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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07231CouncilMinutes

Type: Status: AgendaItemApprovalofMinutes

Filecreated: Incontrol: 11/13/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderapprovingCouncilminutesforTuesday, November12, 2019WorksessionandRegular
meetings. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: November12, 2019Worksession
November12, 2019RegularMeeting

DateVer.ActionByActionResult

ConsiderapprovingCouncilminutesforTuesday, November12, 2019WorksessionandRegularmeetings. 

CITYOFGRANDRAPIDSPage1of1Printedon11/25/2019
poweredbyLegistar™ 















CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07391VERIFIEDCLAIMS

Type: Status: AgendaItemVerifiedClaims

Filecreated: Incontrol: 11/21/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderapprovingtheverifiedclaimsfortheperiodNovember5, 2019throughNovember18, 2019
inthetotalamountof $755,884.19. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: COUNCILBILLLIST11-25-19.pdf

DateVer.ActionByActionResult

ConsiderapprovingtheverifiedclaimsfortheperiodNovember5, 2019throughNovember18, 2019inthetotalamount
of $755,884.19. 

RequestedCityCouncilAction
MakeamotionapprovingtheverifiedclaimsfortheperiodNovember5, 2019throughNovember18, 2019inthetotal
amountof $755,884.19. 

CITYOFGRANDRAPIDSPage1of1Printedon11/25/2019
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CITYOFGRANDRAPIDSCOUNCILBILLLIST-NOVEMBER25,2019

DATE:11/21/2019CITYOFGRANDRAPIDSPAGE:1
TIME:11:03:40DEPARTMENTSUMMARYREPORT
ID:AP443GR0.WOW

INVOICESDUEON/BEFORE11/25/2019

VENDOR#NAMEAMOUNTDUE

GENERALFUND

0200023BMCSOFTWAREINC1,840.13

TOTAL1,840.13

CITYWIDE
1915248SHIINTERNATIONALCORP90.00

TOTALCITYWIDE90.00

SPECIALPROJECTS-NONBUDGETED
0508450EHLERSANDASSOCIATESINC2,730.00
1105530KENNEDY&GRAVEN1,430.00

TOTALSPECIALPROJECTS-NONBUDGETED4,160.00

ADMINISTRATION
1215630LORENSOLBERGCONSULTING,LLC1,600.00
1309495MINUTEMANPRESS105.80
1605665PERSONNELDYNAMICSLLC947.70

TOTALADMINISTRATION2,653.50

BUILDINGMAINTENANCE-CITYHALL
0113233AMERIPRIDESERVICESINC50.60
0221650BURGGRAF'SACEHARDWARE19.98
0601346FAIRVIEWHEALTHSERVICES1,023.00
0920060ITASCACOUNTYTREASURER170.04
1901535SANDSTROM'SINC311.68
2018680TRUNORTHELECTRICLLC100.00

TOTALBUILDINGMAINTENANCE-CITYHALL1,675.30

COMMUNITYDEVELOPMENT
0920060ITASCACOUNTYTREASURER133.75
1809205RIDESLLC474.99
1909450SILVERTIPGRAPHICSSIGNS206.00

TOTALCOMMUNITYDEVELOPMENT814.74

ENGINEERING

11/5-11/18/19



CITYOFGRANDRAPIDSCOUNCILBILLLIST-NOVEMBER25,2019

DATE:11/21/2019CITYOFGRANDRAPIDSPAGE:2
TIME:11:03:40DEPARTMENTSUMMARYREPORT
ID:AP443GR0.WOW

INVOICESDUEON/BEFORE11/25/2019

VENDOR#NAMEAMOUNTDUE

GENERALFUND
ENGINEERING
1900225SEH2,742.50

TOTALENGINEERING2,742.50

FIRE
0103325ACHESONTIREINC40.00
0113233AMERIPRIDESERVICESINC23.43
0205725BETZEXTINGUISHERCOMPANY115.00
0221650BURGGRAF'SACEHARDWARE196.00
0401804DAVISOILINC450.72
0920060ITASCACOUNTYTREASURER75.81
1200500L&MSUPPLY16.14
1315725THEMOTORSHOPLLC780.00

TOTALFIRE1,697.10

PUBLICWORKS
0100046ASVHOLDINGSINC1,457.72
0103325ACHESONTIREINC51.00
0112450ALLFLAGS,LLC107.72
0121721AUTOVALUE-GRANDRAPIDS71.25
0121725AUTOMOTIVEELECTRICLLC122.72
0221650BURGGRAF'SACEHARDWARE90.91
0315455COLEHARDWAREINC100.82
0401804DAVISOILINC1,222.95
0421125JOHNPDUBOVICH560.00
0501650EARLFANDERSEN53.75
0514802ENVIROTECHSERVICESINC5,365.48
0601690FASTENALCOMPANY51.23
0801825HAWKINSONCONSTRUCTIONCOINC15,187.14
0801836HAWKINSONSAND&GRAVEL3,220.42
0920060ITASCACOUNTYTREASURER848.82
1200500L&MSUPPLY168.87
1503150OCCUPATIONALDEVELOPMENTCTR3,610.00
1621125PUBLICUTILITIESCOMMISSION7,598.31
2000522TNTAGGREGATES,LLC6,343.45
2018560TROUTENTERPRISESINC125.00
2209421VIKINGELECTRICSUPPLYINC274.10

TOTALPUBLICWORKS46,631.66

FLEETMAINTENANCE
0315455COLEHARDWAREINC131.14

11/5-11/18/19



CITYOFGRANDRAPIDSCOUNCILBILLLIST-NOVEMBER25,2019

DATE:11/21/2019CITYOFGRANDRAPIDSPAGE:3
TIME:11:03:41DEPARTMENTSUMMARYREPORT
ID:AP443GR0.WOW

INVOICESDUEON/BEFORE11/25/2019

VENDOR#NAMEAMOUNTDUE

GENERALFUND
FLEETMAINTENANCE

1605740PETROCHOICEHOLDINGSINC607.92
1801615RAPIDSWELDINGSUPPLYINC22.53
1901264SAFETYKLEENSYSTEMSINC259.00

TOTALFLEETMAINTENANCE1,020.59

POLICE
0118625ARROWEMBROIDERY/PHOTOEXPRESS18.00
0300047CMIINC195.00
0715447GOLDENRULECREATIONINC249.23
0900060ICTV16.99
0920060ITASCACOUNTYTREASURER3,395.09
1920233STREICHER'SINC822.70
2015555TOONSTRAPSYCHOLOGICALSERVICE350.00

TOTALPOLICE5,047.01

RECREATION
0221650BURGGRAF'SACEHARDWARE26.16

TOTALRECREATION26.16

GENERALFUND-LIQUOR/CHARTGAMB

2301445WAL-MARTSTORE#01-16094,400.00

TOTAL4,400.00

CENTRALSCHOOL

0221650BURGGRAF'SACEHARDWARE49.94
0315455COLEHARDWAREINC14.97
0401425DAKOTASUPPLYGROUP115.26
0718010CITYOFGRANDRAPIDS7,500.00
1201730LATVALALUMBERCOMPANYINC.240.36
1901535SANDSTROM'SINC126.32
2018680TRUNORTHELECTRICLLC1,225.00

TOTAL9,271.85

AIRPORT

11/5-11/18/19



CITYOFGRANDRAPIDSCOUNCILBILLLIST-NOVEMBER25,2019

DATE:11/21/2019CITYOFGRANDRAPIDSPAGE:4
TIME:11:03:41DEPARTMENTSUMMARYREPORT
ID:AP443GR0.WOW

INVOICESDUEON/BEFORE11/25/2019

VENDOR#NAMEAMOUNTDUE

AIRPORT

0113223AMERICANDETAILING300.00
0221650BURGGRAF'SACEHARDWARE97.96
0315455COLEHARDWAREINC27.97
0718060GRANDRAPIDSHERALDREVIEW797.54
0920060ITASCACOUNTYTREASURER162.40
1200530LNRUNDERGROUND,LLC630.00
1612045PLAGEMANNSLANDSCAPINGINC3,500.00
1621500PUMP&METERSERVICESINC760.80
1801613RAPIDSPRINTING92.00
1909450SILVERTIPGRAPHICSSIGNS216.00

TOTAL6,584.67

CIVICCENTER
GENERALADMINISTRATION

01000105STARPESTCONTROL&175.00
0221650BURGGRAF'SACEHARDWARE100.10
0315455COLEHARDWAREINC37.67
0315495COMMERCIALREFRIGERATION924.50
0718010CITYOFGRANDRAPIDS3,500.00
1309090SUPERONEFOODSNORTH55.53
1605611PEPSIBEVERAGESCOMPANY2,399.71
1901535SANDSTROM'SINC1,949.67
2116600UPPERLAKEFOODSINC528.83

TOTALGENERALADMINISTRATION9,671.01

STATEHAZ-MATRESPONSETEAM

0401804DAVISOILINC31.46

TOTAL31.46

CEMETERY

0221650BURGGRAF'SACEHARDWARE10.68
0920060ITASCACOUNTYTREASURER70.36
1200500L&MSUPPLY8.31

TOTAL89.35

DOMESTICANIMALCONTROLFAC

11/5-11/18/19



CITYOFGRANDRAPIDSCOUNCILBILLLIST-NOVEMBER25,2019

DATE:11/21/2019CITYOFGRANDRAPIDSPAGE:5
TIME:11:03:41DEPARTMENTSUMMARYREPORT
ID:AP443GR0.WOW

INVOICESDUEON/BEFORE11/25/2019

VENDOR#NAMEAMOUNTDUE

DOMESTICANIMALCONTROLFAC

0718010CITYOFGRANDRAPIDS500.00
0920060ITASCACOUNTYTREASURER148.32
1015325JOHNSONCONTROLSFIRE804.90

TOTAL1,453.22

GENERALCAPITALIMPRVPROJECTS
2010-5MSRIVERPDBRIDGE

1815125ROBERTRSCHROEDERCONSTINC116,873.47
1900225SEH1,628.60

TOTAL2010-5MSRIVERPDBRIDGE118,502.07

CAPITALEQPTREPLACEMENTFUND
CAPITALOUTLAY-CIVICCENTER

0900055ICSCONSULTINGINC1,250.00

TOTALCAPITALOUTLAY-CIVICCENTER1,250.00

CAPITALOUTLAY-FIREDEPT
0513235EMERGENCYRESPONSESOLUTIONS6,070.10
1909450SILVERTIPGRAPHICSSIGNS345.00

TOTALCAPITALOUTLAY-FIREDEPT6,415.10

2019INFRASTRUCTUREBONDS
2019-1GLFCOURSERDUTILEXT
1900225SEH7,447.50

TOTAL2019-1GLFCOURSERDUTILEXT7,447.50

2020INFRASTRUCTUREBONDS
2019STREETIMPPROJECT

0718060GRANDRAPIDSHERALDREVIEW284.06
1900225SEH14,741.42
T001259BARBARABROSSMER935.70

TOTAL2019STREETIMPPROJECT15,961.18

STORMWATERUTILITY

11/5-11/18/19



CITYOFGRANDRAPIDSCOUNCILBILLLIST-NOVEMBER25,2019

DATE:11/21/2019CITYOFGRANDRAPIDSPAGE:6
TIME:11:03:41DEPARTMENTSUMMARYREPORT
ID:AP443GR0.WOW

INVOICESDUEON/BEFORE11/25/2019

VENDOR#NAMEAMOUNTDUE

STORMWATERUTILITY

0301705CASPERCONSTRUCTIONINC39,824.00
0315455COLEHARDWAREINC5.96
0401804DAVISOILINC3,492.86
0801825HAWKINSONCONSTRUCTIONCOINC13,840.00
0801836HAWKINSONSAND&GRAVEL426.01
0920060ITASCACOUNTYTREASURER187.25

