesE. CivicCenter8/11/20086$                      10.25 $                   12.00  $                     1.75
Community

4010Johnson, SusanJ. Development11/19/197935$                        9.25 $                     9.75
Community

4018Pollard, PatrickJ. Development1/12/20105$                      30.00 $                   30.00
Fire $                   17.846065Adler, JoshuaE. 1/1/20114$                      17.84

6060Baird, BruceG. Fire8/12/20086$                      17.84 $                   17.84
Fire $                   17.846074Barsness, JacobW. 9/1/20140$                      17.84

6036Calliguri, DavidP. Fire2/11/199718$                      17.84 $                   17.84
Fire $                   17.846068Clafton, AnthonyA. 1/15/20132$                      17.84

6059Cole, TravisD. Fire8/12/20086$                      17.84 $                   17.84
Fire $                   17.846063Foss, ThomasA. 11/15/20104$                      17.84

6067Gaalaas, KarlJ. Fire5/15/20123$                      17.84 $                   17.84
Fire $                   17.846031Gibeau, DavidJ. 8/17/199321$                      17.84

6052Gibeau, JamesP. Fire7/12/20059$                      17.84 $                   17.84
Fire $                   17.846043Graeber, ShawnE. 1/14/200213$                      17.84

6064Greiner, MarkL. Fire1/1/20114$                      17.84 $                   17.84



Fire $                   17.846056Hoerler, JasonA. 8/15/20068$                      17.84
6054Horton, AndrewJ. Fire10/25/20059$                      17.84 $                   17.84

Fire $                   17.846044Ingle, JeffreyE. 1/15/20132$                      17.84
6058Keech, ChadL. Fire5/1/20078$                      17.84 $                   17.84

Fire $                   17.846041Kortekaas, AdamR. 7/10/200113$                      17.84
6075Kuschel, LanceP. Fire2/1/20150$                      17.84 $                   17.84

Fire $                   17.846042Kuschel, Robert 7/10/200113$                      17.84
6037Liebel, MichaelA. Fire9/14/199816$                      17.84 $                   17.84

Fire $                   17.846049Linder, John1/13/200411$                      17.84
6061Longoria, LeeR. Fire8/12/20086$                      17.84 $                   17.84

Fire $                   17.846057MacDonell, AmandaL. W. 10/11/20068$                      17.84
6069Morlan, NathanT. Fire1/15/20132$                      17.84 $                   17.84

Fire $                   17.846055Puelston, JeremiahR. 10/25/20059$                      17.84
6073Richter, WilliamL. Fire6/9/20141$                      17.84 $                   17.84

Fire $                   17.846015Rima, RobertG. 8/11/198727$                      17.84
6071Troumbly, ChadM. Fire1/29/20132$                      17.84 $                   17.84

Fire $                   17.846072Wilson, DonaldL. 6/9/20141$                      17.84
6039Zuehlke, BryanJ. Fire1/9/200114$                      17.84 $                   17.84

G331Alleman, CodyGolfCourse4/1/20105$                      14.00 $                   14.00
GolfCourse $                     9.00371Alstad, MatthewC. 9/2/20140$                        8.00

345Baril, KentW. GolfCourse8/23/20113$                      10.00 $                   10.00
GolfCourse $                     9.50305Cahill, LauraA. 5/10/20096$                        9.00

323Carnes, SharonK. GolfCourse6/14/20105$                        8.50 $                     9.50
GolfCourse $                     9.00339Carnes, WilliamR. 5/28/20132$                        8.00

393Deans, ClintonA. GolfCourse4/28/20141$                      10.00 $                   10.00
GolfCourse $                     9.00346DelGreco, DanielleJ. 8/23/20113$                        8.50

327Fowler, AustinJ. GolfCourse8/24/20104$                        8.50 $                     9.00
GolfCourse $                     9.00366Hain, McKinleyL. 4/8/20132$                        8.00

G333Huson, DarwardL. GolfCourse5/10/200510$                        9.75 $                   10.00
GolfCourse $                   10.50G334Huson, ShariL. 5/10/200510$                      10.25

399Johnson, TylerB. GolfCourse5/28/20141$                        8.00 $                     9.00
GolfCourse $                     9.00G336Kottke, ReedC. 3/16/20150$                        8.00

347Kromy, BrettA. GolfCourse5/20/20132$                        8.00 $                     9.00



GolfCourse $                     9.50312Kromy, MikaylaJ. 5/10/20096$                        9.00
353Laakso, MartyL. GolfCourse7/11/20122$                        8.00 $                     9.00

GolfCourse $                     9.50344Liebe, EllenJ. 5/28/20087$                        8.50
G338Olfelt, AndrewL. GolfCourse5/27/20150$                        8.00 $                     9.00

GolfCourse $                     9.00G337Petermeier, EmmaJ. 4/23/20150$                        8.00
331Ross, HaleyR. GolfCourse8/1/20122$                        8.00 $                     9.00

GolfCourse $                     9.00367Sarkela, ErikA. 4/8/20132$                        8.00

GolfCourse $                   10.00220Saunders, JoshuaD. 8/25/20140$                      10.00
348Scherf, KodyL. GolfCourse5/27/20132$                        8.00 $                     9.00

GolfCourse $                   10.50365Skelly, KirkP. 6/20/200114$                      10.25
368Taylor, JudithM. GolfCourse8/13/20131$                        8.00 $                     9.00

GolfCourse $                     9.00372Towle, StephenJ. 9/10/20140$                        8.50
360Wohlrabe, JeffreyC. GolfCourse8/13/20131$                        8.00 $                     9.00

Library $                   21.23428Henriksen, BonnieL. 12/17/20077$                      21.23
8068DeGrio, GaryR. Police7/28/20140$                      18.45 $                   18.45

Police $                   18.458071Deutsch, GreggR. 7/28/20140$                      18.45

Police $                     9.25  $                     0.758059Ewens, KellyL. 12/18/20122$                        8.50
8073Moen, MatthewPPolice6/9/20150$                        8.00 $                     9.25  $                     1.25

Police $                   18.458064Perry, SamanthaJ. 6/2/20141$                      18.45
8069Rabbers, JosephP. Police7/28/20140$                      18.45 $                   18.45

Police $                   18.458070Roerick, JeffreyD. 7/28/20140$                      18.45
7114Aho, KennethW. PublicWorks3/10/20150$                      14.50 $                   15.00

PublicWorks $                   15.007046Baird, BruceG. 12/1/20113$                      14.50
7062Bumgarner, RogerK. PublicWorks11/29/20059$                      14.50 $                   15.00

PublicWorks $                   10.009195Cournoyer, TyrelT. 6/16/20087$                        9.50
7081DeGuiseppi, DominicJ. PublicWorks5/6/20132$                        9.50 $                   10.00

PublicWorks $                   15.007113Doree, DevonD. 11/10/20140$                      14.50
7115Foss, AaronE. PublicWorks4/13/20150$                        8.00 $                     9.00

PublicWorks $                     9.007108Gessell, JacksonR. 4/28/20141$                        8.00
7039Hausladen, GaryPublicWorks11/26/200212$                      14.50 $                   15.00

PublicWorks $                   15.007075Holmgren, TobyR. 11/14/20113$                      14.50
7117Horsmann, DavidS. PublicWorks5/26/20150$                        8.00 $                     9.00



PublicWorks $                     9.507107LaPlant, EmilyM. 4/28/20141$                        8.50
7078LaValle, NicoleB. PublicWorks6/5/20123$                        9.50 $                   10.00

PublicWorks $                   10.007092Liebe, DavidM. 5/30/20132$                        9.50
7116Mischke, QuinntinR. PublicWorks4/13/20150$                        8.00 $                     9.00

PublicWorks $                     9.507110Olson, BenjaminJ. 4/28/20141$                        8.50
7063Plagemann, GregoryD. PublicWorks12/1/20086$                      14.50 $                   15.00

PublicWorks $                   15.008012Serfling, LeighA. 8/31/198034$                      14.50
7105Weber, SethM. PublicWorks11/29/20131$                      14.50 $                   15.00

Recreation $                     9.009325Allison, MatthewJ. 11/17/20140$                        9.00
9324Anderson, DrakeP. Recreation9/15/20140$                        9.00 $                     9.00

Recreation $                     9.009305Bernard, MaddieE. 3/10/20141$                      10.00
9341Bischoff, TyaraE. Recreation6/8/20150$                        8.00 $                     9.00

Recreation $                     9.009328Blake, ReidM. 11/17/20140$                        9.00
9335Britten, GarretM. Recreation2/17/20150$                      10.00 $                     9.00

Recreation $                     9.009316Brown, CeceliaE. 6/9/20141$                      10.00
9294Brutlag, HunterD. Recreation10/28/20131$                        9.00 $                     9.00

Recreation $                     9.009037Calliguri, KaitlynH. 4/9/20132$                      10.00
9333Christy, DylanR. Recreation12/15/20140$                      10.00 $                     9.00

Recreation $                     9.009326Clafton, MatthewK. 11/17/20140$                        9.00
9297Davis, LukeA. Recreation12/9/20131$                        9.00 $                     9.00

Recreation $                     9.009330Day, LucasP. 11/24/20140$                      10.00
9339Fideldy, TaylorM. Recreation4/8/20150$                        8.00 $                     9.00

Recreation $                     9.009080Geislinger, AbigailE. 5/23/20123$                      10.00
9336Giese, AlexisM. Recreation2/23/20150$                        9.00 $                     9.00

Recreation $                     9.009342Groom, EmilyE. 6/8/20150$                        8.00
9307Guertin-Wilson, M'KaylaJ. Recreation4/7/20141$                      10.00 $                     9.00

Recreation $                     9.009322Havel, OliviaL. 9/8/20140$                      10.00
9313Haynes, CarliM. Recreation5/27/20141$                      10.00 $                     9.00

Recreation $                     9.009314Holum, SavannaJ. 5/27/20141$                      10.00
9327How, CalebA. Recreation11/17/20140$                        9.00 $                     9.00

Recreation $                     9.009331Huebscher, MatthewA. 11/17/20140$                      10.00
9304Huffman, KileeA. Recreation3/24/20141$                      10.00 $                     9.00

Recreation $                     9.009295Johnson, NoahL. 12/9/20131$                        9.00
9306Justus, BrookeE. Recreation3/10/20141$                      10.00 $                     9.00



Recreation $                     9.009299Kessler, KaitlynA. 2/24/20141$                      10.00
9038Keute, MadelineM. Recreation6/10/20132$                      10.00 $                     9.00

Recreation $                   18.009343Locken, AaronP. 5/26/20150$                      18.00
9332MacLean, RileyJ. J. Recreation12/15/20140$                      10.00 $                     9.00

Recreation $                     9.009323Mann, PaigeN. 9/22/20140$                      10.00
9319Mattson, SidneyD. Recreation8/14/20140$                      10.00 $                     9.00

Recreation $                     9.009076McLaughlin, JordanA. 6/10/20132$                      10.00
9302Olin, MyaC. Recreation2/24/20141$                      10.00 $                     9.00

Recreation $                     9.009315Olson, EmilyL. 5/27/20141$                      10.00
9077Peterson, AnnikaM. Recreation6/10/20132$                      10.00 $                     9.00

Recreation $                     9.009337Rasmussen, AbigailA. 2/23/20150$                        9.00
9303Rhode, LindseyK. Recreation2/24/20141$                      10.00 $                     9.00

Recreation $                     9.009320Schlauderaff, ShoshanaH. 9/9/20140$                        8.00
9300Seifert, BaylieR. Recreation2/24/20141$                      10.00 $                     9.00

Recreation $                     9.009309Shaffer, MaKenzieJ. 4/7/20141$                      10.00
9338Sigfrinius, MandieR. Recreation4/8/20150$                        8.00 $                     9.00

Recreation $                     9.009298Silko, MakaryE. 12/9/20131$                      10.00
9329Stojevich, ColeJ. Recreation11/17/20140$                        9.00 $                     9.00

Recreation $                     9.009340Vance, HeatherM. 4/14/20150$                        8.00
9301Wokasch, RileeM. Recreation2/24/20141$                      10.00 $                     9.00
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ConcessionsLead
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5+ year 'roundCivicCenter/Golf
Course
Newhire
3
5
4
2
1
4
4
2
8
5+ 
1
Newhire
2



5

Newhire
Newhire
2
2
Newhire - matchinghisCivicCenter
rate
2
5+ 
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YEARSOF
SERVICEas
ofJuly1,  AUGUST1, 2015

EMPL. # NAMEHIREDATE2015CURRENTWAGEWAGE COMMENTS
C336Burbie, ColeP. 10/11/20140$                     00 $                     
244Burt, JanaeR. 11/10/20095$                     25 $                   10.00
C335Cole, TaylorM. 11/14/20140$                     00 $                     
270Geislinger, AndrewG. 12/8/20095$                     50 $                   10.75
C332Gill, ShelbyA. 12/16/20131$                     00 $                     
C329Glaser, MirandaL. 10/22/20122$                     00 $                     
C328Hart, StephanieM. 7/7/20113$                     50 $                     
C273Hicks, JudithA. 7/1/200510$                     00 $                   10.50
C334Huju, AutumnM. 9/9/20140$                     00 $                     
C268Johannessohn, JamesF. 9/27/20122$                     00 $                     
275Longmore, AprilL. 8/26/20095$                     75 $                   10.00
281Luoma, JaceR. 8/31/20104$                     50 $                   10.50
274Mackley, ValorieK. 11/20/20059$                   10.00$                   11.25ConcessionsLead
C206Magner, EvelynK. 10/29/20131$                     00 $                     
296Matzdorf, BrettS. 9/27/20059$                   10.50$                   12.75Part-timeMaintenance - CivicCenter
C205Mutchler, SamanthaJ. 10/29/20131$                     00 $                     
273Mutchler, TravisD. 1/26/20105$                     50 $                   10.75
C330Olson, KaitlynR. 11/19/20122$                     00 $                     
C250Schulz, BriannaJ. 11/11/20104$                     25 $                     
268Seibert, GaryP. 9/28/200311$                   11.75$                   13.25Part-timeMaintenance - CivicCenter
C322Stejskal, JessicaN. 6/13/20114$                     50 $                     
C337Tillman, HannaJ. 5/22/20150$                     00 $                     
C204Tinquist, MorganA. 10/16/20131$                     00 $                     
C333Welshinger, KatieM. 12/23/20131$                     00 $                     
236Wilson, JamesE. 8/11/20086$                   10.25$                   12.00Part-timeMaintenance - CivicCenter



YEARSOFSERVICE CURRENT AUGUST1, 2015
EMPL. # NAMEHIREDATEasofJuly1, 2015WAGE WAGE COMMENTS
G331Alleman, Cody4/1/20105$        14.00$                   14.005+ year 'roundCivicCenter/GolfCourse
371Alstad, MatthewC. 9/2/20140$          8.00$                     Newhire
345Baril, KentW. 8/23/20113$        10.00$                   10.003
305Cahill, LauraA. 5/10/20096$          9.00$                     5
323Carnes, SharonK. 6/14/20105$          8.50$                     4
339Carnes, WilliamR. 5/28/20132$          8.00$                     2
393Deans, ClintonA. 4/28/20141$        10.00$                   10.001
346DelGreco, DanielleJ. 8/23/20113$          8.50$                     4
327Fowler, AustinJ. 8/24/20104$          8.50$                     4
366Hain, McKinleyL. 4/8/20132$          8.00$                     2

G333Huson, DarwardL. 5/10/200510$          9.75$                   10.008
G334Huson, ShariL. 5/10/200510$        10.25$                   10.505+ 
399Johnson, TylerB. 5/28/20141$          8.00$                     1

G336Kottke, ReedC. 3/16/20150$          8.00$                     Newhire
347Kromy, BrettA. 5/20/20132$          8.00$                     2
312Kromy, MikaylaJ. 5/10/20096$          9.00$                     5
353Laakso, MartyL. 7/11/20122$          8.00$                     
344Liebe, EllenJ. 5/28/20087$          8.50$                     
G338Olfelt, AndrewL. 5/27/20150$          8.00$                     Newhire
G337Petermeier, EmmaJ. 4/23/20150$          8.00$                     Newhire
331Ross, HaleyR. 8/1/20122$          8.00$                     
367Sarkela, ErikA. 4/8/20132$          8.00$                     2
220Saunders, JoshuaD. 8/25/20140$        10.00$                   10.00Newhire - matchinghisCivicCenterrate
348Scherf, KodyL. 5/27/20132$          8.00$                     2
365Skelly, KirkP. 6/20/200114$        10.25$                   10.505+ 
368Taylor, JudithM. 8/13/20131$          8.00$                     2
372Towle, StephenJ. 9/10/20140$          8.50$                     Newhire
360Wohlrabe, JeffreyC. 8/13/20131$          8.00$                     2



YEARSOFSERVICE AUGUST1,  
asofJuly1, 20152015WAGE COMMENTSEMPL. # NAMEHIREDATECURRENTWAGE

9325Allison, MatthewJ. 11/17/20140$                        9.00$          9.00Part-timeInstructor
9324Anderson, DrakeP. 9/15/20140$                        9.00$          9.00Part-timeInstructor
9305Bernard, MaddieE. 3/10/20141$                      10.00$          9.00Part-timeInstructor
9341Bischoff, TyaraE. 6/8/20150$                        8.00$          9.00Part-timeInstructor
9328Blake, ReidM. 11/17/20140$                        9.00$          9.00RinkAttendant
9335Britten, GarretM. 2/17/20150$                      10.00$          9.00Part-timeInstructor
9316Brown, CeceliaE. 6/9/20141$                      10.00$          9.00Part-timeInstructor
9294Brutlag, HunterD. 10/28/20131$                        9.00$          9.00RinkAttendant
9037Calliguri, KaitlynH. 4/9/20132$                      10.00$          9.00Part-timeInstructor
9333Christy, DylanR. 12/15/20140$                      10.00$          9.00RinkAttendant
9326Clafton, MatthewK. 11/17/20140$                        9.00$          9.00RinkAttendant
9297Davis, LukeA. 12/9/20131$                        9.00$          9.00RinkAttendant
9330Day, LucasP. 11/24/20140$                      10.00$          9.00RinkAttendant
9339Fideldy, TaylorM. 4/8/20150$                        8.00$          9.00Part-timeInstructor
9080Geislinger, AbigailE. 5/23/20123$                      10.00$          9.00Part-timeInstructor
9336Giese, AlexisM. 2/23/20150$                        9.00$          9.00Part-timeInstructor
9342Groom, EmilyE. 6/8/20150$                        8.00$          9.00Part-timeInstructor
9307Guertin-Wilson, M'KaylaJ. 4/7/20141$                      10.00$          9.00Part-timeInstructor
9322Havel, OliviaL. 9/8/20140$                      10.00$          9.00Part-timeInstructor
9313Haynes, CarliM. 5/27/20141$                      10.00$          9.00Part-timeInstructor
9314Holum, SavannaJ. 5/27/20141$                      10.00$          9.00Part-timeInstructor
9327How, CalebA. 11/17/20140$                        9.00$          9.00RinkAttendant
9331Huebscher, MatthewA. 11/17/20140$                      10.00$          9.00RinkAttendant
9304Huffman, KileeA. 3/24/20141$                      10.00$          9.00Part-timeInstructor
9295Johnson, NoahL. 12/9/20131$                        9.00$          9.00RinkAttendant
9306Justus, BrookeE. 3/10/20141$                      10.00$          9.00Part-timeInstructor
9299Kessler, KaitlynA. 2/24/20141$                      10.00$          9.00Part-timeInstructor
9038Keute, MadelineM. 6/10/20132$                      10.00$          9.00Part-timeInstructor
9343Locken, AaronP. 5/26/20150$                      18.00$        18.00Instructor
9332MacLean, RileyJ. J. 12/15/20140$                      10.00$          9.00Part-timeInstructor
9323Mann, PaigeN. 9/22/20140$                      10.00$          9.00Part-timeInstructor



9319Mattson, SidneyD. 8/14/20140$                      10.00$          9.00Part-timeInstructor
9076McLaughlin, JordanA. 6/10/20132$                      10.00$          9.00Part-timeInstructor
9302Olin, MyaC. 2/24/20141$                      10.00$          9.00Part-timeInstructor
9315Olson, EmilyL. 5/27/20141$                      10.00$          9.00Part-timeInstructor
9077Peterson, AnnikaM. 6/10/20132$                      10.00$          9.00Part-timeInstructor
9337Rasmussen, AbigailA. 2/23/20150$                        9.00$          9.00Part-timeInstructor
9303Rhode, LindseyK. 2/24/20141$                      10.00$          9.00Part-timeInstructor
9320Schlauderaff, ShoshanaH. 9/9/20140$                        8.00$          9.00Part-timeInstructor
9300Seifert, BaylieR. 2/24/20141$                      10.00$          9.00Part-timeInstructor
9309Shaffer, MaKenzieJ. 4/7/20141$                      10.00$          9.00Part-timeInstructor
9338Sigfrinius, MandieR. 4/8/20150$                        8.00$          9.00Part-timeInstructor
9298Silko, MakaryE. 12/9/20131$                      10.00$          9.00RinkAttendant
9329Stojevich, ColeJ. 11/17/20140$                        9.00$          9.00RinkAttendant
9340Vance, HeatherM. 4/14/20150$                        8.00$          9.00Part-timeInstructor
9301Wokasch, RileeM. 2/24/20141$                      10.00$          9.00Part-timeInstructor
9086Odegaard, KyraE. 10/29/20122$                        7.50$          9.25
9302Olin, MyaC. 2/24/20141$                      10.00$        10.00Part-timeInstructor
9315Olson, EmilyL. 5/27/20141$                      10.00$        10.00Part-timeInstructor
9077Peterson, AnnikaM. 6/10/20132$                      10.00$        10.00Part-timeInstructor
9337Rasmussen, AbigailA. 2/23/20150$                        9.00$          9.00
9303Rhode, LindseyK. 2/24/20141$                      10.00$        10.00Part-timeInstructor
9310Richardson, AllisonR. 4/24/20141$                      10.00$        10.00Part-timeInstructor
9103Rodenberg, SamuelJ. 9/24/20122$                        8.50$          9.25
9098Salmela, SabrinaJ. 9/24/20122$                        8.00$          9.25
9320Schlauderaff, ShoshanaH. 9/9/20140$                        8.00$          9.00Newhire
9300Seifert, BaylieR. 2/24/20141$                      10.00$        10.00Part-timeInstructor
9309Shaffer, MaKenzieJ. 4/7/20141$                      10.00$        10.00Part-timeInstructor
9338Sigfrinius, MandieR. 4/8/20150$                        8.00$          9.00Newhire
9298Silko, MakaryE. 12/9/20131$                      10.00$        10.00Part-timeInstructor
9329Stojevich, ColeJ. 11/17/20140$                        9.00$          9.00
9340Vance, HeatherM. 4/14/20150$                        8.00$          9.00Newhire
9301Wokasch, RileeM. 2/24/20141$                      10.00$        10.00Part-timeInstructor