TOTAL57,776.08

TOTALUNPAIDTOBEAPPROVEDINTHESUMOF:    $ 307,252.18
CHECKSISSUED-PRIORAPPROVAL

PRIORAPPROVAL
0100053AT&TMOBILITY3,701.82
0114210D.ANDERSON-CHANGEFUND4,000.00
0116600APPLEVALLEY,CITYOF1,311.00
0205640LEAGUEOFMNCITIESINSTRUST1,878.97
0305530CENTURYLINKQC259.00
0405305LYNNDEGRIO120.64
0405310DOMINICDEGUISEPPI137.79
0718015GRANDRAPIDSCITYPAYROLL249,230.92
0718070GRANDRAPIDSSTATEBANK65.00
0815440HOLIDAYSTATIONSTORESLLC149.19
0815464SARAHOLUM135.00
0900060ICTV1,378.47
1301146MARCOTECHNOLOGIES,LLC150.10
1301250ROBERTMATTEI63.80
1305046MEDIACOMLLC11.55
1309098MINNESOTAMNITSERVICES439.88
1309172MINNESOTADEPARTMENTOFHEALTH315.00
1309199MINNESOTAENERGYRESOURCES19.10
1309264MNJUVENILEOFFICERSASSOC550.00
1309332MNSTATERETIREMENTSYSTEM2,520.00
1309335MINNESOTAREVENUE1,247.36
1405850NEXTERACOMMUNICATIONSLLC431.40
1415501NORTHERNGREENEXPO347.00
1516220OPERATINGENGINEERSLOCAL#49106,874.00
1609561PIONEERTELEPHONE10.19
1621130P.U.C.23,132.75
2100265U.S.BANK950.00
2114750UNUMLIFEINSURANCECOOFAMER262.81
2209665VISA2,086.94
2209705VISITGRANDRAPIDSINC43,894.78
2301700WASTEMANAGEMENTOFMNINC2,402.69
2305300MATTHEWWEGWERTH154.86
2305447WELLSFARGOBANKNA400.00

TOTALPRIORAPPROVALALLOWEDINTHESUMOF: $ 448,632.01

TOTALALLDEPARTMENTS755,884.19

11/5-11/18/19



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07241Consideradoptingaresolutionacceptinga $57,800
grantfromtheMinnesotaDepartmentofIronRange
ResourcesandRehabilitationforsitework
associatedwiththedevelopmentoftheAnytime
Fitnessfacility. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/13/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: Consideradoptingaresolutionacceptinga $57,800grantfromtheMinnesotaDepartmentofIron
RangeResourcesandRehabilitationforsiteworkassociatedwiththedevelopmentoftheAnytime
Fitnessfacility. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ResolutionAcceptingIRRRdevelopmentinfrastructuregrant

DateVer.ActionByActionResult

Consideradoptingaresolutionacceptinga $57,800grantfromtheMinnesotaDepartmentofIronRangeResourcesand
RehabilitationforsiteworkassociatedwiththedevelopmentoftheAnytimeFitnessfacility. 
BackgroundInformation: 
TheAnytimeFitnessprojectinvolvestheprivateconstructionofanew8,400sf. commercialfacilityona1.9-acreparcel
locatedat110GolfCourseRd. inGrandRapids.  Thesitewasoncepartofalargerparcelandservedasparkingareafor
theformerK-Mart, whichhasbeenvacantsinceJuneof2015.  Thetotalestimatedconstructioncostofthebuildingand
siteworkisapproximately $1,211,000.  Withsiteacquisition, workingcapitalandsoftcosts, thetotalprojectcostis
1,530,900. 

Theprojectandbuildingwillserveasthelocationofamerger/partnershipbetweentwolocalprivatehealthclubfacilities, 
RapidFitness24/7andAnytimeFitness, formingastateoftheartadvancedfitnessandhealthcenter. Themergedhealth
andfitnessclubwilloperateasanAnytimeFitnesstoofferitsmembersaccessall4500AnytimeFitnesslocations. A
1200sfportionofthebuildingwillserveasthelocationofanewhealthfoodstore, RapidNutrition. 

AnytimeFitnessandRapidFitnesswill, together, retaintwoemployeesfromtheexistinghealthclubsandaddone
additionalemployeeforatotalof3FTEsinthenewAnytimeFitness.  Inaddition, thenewbusiness, RapidNutrition, 
willemploytwonewpositions.  TheaveragehourlywageofthethreeAnytimeFitnesspositionswillbe $20.35perhour. 
ThetwopositionsatRapidNutritionwillpayanaveragehourlywageof $14.75.  Thedevelopmentwillgeneratean
estimatedadditional $26,000peryearoflocalpropertytaxes. 

Thegrantof $57,800.00fromtheDepartmentofIronRangeResourcesandRehabilitationSiteDevelopment
InfrastructureProgramwillfundcostsassociatedwiththeextensionofsanitarysewerandwaterservicestotheproposed
building. 

TheCityCouncilhadpreviouslyauthorizedanapplicationtoMNIRRRforaDevelopmentInfrastructuregrant, and
executionofthegrantagreement. 

RequestedCityCouncilAction

CITYOFGRANDRAPIDSPage1of2Printedon11/25/2019
poweredbyLegistar™ 



File #:19-0724,Version:1

Makeamotionadoptingaresolutionacceptinga $57,800grantfromtheMinnesotaDepartmentofIronRangeResources
andRehabilitationforsiteworkassociatedwiththedevelopmentoftheAnytimeFitnessfacility. 

CITYOFGRANDRAPIDSPage2of2Printedon11/25/2019
poweredbyLegistar™ 



Councilmember_____________________introducedthefollowingresolutionand
movedforitsadoption:  

RESOLUTIONNO.  19-  

ARESOLUTIONACCEPTINGA $57,800.00GRANTFROMTHEMINNESOTA
DEPARTMENTOFIRONRANGERESOURCESANDREHABILITATION (IRRR)  

DEVELOPMENTINFRASTRUCTUREPROGRAMFORSITEWORKASSOCIATED
WITHTHEANYTIMEFITNESSDEVELOPMENT

WHEREAS, MinnesotaStateStatutes465.03, statesthatcitiesmayacceptgiftsofreal
orpersonalproperty, includingmoney, andusetheminaccordancewiththetermsthedonor
prescribes; and

WHEREAS, everysuchacceptanceshallbebyresolutionofthegoverningbody
adoptedbytwo-thirdsmajorityofitsmembers,   

NOWTHEREFORE, BEITRESOLVED, thattheCityCounciloftheCityofGrand
Rapids, ItascaCounty, Minnesota, acceptsthe $57,800.00DevelopmentInfrastructuregrant
awardfromtheIRRRfortheextensionofsanitarysewerandwaterservicesassociatedwiththe
developmentoftheAnytimeFitnessfacilityat110GolfCourseRoad.   

thAdoptedthis25dayofNovember, 2019.  

DaleAdams, Mayor

Attest:  

KimberlyGibeau, CityClerk

Councilmember  __________secondedtheforegoingresolutionandthefollowingvotedin
favorthereof:  ____________________; andthefollowingvotedagainstsame:     

wherebytheresolutionwasdeclareddulypassedandadopted.  



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-072512020LiquorLicenses

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/13/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: Considerapprovingliquorlicensesfor2020, contingentuponreceiptofallrequiredfeesand
documentation. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

Considerapprovingliquorlicensesfor2020, contingentuponreceiptofallrequiredfeesanddocumentation. 
BackgroundInformation: 
AllCityofGrandRapidsliquorlicenseswillexpireonDecember31, 2019. LicensesforJanuary - December2020areas
follows: 

3.2Off-SaleBrewer, Taproom, Brewpub
HolidayStationstores #248KlockowBrewingCo. 
HolidayStationstores #162RapidsBrewingCo. 
SuperOneFoods #515
SuperOneFoods #520

3.2On-SaleOff-Sale
ItascaCurlingClubFrontierLiquors
FujiJapaneseRestaurantSuperOneLiquor
NoPoCoffeeCo. PokegamaPlazaLiquor
PizzaHutWal-MartSupercenter #1609
BrewedAwakenings
RapidsBrewingCompany

ClubOn-Sale
WineOn-Sale AmericanLegion
FujiJapaneseRestaurantMooseLodge
NoPoCoffeeCo. VFWClub
PizzaHut
BrewedAwakenings
RapidsBrewingCompany

On-SaleLiquor
Applebee'sTimberlake
ElPotroPokegamaGrill
BoulderTapHouseThunderAlleyXL
DutchRoomSammy'sPizza
EaglesClubToivo's
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File #:19-0725,Version:1

ForestLakeHotelRapids

StaffRecommendation: 
Approvelicensesandauthorizestafftomoveforwardwithissuance. 

RequestedCityCouncilAction
Makeamotionapproving2020liquorlicensecontingentuponreceiptofallrequiredfeesanddocumentation. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07261DelinquentStormWaterUtility-Jellison

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/14/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsideradoptingaresolutionauthorizingtheItascaCountyAuditortoassessthedelinquentStorm
WaterUtilitychargestothepropertytaxstatementofdelinquentpropertytaxowner #91-415-0720. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: Stormwaterutildelqnt-91-415-0720

DateVer.ActionByActionResult

ConsideradoptingaresolutionauthorizingtheItascaCountyAuditortoassessthedelinquentStormWaterUtilitycharges
tothepropertytaxstatementofdelinquentpropertytaxowner #91-415-0720. 
BackgroundInformation: 
TheCityisutilizingtheserviceoftheGrandRapidsPublicUtilitiesforthebilling. Onaquarterlybasis, theyprovidethe
Citywithalistofdelinquentaccounts. TheCountyAuditorrequiresaresolutionfromtheCityCouncildirectingthemto
addthesedelinquenciestothepropertyowner'staxstatement. Aletterwassenttothepropertyownerwiththedelinquent
balancegivingthemopportunitytopaybeforeitissenttotheCountyAuditor. 

StaffRecommendation: 
StaffisrecommendingadoptingaresolutionauthorizingtheItascaCountyAuditortoassessthedelinquentStormWater
Utilitychargestothepropertytaxstatementofdelinquentpropertytaxowner #91-415-0720. 

RequestedCityCouncilAction
MakeamotionadoptingaresolutionauthorizingtheItascaCountyAuditortoassessthedelinquentStormWaterUtility
chargestothepropertytaxstatementofdelinquentpropertytaxowner #91-415-0720intheamountof $81.95. 
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Councilmemberintroducedthefollowingresolutionandmovedforitsadoption: 

RESOLUTIONNO.19- 

ARESOLUTIONAUTHORIZINGTHEITASCACOUNTYAUDITORTOASSESS
DELINQUENTSTORMWATERUTILITYCHARGESTOTHEPROPERTYTAX

STATEMENTOFDELINQUENTPROPERTYTAXOWNER91-415-0720

WHEREAS,theGrandRapidsCityCounciladoptedtheStormWaterUtilityOrdinance
04-08-10onAugust9,2004forimplementationbeginningJanuary1,2005,and

WHEREAS,beginningonthatdate,Cityresidents,commercialproperty,industrialand
institutionalpropertyhavebeenchargedafeeforstormwatermanagementbasedonafee
scheduleapprovedbytheCityCouncil,and

WHEREAS,theGrandRapidsPublicUtilitiesisprovidingtheCitywithalistof
delinquentaccounts,and

WHEREAS,theSection70.203(f)and(g)oftheOrdinancestatesapenaltyforlate
paymentis10%oftheamountpastdueandpastduefeesandpenaltycanbecertifiedtothe
CountyAuditorforcollectionwithrealestatetaxesinthenextyear, 

NOWTHEREFORE,BEITRESOLVED,theCityCounciloftheCityofGrand
Rapids,ItascaCounty,Minnesota,authorizestheCountyAuditortoassessthedelinquentstorm
waterutilitychargestothepropertytaxstatementofthedelinquentpropertytaxowner91-415- 
0720intheamountof$81.95. 

Adoptedthis25thdayofNovember2019. 

DaleAdams,Mayor

Attest: 

KimberlyJohnson-Gibeau,CityClerk

Councilmembersecondedtheforegoingresolutionandthefollowingvotedinfavorthereof:; 
andthefollowingvotedagainstsame:None,wherebytheresolutionwasdeclareddulypassed
andadopted. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07281CP2014-2ApproveBrossmerEasement

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/14/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderapprovingapublicserviceandinfrastructurepermanenteasementfromBarbaraA. 
BrossmerrelatedtoCP2014-2, 2019StreetImprovementsProject. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: SignedEasementPacket

DateVer.ActionByActionResult

ConsiderapprovingapublicserviceandinfrastructurepermanenteasementfromBarbaraA. BrossmerrelatedtoCP2014
2, 2019StreetImprovementsProject. 

BackgroundInformation: 
CP2014-2willincluderoadreconstructionandconstructionofanewsidewalkalongNE7thStreet.  Inordertoproperly
completetheproject, aneasementisrequiredfromthepropertyowner.  Thepropertyownerhasexecutedthenecessary
documentsandthetotalcostforthiseasementis $935.70. Thedocumentsareattached. 

StaffRecommendation: 
CitystaffisrecommendingapprovalofapublicserviceandinfrastructurepermanenteasementfromBarbaraA. Brossmer
relatedtoCP2014-2, 2019StreetImprovementsProject. 

RequestedCityCouncilAction
MakeamotiontoapproveapublicserviceandinfrastructurepermanenteasementfromBarbaraA. Brossmerrelatedto
CP2014-2, 2019StreetImprovementsProject. 