2018PayRangeforPart-time, Seasonal, andTemporaryEmployees

GRADEMINIMUMMIDPOINTMAXIMUM
JobsAssignedtoGrade0-1years2years3years4years5years6years7years8years

MaintenanceShiftLead (CivicCenter) 7$      15. 50 $      15. 75 $        16.00$    16.50$  16.75$  17.00$       17.25
6$      14. 50 $      14. 75 $        15.00$    15.50$  15.75$  16.00$       16.25
5$      13. 50 $      13. 75 $        14.00$    14.50$  14.75$  15.00$       15.25
4$      11. 50 $      11. 75 $        12.00$    12.50$  13.75$  14.00$       14.25Maintenance (CivicCenter)  

MaintenanceII (GolfCourse) 
ProShopManager (GolfCourse) 
ConcessionsLead (CivicCenter) 3$      10. 50 $      10. 75 $        11.00$    11.50$  12.75$  13.00$       13.25

2$      10. 00  $        10.25$        10.50$  11.75$  12.00$       12.25GolfShopCashierII (GolfCourse) 
ParkingEnforcement (Police) 
Scanner

1$         9.65$         9.75$        10.00$    10.50$  10.75$  11.00$       11.25AnimalControlFacilityAttendant (Police) 

JobsAssignedtoFlatRatesFlatrate2ndYear3rdYear+ 

CommunicationsSpecialist (Administration) 18. 00
PublicWorksWinterMaintenance
PublicWorksSummerMaintenanceII16. 00

12. 00 HeadElectionJudge (Administration) 
ElectionJudge (Administration) 11. 00

9.65$      10. 25 $        10.75PublicWorksSummerMaintenanceI
9.65BeachAttendant (Recreation)                       

Coach (Recreation)                                    
Concessions (CivicCenter)                                                                   
WarmingHouseAttendant (Recreation) 

JobsAssigned0-5years5-10years10-14years14+ years
9.65$      10. 25 $        10.75$    DrivingRangeAttendants (GolfCourse)  

GeneralMaintenance (GolfCourse)                   
GolfShopCashierI (GolfCourse)                  
Starter/Ranger (GolfCourse) 

EFFECTIVEAPRIL1, 2018



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01891ICCFieldLease

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/19/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: EnterintoaleaseagreementwithItascaCommunityCollegefortheuseofoursportsfields. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ICCBaseballandSoftballLease - 2018.pdf

DateVer.ActionByActionResult

EnterintoaleaseagreementwithItascaCommunityCollegefortheuseofoursportsfields. 
BackgroundInformation: 
ItascaCommunityCollegeusesfieldsattheGrandRapidsSportsComplexandLegionFieldfortheir
softballandbaseballprograms. Theattachedleaseisupdatedannuallytoreflecta3% increaseinthe
feewecharge. 

StaffRecommendation: 
CitystaffrecommendsenteringintoaleaseagreementwithItascaCommunityCollegefortheuseofour
sportsfields. 

RequestedCityCouncilAction
PassamotiontoenterintoaleaseagreementwithItascaCommunityCollegefortheuseofoursports
fields. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



LEASEAGREEMENT

Thislease, madethis ______ dayof _________, 2018, betweentheCityofGrandRapids, a
MunicipalCorporation, hereaftercalledthe "Lessor", andItascaCommunityCollege, Grand
Rapids, MN, hereaftercalledthe "Lessee".  

Whereas, LessorownsandoperatestheLegionBaseballFieldandtheGrandRapidsSports
Complex; and

Whereas, LesseehasdeterminedthattheLegionBaseballFieldandtheGrandRapids
SportsComplexaresuitablefacilitiesforconductingtheirathleticprograms; and

Whereas, LessorandLesseewishtoenterintothisLeaseAgreementforthepurposeof
establishingthetermsandconditionspursuanttowhichtheLesseeshallleasetheabovenamed
facilities; and

NOWTHEREFORE, forgoodandvaluablemutualconsideration, LessorandLessee
mutuallyagreeasfollows:  

ARTICLEI

1. LeaseAgreement: Inconsiderationofandsubjecttothemutualconditionsand
obligationsofthisLeaseAgreementtobekeptandperformed, includingtheobligationtolease,  
LessordoesherebyleasetoLesseetheLegionBaseballFieldandtheGrandRapidsSportsComplex
SoftballFieldssolelytotheextentofthisLeaseAgreement.  

2. Lessee'sRightofPossessionandUse: Lesseeshallhavetherighttopossessanduse
theLegionBaseballFieldandtheGrandRapidsSportsComplexSoftballFieldsforthepurposes,  
totheextentandatthetimessetforthinExhibitAattachedheretoandincorporatedby
reference.  Lessee'srighttopossessandusetheaforementionedfacilitiesshallbeintermittent
andconfinedtothoseportionsofthefacilitiesspecificallyidentifiedinExhibitA.  Lessorandits
licenseesshallhavetherighttoenteruponandusetheaforementionedfacilitiesatalltimesnot
consistentwithExhibitA.  Lesseeshallatalltimescomplywithallstatutes, ordinances, codes
andregulationsofanygovernmentalauthorityconcerningtheuseofthepremises.  Lesseeshall
notpermitanyhazardousordangerousactivitytobeconductedattheaforementionedfacilities
orallowanyactivitywhichwillincreaseinsurancerisksorpremiumsonthepremises.  

3. ScheduleofUse: LesseeshallsubmittoLessorannuallybeforeMarch1forBaseball
andSoftballschedulesofallpurposedusesfortheupcomingseasons, whichschedulesshallbe
subjecttoLessor'sapproval.  ItisunderstoodthatISD #318baseballandsoftballteamsreceive
priorityschedulingrights.           



4. Supervision:  Safety: Lesseeagreestoassumefullresponsibilityforthesupervisionof
allpersonsenteringtheaforementionedfacilitiesinconjunctionwiththeLessee'sactivitiesor
events, includingparticipants, coachesandotherstaffandspectators.  Lesseeshallrequirethat
allsuchpersonsconductthemselvesinanorderlyandsafemannerconsistentwiththepolicies
foruseoftheaforementionedfacilities.  

5. Concessions:  Lessorretainstheexclusiverighttooperateallconcessionsatthe
aforementionedfacilitieseitherthroughrepresentativesofLessororLessor'sassignees. This
LeaseAgreementdoesnotconferupontheLesseetherighttooperateconcessions.  

6. GateReceiptsandAdmissionCharges:  TheLesseeshall, withpriorapprovalby
theLessorandattheirownexpense, havetherighttochargeadmissionfeesfortheirevents.   
ProvisionsforsimultaneouseventsheldattheGrandRapidsSportsComplexmustbemadefor
participants, coachesandspectatorsforthoseevents.  

ARTICLEII

1. Lease:  LesseeshallpaytoLessoraccordingtothefollowingschedule:   

April1, 2018 $ 6,400.00 ($3,200.00forsoftballand $3,200.00forbaseball)  

LeasepaymentsshallbepayabletotheCityofGrandRapidsandmailedordeliveredtoCity
Hall, 420NPokegamaAvenue, GrandRapids, MN55744.   

ARTICLEIII

1. MaintenanceandRepair:  LessorshallatalltimesduringthetermofthisLease
Agreement, atLessor'sowncostandexpense, repairandmaintaintheaforementionedfacilities
andanyimprovementoralterationsexceptasotherwiseprovidedinthisArticle.  

2. Damages:  LesseeshallreimburseLessorforthereasonablecosttorepairandrestore
theaforementionedfacilitiesintheeventofdamagetothepremisescausedbyparticipants,  

coachesorotherstaff, orspectatorswhoareinorupontheaforementionedfacilitiesin
conjunctionwithanyoftheLessee'sactivitiesorevents.  

3. Cleanup:  AlthoughLessorretainsultimateresponsibilityformaintenance, Lessee
shallperformroutinecleanupafteritsuseofthepremises, includingproperstorageof
equipment, pickupandproperdisposaloflitter.  

4. Alterations, Improvements:  Lesseeshallnotmakealterationsorimprovementsto
thepremiseswithouttheadvancedwrittenconsentofLessor.  



5. FacilityPreparation:  TheLessorshallpreparetheGrandRapidsSportsComplex
softballfieldsincludingmowing, infielddragging, fieldpainting, anddisposalofgarbageand
restroommaintenance.  Anoutfieldfenceshallbeplacedonthegamefieldasneeded.  Lessee
willperforminfielddraggingandfiledpaintingatLegionField.  

ARTICLEIV

1. Term:  ThetermofthisLeaseAgreementshallbefromApril1 October30, 2018.  

ARTICLEV

1. Lessor'sAccess:  TheLessorshallhavetherighttoentertheleasedpremisesforthe
purposeofinspecting, repairing, alteringorimprovingtheleasedfacilitiesorforanyother
purposenotinconsistentwithExhibitA.  

ARTICLEVI

1. Indemnity:  Lesseeshallprotect, defend, holdharmlessandindemnifyLessoragainst
anyandallclaims, actions, losses, costs, expensesandliabilities, includingreasonableattorneys
feesfordefense, arisingoutoforinanywayrelatedtoLessee'suseofthepremisesoranyof
Lessee'sactivitiesorevents, savewhensaidclaim, action, loss, cost, expenseorliabilityis
proximatelycausedsolelyandexclusivelybythenegligenceorbreachofthisLeaseAgreement
byLessor.  IncaseofanyactionorproceedingbroughtagainstLessorbyreasonofaclaim
coveredbythisParagraph11.1, uponnoticefromLessor, Lesseecovenantstodefendsuchaction
orproceedingbycounselreasonablesatisfactorytoLessor.    

2. Insurance:  LesseeshallmaintainthroughoutthetermofthisLeaseAgreementpolicy
ofcomprehensivegeneralliabilityinsurancewithlimitsofasspecifiedbelowforthecalendar
year2016andmustnametheCityofGrandRapidsasanadditionalinsured.  Thelimitofsuch
insurancepolicyshallnotbelessthantheCity'smaximumlimitsofliabilityassetforthin
Minn. Stat. Sec. 466.04. Saidpolicyofinsuranceshallbeevidencedbyacertificateofinsurance
whichshallbeplacedonfilewithLessorbyLesseepriortocommencementofoccupancyofthe
premisesbyLessee.  Eachsuchpolicyorcertificateshallcontainavalidprovisionor
endorsementthatthepolicymaynotbecanceled, terminated, changedormodifiedwithout
givingLessorthirty (30) daysadvancewrittennoticeofsuchchange.  Thepolicyshallalso
containacontractualliabilityendorsementevidencinginsurancecoverageforLessee's
indemnificationobligationtoLessorunderthisLeaseAgreement.  

3. LiabilitytoLessee:  LessorshallnotbeliabletoLesseeortoanyemployee, studentor
inviteeofLesseeforanyclaimorcauseofactionarisingoutofdeath, injury, damagetoproperty
occurringin, onorabouttheleasedpremisesexceptfordamages, attributableexclusivelytothe
negligenceorbreachofthisLeaseAgreementbyLessor, itsemployeesoragents, byacourtof
competentjurisdiction.  



4. LiabilityLimitsNotWaived:  NothinginthisArticleVIshallcauseeitherLessoror
LesseetobesubjecttoliabilityinexcessofanystatutorylimitsofliabilityapplicabletoLessor
orLessee.  

ARTICLEVII

1. NoPartnership:  NothingcontainedinthisLeaseAgreementshallbedeemedor
construedtocreateapartnershiporjointventureoforbetweenLessorandLesseeortocreate
anyotherrelationshipbetweenthepartiesheretootherthanthatofLessorandLessee.  

INWITNESSWHEREOF, thepartieshaveheretosettheirhandsonthedayandyearfirst
abovewritten.  

Lessor: CITYOFGRANDRAPIDS

BY: _____________________________   BY: ____________________________  
ItsCityAdministrator ItsMayor

Lessee:  ITASCACOMMUNITYCOLLEGE

BY: ___________________________   BY: ___________________________  

Its____________________________   Its____________________________  



ExhibitA

SoftballUsesatGrandRapidsSportsComplexInclude:  
ICC Practices
ICC RegularSeasonandPost-SeasonGames (Field
preparationtobeperformedbyLessor)  
TournamentgamesareNOTincludedinthisleaseandwillbeinvoiced $80pergame

BaseballUsesatLegionFieldInclude:  
ICCSpringandFallBaseballPractices
ICCBaseballRegularandPost-SeasonGames (Fieldpreparationtobeperformedby
Lessee)  



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01911SwimInstructors22018

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/19/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: Considerapprovingthehiringofpart-timeemployeesattheGrandRapidsParkandRecreation
Department, IRACivicCenterandtheGrandRapidsSportsComplex. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

Considerapprovingthehiringofpart-timeemployeesattheGrandRapidsParkandRecreationDepartment, IRACivic
CenterandtheGrandRapidsSportsComplex. 
BackgroundInformation: 
ThefollowingindividualswillbehiredwiththeGrandRapidsParkandRecreationDepartment, IRACivicCenterand
theGrandRapidsSportsComplex.  Theseseasonalemployeeswillbepartoftheannualoperatingbudget, begin
employmentonMarch26, 2018andcompleteemploymentbyDecember31, 2018. 

HeatherVance, SwimInstructor, $9.65perhour
KalebBissonette, LifeGuard/Instructor, $9.65perhour
KodyBissonette, LifeGuard/Instructor, $9.65perhour
SadiePeart, VolleyballCoach, $9.65perhour
SashaStefan, VolleyballCoach, $9.65perhour
JasmineRohloff, VolleyballCoach, $9.65perhour
DarbyAnderson, VolleyballCoach, $9.65perhour
MadisenMcKinney, VolleyballCoach, $9.65perhour
HannahMark, VolleyballCoach, $9.65perhour
KaydenBroking, VolleyballCoach, $9.65perhour

StaffRecommendation: 
Citystaffisrecommendingtheapprovingofhiringofseasonalandregularpart-timeemployeeswiththeGrandRapids
ParkandRecreationDepartment, IRACivicCenterandtheGrandRapidsSportsComplex. 

RequestedCityCouncilAction
Makeamotionapprovingthehiringofseasonalandregularpart-timeemployeeswiththeGrandRapidsParkand
RecreationDepartment, IRACivicCenterandtheGrandRapidsSports

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01921Considerapprovingthe2018-2019Police
SergeantsUnionBargainingAgreement. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/20/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: Considerapprovingthe2018-2019PoliceSergeantsUnionBargainingAgreement. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: SummaryofTentativeAgreementsforCouncilapproval.pdf
DRAFT - SergeantCBA2018-2019.pdf

DateVer.ActionByActionResult

Considerapprovingthe2018-2019PoliceSergeantsUnionBargainingAgreement. 
BackgroundInformation: 
WehaveconcludedlabornegotiationswiththePoliceSergeants, andwehavetentativelyagreedwiththeattached
proposal.  Theessentialcomponentsoftheagreementsare: 

HOURSOFWORK
Thenormalworkyearwillbetwo-thousandonehundredeighty-four (2,184) straighttimehours. 

DURATION
2-yearagreement

WAGES
2018 - 1% wageincrease* 
2019 - 2% wageincrease

In2018allemployeeswillreceiveaone-timelumpsumpaymentof $750effectiveMarch11, 2018. 

CITY'SCONTRIBUTIONTOEMPLOYEEGROUPINSURANCEPREMIUM (49ersPlan) 
2018 - 100% 
2019 - 100% 

HOLIDAYPAY
Increaseholidaypayto92hoursfrom84hourstorepresenttheactualholidaysof11and ½ days. 

CLOTHING/EQUIPMENTALLOWANCE
AddedanAppendixAwithlistofclothingandequipmentprovided. 

FLEXIBLETIMEOFF
Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018willaccrueasfollows: 

COMPLETEDYEARSOFEMPLOYMENT

CITYOFGRANDRAPIDSPage1of2Printedon3/26/2018
poweredbyLegistar™ 



File #:18-0192,Version:1

Days/yearHours/yearHours/80hourpayperiod
Hiredatethrough4thanniversary151204.62

thAfterthe4thanniversarythroughthe9201606.15
Afterthe9thanniversarythroughthe14th252007.69
Afterthe14thanniversary302409.23

EXTENDEDMEDICALBENEFIT (EMB) 
Allemployeeswillreceive84hoursofEMBandtheaccrualratewillbetwicethecurrentrate (1.2308x2 = 2.4616) 

SECTION17.6
Allemployeesshallcontributeseventy-fivedollars ($75) perpayperiodintotheirpostemploymenthealthcaresavings
account. 

StaffRecommendation: 
CityAdministratorTomPagel, FinanceDirectorBarbBaird, andHumanResourcesDirectorLynnDeGrioare
recommendingtheapprovalofthe2018-2019PoliceSergeantsUnionBargainingAgreement. 

RequestedCityCouncilAction
ConsiderapprovingtheCollectiveBargainingAgreementByandBetweentheCityofGrandRapidsandLaw
EnforcementLaborServices, Inc. (LocalNo. 345) andauthorizetheMayorandCityAdministratortoexecutethe
agreement. 

CITYOFGRANDRAPIDSPage2of2Printedon3/26/2018
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SUMMARYOFTENTATIVEAGREEMENTSREACHEDBETWEEN

CityofGrandRapids

LawEnforcementLaborServices, Inc., Local #345
Sergeants)  

Thepartiesagreedtohousekeepinglanguagechangesthroughoutthelaboragreement.   

Thefollowingisasummaryofmoresubstantiallanguagechanges:  
o Article1: Section1.4 Probationdefinition:  Addlanguageanewlyhiredemployee

wouldservea12-monthprobationperiod.  Apromotedsergeantwouldstillonly
servea6-monthprobationperiod.   

o Article8: HoursofWork Deletethereferenceisa2,080workyear.  Thenormal
workyearwillbedefinedas2,184straighttimehours.  

o Article11: Wages Sergeantswillnowhaveatwostepwageschedule, nolonger
tiedtothepatrolwages.  

o Article13: Clothing/EquipmentAllowance Movethelistofclothingoutlinedin
Section13.1andmakeitaseparateAppendixA.   

o Article13: Clothing/EquipmentAllowance UpdatethelanguageinSection13.3and
addanewsection13.4regardingtheEmployerpurchasingfirearmsfornewlyhired
sergeants.   

o Article14: ActiveEmployeeGroupInsuranceBenefits Thelanguageinthisarticle
isupdatedtoreflecttheLocal49HealthandWelfareFundinsuranceplan.   

o Article15: InsuranceCoverageofRetiredEmployees: Deleteoldlanguagewhichis
nolongerapplicable.   

o Article16: Holidays
Section16.2addasentencedefiningwhenaholidaybeginsforpurposesof

o Article17: FlexibleTimeOff AddthereducedscheduleofFTOaccrualfor
employeeshiredafterJanuary1, 2018.   



o Article21: Layoff/Seniority Updatetoreflectthenewprobationaryperiod
definition.  

o Article24: Duration 2years (2018and2019)  

Thefollowingarethebenefitsagreedtobytheparties:  
o Article11: Wages

2018 = 1% generalwageincreaseeffectiveMarch11, 2018anda $750lump
sumpayment.  
2019 = 2% generalwageincreaseeffectiveJanuary1, 2019.   

o Article14: ActiveEmployeeGroupInsuranceBenefits Citypaysthefullpremium
amountformedical, dentalandvisioninsuranceundertheLocal49Healthand
WelfareFund.  

o Article16: Holidays Changetheholidaypayfrom84hoursperyearto92hoursper
year.   

o Article17: FlexibleTimeOff
Section17.4 ChangetheaccrualfortheExtendedMedicalBenefitfrom32
hoursperyearto64hoursperyear.   
Section17.4 Givecurrentsergeantsandanynewsergeantshiredafter
January1, 2018, 84hoursofExtendedMedicalBenefit.   