CITYOFGRANDRAPIDSPage1of1Printedon11/25/2019
poweredbyLegistar™ 















CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07291OperatingTransfer-TacProdTax407to479

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/15/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsideradoptingaresolutionauthorizinganoperatingtransferfromtheCapitalEquipment
ReplacementFundtothe2018Infrastructure/CapitalImprovementProjectsFundintheamountof
107,504. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 107,504operatingtransferfromCERFto479-FireHallPjt

DateVer.ActionByActionResult

ConsideradoptingaresolutionauthorizinganoperatingtransferfromtheCapitalEquipmentReplacementFundtothe
2018Infrastructure/CapitalImprovementProjectsFundintheamountof $107,504. 
BackgroundInformation: 
TheCityofGrandRapidsreceived $107,504inTaconiteProductionTaxin2007forplanningforaFireandHazardous
MaterialCenterintheSouthsideoftown. SincetheCity'splantoconstructaNorthernMinnesotaRegionalTraining
Facilitydidnotreceiveallthenecessaryfunding, theCityhasdecidedtousetheproceedstorenovateandupdatethe
existingFireHall. 

StaffRecommendation: 
StaffrecommendsadoptingaresolutionauthorizingandoperatingtransferfromtheCapitalFund-CapitalEquipment
ReplacementFundtotheCapitalFund-2018Infrastructure/CapitalImprovementProjectsFundintheamountof
107,504. 

RequestedCityCouncilAction
MakeamotionadoptingaresolutionauthorizinganoperatingtransferfromtheCapitalFund-CapitalEquipment
ReplacementFundtotheCapitalFund-2018Infrastructure/CapitalImprovementProjectsFundintheamountof
107,504. 
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Councilmemberintroducedthefollowingresolutionandmovedforitsadoption: 

RESOLUTIONNO.19- 

ARESOLUTIONAUTHORIZINGANOPERATINGTRANSFERFROMTHECAPITAL
PROJECTFUND-CAPITALEQUIPMENTREPLACEMENTFUNDTOTHECAPITAL
PROJECTFUND-2018INFRASTRUCTURE/CAPITALIMPROVEMENTPROJECTS

FUNDINTHEAMOUNTOF$107,504

WHEREAS,theCityofGrandRapidsreceived$107,504inTaconiteProductionTaxin
2007forplanningforaFireandHazardousMaterialCenterintheSouthsideoftown,and

WHEREAS,sincetheCity’splantoconstructaNorthernMinnesotaRegionalTraining
Facilitydidnotreceiveallthenecessaryfunding,theCityhasdecidedtousetheproceedsto
renovateandupdateitsexistingFireHall,and

NOWTHEREFORE,BEITRESOLVED,theCityCounciloftheCityofGrand
Rapids,ItascaCounty,Minnesota,authorizesanoperatingtransferfromtheCapitalProject
Fund-CapitalEquipmentReplacementFundtotheCapitalProjectFund-2018
Infrastructure/CapitalImprovementProjectsFundintheamountof$107,504. 

thAdoptedthis25dayofNovember2019. 

DaleAdams,Mayor

Attest: 

KimJohnson-Gibeau,CityClerk

Councilmembersecondedtheforegoingresolutionandthefollowingvotedinfavorthereof:; 
andthefollowingvotedagainstsame:None,wherebytheresolutionwasdeclareddulypassed
andadopted. 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07301ODCAgreement

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/19/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderrenewingAgreementwithOccupationalDevelopmentCenter, Inc (ODC) forchoreservices
at $100perhourfor2019-2020Winter. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: ODCChoreAgreement

DateVer.ActionByActionResult

ConsiderrenewingAgreementwithOccupationalDevelopmentCenter, Inc (ODC) forchoreservicesat $100perhourfor
2019-2020Winter. 
BackgroundInformation: 
ThePublicWorksDepartmenthaspartneredwithODCforchoreservicessince1989.  ODC'semployeeswork
throughouttheyearatavarietyofcityvenues.  Theyrakeinthespring, mowinthesummeranddosnowremovalatthe
FireHall, CityHall, CentralSchool, Library, CivicCenterandwalkingtrailbridges.  Thecontractfeeis $100perhour, a
5.00perhourincreaseoverthe2018 - 2019season.  Thehourlyrateincludesasupervisorwith3to5employeesand

includesthecostofequipmentandde-icingproductinthewinter. 

StaffRecommendation: 
KevinKoetz, PublicWorksSuperintendent, recommendsrenewingagreementwithODCfor2019-2020forchore
services. 

RequestedCityCouncilAction
MakeamotiontorenewTransitionalWorkProgramContractAgreementwithODCforwinter2019-2020choreservices
attherateof $100perhour. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07321

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/19/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: Considerauthorizingtheretirementof1988FordF-250pick-uptruckattheMinnesotaDNRauction
locatedinGrandRapids. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

Considerauthorizingtheretirementof1988FordF-250pick-uptruckattheMinnesotaDNRauctionlocatedinGrand
Rapids. 

BackgroundInformation: 
Inthepast, theCityofGrandRapidshasusedtheMinnesotaDNRauction (locatedinGrandRapids) todisposeof
forfeitedvehicles, abandonedvehiclesandcityownedvehicles. TheauctionisheldattheMinnesotaDNRfacilitylocated
onHwy #2EastintheCityofGrandRapids. TheAuctionisonSaturday, December7, 2019. TheFireDepartmentwould
likeutilizethisservicetosella1988FordF-250. Citycouncilhadpreviouslyauthorziedthesaleofthistrucktobesold
throughdo-bidin2016.  Thefiredepartmentchoosetoutilizethistruckforalongertermuntilareplacementtruckcould
bepurchased. Thistruckhasnowbeenreplacedwithanew2019Dodge1-tonpickuptotakeitsplaceasournew #117. 

StaffRecommendation: 
StaffisrecommendingutilizingtheMinnesotaDNRauctionforthesaleofthe1988FordF-250pick-uptruckwiththe
proceedsofthesalebeingallocatedtothetruckdepreciationfund. 

RequestedCityCouncilAction
MakeamotionauthorizingtheFireDepartmenttosellthe1988FordF-250pick-uptruckattheMinnesotaDNRauction
onSaturday, December7, 2019inGrandRapidswiththeproceedsofthesalebeingallocatedtothetruckdepreciation
fund. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07331HirePT-Carlson, wageadjustments

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/20/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: Considerapprovingthehiringofaregularpart-timeemployeeattheCivicCenter / Parksand
RecreationDepartmentandimplementwageadjustmentsforcurrentpart-timeemployees. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

Considerapprovingthehiringofaregularpart-timeemployeeattheCivicCenter / ParksandRecreationDepartmentand
implementwageadjustmentsforcurrentpart-timeemployees. 
BackgroundInformation: 
LindaCarlsonwillbehiredwiththeCivicCenter / ParksandRecreationDepartmentasaregularpart-timeconcession
employeeat $10.50/hour, startingemploymentonNovember26, 2019. 

Thefollowingcurrentemployees' wageswillbeadjustedpursuanttothe2019PayRangeforPart-TimeEmployees. 

EmilyGroom, $10.50
LoganKuschel, $10.50
JennaOlson, $10.50

ThiswillbepartoftheannualoperatingbudgetandeffectiveonNovember26, 2019andcompletedDecember31, 2019. 

StaffRecommendation: 
Citystaffisrecommendingtheapprovalofhiringofaregularpart-timeconcessionemployeewiththeCivicCenter / 
ParksandRecreationDepartmentandimplementingwageadjustmentsforcurrentpart-timeconcessionemployees. 

RequestedCityCouncilAction
Makeamotionapprovingthehiringofaregularpart-timeconcessionemployeewiththeCivicCenter / Parksand
RecreationDepartmentandimplementingwageadjustmentsforcurrentpart-timeconcessionemployees. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07341ConsiderauthorizingCommunityDevelopmentto
sellone (1) retired2006FordPickuptruckusedfor
inspectionsandthePublicWorkstoselltwo (2) 
retired19994X4GMCSonomapickupswithplows
attheMinnesotaDNRauctionlocatedinGrand
Rapids. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/20/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderauthorizingCommunityDevelopmenttosellone (1) retired2006FordPickuptruckusedfor
inspectionsandthePublicWorkstoselltwo (2) retired19994X4GMCSonomapickupswithplowsat
theMinnesotaDNRauctionlocatedinGrandRapids. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: 

DateVer.ActionByActionResult

ConsiderauthorizingCommunityDevelopmenttosellone (1) retired2006FordPickuptruckusedforinspectionsandthe
PublicWorkstoselltwo (2) retired19994X4GMCSonomapickupswithplowsattheMinnesotaDNRauctionlocated
inGrandRapids. 

BackgroundInformation: 
TheCityofGrandRapidshasusedtheMinnesotaDNRauction (locatedinGrandRapids) inthepasttodisposeofcity
ownedvehicles. TheauctionisheldattheMinnesotaDNRfacilitylocatedonHwy #2EastintheCityofGrandRapids. 
TheAuctionisonSaturday, December7, 2019. 

Vehicledescriptionsasfollows: 

MAKE / MODELVIN # 
ABANDONED/CITYOWNEDVEHICLE

1.2006FordF-150Pickup VIN # 1FTRF12246NB77866 (CommunityDevelopment) 
2.1999GMCSonomaVIN # 1GTDT14X1X8527613 (PublicWorks) 
3.1999GMCSonomaVIN # 1GTDT14X2X8530634 (PublicWorks) 

RequestedCityCouncilAction
MakeamotionauthorizingCommunityDevelopmenttosellone (1) retired2006FordPickuptruckusedforinspections
andthePublicWorkstoselltwo (2) retired19994X4GMCSonomapickupswithplowsattheMinnesotaDNRauction
onSaturday, December7, 2019inGrandRapids. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07351ConsiderenteringintoanagreementwithPersonnel
Dynamicsforjanitorialservices. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/20/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderenteringintoacontractwithPersonnelDynamicsforjanitorialservices. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: PersonnelDynamics, LLCcontract

DateVer.ActionByActionResult

ConsiderenteringintoacontractwithPersonnelDynamicsforjanitorialservices. 
BackgroundInformation: 
TheCityhasbeenutilizingBusyBeesQualityCleaningServicesince2012fortheLibraryandCentralSchool.  Withthe
recenthiringofMikeRandalltotheBuildingMaintenanceposition, alongwithanticipatedcostsavings, wewouldliketo
enterintoacontractwithPersonnelDynamicsforjanitorialservices.  Thiswouldbeforaperiodofsixmonths, atwhich
timewewillreviewtheagreementtodetermineifweshouldgooutforRFPs, hireapermanentemployee, orcontinue
utilizingPersonnelDynamics. 

ThepositionwillpaythebasepayforJanitor, whichwillbe $12.21perhouruntilJanuary1, 2020whenitwillincreaseto
14.55perhour.  Thehourswillbe7:00a.m. to1:00p.m. MondaythroughFriday, uptoamaximumof28hoursper

week.  PersonnelDynamicswillcharge30% tocoverthecostofadministration, WorkersCompensationandtaxes.  This
isabudgeteditem. 

StaffRecommendation: 
TomPagel, CityAdministrator, NathanMorlan, FacilitiesManagerandLynnDeGrio, DirectorofHumanResources, are
recommendingenteringintoanagreementwithPersonnelDynamicsforjanitorialservicesandauthorizingChadSterle, 
CityAttorney, tocontactBusyBeesQualityCleaningtonotifythemthattheagreementwillbeterminatedeffective
immediately. 

RequestedCityCouncilAction
ConsiderenteringintoacontractwithPersonnelDynamicsforjanitorialservicesandterminatetheagreementwithBusy
BeesQualityCleaningeffectiveimmediately. 
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November20, 2019

CityofGrandRapids
420N. PokegamaAve
GrandRapids, MN 55744

AsofNovember20, 2019, PersonnelDynamicsLLC - hereinaftercalledCompany - andCityofGrandRapids - the
customer, willenterintothefollowingcontract.  

IfCustomerchoosesacandidatefromCompany, weagreetoassumeallpayrollresponsibilitiesforworkersfor
Customerasneeded. Companywillpayemployees, willwithholdFederalandStateincometaxesaccordingto
individualW-4allowancecertificate, willwithholdemployee'sportionofFICAtax, willcontributeemployer'sportion
ofFICAtaxandwillcontributetoFederalandStateUnemploymentCompensationfunds.  Companywillprovide
Worker'sCompensationInsuranceforemployee.  CompanywillfileallrequiredFederalandStatepayrollreports,  
includingW-2forms.  