COLLECTIVEBARGAININGAGREEMENT

BYANDBETWEEN

THECITYOFGRANDRAPIDS

AND

LAWENFORCEMENTLABOR
SERVICES, INC. (LOCALNO. 345)  

POLICE SERGEANTS

January1, 20152018 December31, 20172019
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PREAMBLE

THISAGREEMENTisenteredintobyandbetweentheCityofGrandRapids (hereinafterthe

ARTICLE1
DEFINITIONS

Thetermssetforthbelowshallbedefinedasfollows:  

Section1.1.  Union: LawEnforcementLaborServices, Inc.  

Section1.2.  UnionMember:  AmemberofLawEnforcementLaborServices, Inc., (LocalNo.  
345).  

Section1.3.  Employee:  AnEmployeeoftheCityofGrandRapidsPoliceDepartmentanda
personoccupyingapositioninthebargainingunitmadeupofpolicesergeantsforwhichLaw
EnforcementLaborServices, Inc. LocalNo. 345istheexclusiverepresentative.  

Section1.4.  Probation:  AnewlypromotedEmployeemustserveaprobationaryperiodfromthe
dateofpromotionthroughsix (6) monthsofemployment.  Anewlyhiredemployeeshallservea
probationaryperiodoftwelve (12) monthsfromthedateofhire.  

Section1.5.  Department:  TheCityofGrandRapidsPoliceDepartment.  

Section1.6.  Employer:  TheCityofGrandRapids.  

Section1.7.  Chief:  TheChiefoftheCityofGrandRapidsPoliceDepartment.  

Section1.8.  UnionOfficer:  AnofficerelectedorappointedbyLawEnforcementLaborServices,  
Inc., (LocalNo. 345).  

Section1.9.  Overtime:  WorkperformedattheexpressauthorizationoftheEmployerinexcess

Section1.10.  ScheduledWorkShift:  Aconsecutiveworkperiodincludingrestbreaksandlunch
break.  

Section1.11.  RestBreaks:  AperiodduringthescheduledworkshiftduringwhichtheEmployee
remainsoncontinualdutyandisresponsibleforassignedduties.  

Section1.12.  LunchBreaks:  AperiodduringthescheduledworkshiftduringwhichtheEmployee
remainsoncontinualdutyandisresponsibleforassignedduties.  

Section1.13.  BaseRateofPay:  - timehourlypayrateforall
straighttimehoursworkedexclusiveofanyotherallowances.  



Section1.14.  CallBackTime:  ThereturnofanEmployeetoaspecifiedworksitetoperform
assigneddutiesattheexpressauthorizationoftheEmployeratatimeotherthananassignedregular
scheduledworkshift.  

Section1.15.  Emergency:  Anunforeseencombinationofcircumstancesorconditionsreasonably
expectedtoendangerlifeorpropertyasdefinedbytheEmployerandcallingforimmediateaction
bytheEmployer.  

ARTICLE2
PURPOSEOFAGREEMENT

Section2.1.   
andcompleteagreementuponthetermsandconditionsofemploymentforthedurationofthis
Agreementandtoestablishproceduresfortheresolutionofdisputesconcerningtheinterpretation
and/orapplicationofthetermsofthisAgreement.  

Section2.2.  ProvisionsofthisAgreementconstitutethesoleproceduresfortheprocessingand
settlementofanygrievancebyanyemployee, theUnion, ortheEmployerforaviolationofthis
Agreement.  

ARTICLE3
RECOGNITION

Section3.1.  TheEmployerrecognizestheUnionastheexclusiverepresentativeforcollective
bargainingpurposesinthebargainingunitcertifiedbytheBureauofMediationServices, BMS
CaseNo. 09PCL0099, August12, 2008, as:  SergeantsemployedbytheGrandRapidsPolice
Department, GrandRapids, Minnesota, whoarepublicemployeeswithinthemeaningofMinn.  
Stat. 179A.03, subd. 17, excludingconfidentialandallotheremployees AllotherCityofGrand
RapidsemployeesareexcludedfromthisAgreement, unlessotherwiseagreedtoinwritingbythe
EmployerandUnion, orunlessotherwiseorderedbytheBureauofMediationServicespursuant
toaunitdeterminationordermadeinaccordancewithMinnesotaStatutes, Chapter179A.  

Section3.2.  ItisherebyagreedthattheEmployer, duringandforthedurationofthisAgreement,  
willnotenterinto, establish, orpromulgateanyresolution, agreementorcompactcontractwithor
affectingtheemployeesofthisbargainingunitwhich, inanyway, conflictswiththetermsand
conditionsofthisAgreementorwiththeroleoftheUnionastheexclusivebargainingagencyfor
suchemployees.  

ARTICLE4
RESPONSIBILITIESOFPARTIES

Section4.1.  ThepartiestothisAgreementherebyacknowledgetherightsandresponsibilitiesof
theotherpartyheretoandagreetodischargetheirrespectiveresponsibilitiesunderthisAgreement.   
TheEmployerandtheUnion, throughthisAgreement, continuetheirdedicationto



thehighestqualityofpublicservice.  BothpartiesrecognizethisAgreementasapledgetothis
dedication.  

Section4.2.  ThemanagementoftheCityofGrandRapidshastherighttodirecttheworkforce,  
todirect, planandcontrolCityoperationsandservices, tohire, recall, transfer, andpromote
employeesforgoodandsufficientreason, todemote, suspend, disciplineanddischargeemployees
forjustcause, tolayoffemployeesbecauseoflackofworkorforotherlegitimatereasons, to
introducenewandimprovedoperatingmethodsand/orfacilitiesandtochangetheexisting
operatingmethodsand/orfacilities, todeterminethemethod, means, organizationandnumberof
personnelbywhichsuchoperationsandservicesaretobeconducted, tomakeandenforce
reasonablerulesandregulations, toestablishworkschedulesandassignovertime, tocontractwith
vendorsorothersforgoodsorservices, andtomanagetheCityofGrandRapidsinthetraditional
manner.  SuchinherentmanagerialauthorityisvestedexclusivelyintheCityCouncil.  The
Employeragrees, intheexerciseoftheserights, itwillnotaltertheexpresstermsandconditions
ofemploymentcontainedinthisAgreement.  

Theforegoingenumeration
inherentmanagementrightsandmanagementfunctionsnotexpresslydelegatedinthisAgreement
andnotinviolationofthelawsoftheStateofMinnesota.  

Section4.3.  TheEmployer, theUnionandtheEmployeesarefirmlyboundtoobservethe
conditionsoftheAgreement.  

Section4.4.  InadditiontotheresponsibilitiesthatmaybeprovidedelsewhereinthisAgreement,  
thefollowingshallbeobserved:  

1) TheapplicableproceduresofthisAgreementwillbefollowedforthesettlementofany
grievances asprovidedanddefinedinArticle7.  Allgrievancesshallbeconsidered
carefullyandprocessedpromptlyinaccordancewithArticle7ofthisAgreement.  

2) ThereshallbenointerferencebythepartiestothisAgreementwiththerightsofemployees
tobecomeorcontinueasmembersoftheUnion.  

ARTICLE5
UNIONACTIVITY

Section5.1.  TheEmployeragreestopermitthenegotiationorgrievancecommitteetoappearat
allnegotiationsorgrievancemeetingswiththeEmployerinnegotiationsordisputeswithoutloss
ofpay.  Thenegotiationorgrievancecommitteeshallconsistofnomorethanthree (3) members,  
includingtheUnionBusinessAgent.  AlistofthecommitteeshallbesubmittedtotheEmployer
eachyearpriortonegotiations.  UnlessotherwiseprovidedinthisAgreement, alldisciplinary
actionsshallbesubjecttothegrievanceprocedure inArticle7, iftheEmployeeinvolvedso
chooses.  



Section5.2.  RepresentativesofLawEnforcementLaborServices, Inc. shallhaveaccesstothe
premisesoftheEmployeratreasonabletimesandsubjecttoreasonablerulestoinvestigate
grievancesandothermatters, whichtheUnionisauthorizedbylawtoinvestigate.    

Section5.3.  TheEmployerwillerectandmaintainabulletinboardofreasonablesizewhere
Employeesreportforwork, spaceuponsuchbulletinboardshallbereservedfortheuseofthe
Union, EmployeesorEmployertopostanynoticesordocumentsrelatingtoUnion, Employees
andEmp

ARTICLE6
CHECKOFFOFUNIONDUES/FAIRSHARE

Section6.1.  CheckoffofUnionDues.  TheEmployeragreestodeductfromthesalaryofeach
Employeewhohassignedanauthorizedpayrolldeductioncard, asumcertifiedbytheUnion,  
whichareUniondues, suchdeductionstobemadefromthepayrollperiodendingthefirsthalfof
eachmonth, andtransmittotheUnion (addresstobesuppliedbytheUnion) thetotalamountwith
anychangeofemployeesfromwhosepaydeductionsweremade.  

Section6.2.  FairShareFee.  AtthedirectionoftheexclusiverepresentativeallEmployeeswho
arenotmembersoftheexclusiverepresentativeshallberequiredtocontributeafairsharefeefor
servicesrenderedbytheexclusiverepresentativeinanamount aspermittedbystatute.  The
exclusiverepresentativeshallprovideadvancewrittennoticeoftheamountofthefairsharefee

Employeeswithintheunitwhowillbeassessedthefee.  TheEmployershalldeductthefeefrom
theearningsoftheEmployeeandtransferthefeetotheexclusiverepresentativethirty (30) days
afterthewrittennoticewasprovidedtotheEmployer, orintheeventafeechallengeisfiled, the
deductionsforafairsharefeeshallbeheldinescrowbytheEmployerpendingadecisionbythe

BMS.   

Section6.3.  Indemnification.  TheUnionagreestoindemnify, saveandholdharmlessthe
EmployerfromanyclaimsarisingoutoftheprovisionsoftheArticle.  

ARTICLE7
GRIEVANCEPROCEDURE

Section7.1.  DefinitionofGrievance.  Agrievanceisdefinedasadisputeordisagreementasraised
byanEmployeecoveredbythisAgreementagainsttheEmployerastotheinterpretationand
applicationofthespecifictermsandconditionscontainedinthisAgreement.  

Section7.2.  UnionRepresentatives.  TheEmployerwillrecognizerepresentativesdesignatedby
theUnionasthegrievancerepresentativesofthebargainingunithavingthedutiesand
responsibilitiesestablishedbythisArticle.  TheUnionshallnotifytheEmployerinwritingofthe
namesofsuchUnionrepresentativesandoftheirsuccessorswhensodesignated.  



Section7.3.  ProcessingaGrievance.  ItisrecognizedandacceptedbytheUnionandtheEmployer
thattheprocessingofgrievancesashereinafterprovidedislimitedbythejobdutiesand
responsibilitiesoftheEmployeesandshallthereforebeaccomplishedduringnormalworking
hoursonlywhencons
aggrievedEmployeeandtheUnionRepresentativewillbereleasedfromwork, withoutlossin
pay, toinvestigateagrievanceandtoattendmeetingspursuanttothisArticleprovidedthe
EmployeeandtheUnionRepresentativehavenotifiedandreceivedtheapprovaloftheEmployer
whohasdeterminedsuchabsenceisreasonableandwouldnotbedetrimentaltotheworkprograms
oftheEmployer.    

Section7.4.  GrievanceProcedure.  Agrievance, asdefinedbySection7.1, shallberesolvedin
conformancewiththefollowingprocedure:  

Step1 AnEmployeeclaimingaviolationconcerningtheinterpretationorapplicationofthis
Agreementshall, withintwenty-one (21) calendardaysaftertheEmployeeisorshouldhave
beenawareoftheallegedviolation, filetheallegedgrievancewiththeChiefofpPoliceby

onwhichitisbased, theprovisionorprovisionsofthisAgreementallegedlyviolated, andthe
remedyrequested. ThewrittengrievanceshallbepresentedbytheUnionanddiscussedwith

inwritingwithinten (10) calendardaysaftertheStep1grievancemeeting.  

AgrievancenotresolvedinStep1maybeappealedtoStep2withinten (10) calendardaysof
receiptbythe
writingtoStep2bytheUnionwithinten (10) calendardayswillbeconsideredwaived.  

Step2 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussedwith
the

answerinwritingwithinten (10) calendardaysaftertheStep2grievancemeeting.  

Agrievanceunresolved inStep2maybeappealedtoStep3withinten (10) calendardays
Any

grievancenotappealedinwritingtoStep3bytheUnionwithinten (10) calendardaysafter

inStep2Abelow, shallbeconsideredwaived.  

Step2A AgrievanceunresolvedinStep2maybymutualagreementoftheparties, be
submittedtomediationthroughtheMinnesotaBureauofMediationServices.  Asubmission
tomediationpreservesthetimelinesforfilingStep3.  



Step3 AgrievanceunresolvedinStep2orStep2AandappealedtoStep3bytheUnion
maybesubmittedtoarbitrationinaccordancewiththeMinnesotaPublicEmploymentLabor

Section7.5.  Arb Thearbitratorwillhavenorighttoamend, modify, nullify,  
ignore, addto, orsubtractfromthetermsandconditionsofthisAgreement.  Thearbitratorshall
consideranddecideonlythespecificissue(s) submittedtothearbitratorinwritingbytheEmployer
andtheUnionandshallhavenoauthoritytomakeadecisiononanyotherissuenotsosubmitted.  

Thearbitratorshallbewithoutpowertomakedecisionscontraryto, orinconsistentwith, or
modifyingorvaryinginanywaytheapplicationoflaws, rules, orregulationshavingtheforceand

withinthirty (30) daysfollowingcloseofthehearingorthesubmissionofclosingbriefsbythe

decisionwillbebindingonboththeEmployerandtheUnionandshallbebasedsolelyonthe
dtermsofthisAgreementandtothefacts

ofthegrievancepresented.  

EmployerandtheUnionprovidedthateachpartyshallberesponsibleforcompensatingitsown
representativeandwitnesses.  Ifeitherpartydesiresaverbatimrecordoftheproceedings, itmay
causesucharecordtobemade, providingitpaysfortherecord.  Ifbothpartiesdesireaverbatim
recordoftheproceedings, thecostshallbesharedequally.  

Section7.6.  Waiver.  Ifagrievanceisnotsubmittedwithinthetimelimitssetforthabove, itshall

limitoranyagreedextensionthereof,  
lastanswer.  IftheEmployerdoesnotansweragrievanceoranappealthereofwithinthespecified
timelimits, theUnionmayelecttotreatthegrievanceasdeniedatthatstepandimmediatelyappeal
thegrievancetothenextstep.  Thetimelimitineachstepmaybeextendedbymutualwritten
agreementoftheEmployerandUnion.  

Section7.7.  ChoiceofRemedy.  If, asaresultofthewrittenEmployerresponseinStep2or
mediationinStep2A, thegrievanceremainsunresolved, andifthegrievanceinvolvesthe
suspension, demotionordischargeofanEmployeewhohascompletedtherequiredprobationary
period, thegrievancemaybeappealedeithertoStep3ofthisArticleoraproceduresuchas, Civil
Service
orstatecourt, stateagency, orseekingreliefthroughanystatutoryprocessforwhichreliefmaybe
granted.  IfappealedtoanyprocedureotherthanStep3ofthisArticle, thegrievanceisnotsubject
tothearbitrationprocedureasprovidedinthisArticle.  TheaggrievedEmployeewillindicatein
writingwhichprocedureistobeutilized Step3ofArticle7oranotherappealprocedure and
willsignastatementtotheeffectthatthechoiceofanyone



procedureprecludestheaggrievedEmployeefrommakinganadditionalappealthroughanyother
procedure.  Uponinstitutingaproceedinginanotherforum, asdescribedherein, theEmployee

inthegrievanceprocedure, therighttopursueitfurthershallimmediatelybewaived.  

ARTICLE8
HOURSOFWORK

Section8.1.  WorkSchedules.  Thenormalworkyearisbetweentwo-thousandeighty (2080) and
two-thousandonehundredeighty- 
jobassignment, tobeaccountedforbyeachEmployeethrough:    

a) hoursworkedonassignedshifts;  
b) authorizedpaidleavetime; and
c) assignedtraining.  

Section8.2.  Nothingcontainedinthisoranyotherarticleshallbeinterpretedtobeaguaranteeof
aminimumormaximumnumberofhourstheEmployermayassignEmployees.  

Section8.3.  SplitShifts.  TheEmployeragreestoavoidsplitshifts, exceptinthecaseof
emergencies.    

Section8.4.  Scheduling.  Astandardschedulingprocedureshallbeestablishedandmaintainedto
providefairandequitablehoursofworkandadistributionofresponsibilitiesinaccordancewith
theclassificationsoftheEmployeesinthePoliceDepartment.  

ARTICLE9
OVERTIME

Section9.1.  Full-timeEmployeeswillbecompensatedatoneandone-half (1and ½) timesthe

scheduledshiftinaccordancewiththeFairLaborStandardsAct.  Allovertimewillbeofferedto
bargainingunitEmployeesfirst.  

Section9.2.  Overtimepaymentshallnotbeduplicatedforthesamehoursworkedundertheterms
ofthisAgreement, butthehigheroftheapplicablepremiumsshallbeused.  Totheextentthat
hoursarecompensatedforatovertimeratesunderoneprovision, theyshallnotbecountedashours
workedindeterminingovertimeunderthesameoranyotherprovision.  

Section9.3.  AllovertimehoursworkedshallbedividedamongEmployeesofthesamejob
classificationasequallyaspossibleconsistentwiththeneedsoftheEmployer.  Arefusalbyan
Employeetoworkovertimehoursshallbeconsideredastimeworkedforpurposedofallocating
overtimehoursasequallyaspossibleamongEmployees.  



ARTICLE10
COMPENSATORYTIME

Section10.1.  Employeesmaychoosetoaccumulateuptoninety-six (96) hoursofovertimetobe
usedascompensatorytimeoffwithpay.  ForeachhourofovertimeaccumulatedtheEmployee
shallbeentitledtooneandone-half (1and ½)  hoursoffworkwithoutlossofpaypertheFederal
FairLaborStandardsAct.  Anyaccumulated, unusedcompensatorytimeinexcessof96hours
shallbepaidoffincashduringthesamepayrollperiodinwhichitwasearnedorthepayrollperiod
immediatelyfollowingthepayrollperiodinwhichitwasearned.  Employeeswillhavetheoption
tohavetheentirebalanceoftheiraccumulated, unusedcompensatorytimepaidoutonthefirst
payrollofJuneandDecemberofeachyearbasedonthebalanceasofthelastdateofthepay
periodfortheapplicablepayroll.  TheEmployermayrequirethatanyaccumulated, unused
compensatorytimeforanEmployeeabove80hoursandremainingasofNovember30ofeach

RetirementHealthCareSavingsAccount.  

Section10.2.  AnEmployeemustobtaindepartmenthead/supervisorapprovaltotake
compensatorytimeoff, whichmaybegrantedordeniedatthesolediscretionofthedepartment
head/supervisor.  Ifthedepartmenthead/supervisordeniesarequestforcompensatorytimeoff,  
theovertimemustbepaidincashifthecompensatorytimebankthenexceedsthemaximum
amountpermittedbythisSection.  Ifitisnecessarytolimitthenumberofemployeesina
departmentusingcompensatorytimeatthesametime, conflictsshallberesolvedonthebasisof
theseniorityroster.  Toexercisethissenioritypreferenceintheeventtimeoffrequestsconflict, a

head/supervisoratleast10dayspriortotheapproveddaterequestedbythejunioremployee.    

Section10.3.  AnEmployeemaydesignateovertimehourstobecompensatedascashovertimeor
compensatorytimeoracombinationofthetwoforanypayperiodinwhichovertimeisworked.   
IftheEmployeeelectstobecompensatedincashforcompensatorytimeearned, suchpaymentfor
compensatorytimemustbemadeduringthesamepayrollperiodinwhichitwasearnedorthe
payrollperiodimmediatelyfollowingthepayrollperiodinwhichitwasearned.   



ARTICLE11
WAGES

Section11.1.  WageSchedule2015-20172018-2019.    

Contract Step1* Step2*  
Years ProbationaryPeriod AfterProbationaryPeriod

2015-2017 8% abovehighestbasewageonthe 10.50% abovehighestbasewage
wageschedule (non-longevity onthewageschedule (non- 
schedule) forPoliceOfficerineffect longevityschedule) forPolice
for2015-2017 Officerineffectfor2015 (eff.  

1/1/15); 12% for2016 (eff.  
1/1/16); and13.5% for2017 (eff.  
1/1/17)  

YEAR2018

Effective
Step1 ProbationaryPeriod 3/11/2018 (1%)**    10Yrs 15Years 20Years

30.370  ( 2017rate)  $                30.67   $ 30.92   $  31.17   $  31.42

AfterProbationary
Step2 Period 10Yrs 15Years 20Years

31.920  ( 2017rate)  $                32.24   $ 32.49   $  32.74   $  32.99

YEAR2019

Effective
Step1 ProbationaryPeriod 1/1/2019 (2%)    10Yrs 15Years 20Years

30.670   $                31.28   $ 31.53   $  31.78   $  32.03

AfterProbationary
Step2 Period 10Yrs 15Years 20Years

32.240   $                32.88   $ 33.13   $  33.38   $  33.63

In2018, allemployeesintheSergeantsUnionwillreceiveaone-timelumpsumpaymentof $750.   



AnemployeeinStep1or2oftheabovewagescheduleshallreceivelongevitypayof $.25per
20yearsofservice,  

respectively.  

Section11.2.  ShiftDifferential.  Aseventy-fivecent ($.75) perhourshiftdifferentialshallapply
toanyofficerrequiredtoworkbetweenthehoursof6:00p.m. and6:00a.m.  