µ¨£¤ ªµ®¨¢¤² ¡¨««¤£ ¶¤¤ª«¸ ¥®± §®´±²  ª¤£ ´¯®­ ±¤¢¤¨¯³ µ¤­ µ®¨¢¤² ¶¨«« ¡¤ ¯If the Customer fails
to pay the Company the in a timely manner, the Company reserves the right

towithholdwagestotheemployee(s), and/orterminatethiscontract withthecustomer.    Employeewillbepaidattime
andahalf forhoursover40perweek, andCustomer

willbechargedaccordingly.   Holidaypayandvacationpayisatthediscretionofthe Customerandmustindicateauthorizationfor
suchpayonthetimecard.    CustomerwillreportanyinjuriestoCompanyinatimelymanner.  Also, Customermustsubmit information
regarding

anytermination (includinglayoffsandvoluntaryquit) totheCompany.  Customer agrees topromptlyreporttoCompany
anydirect paymentofbonuses, incentives, etc. byCustomerto

Companyleasedemployeesinorderthatproperpayrolltaxreportingcanbemaintained.  PERSONNEL DYNAMICS, LLCBy: __________________________________          
By: _____________________________  KylaWardPersonnelDynamics, LLCAuthorizedSignatureCityofGrandRapidsPay

Rate + 30% = Billing

Rate th .
ab



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07371Consideradoptingaresolutionaccepting $3,750.00
indonationsforthe2019ShopwithaHeroEvent

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/21/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: Consideradoptingaresolutionaccepting $3,950.00indonationsforthe2019ShopwithaHeroEvent

Sponsors: 

Indexes: 

Codesections: 

Attachments: PDHeroShop19Res

DateVer.ActionByActionResult

Consideradoptingaresolutionaccepting $3,950.00indonationsforthe2019ShopwithaHeroEvent

BackgroundInformation: 
TheGrandRapidsPoliceDepartmentisconductingitsEightannualShopwithaHeroEvent. ThiswillbetakingplaceSunday, 
December15, 2019attheGrandRapidsWal-Martstore. ThePoliceDepartmenthassecureddonationsfromUPMBlandinPaper
Company $100.00),CohassetFireHook & Ladder ($650.00), HillCityLionsClub ($500.00), GreenwayLionsClub ($500.00), Fraternal
OrderofEagles ($100.00), Kevin & CindyMcNichols ($100.00), 1000LakesLodge #24FOPAuxiliary ($300.00), HillCityFireRelief
Assn. ($300.00), CapBakerLionsClub ($500.00), BlandinFoundation ($100.00), DanielHund ($200.00), NorthernStarCooperative
Services ($300.00), GrandRapidsMooseClub ($200) andRossResourcesLtd ($100.00). 

Withthesedonations, childrenwillbegivena $100.00dollargiftcard. ThesechildrenwillbepairedwithPolice, EMS, Fire, andMilitary
professionalswhowillthenassistthechildwithChristmasshoppingforthechild’sfamilymembers. 

Uponcompletionofshopping, thechildwillbedirectedtoadesignatedcheckoutareawherethechild’spresentswillbegiftwrapped
byvolunteers. ThechildrenwillenjoyrefreshmentsandtouremergencyvehiclesfollowedbyavisitwithSantaClaus. 

SantawillbeprovidingeachchildapersonalChristmasgiftforthemtoenjoy. Childrenhavebeenselectedforthiseventwiththe
cooperationoftheGrandRapidsPoliceDepartment, ItascaCountySocialServicesDepartment, RossResources, GrandRapids
YellowRibbonCommittee, andKootasca. 

RequestedCityCouncilAction
Makeamotionadoptingaresolutionaccepting $3,950.00indonationsforthe2019ShopwithaHeroEvent. 
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Councilmemberintroducedthefollowingresolutionandmovedforitsadoption:  

RESOLUTIONNO.  19-  

ARESOLUTIONACCEPTING $3,950.00INDONATIONSFROMBLANDINPAPER
COMPANY, FRATERNALORDEROFEAGLES, WILLIAM & CINDYMCNICHOLS,  

1000LAKESLODGE #24FOPAUXILIARY,HILLCITYFIRERELIEFASSN,  
GREENWAYLIONSCLUB, HILLCITYLIONSCLUB, CAPBAKERLIONSCLUB,  
COHASSETFIREHOOK & LADDER, BLANDINFOUNDATION, DANIELHUNT,  
NORTHERNSTARCOOPERATIVESVCSandROSSRESOURCESLTDFORTHE

EIGHTHANNUALSHOPWITHAHEROEVENT

WHEREAS, MinnesotaStateStatutes465.03, statesthatcitiesmayacceptgiftsofreal
orpersonalproperty, includingmoney, andusetheminaccordancewiththetermsthedonor
prescribes; and

WHEREAS, everysuchacceptanceshallbebyresolutionofthegoverningbody
adoptedbytwo-thirdsmajorityofitsmembers,   

NOWTHEREFORE, BEITRESOLVED, theCityCounciloftheCityofGrand
Rapids, ItascaCounty, Minnesota, acceptsthelisteddonationandtermsofthedonoras
follows:  

BlandinPaperCompanydonated $100, FraternalOrderofEaglesdonated
100,William & CindyMcNicholsdonated $100, 1000LakesLodge #24FOP

Auxiliarydonated $300, HillCityFireReliefAssndonated $300, Greenway
LionsClubdonated $500, HillCityLionsClubdonated $500, CapBakerLions
Clubdonated $500, CohassetFireHook & Ladderdonated $650, Blandin
Foundationdonated $100, DanielHunddonated $200, NorthernStar
CooperativeServicesdonated $300, GrandRapidsMooseClubdonatedtwo
100Walmartgiftcards, RossResourcesLtddonated $100totheGrandRapids

PoliceDepartmentfortheEighthAnnualShopwithaHeroEvent.  

thAdoptedthis25dayofNovember, 2019

DaleC. Adams, Mayor

Attest:  

KimberlyJohnson-Gibeau, CityClerk



Councilmembersecondedtheforegoingresolutionandthefollowingvotedinfavorthereof: ;  
andthefollowingvotedagainstsame:  None, wherebytheresolutionwasdeclareddulypassed
andadopted.  



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07401PamDowell

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/21/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsideracceptingletterofresignationfromthePoliceCommunityAdvisoryBoardsubmittedbyPam
Dowell. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: PamDowell - Resignation

DateVer.ActionByActionResult

ConsideracceptingletterofresignationfromthePoliceCommunityAdvisoryBoardsubmittedbyPamDowell. 
BackgroundInformation: 
PamDowellhassubmittedherresignationfromthePCABoard.  Thiswillleaveanunexpirednon-residenttermthrough
December31, 2020.  Theletterhasbeenattachedforyourreview. 

StaffRecommendation: 
CitystaffisrecommendingacceptanceofresignationfromPamDowellandauthorizefillingthevacancy. 

RequestedCityCouncilAction
MakeamotionacceptingaresignationfromthePoliceCommunityAdvisoryBoardsubmittedbyPamDowell. 
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CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07411

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/22/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderauthorizingthemayortosignanagreementwithESCSystemsandInternational
WHResponseCenterforcentralstationmonitoringofthefirealarmsystemandpanicalarmsystemat
GrandRapidscityhallforacostof $678peryear. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: GrandRapidsCityHallMonitoringAgreement
GrandRapidsCityHall_ESCMonitoringProposal

DateVer.ActionByActionResult

ConsiderauthorizingthemayortosignanagreementwithESCSystemsandInternationalWHResponseCenterfor
centralstationmonitoringofthefirealarmsystemandpanicalarmsystematGrandRapidscityhallforacostof $678per
year. 
BackgroundInformation: 
Therecentsecurityupgradestocityhallincludedtheinstallationofapanicbuttonalarmsystem. Inordertoprovidelaw
enforcementresponsetocityhallintheeventapanicbuttonisactivated, thesystemisrequiredtobemonitoredbya24- 
hourcentralstationwhichnotifiesItascaCountyDispatch. Thefirealarmsystemwillbemonitoredbythesame
equipmentandserviceagreementintheeventthefirealarmsystemisactivated. Bothsystemswillbemonitoredfora
costof $678peryear. 

StaffRecommendation: 
StaffrecommendscouncilauthorizethemayortosignaserviceagreementwithESCSystemsandInternational
WHResponseCenterfor24- hourcentralstationmonitoringofthepanicbuttonalarmsystemandfirealarmsystemat
cityhallforacostof $678peryear. 

RequestedCityCouncilAction
MakeamotionauthorizingthemayortosignaserviceagreementwithESCSystemsandInternationalWHResponse
Centerfor24- hourcentralstationmonitoringofthepanicbuttonalarmsystemandfirealarmsystematcityhallfora
costof $678peryear. 

CITYOFGRANDRAPIDSPage1of1Printedon11/25/2019
poweredbyLegistar™ 



MONITORINGAGREEMENT

22ThisAgreementismadethis day of_________________, byandbetween (Kvof312: imesreferredto

FTDTztufnt ).  Youunderstandandagreethatyourlocalmunicipalitymayrequirethatyouobtainalicenseorpermitforthe
useormonitoringoftheSystemandthatyouaresolelyresponsiblefordeterminingandcomplyingwithsuchobligations.  

1. Termination.  CompanymayterminatethisAgreementatanytimeuponfive (5) dayswrittennoticetoyou.  

2. DISCLAIMER/LIMITATIONOFLIABILITY.  YOUUNDERSTANDANDAGREE:  

THATNEITHERCOMPANYNORITSDIRECTORS, OFFICERS, SHAREHOLDERS, PARTNERSOREMPLOYEES (COLLECTIVELY,  
ERS

WHOMAYBEONYOURPREMISESFORMEDICAL, DISABILITY, LIFE, ANDPROPERTYDAMAGE; THATRECOVERYFORALLSUCHLOSS, DAMAGE, COST AND
EXPENSESHALLBELIMITEDTOANYSUCHINSURANCECOVERAGEONLY; ANDTHATCOMPANYANDREPRESENTATIVESARERELEASEDFROMALLLIABILITYDUE
TOACTIVEORPASSIVESOLE, JOINTORSEVERALNEGLIGENCEOFANYKINDORDEGREE, THEIMPROPEROPERATIONORNON-OPERATIONOFTHESYSTEM,  
BREACHOFCONTRACT, EXPRESSORIMPLIED, BREACHOFWARRANTY, EXPRESSORIMPLIED, ORBYLOSSORDAMAGETOORMALFUNCTIONOFFACILITIES
NECESSARYTOOPERATETHESYSTEM, TRANSMITANYSIGNALOROPERATEANYMONITORINGSTATION.  

YOUFURTHERUNDERSTANDANDAGREE:  THATSHOULDTHEREARISEANYLIABILITYONTHEPARTOFCOMPANYOR
REPRESENTATIVESFORANYLOSS, DAMAGE, COSTOREXPENSEDUETOACTIVEORPASSIVESOLE, JOINTORSEVERALNEGLIGENCEOFANYKINDORDEGREE
WHICHOCCURSBEFOREORAFTERTHESIGNINGOFTHISAGREEMENT, PRODUCTORSTRICTLIABILITY, BREACHOFWARRANTY, EXPRESSORIMPLIED, BREACH
OFCONTRACT, EXPRESSORIMPLIED, ORFORCONTRIBUTIONORINDEMNIFICATION, SUCHLIABILITYSHALLBELIMITEDTOTHEMAXIMUMSUMOF $1,000.00
COLLECTIVELYFORCOMPANYANDREPRESENTATIVES.  INTHEEVENTTHATYOUWISHTOINCREASETHEMAXIMUMAMOUNTOFSUCHLIMITEDLIABILITY, YOU
MAY, ASAMATTEROFRIGHT, OBTAINAHIGHERLIMITBYPAYINGANADDITIONALAMOUNTFORTHEINCREASEINSUCHLIMITOFLIABILITY, BUTTHISHIGHER
LIMITATIONSHALLINNOWAYBEINTERPRETEDTOHOLDCOMPANYORREPRESENTATIVESASANINSURER.  

3. DataCommunications.  via somethird-partycommunicationsequipmentand
service (e.g., telephone, cable, wireless, radioorsatellite).  ThecommunicationsservicemayaccessorincorporatetheInternetorsomeothernetwork.  Eachcommunications servicemaybeaffectedor
delayedbyanynumberoffactors, naturalorhuman.  Asaresult, thetransmissionandreceiptofSignals, regardlessoftheequipmentorcommunicationsserviceused, maybeinterrupted,circumventedor
otherwisecompromised.  Inaddition, theSystemandcommunicationsservicemaynotbesupervised.  Undersuchcircumstances, ifthecommunicationsserviceisinterruptedbyanycause,therewillnotbe
anyindicationofsuchinterruptionatthemonitoringfacilityorotherwiseunlessSubscriberelectstopurchaseanduseanyavailableformoftechnologydesignedtodetectandreportsuchaninterruptionat
additionalcost.  Ifthecommunicationsserviceisincompatible, inoperativeorinterrupted, Signalswillnotbereceivedatthemonitoringfacilityorotherwise.  Youmayelecttopurchaseandusesomeform
ofredundantcommunicationequipmentorserviceorsomeotherformofcommunicationserviceorequipmentaspartoftheSystematadditionalcost.  Followinginstallation, youmustconfirmthatthe
communicationsequipment, technologyandservicesusedtotransmitSignalstoandfromtheSystemarecompatiblewiththeSystemandanymonitoringfacility, especiallywhentherearechangestosuch
communicationsequipmentorservices (e.g., starting, discontinuing, changing, addingorremovinganyformofequipmentorcommunicationservices).  YoualsomusttesttheSystem, equipmentand
communicationsservice, periodically, andfollowingchanges.  YouacknowledgethattheCompanyisnotresponsibletoprovideorpayforthecommunicationsservicesnecessarytoenabletheSystemto
transmitandreceiveSignalsatthemonitoringfacility.  Further, youunderstandthat (i) atwo-- 
viewintoyourpremises.  YouauthorizeandconsenttoCompanylistening-inandviewingandreleaseCompanyandRepresentativesforallclaims, losses, damages, costsandexpensesduetoCompany
listening-intoorviewingyourpremises.  

4. WaiverofSubrogation.  YouherebywaiveanyrightsyourinsurancecompanymayhavetobereimbursedbyCompanyorRepresentativesformoneypaidtoyouor
onyourbehalf.  

5. INDEMNIFICATION.  IFANYONEOTHERTHANYOU, INCLUDINGYOURINSURANCECOMPANY, ASKSCOMPANYOR
REPRESENTATIVESTOPAYFORANYLOSS, DAMAGEOR EXPENSE (INCLUDING, WITHOUTLIMITATION, ECONOMICLOSSES, PROPERTYDAMAGE, PERSONAL
INJURYORDEATH) DUETO (I) BREACHOFCONTRACTORWARRANTY, EXPRESSORIMPLIED, (II) ACTIVEORPASSIVESOLE, JOINTORSEVERAL NEGLIGENCEOF
ANYKINDORDEGREEBYCOMPANYOR REPRESENTATIVES, (III) FAILUREORMALFUNCTIONOFTHESYSTEMORTHE MONITORINGSTATIONFACILITIES, (IV)  

MFOR
SUBROGATION, INDEMNIFICATIONORCONTRIBUTION, YOUAGREETOPAY (WITHOUTANYCONDITIONTHATCOMPANYORREPRESENTATIVES FIRSTPAY) FOR
ALLLOSSES, DAMAGES, COSTSANDEXPENSESINCLUDING, WITHOUTLIMITATION, ATTORNEYS' FEES, WHICHMAYBEASSERTEDAGAINSTORINCURREDBY
COMPANYORREPRESENTATIVES.  

6. SuspensionofService.  ShouldDealerdefaultunderitscontractwithCompany, oruponterminationorsuspensionofServicesforanyreason, oriftheSystem
ngstationwithoutapparentreason, youauthorizeCompanyto, withoutlimitation, concurrentlyorconsecutively, doany

oneormoreofthefollowing: ignoreallsignalsreceivedfromtheSystem, disconnecttheSystem, orrendertheSystemincapableofsignalinglocallyorcommunicatingwiththemonitoring stationby
toyou.   

NOTICESTOSUBSCRIBER.  YOUSPECIFICALLYACKNOWLEDGEANDACCEPTTHEDISCLAIMER/LIMITATIONOFLIABILITYANDINDEMNITYPARAGRAPHSHEREOF.   
TERMSANDCONDITIONSONTHEREVERSESIDEAREANINTEGRALPARTOFTHISAGREEMENT.  YOUACKNOWLEDGERECEIPTOFACOPYOFTHISAGREEMENT.   
READTHEFRONTANDREVERSEBEFORESIGNING.  

NOWARRANTIES.  THEREARENOWARRANTIES, EXPRESSORIMPLIED, WHICHEXTENDBEYONDTHEDESCRIPTIONONTHEFACEORREVERSEHEREOF,  
INCLUDINGANYIMPLIEDWARRANTYOFMERCHANTABILITYORFITNESSFORAPARTICULARPURPOSE.  

WHInternationalResponseCenter, LLC SUBSCRIBER

BY:__________________________________________________  ______________________________________________________  
Signature

DjuzpgHsboeSbqjet* 
PrintedName

531!Opsui!Qplfhbnb!Bwf/!Hsboe!Sbqjet-!NO!66855
Address

FTD12:7
Account# 
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7. FalseAlarms.IntheeventtheSystemisactivatedforanyreasonwhatsoever, youshallpay, withoutanyrighttobereimbursedbyCompany, allfines, fees, costs,  
expensesandpenaltiesassessedagainstyouorCompanybyanycourtorgovernmentalagency.  

8. BindingAgreement.  ThisAgreementbecomesbindinguponCompanyonlywhensignedorapprovedbyanauthorizedrepresentativeofCompany.  Ifthereareany
additionstotheAgreementoranyoftheprintedtermsandconditionshavebeenaltered, deletedorsubstitutedbyotherword
arenosuchadditions, alterations, deletionsorsubstitutions, thisAgreementbecomesbindingontheCompanyuponthecommencementofServices.  

9. ApplicableLaw.  ThisAgreementshallbegovernedbyandconstruedaccordingtothelawsofMinnesota.  

10. PlaceofSuit.  YouandCompanyeachirrevocablyagreethatallclaims, actionsorproceedingsarisingoutoforfrom, inconnectionwith, asaresultof, relatedtoor
tslocatedinthedistrictorcountywhereCompany'smonitoringstationislocatedand

youandCompanyeachirrevocablyconsenttotheexclusivejurisdictionofthesecourts.  

11. ServiceofProcess.  YouandCompanyeachauthorizeandconsenttoserviceofprocessbyU.S. mail, certified, returnreceiptrequested, ornationalovernightcourier
service (withconfirmationofreceipt).  

12. WAIVEROFTRIALBYJURY.  YOUANDCOMPANYEACHHEREBYWAIVEANYRIGHTTOTRIALBYJURYINANYSUITBROUGHTBY
EITHERPARTY.  

13. ContractualLimitationofActions.  AllSuitsagainstCompanyorRepresentativesmustbecommencedincourtwithinone (1) yearafterthecauseofactionhas
accrued, withoutjudicialextensionoftime, orsaidSuitisbarred.  Thetimeperiodinthisparagraphmustbestrictlycompliedwith.  

14. AssignabilityofAgreement.  ThisAgreementisnotassignablebyyou.  ThisAgreementoranyportionthereofisassignablebyCompany.  

15. MonitoringService.  Monitoringserviceconsistssolelyofthecallingbytelephoneofgovernmentalagenciesorthetelephonenumbersuppliedbyyouinwriting
yourPremises.  No

monitoringserviceshallberenderedforsignalsreceivedwhicharenotListedCodesorforvoicecommunicationwhichdoesnotrequestassistance.  

Notwithstandinganythingcontainedhereintothecontrary, youunderstandandagreethatuponreceiptofaListedCodeandpriortotelephoninganyotherpersonorentity,  
Companymay, initssoleandabsolutediscretionandwithoutanyliability, contactorattempttocontactyourPremisestoverifythenecessitytoreportthereceiptofaListedCodetoanyotherperson.  

YouunderstandandagreethatCompany'seffortstonotifyProperAuthoritiesshallbesatisfiedbyadvicebytelephonetoanypersonansweringthetelephoneatthetelephone
number(s) providedtoCompanyinwritingorbyleavingamessagewithatelephoneansweringserviceoranymechanical, electrical, electronicorothertechnologypermittingtherecordingofvoiceordata
communications. 

16. ServiceInformationObligationofSubscriber.  YoushallprovidetheCompanycompleteandaccurateinformationrequiredtoperformServicesunderthis
nerthanthe

nextbusinessdayafterreceiptoftheInformationatthemonitoringstation.  OralcommunicationsshallnotbebindingonCompany.  

17. INTEGRATEDAGREEMENT.  THISINSTRUMENTCONTAINSTHEENTIREAGREEMENTBETWEENYOUANDCOMPANY.  NEITHER
PARTYHASAUTHORITYTOMAKEORCLAIMANYREPRESENTATION, TERM, PROMISE, CONDITION, STATEMENT, WARRANTY, ORINDUCEMENT (COLLECTIVELY,  

ISNOTEXPRESSEDHEREIN.  YOUANDCOMPANYEACHREPRESENTTHATIT/HE/SHEISNOTRELYINGONANYINDUCEMENTINSIGNING
THISAGREEMENTWHICHISNOTEXPRESSEDINTHEAGREEMENT.  

18. ValidAgreement.  Shouldanyprovisionhereof (orportionthereof), oritsapplicationtoanycircumstances, beheldillegal, invalidorunenforceabletoanyextent, the
validityandenforceabilityoftheremainderoftheprovisionandthisAgreement, orofsuchprovisionsasappliedtoanyothercircumstances, shallnotbeaffectedthereby, andshallremaininfullforceand
effectasvalid, bindingandcontinuing.  

19. Modifications.  AllchangesoramendmentstothisAgreementmustbeinwritingandsignedbyyouandCompanytobebinding.  

20. RighttoSubcontract.  Companymay, initssoleandabsolutediscretion, subcontractfortheprovisionofServicesunderthisAgreement.  Youagreethatthe
provisionsofthisAgreement inuretothebenefitofandareapplicabletoanysubcontractorsengagedbyCompanytoprovideanyServicetoyou, andbindyoutosaidsubcontractorwiththesameforceand
effectastheybindyoutoCompany.  

21. AuthorizationtoRecordCommunications.  YouacknowledgeandagreethatCompanymayrecordvideo, wireandoraltransmissionsorcommunicationsand
herebyconsentandauthorizeCompanytosorecordallsuchtransmissionsorcommunicationsbetweenyou, youragents, servants, employeesorrepresentativesandCompany.  

22. MEDICALEMERGENCYSIGNAL.  YOUACKNOWLEDGEANDAGREETHATCOMPANY'SSOLERESPONSIBILITYUPONRECEIPTOFA
MEDICALEMERGENCYSIGNALTRANSMITTEDFROMTHESYSTEMISTOCALLBYTELEPHONETHEMEDICALASSISTANCEPROVIDERSASDIRECTEDBYYOU.  YOU
UNDERSTANDANDAGREETHATCOMPANYANDREPRESENTATIVESAREHEREBYRELEASEDFROMALLLIABILITYDUETOACTIVEORPASSIVESOLE, JOINTOR
SEVERALNEGLIGENCEOFANYKINDORDEGREEOFCOMPANYORREPRESENTATIVESWHICHYOU, ORANYONECLAIMINGTHROUGHYOU, INANYWAYMIGHT
ORCOULDCLAIMAGAINSTCOMPANYORREPRESENTATIVESBASEDUPON, ARISINGOUTOFORFROM, INCONNECTIONWITH, RESULTINGFROM, RELATEDTOOR
ASACONSEQUENCEOFCOMPANY'SFAILUREORIMPROPERDISPATCHOFMEDICALASSISTANCEPROVIDERS.  

23. SubscriberasSurety.  YouagreetobeasuretyfortheobligationsofDealertoCompanyincluding, withoutlimitation, allchargesforServicesrenderedortobe
renderedbyCompanytoyou, uponwrittennoticetoyouthatDealerisindefaultorbreachofitsagreementwithCompany.  

24. SubscriberObligations.  IfthebusinessrelationshipbetweenyouandDealerterminates, orifyousellornolongeroccupytheentirePremises, youshallimmediately
i) notifyCompanyinwriting, and (ii) deprogramthemicroprocessorinthealarmpaneltodeleteCompany'stelephonenumberandaccountnumber.  

25. ParagraphHeadings.  Theparagraphtitlesusedhereinareforconvenienceofthepartiesonlyandshallnotbeconsideredinconstruingtheprovisionsofthis
Agreement. 

26. CompanyasSubcontractor.  Youunderstandandagreethat (i) therelationshipbetweenCompanyandDealerisoneofindependentcontractorswhereCompanyisa
subcontractorofDealerandnotapartnerorjointventurerwithDealer, and (ii) Companyshallnotbeliabletoyou, directlyorindirectly, foranyliabilityofDealertoyou.  

27. ElectronicRecord.  AcopyofthisAgreementandsignaturesdeliveredbyfacsimileore-mailshallbeoriginalsforallpurposes.  Wemayscanorotherwiseconvert
thisAgreementandanyInformationorotherwrittenmaterialsintoanelectronicand/ordigitalfile, whichshallbegiventhesamelegalforceandeffectastheoriginal.  Wemaydestroyallwritten
documentsorothermaterialsoncescannedorconvertedintoanelectronicordigitalfile.  