Section11.3.  Vacancies.  InallcaseswhereanEmployeehasbeenadvancedtofillatemporary
vacancyabovetheirownclass, theEmployeeshallreceivesuchhigherrateofpayforallsuch
hoursworked.  

ARTICLE12
TRAININGTIME, COURTTIME, CALLTIME

Section12.1.  TrainingTime.  WheneveranEmployee isrequiredbytheEmployertoattenda

offdu
seminars, trainingsessionsorcertificationprogramsshallbeapprovedbytheChiefand/ortheCity
Council.    

Section12.2.  LicenseFee.  TheCitywillpaytherequiredPOSTBoardlicensingfeesforall
licensedofficers.  

Section12.3.  CourtTime.   
regularbaserateofpayforeachemployeewhoisrequiredtoappearincourtattimesotherthan

canceledwithlessthan24hoursnotice, theemployeeshallreceive2hoursstraighttimepay.  

Section12.4.  CallBackTime.   
regularscheduleddayoffortimeoffshallreceiveaminimumoftwo (2) hourspayatoneand
one-half (1and ½) times
scheduledshiftfordutydoesnotqualifytheEmployeeforthetwo-hourminimum.  Thiscallback
timeshallbeexclusiveofanyotherprovisionsofthisAgreement. Thecallbacktimeworkedshall
becomputedatoneandone- 
backtimeisonaholidayandthentheholidaytimerateshallbeused.  Anycallbacktimeoccurring
withinthree (3) hoursofthebeginningo
overtime.   
off.  

ARTICLE13
CLOTHING/EQUIPMENTALLOWANCE

Section13.1. TheEmployerwillissuenewEmployeesthefollowingclothingandequipment:  

Threewintershirtswithpatches



Threesummershirtswithpatches
Threeuniformpants
Twobadgesplushatbadge
Onewinterhat
Onesummerhat
Authorizeddutybelt
Handcuffs
Tiesanddickies
Winterjacketwithpatches
Summerjacketwithpatches
Bulletproofvest
ClassAuniformanduniformcap

Forpurposesofthisparagraphanewemployeeisanemployeewho, immediatelypriorto
appointmenttothepositionofsergeant, wasnotemployedasapoliceofficerwiththeGrand
RapidsPoliceDepartment.  

Section13.1. TheEmployerwillissuenewEmployeestheclothingandequipmentoutlinedin
AppendixAattached.  Forpurposesofthisparagraphanewemployeeisanemployeewho,  
immediatelypriortoappointmenttothepositionofsergeant, wasnotemployedasapolice
officerwiththeGrandRapidsPoliceDepartment.  

Section13.2.  EffectiveJanuary1, 2015, aqualifyingEmployeewhoisnotanewemployeeunder
Paragraph13.1, beginningthesecondyearofemployment, oranyyearsubsequenttothesecond
year, shallbeprovided $925.00peryearclothing/equipmentallowance.  Theclothing/equipment
allowanceprovidedinthisparagraphincludesapprovedfootwear.  Approvedfootwearshallbe

thegrievanceprocedure.  IfanemployeeleavesemploymentpriortoDecember31, afterreceiving
theannualclothing/equipmentallowanceforthatyear, theemployeeshallreimbursetheEmployer
forthatportionoftheallowanceproratedbasedonthenumberofmonthsremainingintheyear.   

Section13.3.  Allclothingandequipmentshallbethepropertyoftheindividual, includinga
firearm, whichshallbeapprovedbythePoliceChiefandpurchasedbytheEmployee.  (Provided,  
however, firearmsissuedtoEmployeesemployedpriortoratificationofthe1998-2000contract
shallremainthepropertyoftheCity.) Intheeventthatclothingisdamagedinthelineofdutydue
toextenuatingcircumstances, theEmployershallreplaceallsuchdamagedclothingdirectlytothe
EmployeewithoutdeductingthecostfromtheyearlyallowanceonapprovalbytheChiefofPolice
andtheCityCouncil.  

Section13.3.  AllclothingandequipmentshallbethepropertyoftheEmployee.  Intheeventthat
clothingisdamagedinthelineofdutyduetoextenuatingcircumstances, theEmployershall
replaceallsuchdamagedclothingdirectlytotheEmployeewithoutdeductingthecostfromthe
yearlyallowanceonapprovalbytheChiefofPoliceandtheCityCouncil.  



Section13.4.  EffectiveJanuary1, 2018, theEmployerwillpurchaseandprovidetoanynewly
hiredSergeantanEmployerapprovedservicefirearm.  TheEmployerwillbetheownerofthe
firearm.  UponleavingemploymentwiththeCity, theSergeantwillreturnthefirearmtothe
Employer.  ASergeantseparatingingoodstandingwiththeCitywouldhavetheoptionto

bytheEmployer.  FirearmswhichwerepurchasedbyEmployeespriorto2018willremainthe
propertyoftheEmployee.  FirearmsissuedtoEmployeesbytheCityshallremaintheproperty
oftheCity.    

ARTICLE14
ACTIVEEMPLOYEEGROUPINSURANCEBENEFITS

Section14.1.  LifeInsurance.  For2015, 2016and2017, tTheEmployeragreestopaythepremium
andmaintainaminimumvalueof $10,000.00forthegrouplifeinsurancelevelsperEmployeefor
thelifeofthisAgreement.  

Section14.2.  HealthandMedicalInsurance.  TheEmployershallrespectivelypay90% for2015,  
2016, and2017of thepremiumcostofsinglehealthandmedicalinsurancecoveragefor
EmployeeselectingtoparticipateintheEmployer-designatedhealthandmedicalinsuranceplan.   
TheEmployershallrespectivelypay80% for2015, 2016, and2017ofthepremiumcostoffamily
healthandmedicalinsurancecoverageforEmployeeselectingtoparticipateintheEmployer- 
designatedhealthandmedicalinsuranceplan.  Healthandmedicalinsurancecoverageshallbe
providedthroughanEmployer-designatedhealthandmedicalinsuranceplanandshallbeprovided
toallbenefiteligibleEmployeesupontheeffectivedateofsaidcoverage.    

TheEmployerwillmakeanannualcontributiontowardaHealthSavingsAccount (HSA) for
eligibleemployeesparticipatinginagrouphealthandmedicalinsuranceplanofferedbythe
Employer, whichincludesanHSA, asprovidedinthisparagraph.  TheEmployerwillcontribute
totheHSAofeacheligibleemployeeparticipatinginanEmployer-designatedhealthandmedical
insuranceplan, whichincludesanHSA. totheextentthattheEmployerandinsurancecarrier
continuetooffersuchaplanaspartoftheEmployerprovidedgrouphealthandmedicalinsurance
program, inanamountperyearuptobutnottoexceed $5,000ofthedeductible, forthefirstyear
ofemploymentand, $4,000for2015, 2016, and2017forfamilycoverageandone-halfthestated
amountineachrespectiveyearforsincecoverage.    

Employeragreestoself-insureandreimbursetheEmployeeforalleligibleout-of-pocketmedical
expensesforin-patientandout-patienthospitalservicesuptoamaximumof $5,000perEmployee
peryearforfamilycoverageanduptoamaximumof $2,500perEmployeeperyearforsingle
coverage.    

Section14.2 HealthandWelfare.  WhiletheLocal49HealthandWelfareFundistheinsurance
providerforemployeeshealth, medical, dental, visionandlifeinsurance, andemployeesarenot
abletooptoutofcoveragetheCitywillcoverthefullcostoftheinsurancepremiumforsingle
andfamilycoverage.  IfduringthetermsofthisAgreement, theCitychangesinsurance



providersinaccordancewithSection14.3and14.5below, theEmployerandtheUnionagreeto
renegotiatetheinsurancecontributionsunderthisArticle.    

ExistinglevelofbenefitsshallbecontinuedforthedurationofthisAgreementsubjecttothe
applicationofSection14.3ofthisArticle.  

Section14.3.  Intheeventthatthelevelofbenefitsofferedbytheexistingornewprovideris
modifieddownward, thepartiesagreethatwithinthirty (30) calendardaysofnotificationof
change, Article14maybeopenedbyeithersignatorypartyheretoforthepurposeofdiscussing
theeffectofsuchchange.  Theabsenceofsuchreopeningshallconstituteacceptanceofthechange.   
TheEmployershallnot, withouttheagreementoftheUnion, changetheproviderofhealthand
medicalinsurancecoverageifsuchchangeresultsinareductionofthelevelofbenefits.  

Section14.4.   
coverageshallbeprovidedtoanEmployeewhileonFlexibleTimeOfforExtendedMedical
Benefit, oranEmployeewhoisunabletoworkduetoacompensableinjury.    

Section14.5.  ThedesignationoftheinsurancecarrierinSection14.2isinsertedforthepurpose
ofdefiningbenefitsonly, anduUponnoticetotheUnion, theEmployershallhavetherightto
chooseandtochangetheinsurancecarriersolongasbenefitsarenotreducedbelowthose
specified, exceptforminimalvariations, andthereisnolapseininsurancecoverage.  The
Employershallpaythesamepercentageofthecostofthefamilyandsingleorgantransplant
coverageastherespectivepercentageofthecostoffamilyandsinglehealthandmedicalinsurance
coveragesetforthinSection14.2above.    

Section14.6.  DentalInsurance.  TheEmployerwilldesignateandmakeavailabletoeligible
Employeesabasicdentalinsuranceplan.  TheEmployerwillpaythepremiumcostforthe
basic/lowplanoptionforsingledentalinsurancecoverageonlyforthoseEmployeeselectingto
participateintheEmployer-designateddentalinsuranceplan.  TheEmployermayalsooffer
throughthedentalinsuranceplanafamilycoverageoption.  TheEmployercontributiontodental
insuranceforthefamilydentalinsuranceplanoptionwillbeequaltotheEmployercontribution
fortheEmployer-designatedsinglebasic/lowdentalinsuranceplanoption.  Allpremiumcostsfor
familydentalinsurancecoverageorforanEmployeeelectingahigheroption/benefitsingleplan
coverageabovetheEmployercontributiontopremiumasprovidedhereinforthesinglebasic/low
dentalinsuranceplanoption, shallbepaidbytheEmployeeelectingsaidhighercoverage.  

ARTICLE15
INSURANCECOVERAGEOFRETIREDEMPLOYEES

Section15.1.  Lawsof1965, Chapter296Minn. Stat. § 471.61, Subd. 2a, authorizedtheEmployer
toinsureorprotectitsretiredemployeesandtheirdependentsunderapolicyorpoliciesorcontract
orcontracts, ofgroupinsuranceorbenefitscoveringlife, healthandaccident, medicalandsurgical
benefitsorhospitalizationinsuranceorbenefitsandpayalloranypartofthepremiumsorcharges
ofsuchinsuranceprotection.    

Section15.2.  EligibilityofRetiredEmployees.  TheEmployerwillcontinuetoprovide
hospitalizationandmedicalinsurancecoverageforaretiredemployeeunderthefollowing



conditions: 1) theemployeemustqualifyforaMinnesotaPublicEmployeesRetirement
Association (PERA) pension; 2) theemployeemusthavereachedaretirementageacceptableto
PERAortheretiredagelimitsetbytheEmployer; 3) theemployeemustbeundertheageof
sixty-five (65) andnotbeeligibleforMedicare; and4) theemployeemusthaveexhaustedall
eligiblefundsfrom
afterNovember1, 1972butbeforeDecember18, 2004, orb)  
savingsplan, asadministeredbytheMinnesotaStateRetirementSystems (MSRS), foran

OffPolicy).  

ForanemployeewhoretiresafterDecember18, 2004, providedtheemployeemeetstheabove
eligibilityrequirements, theEmployerwillpayOneHundredDollars ($100.00) permonthtoward
thefullsinglerateanddependencycostforhospitalizationandmedicalinsurancecoverage, and
theemployeeshallpaytheremainingamount.  Thisshallcontinueuntiltheemployeereachesage
sixty-five (65) orbecomeseligibleforMedicare. Uponthedeathoftheemployee, allobligations
underArticle15areterminatedsubjecttoIRSregulationsandgoverningMSRSstatutes, rulesand
procedureswithrespecttohealthcaresavingsplans.  

ForanemployeewhoretiresafterNovember1, 1972butbeforeDecember18, 2004, andmeets
theeligibilityrequirementsprovidedabove, theprocedurescontainedinAppendixB-2tothe
agreementbetweentheEmployerandUnionineffectfromtheperiodJanuary1, 2001through
December31, 2003shallapply.  

ARTICLE16
HOLIDAYS

Section16.1.  AllEmployeesshallreceiveeighty-four (84) ninety-two (92) hoursholidaypayper
year, payableintwoseparatechecksinthefirstpayperiodofJuneandDecemberofeachyear.  

Section16.2.  AnyEmployeeworkinganyportionofaFederal holidayorone-halfthehours
workedonChristmasEveDayshallreceiveoneandone- 
regularbaserateofpayforonlytheactualhoursworkedonthelistedholidays.  Forpurposesof
calculatingwhenholidaypaybegins, theholidaywillbedesignatedtobeginat6:00a.m. onthe
holidayandconcludeat5:59a.m. onthefollowingdaytoalignwiththeDepartmentscurrent12- 
hourshifts.    

BirthdayofMartinLutherKing, Jr.  

MemorialDay
IndependenceDay

LaborDay
ColumbusDay IndigenousPeoplesDay

VeteransDay
ThanksgivingDay

FridayafterThanksgivingDay



HalfthehoursworkedonChristmasEveDay
ChristmasDay

Section16.3.  IntheeventthattheEmployeeisscheduledoffdutyonaholidaylistedinSection

payatoneandone- 
whetherornotthefour (4) hoursareactuallyworked.  

ARTICLE17
FLEXIBLETIMEOFF

Section17.1.  AllEmployeesaresubjecttotheFlexibleTimeOffPlan, asincorporatedintothe
CityofGrandRapidsPersonnelPolicies.  TheFlexibleTimeOffPlanshallreplaceallprevious
sickleave, vacationandotherpaidtimeoff, aswellasseverancepay, towhichEmployeeswere
previouslyentitled.  AllcurrentandfutureEmployeesoftheUnionshallbesubjecttotheFlexible
TimeOffPlan, asitexistsasoftheeffectivedateoftheplan.  

Section17.2.   
notbesubjecttoanytermofthisAgreementoranypastpractices, prioragreements, resolutions,  
policies, rules, orregulationsthatareinconsistentwiththeFlexibleTimeOffPlanadoptedbythe
Employer.  

Section17.3.  AccrualofFTO.  TheamountofFlexibleTimeOff (FTO) availableannuallyto
regularfull-timeEmployeesorlimited- 

employmentusingthemostrecentdateofregularorlimited-termemploymentaccordingtothe
followingschedule:  

Full-timeandLimitedTermEmployeeshiredBEFOREJanuary1, 2018will
accrueasfollows:   

CompletedYearsofEmploymentFlexibleTimeOffAccrued

CompletedYearsOf DaysperHours Hoursper
Employment year peryear 80hour

payperiod
thHiredatethrough4 23 184 7.0769

anniversary
thAfterthe4anniversary 30 240 9.2320

ththroughthe9
thAfterthe9anniversary 35 280 10.7692

ththroughthe14
anniversary

thAfterthe14anniversary 39 312 12.  



Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018will
accrueasfollows:   

CompletedYearsofEmploymentFlexibleTimeOffAccrued

COMPLETEDYEARSOF DaysperHours Hoursper
EMPLOYMENT year peryear 80hour

payperiod
thHiredatethrough4 15 120 4.62

anniversary
thAfterthe4anniversary 20 160 6.15

ththroughthe9
thAfterthe9anniversary 25 200 7.69

ththroughthe14
anniversary

thAfterthe14anniversary 30 240 9.23

Regularpart-timeEmployeeswillaccrueFTOonaproratedbasispursuanttotheaboveschedule,  
withsuchprorationbasedontheactualhoursworkedbytheregularpart-timeEmployee.  

TheCitycomputerizedpayrollsystemistheofficialrecordforFlexibleTimeOff, Extended
MedicalBenefit, andPersonalConversionAccountbalances.  

EmployeesmaycarryoveraccumulatedFTOhoursfromoneyeartothenextuptoamaximumof

anniversarydate.  Ontheanniversarydate, anyaccumulatedunusedFTOinexcessof248hours
willbeforfeited.  

Section17.4.  ExtendedMedicalBenefit (EMB) Accrual.  Asprovidedanddefinedinthe

ExtendedMedicalBenefit (EMB) shallaccrueaccordingtothefollowingschedule:  

DaysPerYear HoursPer HoursPer80
Year hourPayPeriod

4 32 1.2308
8 64 2.4616

In2018only, thesergeantscurrentlyemployedbytheCityofGrandRapidswillreceiveaone- 
timedepositof84hoursofEMBtimeplacedintotheirEMBbankaftertheexecutionofthis
laboragreement.   

AnysergeantwhoisnewlyhiredwiththeCityofGrandRapidsafterJanuary1, 2018will
receive84hoursofEMBtimeplacedintohis/herEMBbankatthetimeofhire.   

Section17.5.  ExceptforemployeeshiredafterJanuary1, 2013, employeeswiththreeyearsof
servicethathaveaccumulatedover248hoursofFTOontheirhiredateofeachyearwillhave
thosehours, uptoamaximumofforty (40) hours, convertedintocashanddepositedintheirpost- 



employmenthealthcaresavingsaccount.  Thisconversionisavailableonlyiftheemployeehas
usedatleasteighty (80) hoursofFTOduringthetwelve (12) monthsprecedingthehiredate.  Any
EmployeehiredafterJanuary1, 2013, willnothavetheoptionofdepositinguptoamaximumof

employmenthealthcaresavingsaccountas
providedinthissection.  

Section17.6.  Allemployeesshallcontributefiftyseventy-fivedollars ($5075) perpayperiodto
inintotheirpostemploymenthealthcaresavingsaccount.  

ARTICLE18
LEAVE

Section18.1.  ExtendedMedicalLeave.  Inthecaseof (1) anextendedillness, afteranEmployee
hasusedallaccumulatedFlexibleTimeOff, ExtendedMedicalBenefit, andFamilyandMedical
LeaveActleaveforwhichtheEmployeeiseligible, or (2) thebirthoradoptiveplacementofa
childaftertheEmployeehasusedallaccumulatedFlexibleTimeOff, ExtendedMedicalBenefit,  
parentingleave, andFamilyandMedicalLeaveActleaveforwhichtheEmployeeiseligible, the
Employee, subjecttoapprovalbytheEmployer, maybegrantedasix (6) monthleaveofabsence
withouthavingtheirnameremovedfromthepayroll.  Anyfurtherextensionofthesix (6) month

shallnotgrantleaveinexcessoftwenty-four (24) months.  Inevaluatingarequestforanextension
ofleavebyanEmployeebeyondsix (6) months, theEmployeeshallprovidetheEmployerwitha

leaveperiod.  If
leave, theEmployershallnotifytheUnion and employee ofitsdecisioninwriting, andthe
EmployershallprovidetheUnion and employee withanopportunitytomeettodiscussthe

decisionprovidedtheUnionandemployeerequestssuchameetingwithinten (10)  

mustprovidetheEmployerwithatleastone (1) weeksnoticepriortoreturningfromleave.    

ARTICLE19
DISCIPLINE

Section19.1.  TheEmployerwilldisciplineforjustcauseonly.  Thepartiesrecognizethe
principlesofprogressivediscipline, includingthefactthattheappropriatelevelofdisciplineis
dependentonthefactsoftheparticulardisciplinaryincident.  Disciplinewillbeinoneormoreof
thefollowingforms:  

a. Oralreprimand
b. Writtenreprimand
c. Suspension, withorwithoutpay
d. Demotion, or
e. Discharge

Section19.2.  Noticesofsuspension, demotionsanddischargeswillbeinwrittenformandwill
statethereason(s) fortheactiontaken.  Suspensionswillsetforththetimeperiodforwhichthe



suspensionshallbeeffective. DemotionswillstatetheclassificationtowhichtheEmployeeis
demoted.  

Section19.3.  Writtenreprimands, noticesofsuspension, noticesofdemotion, andnoticesof

acknowledgedbysignatureoftheEmployee.  TheEmployeewillreceiveacopyofsuchreprimand
and/ornotices.  

Section19.4.  Employeeswillnotbequestionedconcerninganinvestigationofdisciplinaryaction
unlesstheEmployeehasbeengivenanopportunitytohaveaunionrepresentativepresentatsuch
questioning.  

Section19.5.  Uponwrittenrequest, Employeesmayexaminetheirownindividualpersonnelfile
atareasonabletimeagreeduponbytheEmployerandEmployeeandunderthedirectsupervision
oftheEmployer.  Employeesmayplacewrittenresponsestospecificchargesrecordedinthe

intosaidpersonnelfileatanytime.  

Section19.6.  GrievancesrelatingtothisArticlemaybeinitiatedbytheUnioninatStep2ofthe
grievanceprocedure.  

Section19.7.  TheEmployeragreestoabidebythetermsofthePeaceOfficersDisciplinary
ProceduresAct, Minn. Stat. 626.89andtheGovernmentDataPracticesAct (Chapter13).  