28. ApplicationUse.  IfyouaccessorotherwiseusetheServicethroughyourSmartphoneorsimilartechnology (e.g., iphone, Droid, ipad, etc.) (collectively,  
omplywiththeterms, conditionsanddirectionsforanyApplicationUseand (ii) acknowledgethatwedonotcreateanyApplicationUse.  For
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Proposal #100-11336 Name GrandRapidsCityHall
Date6/11/2019 Namec/o

Address 420NorthPokegamaAve. 
Proposalvalidforsixty (60) daysfromabovedate. City, ST, ZIPGrandRapids, MN55744

TEL: 
FAX: 

ESCSystemsproposestoprovidethefollowingservicesfor: 

Providing24-hourCentralStation (ULCertified) monitoringserviceforaperiodofOne (1) year. 

AnnualPanicAlarmCentralStationFee258.00$       peryear
AnnualCellularTransmissionFee420.00$       peryear
CellularTransmissionallowsthe

gohavingphonelinesinstallcustomertofor
tothedigitalcommunicator.) 

Annually, Thereafter678.00
Allpricesnotincludingtax. 

THISISNOTANINVOICE.  PLEASEDONOTSENDPAYMENT. 

PROPOSALTERMS: AcceptanceofProposal: 
MaterialandlaborasrequiredinaccordancewithabovespecificationsTheabovepricesaresatisfactoryandareaccepted. 
Forthesumof:$                 678.00plustax ESCSystemsSoundandLifeSafetyisherebyauthorizedto
Paymentterms:completethiscontractasspecified.  PaymentwillbeNET30

madeasoutlinedwithinthiscontract.  BysigningbelowI
agreetotheGeneralTermsandConditionsonthereverse
sideofthisproposal. 

RudyStabe
AuthorizedRepresentativeofESCSystemsSoundandLifeSafetyCompanyName (ifapplicable) 

AuthorizedSignatureAuthorizedSignature

June11, 2019
DateofProposalDateofAcceptance

Monitoring-New



Hfofsbm!Ufsnt!boe!Dpoejujpot

Uif!gpmmpxjoh!qspwjtjpot!fyqmbjo!zpvs!evujft!boe!sftqpotjcjmjujft!up!FTD!boe!FTDt!evujft!boe!sftqpotjcjmjujft!up!zpv!jo!qspwjejoh!bmbsn!npojupsjoh!tfswjdf
up!zpv/ 

Boovbm!Gff/!!FTD!nbz!jodsfbtf!uif!boovbm!npojupsjoh!gff!bu!boz!ujnf!bgufs!uxfmwf!)23*!npouit!gspn!uif!ebuf!pg!uijt!Bhsffnfou/!!FTD!xjmm!hjwf!zpv!bewbodf
xsjuufo!opujdf!pg!boz!jodsfbtf/!!Jg!zpv!ep!opu!xjti!up!qbz!uif!jodsfbtfe!gff-!zpv!nbz!ufsnjobuf!uijt!Bhsffnfou!cz!tfoejoh!up!FTD!xsjuufo!opujdf!xjuijo!uijsuz
41*!ebzt!pg!uif!ebuf!pg!FTDt!opujdf!pg!jodsfbtf/!!Jg!zpv!ep!opu!hjwf!FTD!opujdf-!zpv!xjmm!cf!effnfe!up!dpotfou!up!uif!jodsfbtf/ 

Npojupsjoh!TfswjdfZpvs!Sftqpotjcjmjujft/!!!Zpv!bhsff!uibu!fggfdujwf!npojupsjoh!pg!bmbsn!tjhobmt!sfrvjsft!zpvs!dppqfsbujpo/!!Zpv!bhsff; 
2/Up!sfhvmbsmz!uftu!uif!bmbsn!tztufn!boe!up!jnnfejbufmz!opujgz!FTD!jg!zpv!gjoe!bozuijoh!xspoh/!!Boz!sfqbjs!tfswjdft!qfsgpsnfe!cz!FTD!tibmm!cf!cjmmfe!up

zpv!bu!FTDt!ipvsmz!sbuft!uifo!jo!fggfdu/ 
3/Up!nbjoubjo!uif!bmbsn!tztufn!jo!qspqfs!pqfsbujoh!dpoejujpo!boe!up!qbz!bmm!dptut!pg!epjoh!tp/ 
4/Up!bwpje!epjoh!bozuijoh!xijdi!njhiu!ebnbhf!uif!bmbsn!tztufn!ps!xijdi!njhiu!dbvtf!gbmtf!bmbsnt/ 
5/Up!lffq!bmm!bddpvou!jogpsnbujpo!vqebufe!cz!ufmmjoh!FTD!jo!xsjujoh!pg!boz!dibohft/ 
6/Up!pcubjo!gspn!boe!qbz!boz!djuz-!tubuf!boe0ps!puifs!bvuipsjuz!gps!qfsnjut!ps!mjdfotft!uibu!bsf!sfrvjsfe!up!pqfsbuf!zpvs!bmbsn!tztufn!boe!bmtp!up!qbz!boz

gjoft!xijdi!nbz!sftvmu!gspn!gbmtf!bmbsnt/ 
7/Up!dpnqmz!xjui!bmm!sfrvjsfnfout!pg!boz!npojupsjoh!tvcdpousbdups/ 
8/Up!hjwf!FTD!bddftt!up!zpvs!qspqfsuz!xifofwfs!ofdfttbsz/ 

Mjnjubujpo!pg!FTDt!Sftqpotjcjmjujft!boe!Mjbcjmjujft/!!Zpv!voefstuboe!uibu;! 
2/FTD!ibt!op!evuz!up!nbjoubjo-!sfqbjs-!tfswjdf-!sfqmbdf-!pqfsbuf!ps!bttvsf!uif!pqfsbujpo!pg!!zpvs!bmbsn!tztufn/ 
3/Bmbsn!tztufnt!dbo!cf!czqbttfe!boe!nbz!opu!bmxbzt!pqfsbuf!qspqfsmz!gps!ovnfspvt!sfbtpot/!!UIFSFGPSF-!FTD!IFSFCZ!EJTDMBJNT!BMM

XBSSBOUJFT-!FYQSFTT!PS!JNQMJFE-!JODMVEJOH!UIPTF!PG!NFSDIBOUBCJMJUZ!PS!GJUOFTT-!UIBU!JUT!TFSWJDF!XJMM!BWFSU-!EFUFS
PS!QSFWFOU!BOZ!MPTT/ 

4/FTD!dboopu!dpouspm!uif!sftqpotf!pg!gjsf!efqbsunfout-!qpmjdf!efqbsunfout-!fnfshfodz!nfejdbm!tfswjdft!ps!puifst/ 
5/FTD!jt!opu!qspwjejoh!b!hvbse!tfswjdf!voefs!uijt!Bhsffnfou!boe!uif!npojupsjoh!tfswjdf!dboopu!ublf!uif!qmbdf!pg!jotvsbodf/ 
6/FTD!xpvme!ibwf!up!dibshf!zpv!b!nvdi!ijhifs!qsjdf!gps!npojupsjoh!tfswjdf!jg!FTD!xfsf!hpjoh!up!cf!sftqpotjcmf!gps!boz!ibsn!tvdi!bt!cvtjoftt!ps!qfstpobm

mptt-!uifgu!pg!qspqfsuz!ps!npofz-!qspqfsuz!ebnbhf-!qfstpobm!jokvsz!ps!efbui!up!qfstpot!ps!puifs!mptt!xijdi!njhiu!pddvs!bu!uif!qsfnjtft!xifsf!uif!bmbsn
tztufn!jt!jotubmmfe/ 

Uifsfgpsf-!zpv!bhsff!uibu; 
2/FTD!jt!opu!sftqpotjcmf!gps!eftjho-!jotubmmbujpo-!nbjoufobodf!ps!sfqbjs!pg!boz!frvjqnfou!mpdbufe!bu!zpvs!qsfnjtft/ 
3/FTD!jt!opu!sftqpotjcmf!gps!boz!joufssvqujpo!pg!tfswjdf!evf!up!xfbuifs-!tusjlft-!sjput-!gmppet-!gjsft-!Bdut!pg!Hpe!ps!boz!puifs!dbvtf!cfzpoe!jut!dpouspm!ps

uif!dpouspm!pg!uif!npojupsjoh!tvcdpousbdups/! 
4/FTD!bttvnft!op!mjbcjmjuz!gps!tfswjdft!)ps!mbdl!pg!tfswjdft*!qspwjefe!cz!boz!npojupsjoh!tvcdpousbdups/ 
5/FTD!jt!opu!sftqpotjcmf!gps!boz!jotvsbodf!dpwfsjoh!boz!ibsn!tvdi!bt!cvtjoftt!ps!qfstpobm!mptt-!uifgu!pg!qspqfsuz!ps!npofz-!qspqfsuz!ebnbhf-!qfstpobm

jokvsz!ps!efbui!ps!puifs!mptt!up!zpv!ps!bozpof!fmtf!po!zpvs!qsfnjtft/ 
6/Fwfo!jg!b!dpvsu!efdjeft!uibu!b!qspcmfn!xjui!uif!npojupsjoh!tfswjdf!ps!boz!puifs!jnqspqfs!ps!dbsfmftt!bdujwjuz!cz!FTD!ps!uif!npojupsjoh!tvcdpousbdups

dbvtfe!ps!bmmpxfe!boz!ibsn!tvdi!bt!cvtjoftt!ps!qfstpobm!mptt-!uifgu!pg!qspqfsuz!ps!npofz-!qspqfsuz!ebnbhf-!qfstpobm!jokvsz!ps!efbui!up!qfstpot!ps!puifs
mptt!up!zpv!ps!up!puifst-!FTD!xjmm!pxf!zpv!pomz!uif!boovbm!npojupsjoh!gff!qbje!cz!zpv!ps!%361-!xijdifwfs!jt!hsfbufs-!bt!mjrvjebufe!ebnbhft!boe!opu!bt
b!qfobmuz-!boe!uijt!mjbcjmjuz!tibmm!cf!dpnqmfuf!boe!fydmvtjwf/ 

7/Zpv!ifsfcz!sfmfbtf-!ejtdibshf!boe!bhsff!up!efgfoe-!joefnojgz!boe!ipme!FTD-!jut!fnqmpzfft!boe!bhfout!ibsnmftt!gspn!boz!boe!bmm!dmbjnt-!mjbcjmjujft- 
ebnbhft-!mptt!ps!fyqfotft-!jodmvejoh!cvu!opu!mjnjufe!up!buupsofzt gfft-!bsjtjoh!gspn!ps!dbvtfe!cz!boz!sjtl!sfmbufe!up!uijt!Bhsffnfou-!xifuifs!uif!dmbjn
jt!nbef!cz!zpv-!zpvs!bhfout!ps!jotvsbodf!dpnqboz!ps!cz!boz!puifs!qbsuz!dmbjnjoh!voefs!ps!uispvhi!zpv/!!Zpv!bhsff!up!opujgz!zpvs!jotvsbodf!dpnqboz
pg!uijt!sfmfbtf/ 

Tvtqfotjpo!pg!uijt!Bhsffnfou/!!Ju!jt!voefstuppe!cz!zpv!uibu!FTD!nbz!tupq!npojupsjoh!zpvs!bmbsn!tztufn-!ufnqpsbsjmz-!xjuipvu!opujdf!boe!xjuipvu!mjbcjmjuz
ps!qfobmuz-!gps!uif!gpmmpxjoh!sfbtpot; 
2/Jg!jo!uif!tpmf!pqjojpo!pg!FTD-!upp!nboz!gbmtf!bmbsnt!ps!sfevoebou!ps!tjnjmbs!tjhobmt!gspn!zpvs!bmbsn!tztufn!bsf!sfdfjwfe/ 
3/Jg!uif!ufmfqipof!ps!sbejp!ufmfnfusz!tztufn!cfuxffo!zpvs!bmbsn!tztufn-!FTD!ps!boz!npojupsjoh!tvcdpousbdups!jt!opu!xpsljoh!qspqfsmz/ 
4/Jg!mjhiuojoh!tusjlft-!gmppet-!gjsf-!frvjqnfou!gbjmvsft!ps!puifs!fwfout!cfzpoe!FTDt!dpouspm!bggfdu!uif!pqfsbujpo!pg!boz!dfousbm!npojupsjoh!tubujpo!ps!uif

ufmfqipof!ps!sbejp!ufmfnfusz!tztufn/ 

Ufsnjobujpo!pg!Uijt!Bhsffnfou/!Ju!jt!voefstuppe!cz!zpv!uibu!FTD!nbz!tupq!npojupsjoh!uif!bmbsn!tztufn-!qfsnbofoumz-!xjuipvu!mjbcjmjuz!ps!qfobmuz-!bgufs
ufo!)21*!ebzt!xsjuufo!opujdf-!gps!uif!gpmmpxjoh!sfbtpot; 
2/Jg-!jo!uif!tpmf!pqjojpo!pg!FTD-!upp!nboz!gbmtf!bmbsnt!gspn!zpvs!bmbsn!tztufn!bsf!sfdfjwfe/ 
3/Jg!FTD!jt!mfhbmmz!qsfwfoufe!gspn!npojupsjoh!zpvs!bmbsn!tztufn/ 
4/Jg!zpv!ep!opu!qbz!FTD!boz!bnpvou!evf!ju-!xifuifs!evf!voefs!uijt!Bhsffnfou!ps!voefs!bopuifs!Bhsffnfou/ 