ARTICLE20
COMPLIANCEWITHFEDERAL.  , STATEANDLOCALLAWS

Section20.1.  ItisherebydeclaredtobetheintentionofthepartiestothisAgreementthatthe
sections, paragraphs, sentences, clauses, andphrasesofthisAgreementareseparable, andifany
phrase, clause, sentence, paragraph, orsectionofthisAgreementshallbedeclaredinvalidbythe
validjudgmentordecreeofacourtofcompetentjurisdictionbecauseofanyconflictwith
Minnesotastatelaw, suchinvalidityshallnotaffectanyoftheremainingphrases, clauses,  
sentences, paragraphs, andsectionsofthisAgreement.  

Section20.2.  TheCityofGrandRapidsandtheUnionagreethattheywillmeetwithinathirty
30) dayperiodfollowingthedeclarationofinvaliditytobeginnegotiationsuponasubstitute

clausetoreplacetheprovisionsfoundtobeinvalid.  Thisplacesnotimelimitationsontheparties
duringwhichtheymaynegotiate.  

ARTICLE21
LAYOFF/SENIORITY

Section21.1.  Layoffs.  Intheeventofalayofforareductioninforce, Employeesshallbelaidoff
intheinverseorderofhiringandrehiredintheinverseorderoflayoff.  Seniorityshallgovernthe
orderinwhichanyreductioninhoursisapplied.  



Section21.2.  Seniority.   

unbroken) lengthofservicefortheEmployersincethefirstdateofhireorpromotiontothe
sergeantpositionandwithinthepresentbargainingunit.  Employeesuponcompletionofa
probationaryperiodoftwelve (12) monthsasdefinedinArticle1.4shallbeplacedonaseniority
listasofthefirstdayoftheiremploymentwithinthebargainingunit.  TheEmployermayterminate
newprobationaryEmployeesatanytimeduringtheprobationaryperiodforanyreason, anda
promotedsergeantfrompatrolmaybedemotedtopatrolatanytimeduringtheprobationary
period.  TheEmployer, atitssolediscretion, mayextendtheinitialprobationaryperiodforan
additionalsix (6) months.  Ifanyoneoutsidethebargainingunitacceptsapositionwithinthe
bargainingunit, theirsenioritybeginstoaccrueonthedatetheyenterthebargainingunit.    

Section21.3.  SeniorityList.  WhentwoormoreEmployeeshavethesamepositionontheseniority
listasdeterminedbytheirfirstdateofhire, seniorityshallbedeterminedbyacointoss.  Nolater

stthanFebruary1ofeachyear, theEmployershallprepareaseniorityroster, shallpostitonall
officialbulletinboards, andshallprovideone (1) copytotheUnion.  Therostershalllisteach

withcurrent
jobclassification.  

Section21.4.  LossofSeniority.  AnEmployeeshallceasetohaveseniority, if:  

1. TheEmployeedoesnotreturntoworkonthespecifiedreturndateascontainedin
awrittenleaveofabsenceorfromlay-offwithinfivecalendardaysafterbeing
givennotice toreturntowork
address.  

2. - four
24) months, exceptthatseparationfromemploymentforauthorizedmilitaryleave

shallbeconsistentwithstateandfederallawapplicabletosuchleave.  

3.  TheEmployeeisdischargedforjustcauseorisreleasedwithoutcauseduringthe
twelve (12) monthprobationaryperiodasdefinedinArticle1.4.  

4. TheEmployeevoluntarilyterminatesemployment.  

5. TheEmployeetakesanunauthorizedleaveofabsenceorfailstonotifythe
Employerofthecauseofanabsencefortwodaysormore.  

ARTICLE22
RIGHTTOSUBCONTRACT

NothinginthisAgreementshallprohibitorrestricttherightoftheEmployerfromsubcontracting
anyorallworkperformedbyEmployeescoveredbythisAgreement, providedthatiftheEmployer
exercisesitsoptiontosubcontract, theEmployerwillendeavortoobtainanagreementwiththe
subcontractor toseekemploymentforasmanyofthepresentEmployeesasthesubcontractor
needstocarryoutthefunctionsofthePoliceDepartment.  



ARTICLE23
WAIVER

Section23.1.  ThisAgreementrepresentstheentireAgreementofthepartiesandshallsupersede
allpreviousagreements.  Thepartiesacknowledgethatduringthenegotiationswhichresultedin
theAgreementeachhadtheunlimitedrightandopportunitytomakedemandsandproposalswith
respecttoanysubjectormatternotremovedbythelawfromtheareaofcollectivebargaining, and
thatalloftheunderstandingsandagreementsarrivedatbythepartiesaftertheexerciseofthat
rightandopportunityaresetforthinthisAgreement.  

Section23.2.  TheUnionagreesthattheEmployershallnotbeobligatedtomeetandnegotiate
withrespecttoanysubjectormatternotspecificallyreferredtoorcoveredinthisAgreement.  All

control.    

Section23.3.  Anyandallprioragreements, resolutions, practices, policies, rulesandregulations
regardingthetermsandconditionsofemployment, totheextentinconsistentwiththeprovisions
ofthisAgreement, areherebysuperseded.  

Section23.4.  ThisAgreementmaybereopenedbeforeitsexpirationdateonlyupontheexpress
andmutualwrittenagreementofthepartieshereto.  

ARTICLE24
DURATIONOFCONTRACT

Exceptasotherwiseprovided, thisAgreementshallcontinueineffectandinforcefromJanuary
1, 20152018throughDecember31, 20172019, provided, however, thateitherpartyshallhave
therighttogivewrittennoticetotheotherpartysixty (60) dayspriortoJanuary1, 20172020, of
theirdesiretoreopentheagreementforthepurposeofnegotiationsandsettlementofanew
agreement.  

INWITNESSwhereofthepartiesheretohavehereuntosettheirhandsandsealstherespective
dateandyearwrittenbelow.  

CITYCOUNCIL, GRANDRAPIDS LAWENFORCEMENTLABORSERVICES, INC.  

BY: _________________________ BY: _____________________________  
DaleAdams, Mayor AndrewMasterman, BusinessAgent

BY: _________________________          BY: _____________________________  
TomPagel, CityAdministrator President, Local345

DATE: ______________________           DATE: ________________________  



APPENDIXA

InitialIssue:  

3)  LongSleeveShirtswithPatches
3)  ShortSleeveShirtswithPatches
3) UniformPants
2) BreastBadges
1) HatBadge
1) WinterHat (GRPDStockingCap)  
1) StormyKromerHat (GRPDAuthorized)  
1)  SummerHat (PoliceSaucerHat)  
1) SummerHatRainCover
1) OuterDutyBelt
1) InnerDutyBelt
1) KeyHolder
3) BeltKeepers
1) RadioHolder
1) FlashlightHolder
1) FlashlightTrafficWand
1) RechargeableLEDFlashlightwithCharger
1) PairofWinterGloves
1) DoubleMagazinePouch
1) ChemicalIrritantHolder
1) MedicalGlovePouch
1) SetofHandcuffs
1) SpareHandcuffKey
1) HandcuffCase
1) Holster
2) Necktiesor (1) Necktieand (1) Dickie
1) TieClasp
1) Onelongraincoat
1) SnowmobileBibs
1) PairofBootsor (1) PairofShoes

1) WinterJacketwithpatches
1) Spring/FallJacketwithpatches

OrOneAll-SeasonJacketwithpatches
1) OneJacketNameTag
1) OneShirtNameTag
1) OneBallisticVestwithCarrier
1) OneJacketCollarBrass
1) OneShirtCollarBrass
1) OneBeltClipBadgeHolder

IftheEmployerdecidestorequireaClassAuniformitwillbeprovidedatnocosttothe
employee.    



TheEmployerreservestherighttospecifycolor, styleandtypeofuniformitems, including
clothing.  
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RedevelopmentGrantprogramfortheWestMissabeOrthodonticsClinicProject. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: WestMissabeOrthodonticsApplicationAuthorizationResolution.pdf
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DateVer.ActionByActionResult

ConsideradoptingaresolutionauthorizinganapplicationtotheMinnesotaDept. ofIRRRCommercialRedevelopment
GrantprogramfortheWestMissabeOrthodonticsClinicProject. 
BackgroundInformation: 

thTheproposedprojectinvolvestheredevelopmentofacommercialsitelocatedalong169Eastat615NE4St.  Thesite
wouldbeclearedoftwobuildings, onewhichwasoriginallyaDairyQueenandmorerecentlyausedcarlotandtheother
building, agarage, hasservedasanautorepairbusiness.  Theclearedsitewillmakewayfortheconstructionofa2,400sf
clinicforthepracticeoforthodontiabyDr. RyanMueller. 

Dr. MuellerisaGrandRapidsnative, aMarineCorpveteranandagraduateoftheUniversityofMinnesotaschoolof
dentistryandorthodontia.  HeworkedintheBrainerdareafollowingthecompletionofhistrainingin2014.  In2015he
teamedupwithafewdentistsintheGrandRapidsandColeraineareaandalsoaddedalocationinAitkenin2016.  His
growthofbusinessintheGrandRapidsandColeraineareahasbeenlimitedbyalackofavailabledentalofficespacefor
lease.  Thisnewfacilitywillallowhimtoincreasehispracticehereto2-3days/week. 

InadditiontoDr. Mueller, WestMissabeOrthodonticswillemployafulltimeofficemanagerat $24/hour, 1-2dental
assistantsat $22/hourandareceptionistfor2-3days/weekat $14-$16/hour. Twoexistingdentalassistantswillbealsobe
retainedat2-3days/week. 

Thetotalestimatedcostoftheprojectisjustoveronemilliondollars.  Theestimatedcostofthedemolitionandthe
amountofthegrantrequestis $24,000.  TheprojectisexpectedtobreakgroundthisAprilandbecompletedinOctober. 

StaffRecommendation: 
AdopttheattachedresolutionauthorizinganapplicationtotheMinnesotaDept. ofIRRRCommercialRedevelopment
GrantprogramfortheWestMissabeOrthodonticsClinicProject

RequestedCityCouncilAction
AdoptaresolutionauthorizinganapplicationtotheMinnesotaDept. ofIRRRCommercialRedevelopmentGrant
programfortheWestMissabeOrthodonticsClinicProject

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



CITYOFGRANDRAPIDS, MINNESOTA
RESOLUTIONNO. 18-  

STATEOFMINNESOTA)  
COUNTYOFITASCA)  
CITYOFGRANDRAPIDS)  

RESOLUTIONAUTHORIZINGTHECITYTOMAKEAPPLICATIONTOTHEMN
DEPT. OFIRRRCOMMERCIALREDEVELOPMENTGRANTPROGRAMFORTHE

WESTMISSABEORTHODONTICSPROJECT

WHEREASTHEGrandRapidsCityCouncilapprovesoftheaboveapplication,  
becauseitsupportscommunityandeconomicdevelopmentthatisconsistentwiththe
ComprehensivePlan.    

NOWTHEREFOREBEITRESOLVEDthattheCityCouncilofGrandRapids,  
Minnesotadoesherebyadoptthisresolution.  

Uponvotetakenthereon, thefollowingvoted:  

For:  

Against:  

WhereuponsaidResolutionNo. ________ wasdeclareddulypassedandadoptedthis
26thdayofMarch, 2018

Attest: ____________________  
Mayor CityClerk
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Onagenda: Finalaction: 3/26/2018

Title: ConsideradoptingaresolutionacceptingtheArrowheadRegionalArtsCouncilgrantintheamountof
5,000.00. 
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Indexes: 
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Attachments: ArrowheadRegArtsforSummerSportsCamp.pdf

DateVer.ActionByActionResult

ConsideradoptingaresolutionacceptingtheArrowheadRegionalArtsCouncilgrantintheamountof $5,000.00. 
BackgroundInformation: 
TheParkandRecreationDepartmentsubmittedagrantapplicationtotheArrowheadRegionalArtsCouncilrequesting
fundsforexpensesrelatedtodevelopingartscurriculumfortheSummerSportsCamp. Thegrantwillallowstudentsfrom
theMinneapolisCollegeofArtandDesigntoincorporatethreeweeksofartsessionsintotheexistingsummercamp, 
emphasizingtheroleoftheartsincommunitydevelopment. Thegranthasbeenawardedintheamountof $5,000.  In
ordertoprocessthecheck, theCityCouncilmustacceptthegrantbyresolution. 

StaffRecommendation: 
StaffrecommendsadoptingaresolutionacceptingtheArrowheadRegionalArtsCouncilgrantintheamountof
5,000.00. 

RequestedCityCouncilAction
MakeamotionadoptingaresolutionacceptingtheArrowheadRegionalArtsCouncilgrantintheamountof $5,000.00to
developartscurriculumfortheSummerSportsCamp. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



Councilmemberintroducedthefollowingresolutionandmovedforitsadoption: 

RESOLUTIONNO.18- 

ARESOLUTIONACCEPTINGA$5,000COMMUNITYARTSLEARNINGGRANT
FROMTHEARROWHEADREGIONALARTSCOUNCILFORTHECITYOFGRAND
RAPIDSTODEVELOPANARTCURRICULUMFORTHESUMMERSPORTSCAMP

WHEREAS,MinnesotaStateStatutes465.03,statesthatcitiesmayacceptgiftsofreal
orpersonalproperty,includingmoney,andusetheminaccordancewiththetermsthedonor
prescribes;and

WHEREAS,everysuchacceptanceshallbebyresolutionofthegoverningbody
adoptedbytwo-thirdsmajorityofitsmembers, 

NOWTHEREFORE,BEITRESOLVED,theCityCounciloftheCityofGrand
Rapids,ItascaCounty,Minnesota,acceptsthelisteddonationandtermsofthedonoras
follows: 

TheArrowheadRegionalArtsCouncilhasgrantedtheCityofGrandRapidsa
CommunityArtsLearningGrantintheamountof$5,000tobeusedbytheCity
ofGrandRapidstodevelopanartcurriculumfortheSummerSportsCamp. 

thAdoptedthis26dayofMarch,2018

DaleC.Adams,Mayor

Attest: 

KimberlyJohnson-Gibeau,CityClerk

Councilmembersecondedtheforegoingresolutionandthefollowingvotedinfavorthereof:; 
andthefollowingvotedagainstsame:None,wherebytheresolutionwasdeclareddulypassed
andadopted. 
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Title: Considerapprovingthe2018CouncilGoals/Outcomes
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Indexes: 

Codesections: 

Attachments: 2018FinalDataSheet.pdf

DateVer.ActionByActionResult

Considerapprovingthe2018CouncilGoals/Outcomes
BackgroundInformation: 
OnanannualbasistheCityCouncilwiththeassistanceofCitystaffcreategoalsforstafftoachieveduringthecalendar
year.  ThesegoalsaredirectlyrelatedtothedirectionwithintheCity'sComprehensivePlan.  Attachedarethefinalgoals
for2018. 

StaffRecommendation: 
Citystaffisrecommendingtheattachedgoalsfor2018. 

RequestedCityCouncilAction
Amotionapprovingthe2018CouncilGoals/Outcomes. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



2018CouncilGoals/OutcomeData

InitialSubmittalForm
DescriptionofCouncilMember/DepartmentSectioninCompPlanGoalFitsGoalinSectionSubgoalinGoalLeadDepartment/Commission

HeadOutcome
WorkingwiththeCommunityCommunityServicesGoal2:ProvideD:PeriodicallyreviewPoliceDepartment
DevelopmentDirectorandCityAttorney, servicestoregulationsand
Review/Amend/UpdatecityOrdinanceprotecttheprogramsfor
Chapter38-Nuisances. publichealth, effectiveness. 

safetyand
generalwelfare. 

C:Continueto
promoteinter-agency

Arrangefor,sponsor,andensurecooperation(mutual- 
implementationoftwoadvancedlawGoal1:Ensureaid)inproviding
enforcementtrainingcoursestobetaughtthesafetyandservicestoGrand
inGrandRapidsandinviteallItascasecurityoftheRapidsand
CountylawenforcementofficerstoGrandRapidssurrounding
attend.EmergencyServicesCommunitycommunities.PoliceDepartment
InstallwheelchairaccessibleswingattheNaturalInfrastructureProvidesupportSupport,manage,andCivicCenter/Parks& 
RotaryParkandpromoteparkswithinRecreation

managementofCityboundaries
thecity'sParks
andTrails

GrowshoulderseasoneventsbyBuildtheCity's
increasingcurlingteamsfrom16to32ineconomicSupportinvestmentsCivicCenter/Parks& 
theFallbonspiel.EconomicInfrastructuresustainabilitywithtourismvalueRecreation

Createareportthatsummarizesallyouth
sportassociations,providingdemographic
information,numberoftournaments,andBuildtheCity's
potentialopportunitiesandbarrierstoeconomicSupportinvestmentsCivicCenter/Parks& 
growingtournaments.EconomicInfrastructuresustainabilitywithtourismvalueRecreation



EfficientuseofProtectthepublic
publicassetsininterestthrough

InvestigatemeanstoimproveenergyprovidingfiscallyresponsibleCivicCenter/Parks& 
efficiencyattheIRACivicCenterCommunityServicesservicespracticesRecreation

Goal3:FosterFacilitateCommunity
InclusiveArtsSpacesand

RearrangeLibraryspacetoaccommodateandCulturalProgrammingthat
increasingcommunityneedsforgatheringOfferingsandwelcometheentire
spacesandprogrammingspacesArtsandCultureRoadmapexpandaccesscommunityLibrary

ContinueandEnhance
GoalWorking

Createandmarket"teachercards"toEducationalRelationshipsbetween
supportstudentsandteachersExcellenceforCityStaffandthe
literacy/STEMCommunityServicesallSchoolDistrictLibrary
IncreaseservicestopopulationsunabletoGoal3:FosterIncreasetheamount
visittheLibrary.InparticularseniorsInclusiveArtsofinclusiveartsand
whoarelivinginassistedlivingandcareandCulturalculturalofferings
facilitiesormaybehomebound.AnotherOfferingsandthroughpublic-private
populationwouldbejailinmates.ArtsandCultureRoadmapexpandaccesspartnershipsLibrary
ReviewCityROWordinanceandpermitCommunityServiceGoalsGoal2:Provided.PeriodicallyreviewEngineering
processtoimprovetrackingandservicestoregulationsand
efficienciesprotectpublicprogramsfor

health,safetyeffectiveness
andgeneral
welfare

ExploreopportunitiesforconnectingourNaturalInfrastructureGoal4:ProvidePromotebicycleandEngineering
CitytrailsandsidewalkstotheTiogasupportandpedestrian
TrailinCohasset,specificallyalongmanagementofconnectivitywithin
CountyRoad63and76theCity'sParksneighborhoodsand

andTrailsbetweendestinations; 
Workwithadjacent
localgoverningunits
andtheState



TheThePlanshouldbe
Comprehensivefollowed,updated
Planistheeveryfiveyears,and

ImplementtheComprehensivePlanfoundationforprogressreportedto
updateprocessGuidingPrincipalsCityActionsthepublicCommunityDevelopment

Goal2:Provide
servicesthat
protectpublicContinuetoprovide

CompletetheRentalHousingLicensinghealth,safetyCityservicesthat
andInspectionprogramfeasibilityandgeneralenhancethegeneral
analysis,andfollowuponactionstaken.CommunityServiceswelfarewelfareCommunityDevelopment

FutureLand
UseGoal4: 
ProtectandPromotethe
enhancethedevelopmentand
diversityandretentionoftraditional
livabilityofneighborhoodsinand

Pendingtheoutcomeoftheelementaryresidentialareasadjacenttothe
schoolfacilitiesreferendum,continuetoCommunityurbanizedarea. 
workwithISD318towardlandServicesGoal3:Ensuretheprovision
exchangesthatsupporteducationalEducationalandmaintenanceof
excellenceaswellasnewhousingCommunityServicesandexcellenceforadequateeducational
opportunitiesFutureLandUseallinfrastructureCommunityDevelopment

Goal1: 
HaveanindependentnetworkreviewEfficientUseofSustaincriticalcity
completedthatwillassessourstrengths, Publicassetinoperationsthat
weaknesses,andrecommendneededareasprovidingcontributetoquality
ofimprovement.CommunityServicesservices. oflife.IT

Goal1: 
EfficientUseofSustaincriticalcity
Publicassetinoperationsthat
providingcontributetoquality

DeveloptransitionalplanforPWCommunityServicesservices. oflife.PublicWorks



Goal1: 
EfficientUseofProtectthepublic
Publicassetininterestthrough

Developanelectronicvendorpaymentprovidingfiscallyresponsible
system.CommunityServicesservices. practicesFinanceDepartment
FinalizecooperativeworkwithDNRtoEmergencyServicesNaturalProtectNaturalEncourageeducation
establisha"WaterUseDraughtInfrastructureInfrastructureandresearchto
ManagementPlan". Economicexploreuseful

GolfAssetsproductsthatuse
naturalresourcesina
closed-loopsystem

WorkwithVisitGrandRapidsstaff,andEconomicInfrastructureBuildtheCity'sSupportinvestments
lodgingpartnerstogrowdailyfee,visitor, economicwithtourismvalue

Golftourismroundsofgolf. sustainability
Developlifetimeactivitythatteaches9 CommunityServicesCommunitye.ProactivelyaddressGolf
corevalues:Honesty,Integrity, ServiceGoal3:theneedfor
Sportsmanship,Respect,Confidence, Educationalextracurricular
Responsibility,Perseverance,Courtesy, Excellenceforactivitieswithinthe
andJudgement allcommunity. 
CompleteanArtsPlacementPlan,whichArtsandCultureRoadmapCreateinitialpublicArtsandCultureCommissionGoal4:usethe
complementstherecentlyadoptedArtartpoliciesandartstoanimate
Adoption/AcquisitionPlan(note,thisplandevelopaprogramthephysical
mayalsoidentifycurrentandfuturethatconsistentlyrealmand
opportunitiesforpop-upparks/activities) contributestotheimprove

vitalityandeconomicconnectivity
WorkwithCitytocreateanamendmenttoArtsandCultureRoadmapInfuseandalignArtsandCultureCommissionGoal4:Usethe
theDowntownDevelopmentPlanthatexistingcitypolicies, artstoanimate
specificallyaddressestheissueofplans,andprojectsthephysical
fragmentationandpedestrianwayfindingwithartsandculturerealmand
throughartisticstreetscapeinterventionstohelpachieveimprove
andadditionalinfrastructurebroadercommunityconnectivity

healthand



ClarifyandstreamlinecityrulesrelatedtoArtsandCultureRoadmapFacilitatecommunityArtsandCultureCommissionGoal3:Foster
streetfestivals,performancesinparks, spacesandinclusivearts
andstreetperformersviafactandFAQprogrammingthatandculture
sheetsandavolunteerartshelpdesk(orwelcometheentireofferingsand
improvedonlinefunction/access) communityexpandaccess

Basedonthe2017RiverfrontVenueArtsandCultureRoadmapIncreasetheamountArtsandCultureCommissionGoal3:Foster
FeasibilityStudy,formarepresentativeofinclusiveartsandinclusivearts
workinggrouptoadvancedesign, culturalofferingsandculture
management,andfundingoptionsforathroughpublic-privateofferingsand
futureriverfrontvenuealongthepartnershipsexpandaccess
Mississippi. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02001EstablishPollingPlace

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/20/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsideradoptingaresolutionestablishingpollingplacesforCityofGrandRapidsvotingPrecincts
One (1) - Four (4) andapproveFacilityUsePolicyforZionLutheranChurch, PrecinctFourPolling
Place. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ResEstablishingPollingPlacesfor2018.pdf

DateVer.ActionByActionResult

ConsideradoptingaresolutionestablishingpollingplacesforCityofGrandRapidsvotingPrecinctsOne (1) - Four (4) 
andapproveFacilityUsePolicyforZionLutheranChurch, PrecinctFourPollingPlace. 
BackgroundInformation: 
DuetotheunavailabilityoftheGrandRapidsNationalGuardArmory, thepollingplaceforPrecinctTwo (2) mustbe
relocated.  StaffhasmetwithMs. ColleenNardone, BoardChairforChristEpiscopalChurch, andsecureduseofthe
facilityforthe2018PrimaryandGeneralElectionsatnocharge.  PollingplacesforPrecinctsOne, ThreeandFourwill
remainthesameasthe2016Elections. 

ZionLutheranChurch, servingasthepollingplaceinPrecinctFour, requirestheCityofGrandRapidssignaFacilityUse
Policyagreementandsubmitwitharefundabledamagedepositof $100.00.  Thisdepositisreturnedattheconclusionof
theelections, providingnocleanuporrepairsarerequiredbyChurchstaff. 

StaffRecommendation: 
Reviewandadoptresolution, designatingpollingplacesforthe2018elections. 

RequestedCityCouncilAction
MakeamotionadoptingaresolutionestablishingpollingplacesforCityofGrandRapidsvotingPrecinctsOne (1) - Four
4) andapproveFacilityUsePolicyforZionLutheranChurch, PrecinctFourPollingPlaceandauthorize $100refundable

damagedeposit. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



Councilor introducedthefollowingresolutionandmovedforitsadoption:  

RESOLUTIONNO. 18-  

ARESOLUTIONESTABLISHINGTHEOFFICIALPOLLINGPLACESFORGRAND
RAPIDSPRECINCTSONE (1), TWO (2), THREE (3) ANDFOUR (4)  

WHEREAS, Pollingplacesaredesignatedbythegoverningbodyofeachmunicipality; and

WHEREAS, thegoverningbodyofamunicipalitymakingdesignationsforpollingplacesmust
designate, byordinanceorresolution, apollingplaceforeveryprecinct; and

WHEREAS, changescannotbemadelessthan90daysbeforethenextelection, includingschool
districtelectionsorreferenda, noranytimebetweenthestateprimaryandgeneralelections; and

WHEREAS, thepreviouspollingplaceforGrandRapidsPrecinctTwo, GrandRapidsNational
GuardArmory, cannotaccommodatetheneedsoftheCityintheupcoming2018elections,  
thereforeanewpollingplacemustbeestablished; and

NOWTHEREFORE, BEITRESOLVED, theCityCounciloftheCityofGrandRapids, Itasca
County, Minnesota, herebyestablishesthefollowinglocationsas theofficialpollingplacesfor: 

GrandRapidsPrecinctOne (1)  GrandRapids/ItascaCountyAirport
th1500SE7Avenue

GrandRapidsPrecinctTwo (2)  ChristEpiscopalChurch
520N. PokegamaAvenue

GrandRapidsPrecinctThree (3)  IRACivicCenter (UpperLevel)  
rd1401NW3Avenue

GrandRapidsPrecinctFour (4)  ZionLutheranChurch
2901S. USHighway169

thAdoptedthis11dayofApril2016.  

DaleC. Adams, Mayor
Attest: 

KimberlyGibeau, CityClerk

Councilor secondedtheforegoingresolutionandthefollowingvotedinfavorthereof:  ; andthe
followingvotedagainstthesame: None; wherebytheresolutionwasdeclareddulypassedand
adopted. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02041Adv. Cont-Meds1, RapidsPlumbing, StateFarm

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/21/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderenteringintoagreementswithareabusinessesforadvertisingattheIRACivicCenter. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: Meds1Ambulance-wallsign-18-partiallysigned
RapidsPlumbing & Heating2018-partiallysigned
StateFarm - KyleCasey2018-partiallysigned

DateVer.ActionByActionResult

ConsiderenteringintoagreementswithareabusinessesforadvertisingattheIRACivicCenter. 
BackgroundInformation: 
In1993, theCityCouncilapprovedtheCivicCenteradvertisingpolicytogeneraterevenuetooffsetoperatingcosts.  As
partofthispolicy, agreementsarerenewedattheendofeachterm.  Thefollowingisanewagreement: 

Meds-1Ambulance-January1, 2018-December31, 2019forawallsignanddasherboard-$1,200for2018and $1,200for
2019. 
RapidsPlumbingandHeating-January1, 2018-December31, 2019forawallsign-$600for2018and $600for2019. 
KyleCasey, StateFarmInsurance-January1, 2018-December31, 2019forawallsignanddasherboard-$1,200for2018
and $1,200for2019. 

StaffRecommendation: 
CitystaffisrecommendingapprovalofenteringintoagreementswithareabusinessesforadvertisingattheIRACivic
Center. 

RequestedCityCouncilAction
MakeamotiontoapproveenteringintoagreementswithareabusinessesforadvertisingattheIRACivicCenter. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02081PokegamaGolfCourseSeasonalEmployees

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/21/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderthehiringofPokegamaGolfCourseSeasonalEmployees

Sponsors: 

Indexes: 

Codesections: 

Attachments: 2018RCASeasonalWagesMarch26  .pdf

DateVer.ActionByActionResult

ConsiderthehiringofPokegamaGolfCourseSeasonalEmployees
BackgroundInformation: 
TheattachedlistofnamesisforapprovalasseasonalemployeesatPokegamaGolfCourse.  Allbutonenamelistedhas
theiryearsofexperienceaccumulatedatPokegamaGolfCourse/CityofGrandRapids.  MikeKlaboughhas25 + years
experienceinthegolfindustryandthusislistedinthecategorymatching thehighesthourlyrateofpayforGolfShop
Cashierat $12.25. Hisexperiencehasbeenatotherfacilities.  MikeisaPGAMemberProfessionalthatwecontractwith
forGolfInstructionpurposes.   Weareaddingseparategolfshopcashierhoursasaseasonalemployee. 

StaffRecommendation: 
ApprovetheseasonalemployeesatPokegamaGolfCourse

RequestedCityCouncilAction
AmotionapprovingtheemployeesintheattachedlistforseasonalemploymentatPokegamaGolfCourse.  Fundingisto
comefromthe2018PokegamaGolfCoursebudgetthathasbeenapprovedbytheCityCouncil. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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DEPARTMENTWageNAME
2018

Baril, KentW. GolfCourseMaintenance13.75
Huson, ShariL. GolfCourseCashier12.25
Klabough, MikeF. GolfCourseCashier12.25
Kottke, ReedC. GolfCourseCashier10.00
Kromy, MikaylaJ. GolfCourseCashier12.25
Petermeier, EmmaJ. GolfCourseCashier10.25
Skelly, KirkP. GolfCourseCashier12.25
Taylor, JudithM. GolfCourseCashier10.25
Wohlrabe, JeffreyC. GolfCourseOutdoorServices10.00

10.50JamieHernandezGolfCourseMaintenance
ReidarJensenGolfCourseMaintenance10.00

9.75LoganKuschelGolfCourseOutdoorServices
AnthonyDelGrecoGolfCourseOutdoorServices9.75

TheseSeasonalEmployeestostartnosoonerthanApril1, 2018
TheseSeasonalEmployeestoendnolaterthanOctober31, 2018
March26, 2018RCA



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02171

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 3/22/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsideracceptingresignationfromPatSchwartzfromtheHRA. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsideracceptingresignationfromPatSchwartzfromtheHRA. 
BackgroundInformation: 
PatSchwartzhassubmittedhisresignationfromtheHRA.  ThiswillalsocreateavacancyontheResidentialRental
Licensing & InspectionTaskForceashiswasanappointmenttoserveastheHRArepresentative. 

StaffRecommendation: 
Acceptresignationandauthorizestafftoadvertisethevacancy. 

RequestedCityCouncilAction
MakeamotiontoaccepttheresignationfromPatSchwartzfromtheHRAandauthorizestafftoadvertisethevacancy. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02161

Type: Status: MinutesApproved

Filecreated: Incontrol: 3/22/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: AcknowledgeminutesforBoards & Commissions. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: December1, 2017PUCminutes.pdf
December7, 2018PUCminutes.pdf
December13, 2017PUCminutes.pdf
December22, 2017PUCminutes.pdf
February14, 2018PUCminutes.pdf
February20, 2018GolfBoardminutes.pdf
February27, 2018PUCminutes.pdf
January17, 2018HRAMinutes.pdf

DateVer.ActionByActionResult

AcknowledgeminutesforBoards & Commissions. 
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PUBLICUTILITIESCOMMISSION

ACCOUNTSPAYABLE

JANUARY 2018

29,310.00

3,062.81

5,101.33





GRANDRAPIDSGOLFCOURSEBOARD
REGULARMONTHLYMEETING

February20, 2018
7:00AM

Present:  LarryO’Brien, PatPollard, BradGallop, KellyKirwin

Absent:  ToddRoth

Staff: BobCahillDirectorofGolf

I. PatPollardcalledthemeetingtoorder.    

II. BradGallopmadeamotiontoaccepttheminutesoftheJanuary16, 2018Boardmeeting.  Kelly
Kirwinsecondedthemotion.  Themotionpassed.    

III. Considerationofmonthlybills: KellyKirwinmadeamotiontoapprovethebilllist.  LarryO’Brien
secondedthemotion.  ThemotionpassedwithonedissentingvotebyBradGallop.    

ABBYOX 508.00
CITYOFCOHASSET 444.30
GARTNERREFRIGERATIONCO 228.98
GRANDRAPIDSCITYPAYROLL 6,344.66
GRANDRAPIDSSTATEBANK 38.49
ITASCACOUNTYSHERIFFSDEPT 10.00
M & RENTERPRISES 1,326.87
MNSTATERETIREMENTSYSTEM 2,000.00
MINNESOTAREVENUE 21.30
MINNESOTAUNEMPLOYMENTCOMPFD 6.17
NEXTERACOMMUNICATIONSLLC 3.93
OPERATINGENGINEERSLOCAL #49 1,325.00
P.U.C.   1,451.05
STEVEROSSDBAROSSGOLF 4,166.67
TDSMetrocom 215.83
VANTIVINTEGRATEDPAYMENTS 31.66

TOTALALLVENDORS:  18,122.91

IV. Visitors: DaleAdams

V. GroundsSuperintendent: Noreport.  

VI. Concessions: JanelleandStewartBastianattendedthemeeting.  Discussionsinvolvedwaysthe
GolfCoursecouldhelptheConcessionaireandwaystheConcessionairecouldhelptheGolf
Course.  Someissuesdiscussedincluded: NineandDine, movingSnagGolftoSundaysto
involveparents, golfintheschoolswiththeyoungergrades (K-4), possiblyhostingtheICCevent,  
changestothemenu, andbetterbeveragecartservice.  

VII. DirectorofGolf: BobCahillreported.  PatPollardmadeamotiontoamendthemaintenance
servicescontractwithStevenRossbeginningwiththe2018year.  KellyKirwinsecondedthe
motion.  Themotionpassed.  ColorbrochurespromotingGrandLakesGolfhavebeencompleted
andwillbedistributed.  AbbyOxMarketingwillbeginprovidingsocialmedia / emailmarketing
workinsteadoftheCitydoingitanditwillbeanexpenseneutralchange.  Piggybackpasseswill
begrandfatheredoutascurrentusersdiscontinueusingthepass.  PublicCountryClub
membershipwillbeusedonalimitedbasiswiththeunderstandingthatitwillberevenuepositive
forPokegamaGolfCourse.   



VIII. OldBusiness:  None

IX. NewBusiness: None

X. CorrespondenceandOpenDiscussion: None.  

XI. Adjourn: BradGallopmadeamotiontoadjournthemeeting. KellyKirwinsecondedthemotion.   
Themotionpassed.  

RespectfullySubmitted,  

LarryO’Brien
RecordingSecretary
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BuildingPermitValuation
YearEndStatistics
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IssuedBuildingPermits
YearEndStatistics
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BuildingPermitValuationby
Category

YearEndStatistics
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NewHousingStatistics
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2017PermittedConstruction
Highlights

10NewSingleFamily (1Twin-home& 8-$ 2.25M
13in2015,12in2016, Tenyearyearendaverage = 13.2) 

MajorNewCommercial
stHernesmanBrothers (RaysSport & Marine) NewMarineDealership  (895NE1St.) - 

thNewConvenienceStore (302SE7Ave.) -$2.2M
thKTJ284LLC. (Fresenius ) DialysisCenter/MedicalOffice (155SE13St.) -$1.5M (total) 

WernimontNewRestaurant (1175S. PokegamaAve.) -$1.1M

CommercialRemodels/Additions
MajesticPinesGrandLLC.16residentialunits (MajesticPines)-$1.9M
HawkinsonConstruction OfficeBuildingAddition (501Co. Rd. 63)-$263K
HorseshoeProf. Building ClinicAddition (1542GolfCourseRoad)-$6.3M

thKlockowEnterprisesLLC. Brewery/Taproom (36SE10St. -$350K
GrandItascaHospital & Clinic Oncology & CardiologyB/O) (1601GCRd.) -$2.2M

thInteriorremodel/newroof (SuperOne-503NW4St.) -$456K



BuildingSafetyActivity

ResidentialRentalOrdinanceFeasibilityAssessmentProject
Staffhasbeencoordinating/assistingtheCouncilappointedtaskforceestablishedtoresearchand
advisethemonthefeasibilityofenactingaresidentialrentallicensingandinspectionordinance. 

ThetaskforcehasbeenconductingopenmeetingssinceAugust; collectingandreviewing
informationfromothercitieswhohaveimplementedanordinance, visitedtheCityofBemidji,  
spokewiththeBemidjilandlordassociation, developingbudgetinformationandrecentlyhelda
publicinputmeetingatCityHall. 

Thetaskforcewillbereviewingallofthisinformationandwillpreparearecommendationtothe
CityCouncilwithinthenexttwomonths. 

CommunityDevelopmentDepartment



Planning/ZoningActivity

2017ZoningRequestsAddressedbythePlanning
Commission

1Rezoning 5RightofWay/EasementVacation2Text
AmendmentstoZoningOrd. 2Variances 1CUP
amendment) and1Subdivision. 

InitiatedandcompletedZoningOrdinancetext
amendmentspertainingtoBrewery/TaproomUses

CommunityDevelopmentDepartment



2017EconomicDevelopmentActivity

ASVPartsDistributionCenter
ProjectrelocatedASVpartsdistributionbusinessfunctionfromacontractedthird-partylogisticscompany
inSouthaven, MS. 
GREDAappliedforandreceiveda $125,000MinnesotaInvestmentFund (MIF) granttoprovidea0%  
interestequipmentloantoASVinthesameamount, with $50,000portionincludingforgivableterms.  
TheGrandRapidsProjectinvolves: 

thLocatingin53,000sfofleasedwarehousespaceownedbyArrowheadPromotion & Fulfillmentat1104SE8St. 
Thebuildinglightingupgrades. (approximately $64K) 
Thetotalestimatedcostoftheprojectisapproximately $680,000
ASVanticipatesemploymentofaminimumof13FTE.  Min. basewageof $15.49/hr., averagebasewageof $19.04/hr. exclusiveof
employeebenefitpackagewhichincludes: health, dental, lifeinsuranceandretirementcontribution. 

ASVrecentlyreportedthatallbutoneofthenewpositionshasbeenfilledandtheywerecurrentlyinthe
processofmovingtheirpartsinventorytoGrandRapids. 



2017EconomicDevelopmentActivity

DEED SmallCitiesDevelopmentProgram  (SCDP) Grant
Grantamountawardedin2017 -$878,720
Thegrantinvolvesfundingtherehabilitationofatleast20owneroccupiedresidentialhomes
atamaximumassistanceof $22,400/unitandatleast10commercialbuilding
rehabilitations, withamaximumSCDPassistanceof $32,000/rehabilitationproject. (Targeted
Areas) 
GREDAofferedsupplementalfinancing, withenhancedterms, thoughitsCommercialBuilding
ImprovementLoan (CBIL) Program
InOctoberof2017GREDAsoughtapplicationsthroughadirectmailingtoallcommercial
propertiesinthedesignatedtargetareas.  Wereceived19applicationsandwentthrougha
selectionprocessthatchosethe10thatbestmetthegrantobjectives.  Constructionwill
commenceinthespringonmanyofthoseprojects. 
AdirectmailingbyItascaCountyHRAtoallresidentialpropertiesinthattargetarearesulted
in10applicantsthusfar. Additionalmarketingoftheprogramwillbedoneinthespring



2017EconomicDevelopmentActivity

Miscellaneous
WorkedincollaborationwithIEDCtosurveycommercialpropertieswithleasable
spacetobetterconnectbusinessinterestwithpotentiallocations. 
SecuredagrantfromMNIRRRtofundutilityserviceextensiontothenewValley
MedFlighthangar, GREDAhangarandfuturehangarsites. 
SecuredagrantfromMNIRRRtoenableabusinessloanfromGREDA, with
forgivableterms, toGrandItascaClinicandHospitalspecialtyservicesproject. 
SecuredCommercialRedevelopmentgrantsfromMNIRRRforbuildingdemolition

RecruitedinterestfromReboundEnterprisesintheBlock20/21siteandexecuteda
LOI.  ReboundhassincedecidedtopursueredevelopmentoftheSawmillInnsite.  



2018CurrentandFutureSpecific
Activity

Continuedparticipationinalongterm economicstrategyteam, coordinat
IEDC, inresponsetotherecentmanufacturinglayoffs
ContinuedworkwithReboundEnterprisesintheirdevelopmentconceptfo
SawmillInnsite. 
ImplementationoftheSmallCitiesDevelopmentProgram (SCDP) commer
residentialredevelopmentprojects. 



CommunityDevelopmentDept.  
Staff

AurimyGroom AdministrativeAssistant/PermitTechnician
EricTrast CommunityDevelopmentSpecialist
TravisCole BuildingOfficial
JonPeterson BuildingInspector

CommunityDevelopmentDepartment



Questions? 
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File #: Version: Name: 18-01991PurchaseADASwing

Type: Status: AgendaItemCivicCenter, Parks & Recreation

Filecreated: Incontrol: 3/20/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderpurchasinganADAswingtobeplaceat CrystalLakePark. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderpurchasinganADAswingtobeplaceat CrystalLakePark. 
BackgroundInformation: 
Oneofthe2018goalsoftheParks & RecreationdepartmentwastoinstallawheelchairswingatoneofourCityParks. 
Afterresearchingseveraldifferentoptions, wedecidedtopurchasetheswingfromJenwayIndustriesinAustralia.  The
CityofWillmar, MNinstalledoneoftheseswingsintheirDestinationParkandareverypleasedwithit.  MyrnaPeterson
testedouttheswinginhervisittotheparklastsummerandstatedthattheexperiencewasextremelyliberating. 

Thecostoftheswingis $15,252andwillbefundedoutoftheParkLandDedicationaccountalongwithadonationof
750fromMobilityMania.  Becauseitisaninternationalorderwearerequiredtowirethem50% ofthepurchasepriceto

shipit, thenpaytheremaining50% uponreceipt. 

StaffRecommendation: 
CitystaffrecommendspurchasinganADAswingfromJenwayIndustriestobeplacedatCrystalLakePark. 