Zpv!bhsff!uibu!vqpo!ufsnjobujpo-!FTD!nbz!foufs!zpvs!qspqfsuz!up!sfqsphsbn!zpvs!bmbsn!tztufn!boe!ep!xibufwfs!jt!ofdfttbsz!up!tupq!dbmmt!gspn!dpnjoh
up!FTDt!npojupsjoh!tztufn/ 

Jg!uijt!Bhsffnfou!jt!ufsnjobufe!gps!boz!sfbtpo!cz!fjuifs!qbsuz-!uifsf!xjmm!cf!op!sfgvoe!pg!boz!npojupsjoh!gff!qbje/ 

Sfofxbm!pg!Uijt!Bhsffnfou/!Uif!Bhsffnfou!tibmm!bvupnbujdbmmz!sfofx!gps!beejujpobm!tvddfttjwf!zfbst!vomftt!fjuifs!qbsuz!hjwft!up!uif!puifs!xsjuufo!opujdf
bu!mfbtu!uijsuz!)41*!ebzt!qsjps!up!uif!fyqjsbujpo!pg!uifo!dvssfou!ufsn/ 

Njtdfmmbofpvt!Ufsnt/!! 
2/Fwfszuijoh!uibu!zpv!boe!FTD!ibwf!bhsffe!po!jt!xsjuufo!jo!uijt!Bhsffnfou/!!Ju!sfqmbdft!bmm!fbsmjfs!bhsffnfout!boe!voefstuboejoht-!xifuifs!tqplfo!ps

xsjuufo/!Opuijoh!uibu!zpv!ps!FTD!ibwf!tbje!dbo!dibohf!uijt!Bhsffnfou/ 
3/Uijt!Bhsffnfou!dbo!pomz!cf!dibohfe!jo!xsjujoh-!boe!uif!xsjujoh!nvtu!cf!tjhofe!cz!zpv!boe!FTD/ 
4/Uijt!Bhsffnfou!nbz!opu!cf!bttjhofe!cz!zpv!fydfqu!vqpo!qsjps!xsjuufo!dpotfou!pg!FTD/!!FTD!ibt!uif!sjhiu!up!bttjho!uijt!Bhsffnfou!up!bopuifs!qbsuz

xjuipvu!opujdf!up!zpv!boe!nbz!bmtp!tvcdpousbdu!boz!tfswjdft!ju!nbz!qfsgpsn!voefs!boe!qvstvbou!up!uijt!Bhsffnfou/ 
5/Boz!opujdf!sfrvjsfe!up!cf!hjwfo!voefs!uif!ufsnt!pg!uijt!Bhsffnfou!tibmm!cf!tfou!jo!xsjujoh!cz!gjstu!dmbtt!nbjm-!up!uif!puifs!qbsuz!bu!uif!beesftt!tfu!gpsui

jo!uijt!Bhsffnfou-!ps!bu!bopuifs!beesftt!jg!opujdf!pg!uibu!beesftt!jt!hjwfo!up!uif!puifs!qbsuz/ 
6/Jg!FTD!jt!sfrvjsfe!up!sfubjo!uif!tfswjdft!pg!bo!buupsofz!up!fogpsdf!boz!qspwjtjpo!pg!uijt!Bhsffnfou-!zpv!bhsff!up!qbz!FTD!gps!uiptf!tfswjdft/ 
7/B!efufsnjobujpo!uibu!boz!qbsujdvmbs!ufsn!pg!uijt!Bhsffnfou!jt!jowbmje!ps!vofogpsdfbcmf!tibmm!opu!!jowbmjebuf!boz!puifs!qspwjtjpo/ 
8/Uijt!Bhsffnfou!tibmm!cf!hpwfsofe!cz!uif!mbxt!pg!uif!Tubuf!pg!Njooftpub/ 



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07421

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/22/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: ConsiderapprovalofaresolutionauthorizingtheCitytomakeapplicationtoandacceptfundsfrom
theMNDept. ofIRRRCommunityInfrastructuregrantprogram

Sponsors: 

Indexes: 

Codesections: 

Attachments: IRRRBResolutionforGRWWTPImprovementproject.pdf

DateVer.ActionByActionResult

ConsiderapprovalofaresolutionauthorizingtheCitytomakeapplicationtoandacceptfundsfromtheMNDept. of
IRRRCommunityInfrastructuregrantprogram
BackgroundInformation: 

TheGRPUCWastewaterTreatmentPlant (WWTP) treatsbothdomesticandindustrialeffluent, withtheprimary
industrialcustomerservedbeingUPMBlandinPaperCompany.  TheeffluentfromBlandin’smanufacturingprocessis
transportedtotheWWTPthroughatwo-milelong30” diameterforcemain.  Withthevolumeofeffluentdecreasing, a
resultoftheclosuresoflessefficientPaperMachines3and4 (2002) andPaperMachine5 (2017), itnowtakesovertwo
hoursfortheeffluenttotraveltotheWWTP, allowingbacteriatobreakdowncausingfoulgasestoform. 

Althoughnotcompletelyeffective, theGRPUCtodatehasusedcostlychemicaladditivesofcalciumnitrate, hydrogen
peroxideandzinctocombatthefoulgases. Theproposedprojectwouldeliminatetheuseofchemicaltreatmentand
replaceitwithtwoSuperOxygenationSystemunits. Theseunits, producedbyEcoOxygenTechnologies, areproven, 
specialized, infrastructurecomponentsthatsubstantiallyincreasesthedissolvedoxygenlevelintheforcemainandatthe
WWTPPrimaryClarifier.  Thedissolvedoxygenpreventstheformationofhydrogensulfide, whichisthecauseofthe
odor. 

Thisinfrastructure, whichwillbeownedandoperatedbytheGRPUC, willimprovethequalityoflifefortheresidentsof
GrandRapidsbyeliminatingodorissuesaltogether, andprovideanenvironmentalbenefitofimprovedwaterqualityby
eliminatingthedischargeofresidualchemicalsintotheMississippiRiver. Theinfrastructurewillalsosignificantlyreduce
GRPUCWWTPoperationsandmaintenancecoststhatarenowpassedontoBlandinthroughrates. 

TherequesttotheMNDept. ofIRRRseeksa $150,000.00CommunityInfrastructuregrantforthisimprovement. 

RequestedCityCouncilAction
AdoptamotionapprovingaresolutionauthorizingtheCitytomakeapplicationtoandacceptfundsfromtheMNDept. 
ofIRRRCommunityInfrastructuregrantprogram

CITYOFGRANDRAPIDSPage1of1Printedon11/25/2019
poweredbyLegistar™ 



CITY OF GRAND RAPIDS

aro.     Text File
GRAND RAPIDS
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File Number: 19-0742

Agenda Date: 11/ 25/2019 Version: 1 Status: Consent Agenda

In Control: City Council File Type: Agenda Item

Agenda Number: 14.

Consider approval of a resolution authorizing the City to make application to and accept funds from the
MN Dept. of IRRR Development Infrastructure grant program.

Background Information:

The GRPUC Wastewater Treatment Plant( WWTP) treats both domestic and industrial effluent, with

the primary industrial customer served being UPM Blandin Paper Company. The effluent from
Blandin' s manufacturing process is transported to the WWTP through a two-mile long 30" diameter
force main. With the volume of effluent decreasing, a result of the closures of less efficient Paper
Machines 3 and 4( 2002) and Paper Machine 5( 2017), it now takes over two hours for the effluent to

travel to the WWTP, allowing bacteria to breakdown causing foul gases to form.
Although not completely effective, the GRPUC to date has used costly chemical additives of calcium
nitrate, hydrogen peroxide and zinc to combat the foul gases. The proposed project would eliminate the
use of chemical treatment and replace it with two SuperOxygenation System units. These units,

produced by Eco Oxygen Technologies, are proven, specialized, infrastructure components that

substantially increases the dissolved oxygen level in the force main and at the WWTP Primary Clarifier.
The dissolved oxygen prevents the formation ofhydrogen sulfide, which is the cause of the odor.

This infrastructure, which will be owned and operated by the GRPUC, will improve the quality of life for
the residents of Grand Rapids by eliminating odor issues altogether, and provide an environmental benefit

of improved water quality by eliminating the discharge of residual chemicals into the Mississippi River.
The infrastructure will also significantly reduce GRPUC WWTP operations and maintenance costs that
are now passed on to Blandin through rates.

The request to the MN Dept. of IRRR seeks a$ 300,000.00 Development Infrastructure grant for this
improvement.

Requested City Council Action

Adopt a motion approving a resolution authorizing the City to make application to and accept funds from
the MN Dept. of IRRR Development Infrastructure grant program.
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CITYOFGRANDRAPIDS, MINNESOTA
RESOLUTIONNO. ##  

STATEOFMINNESOTA)  
COUNTYOFITASCA)  
CITYOFGRANDRAPIDS)  

RESOLUTIONAUTHORIZINGTHECITYOFGRANDRAPIDSTO
MAKEAPPLICATIONTOANDACCEPTFUNDSFROM

THEMNDEPT. OFIRRRCOMMUNITYINFRASTRUCTUREGRANTPROGRAM

WHEREASTHEauthorizingauthorityapprovesoftheattachedapplicationforthe
GrandRapidsWastewaterTreatmentPlantImprovements: and

WHEREASTHEauthorizingauthorityherebyagreestoacceptfundingforthe
underlyingproject, ifapprovedbytheMinnesotaDepartmentofIRRR.  

NOWTHEREFOREBEITRESOLVEDthattheauthorizingauthorityof
CityofGrandRapids, doesherebyadoptthisresolution.  

Uponvotetakenthereon, thefollowingvoted:  

For:  

Against:  

WhereuponsaidResolutionNo. ________ wasdeclareddulypassedandadoptedthis
25thdayofNovember2019.  

DaleAdams TomPagel
Mayor CityAdministrator



CITYOFGRANDRAPIDS

LegislationDetails (WithText) 

File #: Version: Name: 19-07431Considerapprovingthe2020-2022Library
BargainingUnitContract. 

Type: Status: AgendaItemConsentAgenda

Filecreated: Incontrol: 11/22/2019CityCouncil

Onagenda: Finalaction: 11/25/2019

Title: Considerapprovingthe2020-2022LibraryBargainingUnitContract. 

Sponsors: 

Indexes: 

Codesections: 

Attachments: DRAFT - 2020to2022laboragreement (withredlining) 
FINAL - 2020to2022laboragreement (readyforsigning) 

DateVer.ActionByActionResult

Considerapprovingthe2020-2022LibraryBargainingUnitContract. 
BackgroundInformation: 
WehaveconcludedlabornegotiationswiththeLibraryUnionandhavetentativelyagreedwiththeattachedproposal. 
Theessentialcomponentsoftheagreementsare: 

DURATION
3-yearagreement

WAGES
2020 - 2.75% COLA
2021 - 3:00% COLA
2022 - 2.50% COLA

MISCELLANEOUS
Nochangeinemployeegroupinsuranceprogram
Fairsharelanguageremoved
Housekeepingchanges

StaffRecommendation: 
CityAdministratorTomPagel, DirectorofFinanceBarbBaird, andDirectorofHumanResourcesLynnDeGrioare
recommendingtheapprovalofthe2020-2022bargainingagreementsfortheLibraryUnion. 

RequestedCityCouncilAction
Makeamotiontoapprovethe2020-2022LibraryBargainingUnitContractandauthorizetheMayorandCity
Administratortoexecutetheagreement. 

CITYOFGRANDRAPIDSPage1of1Printedon11/25/2019
poweredbyLegistar™ 
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PREAMBLE

ThisAgreementismadeandenteredintobyandbetweenTHECITYOFGRAND
theAMERICANFEDERATIONOFSTATE,  

COUNTYANDMUNICIPALEMPLOYEES, LOCAL

ARTICLE1
PURPOSEOFAGREEMENT

completeagreementuponthetermsandconditionsofemploymentforthedurationofthe
Agreement; andtoestablishproceduresfortheresolutionofdisputesconcerningthe
interpretationandapplicationofthetermsofthisAgreement.  