RequestedCityCouncilAction
PassamotionapprovingthepurchaseofanADAswingfromJenwayIndustriestobeplacedatCrystalLakePark. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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File #: Version: Name: 18-02151ConcessionStandAgreement - GRSC

Type: Status: AgendaItemCivicCenter, Parks & Recreation

Filecreated: Incontrol: 3/22/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderenteringintoanAgreementwithGrandRapidsFastpitchAssociationtooperatethe
concessionstandatGrandRapidsSportsComplex. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ConcessionStandAgreement.pdf

DateVer.ActionByActionResult

ConsiderenteringintoanAgreementwithGrandRapidsFastpitchAssociationtooperatetheconcessionstandatGrand
RapidsSportsComplex. 
BackgroundInformation: 
Since1995wehaveoperatedtheconcessionstandatGrandRapidsSportsComplex.  Withadeclineinadultsoftball
numbersandincreasedemployeewages, wehavemerelybrokeevenoverthepastcoupleseasons.  Havingtheabilityto
utilizevolunteerlabor, theGrandRapidsFastpitchAssociationstandstomakeaprofitoperatingtheconcessions. 
AttorneySterledraftedanAgreementanditisattachedforyourreview. 

StaffRecommendation: 
CitystaffrecommendsenteringintoanAgreementwithGrandRapidsFastpitchAssociationtooperatetheconcession
standatGrandRapidsSportsComplex. 

RequestedCityCouncilAction
MakeamotiontoenterintoanAgreementwithGrandRapidsFastpitchAssociationtooperatetheconcessionstandat
GrandRapidsSportsComplex. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



CONCESSIONSTANDAGREEMENT

Thisagreementisenteredintothis _____ dayof ____________, 2018, byandbetween

hereinafter Concessionaire

1. GeneralNature.  TheCityherebyentersintothisagreementtoallowsaid
Concessionairenon-exclusiveaccessanduseoftheconcessionstandattheGrandRapidsSports
Complexforfund-raisingpurposes.  

2. TermofAgreement. Thisagreementshallextendfromthedateofitsexecutionuntil
terminated. Eitherpartymayterminatethisagreementatanytimeifthesameappearstobeinthe
interestsoftheCityand/orConcessionaire.  ItisanticipatedthatConcessionairewilloperatethe
concessionstandfromApril1throughOctober15ofeachyear, butthedatesofoperationmay
beamendedbymutualagreementoftheparties.  

3. Consideration.  Asconsiderationforoperationoftheconcessionstand, Concessionaire
agreestopaytoCitythefeeof $1.00peryear, duebyApril1ofeachyear, totheGrandRapids
FinanceDepartment.  

4. EquipmentandSupplies.  Concessionaireshallprovideallnecessaryequipment,  
beveragesandsuppliestoperformthedutiesofConcessionaireandshallretaintheproceeds
fromthesales.  Concessionairealsoacceptsresponsibilityforcleaningandmaintainingthe
existingequipmentduringthetimeitoperatestheconcessionstandsandshallbeheld
responsibleforanydamagetoCity-ownedequipmentoccurringwhileitisoperatingthe
concessionstands. AllequipmentprovidedbytheCityshallremainthepropertyoftheCity.  The
saleofalcoholicbeveragesisstrictlyprohibited.  

5. ExclusiveContracts.  Associationshallabidebyandbeboundbyanyexclusive
contractstheCityhasenteredintoormayenterintointhefuturewithregardtothesaleof
beveragesatsportsevents.  

6. HealthCodes.  Concessionaireshallberesponsibleforcomplyingwithalllocal, county
andstatehealthcodesduringthetimeitoperatestheconcessionstand.  ShouldtheCityreceive
anycitationorpenaltyregardinghealthcodeviolationsarisi
operationofthestand, ConcessionaireshallindemnifyandreimburseCityforanycosts,  
includingbutnotlimitedtofinds, penaltiesand/orcourtcosts.  

7. Indemnification.  ConcessionaireshallindemnifyandholdtheCityharmlessfromany

concessionstand.  Concessionaireexpresslypromisesandagreestoindemnifyandholdharmless
theCityofGrandRapids, itsofficers, employeesandagentsfreeandharmlessfromanyandall



personorpropertyonaccountoforinanywayconnectedwiththeoperationoftheconcession
stand.  

8. Insurance.  ConcessionairemustobtainandprovidetheCitywithacertificateofliability
insurancenamingCityasanadditionalinsured (minimumcoverage $1,000,000).  

9. Assignment.  Concessionaireshallnothavetherighttoassignthisagreementorany
portionthereofwithoutthepriorwrittenapprovaloftheCity.  Approvaltopermitanassignment
shallbeatthesolediscretionoftheCity.  

10. PriorAgreement.  Thisagreementsupersedesandreplacesanyprioragreementsor
understandingsbetweentheparties.  

Dated:____________________, 2018 Dated: _____________________, 2018

GRANDRAPIDSFASTPITCH CITYOFGRANDRAPIDS
ASSOCIATION

By:_______________________________  By:_________________________________  

By:_________________________________  
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Type: Status: AgendaItemEngineering
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AgreementrelatedtotheAirportAdvisoryBoard

Sponsors: 

Indexes: 

Codesections: 
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DateVer.ActionByActionResult

ConsiderathirdaddendumtotheGrandRapids/ItascaCountyAirportJointPowersCooperativeAgreementrelatedtothe
AirportAdvisoryBoard
BackgroundInformation: 
In2011, theCityandCountyenteredintoaJointPowersAgreement (JPA) relatingtojointownership, operationand
maintenanceoftheGrandRapids-ItascaCountyAirport.  Inthe2011JPA, paragraphs3and4outlinetheestablishmentof
asix-personAirportAdvisoryBoard (AAB) forthepurposeofmakingrecommendationsregardingmaintenance, 
managementandoperations.  Withthelossofcommercialairserviceandthecompletionofthemasterplan, theneedfor
thisadvisoryboardhasbeengreatlyreduced.  AllairportissuesarecurrentlybeingdiscussedatthemonthlyCity/County
meetings.  Forthesereasons, boththeCityandCountyagreethattheAABisnotnecessaryandthatairportmatterscanbe
discussedattheCity/Countymeetings.  TheattachedaddendumabolishestheAirportAdvisoryBoardandreplacesthe
purposeofthisboardwiththeCity/Countymeeting. 

StaffRecommendation: 
CitystaffrecommendapprovalofathirdaddendumtotheGrandRapids/ItascaCountyAirportJointPowersCooperative
AgreementrelatedtotheAirportAdvisoryBoard

RequestedCityCouncilAction
AmotionapprovingathirdaddendumtotheGrandRapids/ItascaCountyAirportJointPowersCooperativeAgreement
relatedtotheAirportAdvisoryBoard

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



THIRDADDENDUMTOGRANDRAPIDS/ITASCACOUNTY
AIRPORTJOINTPOWERSCOOPERATIVEAGREEMENT

THISAGREEMENTismadeandenteredintoonthis ____ dayof ____________, 2018, byand
betweenItascaCounty (h)   

WHEREAS, theCityandCountypreviouslyenteredintoaGrandRapids/ItascaCountyAirport
JointPowersCooperativeAgreementrelatingtojointownership, operationandmaintenanceof
theGrandRapids-ItascaCountyAirportdatedNovember1, 2011, asamendedbyaFirst
AddendumdatedJanuary21, 2014andSecondAddendumdatedApril25, 2017; and

WHEREAS, pursuanttoparagraphs3and4insaidGrandRapids/ItascaCountyAirportJoint
Powers Agreement, asix-personAirportAdvisoryBoardwasestablishedforthepurposeof
makingrecommendationstotheCityandCountyregardinglong-termairportmaintenance,  
managementandoperations; and

WHEREAS, thepartiestotheCooperativeAgreementwishtoabolishtheAirportAdvisory
Board;  

NOW, THEREFORE, inconsiderationofthejointandmutualpromisescontainedhereinand
othergoodandvaluableconsideration, thereceiptandsufficiencyofwhichishereby
acknowledged, thepartiesheretostateandagreeasfollows:  

1. TheAirportAdvisoryBoardisherebyabolished.  

2. heCityandCountyagreetomeetquarterlytodiscussissues
relatingtothelong-termmaintenance, managementandoperationsoftheAirport.  

3. Exceptasmodifiedherein, thetermsandconditionsoftheGrandRapids/ItascaCounty
JointPowersCooperativeAgreementasamendedtothedatehereofshallremaininfullforceand
effect.  IntheeventofaconflictbetweentheJointPowersCooperativeAgreementand
subsequentamendmentsthisAddendum, provisionsofthisAddendumshallprevail.  

AGREEDANDACCEPTED:  

CITYOFGRANDRAPIDS ITASCACOUNTY

By:__________________________  By:______________________________  

By:__________________________  By:______________________________  

Date: _______________________  Date:_____________________________  
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Type: Status: AgendaItemEngineering

Filecreated: Incontrol: 3/21/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderauthorizingthesubmittalofagrantapplicationtoMnDOTfortheDNRLocalTrail
ConnectionsprogramfortheGrandRapids/CohassetConnectionTrailandadoptingaresolutionin
supportoftheproject. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 2017_63TrailMap
3-26-18 ResolutionDNRTrailSponsor

DateVer.ActionByActionResult

ConsiderauthorizingthesubmittalofagrantapplicationtoMnDOTfortheDNRLocalTrailConnectionsprogramfor
theGrandRapids/CohassetConnectionTrailandadoptingaresolutioninsupportoftheproject. 
BackgroundInformation: 
GrandRapids / CohassetConnectionTrailProject, proposestomakeaconnectionbetweentheCityofGrandRapidsand
theCityofCohassetalongCountyRoad63.  ThetrailwouldstartattheintersectionofCR76/CR63andextendalong
thesouthsideoftheroadwaytotheMississippiRiverbridge. Seeattachedmap.  Completingthissegmentofourtrail
systemisrecommendedintheCompleteStreetsPlanwhichissupportedbytheCity'sComprehensivePlan.  Thetrail
wouldallowGrandRapidsresidentstoexpandtheirnetworktothewestandalsoallowsurroundingcommunitiesto
accessthealreadyexistingGrandRapidsnon-motorizedtrailnetwork. CityStafffeelthatthisprojectwouldbeagood
candidatefortheLocalTrailConnectionsprogramgrantwhichprovidesgrantsupportfortrailsthatprovidesignificant
connectivity. TheLocalTrailgrantrequestisfor $150,000, or23% oftheproject. Theremaining77%, or $510,000, will
befundedbylocalsourcesandgrants, includingacostsharebytheCityofCohasset.Aresolutioninsupportofthe
projectisrequiredaspartofthegrantapplication. Theresolutionisattachedforyourreview. 

StaffRecommendation: 
CityStaffrecommendstheybeallowedtoprepareandsubmitagrantapplicationtoMnDOTfortheDNRLocalTrail
ConnectionsprogramfortheGrandRapids/CohassetConnectionTrailandadoptingaresolutioninsupportoftheproject. 

RequestedCityCouncilAction
AmotionauthorizingthesubmittalofagrantapplicationtoMnDOTfortheDNRLocalTrailConnectionsprogramfor
theGrandRapids/CohassetConnectionTrailandadoptingaresolutioninsupportoftheproject. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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MNGreatRiverRoad
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Trail

MNGreatRiverRoad
ProposedTrailCountyRoad76

CityofCohasset CityofGrandRapids



Councilmember __________ introducedthefollowingresolutionandmovedforitsadoption:  

RESOLUTIONNO. 18-__  

ARESOLUTIONOFSPONSORSHIP
FORLOCALTRAILCONNECTIONSGRANTAPPLICATION

GRANDRAPIDS / COHASSETCONNECTIONTRAIL)  

WHEREAS, theCityofGrandRapidssupportsthegrantapplicationmadetotheMinnesotaDepartment

ofNaturalResourcesfortheLocalTrailConnectionsProgram.  Theapplicationisto0.82milesofpaved

trailalongCountyRoad63.  ThetrailwillconnecttheCityofGrandRapidsTrailsystemandtheCityof

CohassetTrailsystem, and

NOW, THEREFORE, BEITRESOLVED, iftheCityofGrandRapidsisawardedagrantbytheMinnesota

DepartmentofNaturalresources, theCityofGrandRapidsagreestoacceptthegrantaward, andmayenter

intoanagreementwiththeStateofMinnesotafortheabovereferencedproject.  TheCityofGrandRapidswill

complywithallapplicablelaws, environmentalrequirementsandregulationsasstatedinthegrantagreement,  

and

BEITFURTHERRESOLVEDthattheapplicanthasreadtheConflictofInterestPolicycontainedintheLocal

TrailConnectionsGrantManualandcertifiesitwillreportanyactual, potential, perceived, ororganizational

conflictsofinterestupondiscoverytothestaterelatedtotheapplicationorgrantaward.  

BEITFURTHERRESOLVED, theCityCounciloftheCityofGrandRapidsnamesthefiscalagentfortheCity
ofGrandRapidsforthisprojectas:   MattWegwerth

CityEngineer
CityofGrandRapids
420NorthPokegamaAvenue
GrandRapids, MN55744

BEITFURTHERRESOLVED, theCityofGrandRapids herebyassurestheGrandRapids/Cohasset

ConnectionTrailwillbemaintainedforaperiodofnolessthan20years.  

thAdoptedbytheCouncilthis26dayofMarch, 2018.  

DaleAdams, Mayor
ATTEST:  

KimJohnson-Gibeau, CityClerk

Councilmember secondedtheforegoingresolutionandthefollowingvotedinfavorthereof:     ; and
thefollowingvotedagainstsame: ; wherebytheresolutionwasdeclareddulypassedandadopted.  
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ConsideranaddendumtotheGolfCourseSuperintendentcontract. 
BackgroundInformation: 
TheattachedContractforGolfCourseMaintenanceServicesagreementthatwasapprovedbycouncilinJanuaryof 2016
hadnoprovisionsincludedforperiodiccostoflivingincreases. AttheFebruary20, 2018GolfBoardmeeting, theboard
discussedandapprovedannualcostoflivingincreasestothe2016contractaspertheattachedaddendum.  The2016
paymentfigureapprovedwas $50,000annually.  The2018Addendumstatesthatthe2018paymentwillbe $52,015with
annualincreasesbeginningin2019equaltothesameannualpercentageascitydepartmentheads.  Theadjustment
demonstratesthegolfboadsbeliefthatMr. Ross'sexcellentworkdeservescostoflivingincreasesonaregular
basis. TheannualpaymentforMr. Ross'sservicesisagreatvaluetoPokegamaGolfCourseandtheCityof
GrandRapids.  TheAddendumwascreatedbyCityAttorneyChadSterle. 

StaffRecommendation: 
ConsiderapprovingtheattachedAddendumtoGolfCourseMaintenanceServicesContract. Thecontractstatesa2018
paymentof $52,015withannualincreasesequaltothatofCityofGrandRapidsDeparmentHeads. 

RequestedCityCouncilAction
AmotionapprovingtheattachedAddendumtoGolfCourseMaintenanceServicesContract. Thecontractstatesa2018
paymentof $52,015withannualincreasesbeginningin2019thatareequaltothatofCityofGrandRapidsDeparment
Heads. Thiswillbefundedfromthe2018PokegamaGolfCoursebudgetapprovedbyCityCouncil. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
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ADDENDUMTOGOLFCOURSE
MAINTENANCESERVICESCONTRACT

THISADDENDUMshallamend
betweentheCityofGrandRapids,  Steven

dated _________________.    

ThePartiesagreeasfollows:  

1.  
underthetermsofthecontractdated _____________ willbe $52,015.  

2.  
samepercentageincreasesgiventootherCityofGrandRapidsdepartmentheads.  

3. AllothertermsandconditionsoftheContractforGolfCourseMaintenanceServices
dated ______________, remainunchanged.  

Datedthis ___ dayof _______________, 2018.  

CITYOFGRANDRAPIDS CONTRACTOR:  STEVENROSS

DaleAdams, Mayor StevenRoss

Date:_________________________________ Date:_______________________________  

ATTEST:  

KimberlyJohnson-Gibeau, CityClerk





CONTRACTFORGOLFCOURSEMAINTENANCESERVICES

THISCONTRACTmadeandenteredintobyandbetweentheCityofGrandRapids, 
Minnesota,hereinafterreferredtoasthe"City",andStevenRossd/b/aRossGolfCourse/Grounds
Consulting,LLC,hereinafterreferredtoasthe"Contractor". 

WITNESSETH: 

WHEREAS,theGrandRapidsCityCouncildesirestoemploytheContractortoprovideGolf
CoursemaintenanceservicesfortheCityofGrandRapidsownedGolfCourse,knownasPokegama
GolfCourse,asspecifiedindetailbyExhibit“A”. 

WHEREAS,theContractorcanprovidethoseservicesneeded. 

NOWTHEREFORE,inconsiderationofthemutualcovenantsandconsiderationshereinafter
contained,itisagreedbyandbetweentheCityandtheContractorasfollows: 

1.ScopeofServices

ItshallbethegeneralintentoftheScopeofServicestohavetheContractorperforms
functionsasdefinedinExhibit“A”. 

2.WorkingRelationships

TheContractorwillreporttotheDirectorofGolfandmaintainacloseworkingrelationship
withthesaidDirectorofGolf. 

3.DeliverablesandConditionsforPayment

AllservicesprovidedbytheContractorpursuanttothisContractshallbeperformedtothe
satisfactionoftheDirectorofGolf,andinaccordancewithallapplicablefederal,stateand
locallaws,ordinances,rulesandregulations.Paymentshallbewithheldforworkfoundby
theCitytobeunsatisfactory,orperformedinviolationoffederal,state,andlocallaws, 
ordinances,rulesorregulations. 

TasksaretobecompletedasshownonExhibit“A”. 

TheamountofcompensationforservicesprovidedforbythetermsofthisContractshallbe
50,000annuallyandpaidtotheContractorin12equalmonthlyinstallments.Said

compensationmaybeadjusted,byresolutionoftheCityCouncilandwithoutfurther
amendingthisagreement,notmorethanonceannually,inanamountsubjecttonegotiation
betweenCityandContractor. 



4.TimeofPerformance

Thecontractwillbeperpetual. 

AllworkauthorizedbytheCitythroughthisAgreementwillbeperformedinatimely
mannerandinaccordancewithatimescheduleprescribedbytheDirectorofGolf. 

5.OwnershipofPlans

Anyoriginaldocumentsprepared,orpossessed,bytheContractorunderthisContractshall
bethepropertyoftheCity. 

6.TerminationoftheContract

EitherpartymaycancelthisContract(oranypartthereof),atanytimebygivingwritten
noticetotheotherpartyatleastninety(90)calendardayspriortotheeffectivedateofthe
termination.TheContractorshallbepaidfortheworkperformedpriortotheeffectivedate
ofterminationbaseduponthepaymenttermsofthisContract.Suchpaymentshallnot
exceedthemaximumamountprovidedforbythetermsofthisContract. 

NoticetotheCityshallbemailedordeliveredto: 
BobCahill,DirectorofGolf, 
CityofGrandRapids, 
420NorthPokegamaAvenue, 
GrandRapids,Minnesota55744. 

NoticetotheContractorshallbedeliveredto: 
StevenRoss
RossGolfCourse/Groundsconsulting,LLC
33788MohawkDrive
GrandRapids,MN55744

7.IndependentContractor

ItisagreedthatnothingcontainedinthisContractisintendedorshouldbeconstruedas
creatingtherelationshipofco-partner,jointventures,oranassociationwiththeCityand
Contractor.Contractorisanindependentcontractorandneitherit,itsemployees,agents, 
subcontractorsnorrepresentativesshallbeconsideredemployees,agents,orrepresentatives
ofthecity.Exceptasotherwiseprovidedherein,Contractorshallmaintain,inallrespects,its
presentcontroloverthemeansandpersonnelbywhichthisContractisperformed.Fromany
amountsdueContractor,thereshallbenodeductionsforfederalincometaxorFICA
paymentsnorforanystateincometax,norforanyotherpurposeswhichareassociatedwith
anemployer/employeerelationshipunlessotherwiserequiredbylaw.Paymentoffederal



incometax,FICApayments,stateincometax,unemploymentcompensationtaxes,andother
payrolldeductionsandtaxesarethesoleresponsibilityofContractor. 

8.ChoiceofLaw

ThelawsoftheStateofMinnesotashallgovernallquestionsastotheexecution,nature, 
obligation,instruction,validity,andperformanceofthisContract. 

9.AccuracyofWork

TheContractorshallberesponsibleforthequalityandtimelinessoftheworkandshall
promptlymakenecessarymodificationsorcorrectionsresultingfromerrorsandomissionson
thepartoftheContractorwithoutadditionalcompensation. 

AllitemsofworktobeperformedbytheContractorshallbedoneinaccordancewiththe
requirementsandrecommendationsof,andsubjecttotheapprovalof,theDirectorofGolf. 

10.Subletting,Assignment,orTransfer

NoportionoftheworkundertheContractshallbesublet,sold,transferred,assigned,or
otherwisedisposedofexceptwiththepriorwrittenconsentoftheCity. 

11.Indemnity

TheContractorshallsaveandprotect,holdharmless,indemnifyanddefendtheCity,its
councilmembers,officers,agents,employeesandvolunteerworkersagainstanyandall
liability,causesofaction,claims,loss,damagesorcostandexpensearisingfromany
professionalerrorsandomissionsand/ornegligentactsandomissionsofContractorsin
theperformanceofthisContract. 

Contractorshallberesponsibleforthequality,technicalaccuracy,andthecoordinationofall
servicesfurnishedbyContractorunderthisContract.Contractorshall,withoutadditional
compensation,correctanyerrorsordeficienciesincontractor'sresponsibilitiesasdescribed
inExhibit“A”. 

12.Insurance

ContractorshallnotcommenceworkunderthisContractuntiltheyhaveobtainedattheir
owncostandexpensesallinsurancerequiredherein.Allinsurancecoverageissubjectto
approvalofCityandshallbemaintainedbyContractoratalltimesthisContractisineffect. 
ContractorfurtheragreethattoprotectthemselvesaswellasCityundertheindemnity
Contractsetforthabove,theyshallatalltimesduringthetermoftheContracthaveandkeep
inforce: 

A. ComprehensiveGeneralLiability



1.BodilyInjury:$1,000,000peroccurrence
1,000,000products&completedoperations

2.PropertyDamage:$1,000,000peroccurrence

3.PersonalInjury
LiabilityLimit:$1,000,000peroccurrence

4.ContractLiability

BodilyInjury:$1,000,000peroccurrence
PropertyDamage:$1,000,000peroccurrence

B.Workers'Compensation

ThecontractorshallobtainandmaintainforthedurationofthisContract, 
statutoryworkers'compensationinsuranceandemployer'sliabilityinsurance
asrequiredunderthelawsoftheStateofMinnesota. 

1.State:Minnesota-Statutory
2. Employer'sLiability

Insurancecertificatesevidencingthattheaboveinsuranceisinforcewithcompanies
acceptableshallbesubmittedforexaminationandapprovalpriortotheexecutionofthe
Contract,afterwhichtheyshallbefiledwiththeCity.Theinsurancecertificatesshall
specificallyprovidethatacertificateshallnotbemodified,canceled,ornon-renewedexcept
uponthirty(30)dayspriorwrittennotice.NeithertheCity'sfailuretorequireorinsistupon
certificatesorotherevidenceofinsuranceshowingavariancefromthespecifiedcoverage
changesContractor'sresponsibilitytocomplywiththeinsurancespecifications. 

TheCitymaywithholdpaymentforfailureofthecontractortofurnishcertificatesof
insuranceasrequiredabove. 

13.SettlementofClaims

InanycasewheretheContractordeemsthatextracompensationisdueforservices,materials
ordamagesnotexpresslyrequiredbytheContractornotorderedinwritingbytheCityas
extrawork,theContractorshallnotifytheCityinwritingbeforeitbeginsanysuchworkon
whichtheclaimisbased.Ifsuchnotificationisnotpreviouslygivenortheclaiminnot
separatelyandstrictlyaccountedfor,andapprovedbytheCityinwritingbeforethe
Contractorcommencessaidwork,theContractorherebywaivesandreleasesforeverany
claimorcostsforsuchextracompensation.However,suchnoticeoraccountingshallnotin



anywaybeconstruedasprovingthevalidityofanyclaimbyContractor. 

TheCityshalldecideallclaims,questions,anddisputesofwhatevernaturewhichare
referredtoitrelativetotheprosecutionandfulfillmentofthisContract;anditsdecisionupon
allclaims,questions,anddisputesshallbefinalandconclusiveuponthepartiesthereto
administratively.NothinginthisContractshallbeconstruedasmakingfinalthedecisionof
theCityonaquestionoflaw.Furthermore,thepartiesagreethatanydisputeoverextra
services,orquestionsofwhatevernaturearisingoutofthiscontractnotresolvedbetweenthe
partiesmustbesubmittedtomediationpriortoanylitigation. 

14.SuccessorsandAssigns

TheCityandContractor,respectively,bindthemselves,theirpartners,successors,assigns, 
andlegalrepresentativestotheotherpartytothisContractandtothepartners,successors, 
assigns,andlegalrepresentativesofsuchotherpartywithrespecttoallcovenantsofthis
Contract.NeithertheCitynorContractorshallassign,sublet,ortransferanyinterestinthis
Contractwithoutthepriorwrittenconsentoftheother. 

15.EqualEmploymentandNondiscriminationandAffirmativeAction

InconnectionwiththeworkunderthisContract,Contractoragreestocomplywiththe
applicableprovisionsofstateandfederalequalemploymentopportunityand
non-discriminationstatutesandregulations. 

16.Severability

IntheeventanyprovisionofthisContractshallbeheldinvalidandunenforceable,the
Remainingprovisionsshallbevalidandbindinguponthepartiesunlesssuchinvalidityor
non-enforceabilitywouldcausetheContracttofailitspurpose.Oneormorewaiversby
eitherpartyofanyprovision,term,condition,orcovenantshallnotbeconstruedbytheother
partyasawaiverofasubsequentbreachofthesamebytheotherparty. 

17.EntireContract

ItisunderstoodandagreedthattheentireContractofthepartiesiscontainedhereinandthat
thisContractsupersedesalloralagreementsandnegotiationsbetweenthepartiesrelatingto
thesubjectmatterhereofaswellasanypreviouscontractspresentlyineffectbetweenthe
CityandContractorrelatingtothesubjectmatterhereof. 

18.RelationshipwithOthers

TheContractorshallcooperatefullywiththeCity,othercontractorsonadjacentprojects, 
municipalities,localgovernmentofficials,publicutilitycompanies,andothersasmaybe
directedbytheCity.Thisshallincludeattendanceatmeetings,discussions,andhearingsas
mayberequestedbytheCity,furnishingdataasmayberequestedfromtimetotimebythe



CitytoeffectsuchcooperationandcompliancewithalldirectivesissuedbytheCity. 

19.CovenantAgainstContingentFees

TheContractorwarrantsthatithasnotemployedorretainedanycompanyorpersonother
thanabonafideemployeeworkingsolelyfortheContractortosolicitorsecurethisContract
andthatithasnotpaidoragreedtopayanycompanyorpersonotherthanabonafide
employeeworkingsolelyfortheContractorandfee,commission,percentage,brokeragefee, 
gifts,oranyotherconsiderationcontingentuponorresultingfromtheawardormakingof
thisContract.Forbreachorviolationofthiswarranty,theCityshallhavetherighttoannul
thisContractwithoutliability,orinitsdiscretion,todeductfromtheContractpriceor
considerationorotherwiserecoverthefullamountofsuchfee,commission,percentage, 
brokeragefee,giftsorcontingentfee. 

20.Laws

TheContractorshallkeephimselffullyinformedofallexistingandcurrentregulationsofthe
city,county,stateandfederallawswhichinanywaylimitorcontroltheactionsoroperations
ofthoseengagedupontheworkoraffectingthematerialssuppliedtoorbythem.The
Contractorshallatalltimesobserveandcomplywithallordinances,laws,andregulations
andshallprotectandindemnifytheCityasprovidedinArticle12ofthisContract. 

21.AuthorizedAgentoftheCityofGrandRapids

TheCityofGrandRapidsshallappointanauthorizedagentforthepurposeof
administrationofthisContract.Contractorisnotifiedoftheauthorizedagentofthe
Cityisasfollows: 

BobCahill
DirectorofGolf
420NorthPokegamaAvenue
GrandRapids,Minnesota55744

22.ModificationofContract

Anyalterations,variations,modifications,orwaiversofprovisionsofthisContractshallonly
bevalidwhentheyhavebeenreducedtowriting,signedbytheMayorandCity
AdministratoroftheCityandthecontractorandattachedtotheoriginalofthisContract. 

INWITNESSWHEREOF,theCityandtheContractorbytheirauthorizedpartneror
officerhavehereuntosubscribedtheirnames. 



DATE:_____________________________CITYOFGRANDRAPIDS,MINNESOTA

By:________________________________ 
DaleAdams,Mayor

By:________________________________ 
TomPagel,CityAdministrator

DATE:___________________________ ROSSGOLFCOURSE/GROUNDS
CONSULTING,LLC

By:________________________________ 
StevenRoss,ItsPresident



EXHIBIT“A” 

Thisisaprofessional/skilledlaborpositionresponsibleforthemaintenanceand
improvementofallgolfcoursegroundsincludingthe18holechampionshipcourse, 
practiceareas,andthegroundssurroundingthebuildingsandentrancestothecourse. 
TheContractorisresponsibleforthemaintenanceofallgolfassociatedbuildingsincluding
theclubhouse,maintenancefacility,andoncourserestrooms.TheContractor
mustexercisejudgmentinexecutingmaintenanceprograms. 

EssentialFunctions

1.Supervises,assignsanddirectsstaffsubordinates,includingdelegatingand
followinguponsubordinate’sjobduties.CoordinateswiththeClubProfessionalto
monitorpersonnelprogramforhiring,promotion,training,disciplineordismissalof
subordinates. 

2.Developdivisionbudgetandcoordinatealldivisionpurchasesincludingthemaintenance
ofaccuraterecords,budgetexpenditures,prepareemployeerecordsandcoordinate
divisionpurchases. 

3.Inspectgolfcoursegroundsfordiseaseanddetermineappropriatemeasuresbasedon
integratedpestmanagementtoinsureapropercourseofactionforgrowthand
minimizingturfdiseases. 

4.Supervisethemowingandtrimmingofgolfcoursegrounds. 

5.Plantandtrimtrees,shrubsandflowers,includingroutinemaintenance. 

6.Determinetheseedandfertilizerlevelsbasedoninspectionofthegrounds. 

7.Responsibleforthemaintenanceofallequipment:includingpreparationsof
recommendationsforthepurchaseofequipmentandtrainingsubordinatesontheuseand
maintenanceofgolfcoursegroundsequipment. 

8.Responsibleformaintainingthegolfcourseirrigationandpumpsystemincluding
programming,repairsormodificationwhereappropriate. 

9.Otherrelateddutiesorprojectsasassigned,includingbutnotlimitedto,improvement
projectsforthegolfcourse,writingbidsandspecificationsandotherresponsibilitiesas
assignedbythesupervisor. 



ENVIRONMENT

TheworkenvironmentcharacteristicsdescribedhereinarerepresentativeofthosetheContractor
mayencounterwhileperformingtheessentialfunctionsofthisposition.Reasonable
accommodationsmaybemadetoenableindividualswithdisabilitiestoperformessential
functions. 

Primary:Workinvolvesacombinationofgeneralofficeandoutsidework
withexposuretoweatherextremes. 

WORKREQUIREMENTS

Toperformthisjobsuccessfully,theContractormustbeabletoperformeachessentialduty
satisfactorily.Therequirementslistedbelowarerepresentativeoftheknowledge,skillsand/or
abilitiesrequired.Reasonableaccommodationsmaybemadetoenableindividualswith
disabilitiestoperformtheessentialfunctions. 

SkillsInvolved:-Abilitytoplan,organizeandsuperviseworkcrews. 
Abilitytoinstructworkersonproperworktechniques. 
Abilitytokeeprecordsandmakecompletereports. 
Somebasicknowledgeofbasicgolfcourseadministrativeprocedures
andrecreationalpractices. 
Abilitytorespondtocomplaintsanddirectappropriateaction. 
Abilitytoestablishandmaintaintactfulandeffectiveworking
relationshipswithemployeesandgeneralpublic. 

Schedulesand
OtherConditions:Workinvolvesavariedschedule,whichmayincludesevendays

perweek,Morningtolateeveninghours. 

PhysicalDemands:TheContractormustbeabletosee,hear,talk,usehandsandfingers,walk, 
drive,andremaininanormalseatedposition.Asdutiesinvolve
overseeingofmaintenanceandfacilities,theemployeemayberequiredto
liftupto75pounds,carrymaterials,andwalkonavarietyofterrains, 
bend,crouch,crawl,climb,andstoop. 

MentalAbilities:Musthaveagenerallearningability,includingtheabilitytounderstand
meaningsofwordsandideasassociatedwithandusethemeffectively. 
TheContractormusthavetheabilitytoperformarithmeticoperations
quicklyandaccuratelyandtheabilitytoperceivepertinentdetailinverbal
andtabularmatter. 



MinimumQualifications: 

1.Highschooldiplomaorequivalent
2.PossessionofaMinnesotaPesticideApplicator’sLicense
3.Twoyearturfrelateddegree
4.Twoyearsexperienceasagolfcoursesuperintendent
5.Goodpublicrelationsandbusinessskillsandabilitytoworkasateammember

DesirableQualifications: 

1.Bachelor’sdegreeinturfmanagementorrelateddegree
2.MinnesotaGolfCourseSuperintendentAssociationClass“A”rating
3.Five(5)yearsexperienceasagolfcoursesuperintendent
4.Knowledgeofintegratedpestmanagement
5.Knowledgeoflocalgovernmentfunctions. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-02141YouthonCourseAgreement

Type: Status: AgendaItemGolfCourse

Filecreated: Incontrol: 3/22/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsideraYouthonCourseAgreement. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ForCoursesMinnesotaGolfAssociation (2).pdf
YouthonCourse.pdf

DateVer.ActionByActionResult

ConsideraYouthonCourseAgreement. 
BackgroundInformation: 
WhatisYouthonCourse?  ThecoreofYouthonCourseissubsidizedroundsofgolf. YouthonCoursemembers ($15to
join) ages6-18 , paya $5.00orlessGreenFeetoplaygolfatPokegamaGolfCourse.  YouthonCourseensuresthatPGC
doesn'tlosemoneybysubsidizinganadditional $10perround. EligibletimesofplayarecontrolledbyPGC.  For
additionalinformationonYouthonCoursepleaseseeattachedPDF

StaffRecommendation: 
EnterintoanAgreemetwithYouthOnCoursetobecomeaYouthonCourseMemberFacilitythatacceptstheYouthon
Courseprogrammembers.  ThereisnochargetoPokegamaGolfCoursetobelongtothisorganization. 

RequestedCityCouncilAction
AmotionenteringintoanAgreemetwithYouthOnCoursetobecomeaYouthonCourseMemberFacilitythataccepts
theYouthonCourseprogrammembers. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 



YouthonCourse
Facility

Overview



ThecorepurposeofYouthonCourseisto
provideyouthwithaccesstolife-changing

opportunitiesthroughgolf. 

YouthonCoursehasproudlypartneredwith
theMinnesotaGolfAssociationtobringaffordablegolf

tomembersinyourregion!  



WHATISYOUTHONCOURSE? 

membersoftheMinnesotaGolfAssociation) - ages6-18 - pay $5orlesstoplaygolfatparticipatingfacilities
likeyours.  

normaljuniorrateduringtimesyoudesignateareokayformemberstoplay.  

withoutlossofrevenue.  



HOWITWORKSFORCOURSES
WeensurethatYouthonCoursemembers - ages6-18 - alwayspay $5orlesstoplaygolfatparticipatingfacilities.  

member

YouthonCoursemembers, whohavesignedupthroughtheMGAandhavebeengivenYouthonCourse
membershipcardswithmembershipnumberscanarrivetothecourseandplaygolf

duringthedesignatedtimesfor $5orless.  

EXAMPLERATESTRUCTURE: Juniorrate $15, YOCMemberspay $5 - YOCsubsidizes $10



Participatingfacilitiessignanagreement
lettingtheMGAknowwhenYouthon
Coursememberscanplayandthe
subsidizedrate - andYouthonCourse
letsyouknowyourlogincredentials.  
Whatifthingschangeontheagreement
andyouwanttoadjusttimesorelect
anewpointofcontact? Noproblem.  
Contactusandwewillmakethe
changes. 



HOWITWORKSFORKIDS

getamembershipnumberandcanbeginestablishingahandicap. Youthwho
participateinYouthonCourseareallcourseready

Withinafewweeks, theyreceiveaYouthonCoursemembercardinthemail. 

theUnitedStates. Asamember, theyplayfor $5orlessatparticipatingcourses

theirYouthonCoursecard.  



THEBENEFITS FORYOURCOURSE

and/orpurchasefoodandbeverage, orgearforthemselvesortheirparticipant
YouthonCourseisgrowingnationwide. Yourcoursereceivesnationalexposureon
bothMGAwebsiteandtheYouthonCoursenationalwebsiteandmap, 
drivingmembersfromaroundyourregion (andthecountry) toyourcourse

Developayoungandloyalcustomerbasethatareexcitedaboutyourcourse
YouthonCourseisheretosupportyourgoalsandyourcourse - callanytimeforassistance
Helpingtogrowthegameforfuturegenerations

TESTIMONIALS

youthontothegolfcourse, andiscreatingmorelifelonggolfersinourarea.
MikeWoods, PGADirectorofGolf - HagginOaksGolfComplex - SacramentoCalifornia

Oncewebegan, ittooknotimeatallforouryouthroundstogrow. Ouryouthplayhasincreasedthreefoldandcontin

tochangetoayoungerclienteleandthereisnodoubtinmymindYouthonCoursehasahandinthatchange.
GilbertUrbano, CourseManager- EmeraldLakesGolfCourse - ElkGrove, California



FREQUENTLYASKEDQUESTIONS

IdontwantkidsatmycourseduringbusySundaymorningsorcertaindays. 
Noproblem. WhenwesetupyourcourseasafacilityYOUsetthetimesthatkidscanplaythecourse.  
Additionally, wealsoaskthatkidscallaheadtocoursestomaketeetimesjusttodoublecheckavailability.  

Whataresomeexamplesofrestrictedtimes

Wewillcutacheckforyourfacilityonceamonth. 

Howdoesmycoursekeeptrackofkidsplayingheresowecangettherightreimbursement?  
Wehaveanonlinecheckinsystemthatisreallyeasytouse. Yourcoursewillgetcustomlogincredentialsandcan
begincheckinginYouthonCoursemembersinaslittleas5minutes. 

HowwillIknowifkidsareYouthonCoursememberswhentheycheckin? 

theycheckin, butiftheydont, youwillstillbeabletoverifytheirmembershipontheonlinecheck-insystem.  

Whatdowedonexttogetgoing!? 
PleasereachouttoYouthonCoursetogetstarted! - (831) 625.4653



AGREEMENTFORM
Ifcontactinformationchangesatanytime, contactus. 

PokegamaGolfCourseCourseName: 

3910GolfCourseRoadCourseMailingAddress: 

GrandRapids MN55744City: State:  Zip:  

BobCahillCourseContact: 

DirectorofGolf 218-326-3444Title: Phone: 

golf@pokegamagolf.comEmail: 

Availability: 
5.00 10.00Subsidy: 

Yourlogincredentialsforyouthoncourse.org/checkin: 

Password: Username: 

Inordertoexpeditetheprocessofyourreimbursement, thefollowingmusttranspire: 

Temporarycardsshouldbeacceptedyear-round

Memberswillonlybecharged $1onYOCDay (withhighersubsidyforthatdayonly) TBDdayeveryyear

YouthonCoursewillNOT

Ifyouagreetothesetermsandconditions, pleasesignandremitoryourfacilitywillnotreceive
reimbursementsfromYouthonCourse. Pleasekeepacopyofthisagreementforyourrecords.  

Signature: 

PLEASECONTACTYOUTHONCOURSEWITHANYQUESTIONS: (831) 625-4653Date: 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 18-01961ConsiderappointingNicoleJohnsontotheposition
ofpart-timeLibraryVolunteerCoordinatoratthe
GrandRapidsAreaLibrary. 

Type: Status: AgendaItemLibrary

Filecreated: Incontrol: 3/20/2018CityCouncil

Onagenda: Finalaction: 3/26/2018

Title: ConsiderappointingNicoleJohnsontothepositionofpart-timeLibraryVolunteerCoordinatoratthe
GrandRapidsAreaLibrary. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderappointingNicoleJohnsontothepositionofpart-timeLibraryVolunteerCoordinatorattheGrandRapidsArea
Library. 
BackgroundInformation: 
AttheJanuary22, 2018CityCouncilmeeting, theCouncilacceptedthenoticeofretirementfromBonnieHenriksen, 
LibraryVolunteerCoordinatorattheGrandRapidsAreaLibraryandauthorizedCitystafftobegintheprocessoffilling
thevacancy.  Thevacancywasposted, applicationsreviewed, andinterviewswereheld.  Theinterviewcommittee
consistingofMarciaAnderson, AmyDettmer, andLynnDeGrioisrecommendingthehiringofNicoleJohnsontothe
LibraryVolunteerCoordinatorpositioneffectiveApril2, 2018.  Thisisapart-timeLibraryUnionposition. 

NicoleisagraduatefromGrandRapidsHighSchoolandreceivedherBachelorsDegreeinJournalism: PublicRelations; 
CommunicationsStudiesfromtheUniversityofMinnesotainMinneapolis.  NicolewaspreviouslyemployedatLife
TimeFitnessasanEvents & SponsorshipsSpecialistandmostrecentlyasanAssociateManageratLifeTime
Foundation.  NicoleisaBoardmemberoftheDistrict318EndowmentFundandcurrrentlyChairoftheGranting
committee, whichreviewsallnewgrantrequestsandserviceontheFundraisingcommitteewheresheassistsinthe
planningandexecutionoftheannualevent.  ShehasalsovolunteeredfortheISD #318WellnessCommitteeandserved
ontheCommunicationssub-committeetodevelopcommunicationsandtoolsforinternalandexternalstakeholders. 

TheLibraryBoardwillacknowledgetherecommendationattheirnextboardmeeting, whichwillbeheldonMarch28, 
2018. 

StaffRecommendation: 
LibraryDirectorMarciaAnderson, AssistantLibraryDirectorAmyDettmer, andHumanResourcesDirectorLynn
DeGrioarerecommendingthehiringofNicoleJohnsontothepositionofpart-timeLibraryVolunteerCoordinator
effectiveApril2, 2018. 

RequestedCityCouncilAction
MakeamotiontoappointNicoleJohnsontothepositionofLibraryVolunteerCoordinator, effectiveApril2, 2018ata
rateof $20.37accordingtotheLibraryUnioncontract. 

CITYOFGRANDRAPIDSPage1of1Printedon3/26/2018
poweredbyLegistar™ 