ARTICLE2
DEFINITIONS

Section2.1.  
Emplo
bargainingunit.  

Section2.2.   

Section2.3.   

Section2.4.  
recognizedherein.  

Section2.5. - timehourlypayrate
exclusiveofanyotherallowances.  

Section2.6. rnofanemployeetoaspecifiedworksitetoperform
assigneddutiesattheexpressauthorizationoftheEmployeratatimeotherthananassigned
regularworkshift.   

Section2.7.  
weekofregularlyscheduledhoursisforty (40) hoursperweek.  

Section2.8.  
regularlyscheduledhoursislessthanforty (40) hoursperweek, butmorethanfourteen (14)  
hoursperweekor35p
whoseemploymentisnottemporary, seasonal, orintermittent.    
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ARTICLE3
RECOGNITION

Section3.1 Recognition. TheEmployerrecognizestheUnionasthesoleandexclusive
collectivebargainingrepresentativewithrespecttoratesofpay, hoursofemploymentworkand
otherconditionsofemployment, inabargainingunitdefinedbytheStateofMinnesota, Bureau
ofMediationServicesasfollows:  

AllemployeesoftheCityofGrandRapidsAreaLibrary, GrandRapids, Minnesota, who
arepublicemployeeswithinthemeaningofMinn. Stat. § 179A.03, subd. 14.  Allother
employeesoftheCityofGrandRapidswhosejobclassificationsarenotincludedin
AppendixAtothisAgreementareexcluded fromthisAgreement, unlessotherwise
agreedtoinwritingbytheEmployerandunion, orunlessotherwiseorderedbythe
BureauofMediationServicespursuanttoaunitdeterminationordermadeinaccordance
withMinnesotaStatutes, Chapter179A.   

Section3.2 IndividualAgreements.  TheEmployeragreesthatduringthetermofthis
Agreementitwillnotenterintoanyagreementregardingtermsandconditionsofemploymentof
fortheemployeesinthisbargainingunitwithanyotherlabororganization, norwillitenterinto
anyindividualagreementwithemployeesinthebargainingunitregardingtermsandconditions
ofemploymentwhichcontradictsthetermsofthisAgreement.  

ARTICLE4
UNIONDUES, CHECKOFF

Section4.1 UnionSecurity.  AllemployeescoveredbythisAgreementwhoareorhereafter
becomemembersoftheUnionshallpaytotheUnionregularmonthlyUnionmembershipdues.   
Noemployeeisrequiredtobe, becomeorremainamemberoftheUnionasaconditionof
employment.  EachemployeehastherighttofreelyjoinordeclinetojointheUnion, andeach
Unionmembershallmayhavetherighttofreelyretainordiscontinuehisorhermembership.   
Noemployeeshallbediscriminatedagainstonaccountofherorhismembershipornon- 
membershipintheUnion.  Anyemployeeofthebargainingunitwhoisnotamemberofthe
UnionshallpaytotheUnionafairsharefeeforservicesrenderedbytheUnionpursuantto
Minn. Stat. § 179A.06, subd. 3, asamended.  Thefairsharefeeforanyemployeeshallbean
amountequaltotheregularmembershipduesoftheUnion, lessthecostofbenefitsfinanced
throughtheduesandavailableonlytomembersoftheUnion, butin noeventshallthefee
exceedeighty-fivepercent (85%) oftheregularmembershipdues.  Fairsharefeeemployees
shallreceiveequalrepresentation.  

Section4.2 Checkoff.  TheEmployershalldeducteachpayperiodfromthewagesofeach
Employeewhohassignedanauthorizedpayrolldeductioncard, asumcertifiedbytheUnion,  
whichareregularUniondues; suchdeductionstobetransmittedtotheUnion (addresstobe
suppliedbytheUnion).  TheUnionwillperiodicallykeeptheEmployeradvisedinwritingofthe
respectiveamountsoftheduesandfairsharefees, whichshallbededucted.  TheEmployershall
remitsuchdeductionstotheUnionalongwithalistofthenamesoftheemployeesfromwhose
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oftheactualduesdeductionsandtoprovidetheinformationtotheEmployerinatimelymanner.    

Section4.3 Indemnity.  TheUnionagreestoholdharmless, defendandindemnifythe
Employerfromanyandallactions, suits, claims, damages, judgmentsoranyotherformof
liability, liquidatedorunliquidated, whichanypersonmayhaveorclaimtohavenoworinthe
futurearisingoutoforbyreasonofanyactiontakenornottakenbytheEmployerrelatedto
Sections4.1or4.2ofthisArticle.    

Section4.4 BulletinBoard.  AdesignatedbulletinboardshallbemadeavailabletotheUnion
fortheexclusivepurposeofpostingUnionbusinessnotices.  Allnoticespostedonthebulletin
boardshallbeinitiatedeitherbytheBusinessRepresentativeorastewardandacopyfurnished
bytheUniontotheLibraryDirectoratthetimeofposting.  Nomaterialshallbepostedonthe
bulletinboardwhichisderogatorytotheEmployer, itsmanagementorfacilities; derogatoryto
individualseitherexpresslyorbyimplication, ordisruptive.  TheEmployerreservestherightto
removeanymaterialthatisinconsistentwiththisparagraphandshallpromptlyadvisethe
BusinessRepresentativeorstewardiftheEmployerhasremovedmaterial.    

Section4.5 Stewards.  TheEmployeragreestorecognizestewardselectedorselectedbythe
UnionasprovidedinthisSection, subjecttothefollowingstipulations:  

1) TheUnionagreestonotifytheEmployerinwritingofalldesignatedstewardsand
replacements.  

2) StewardsshallnotleavetheirworkstationsforUnionbusinesswithoutpriorpermission
oftheirdesignatedsupervisorsandtheyshallnotifytheirdesignatedsupervisorsupon
returntotheirworkstation.  Suchpermissionshallnotbeunreasonablywithheld.   
PermissiontoleaveaworkstationforUnionbusinesswithoutlossofpaywillbelimited
togrievanceanddisciplinarymeetingswiththeEmployer.    

ARTICLE5
MANAGEMENTRIGHTS

Section5.1.  ThemanagementoftheLibraryandthedirectionoftheworkingforcesarevested
exclusivelyintheEmployerexceptasexpresslymodifiedorrestrictedbyaspecificprovisionof
thisAgreement.  TheEmployerisnotrequiredtomeetandnegotiateonmattersofinherent
managerialpolicy.  Mattersofinherentmanagerialpolicyinclude, butarenotlimitedto, such
areasofdiscretionorpolicyasthefunctionsandprogramsoftheEmployer, itsoverallbudget,  
utilizationoftechnology, theorganizations organizationalstructure, theselection, direction, and
determinationofnumberofpersonnel, thetransfer, alteration, curtailmentordiscontinuanceof
anyservice, theestablishmentandenforcementofreasonablerulesandregulations, thechange
ofexistingmethods, equipment, orfacilities, thecontractingwithvendorsorothersforgoodsor
services, thehiring, recall, transfer, promotion, demotion, suspension, discipline, anddischarge
of
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employeesforgoodandsufficientreason, andthelayingoffofemployeesbecauseoflackof
workorforotherlegitimatereasons.  

Section5.2.  Allmanagementrightsandmanagementfunctionsnotexpresslydelegatedinthis
AgreementarereservedtotheEmployer.  Anytermandconditionofemploymentnot
specificallyestablishedormodifiedbythisAgreementshallremainsolelywithinthediscretion
oftheEmployertomodify, establish, oreliminate.  

Section5.3.  NothinginthisAgreementshallpreventtheEmployerfromutilizingorpermitting
volunteerassistanceintheLibrary.  IntheeventthattheUniondesirestomeetandconferwith
theEmployerregardingtheuseofvolunteersattheLibrary, theUnionshallmakeawritten
requesttomeetandconferandfilethesamewiththeCityAdministrator.  Withinsixty (60) days
ofreceiptoftherequestfromtheUnion, theEmployerandUnionshallscheduleamutually
acceptabletimeandplacetomeetandconfer.  

ARTICLE6
SCHEDULING, HOURSOFWORK, PAYROLL

Section6.1 Scheduling.   
workschedulesislimitedonlytotheextentstipulatedtointhisAgreement.  TheEmployershall
designatetheworkscheduleforeachemployee.  TheEmployerreservestherighttochangethe
existingworkscheduleiftheEmployerdeterminesthatthechangeisreasonablynecessaryto
meettheneedsoftheLibrary.  Employeeswillreceivenoticeofchangesintheworkscheduleas
farinadvanceasisreasonablypracticable.  Employeesmaynotswitchscheduledhoursunless

unlessapprovedbythesupervisor.  Employeesmaynotswitchshiftswithotheremployeesif
doingsowillresultinovertimepayment.  

Section6.2 HoursofWork.  Thenormalworkweekforfull-timeemployeesshallbeforty (40)  
hours, measuredfromSundaythroughthefollowingSaturday.  Theregularworkdayshallbe
eight (8) workinghours, fallingbetween8:00a.m. andthescheduledclosingtimeoftheLibrary.   
ThisSectionshallnotbeconstruedasaguaranteethatemployeeswillbescheduledtoworkthe
regularworkdayornormalworkweekonaregularorpermanentbasis.  Itisagreedthatno
employeeshallbevestedwiththerighttoanyguaranteednumberofworkhours.  

Section6.3 Breaks.  Eachemployeeshallbeeligibleforone (1) fifteen (15) minutepaidrest
periodduringeachfour (4) hou
supervisor.  Thelunchperiodshallbeunpaidbutintheeventthesupervisorisunabletopermit
theemployeetotakethelunchperiod, thescheduleddurationofthelunchperiodshallbe
consideredastimeworked.  

Section6.4 Attendance.  Regularandpunctualattendanceatworkshallberequiredofall
employees.  EmployeesshallsubmitverifiedtimerecordsonaformsuppliedbytheEmployer.   
TheEmployerreservestherighttoimplementtheuseoftimeclocksifdeemedappropriateby
theEmployerinitsdiscretion.  
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Section6.5 Payroll.  Thepayrollworkweekshallbeginat12:01a.m. Sundayandshall
continuethrough12:00midnightSaturday.  Payrollshallbebi-weeklyandpaychecksshallbe
distributedtoemployeesonFridayseveryotherweek.  TheEmployermaymaintainuptoatwo
weekhold-backforpayrollpurposes.    

Section6.6 CallOff.  Unlessnotifiedotherwiseatleastone (1) hourinadvanceofthe
scheduledstartingtime, anyemployeewhoisscheduledtoreportforworkandwhoreportsas
scheduledshallbeassignedtoatleastthree (3) hoursofwork.  Ifnotworkisavailableorifthe
employeeisexcusedfromdutybeforecompletingthree (3) hoursofwork, theemployeeshallbe
paidforthree (3) hours

Section6.7 CallOut.   
nextscheduledreportingtimeshallreceiveaminimumofthree (3) hoursofpayatthe

minimumofthree (3) hours.  Thethree-hourminimumdoesnotapplytohoursimmediately
precedingorfollowingascheduledshift.  

Section6.8 AdditionalSaturdays Sundays.   
determineandmodifyemployeeworkschedulespursuanttoSection6.1, theEmployerwillmeet
andconferwiththeUnionbeforeschedulingbargainingunitemployeestoworkSundaysor
summerSaturdays.  

ARTICLE7
OVERTIME

Section7.1.  Overtimeatoneandone-half (1- 
rked:  

1) Inexcessofthescheduledshiftlengthinanyregularworkday.  

2) Inexcessofforty (40) hoursinanynormalworkweek.  

3) Whenanemployeeonaregularwork-daycompleteshisorhernormalwork-dayandis
requiredbytheEmployertoworkadditionalconsecutivehoursduringsuchday, the
employeeshallbepaidovertimeforsuchconsecutivehoursworkedprovidedthehours
workedexceedthescheduledshiftlength.  Forpurposesofcalculatingovertimeunder
thisparagraphandexceptasotherwiseprovidedherein, thescheduledshiftlengthmay
notexceedten (10) hoursinawork-daywithoutpaymentofovertimefortheconsecutive
hoursworkedinexcessoften (10) hours.  

4) Onanydayinanynormalworkweekafteranemployeeshallhaveworkedonfive (5)  
previousdaysinsuchregularworkweekforatotalofforty (40) regularhours.  
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Section7.2.  Notwithstandingtheforegoing, theEmployerandemployeemayagreeinwritingto
analternateschedulingarrangement, fromtimetotime, allowinganemployeetoworkforlonger
orshorterperiodsoftimethanthescheduledshiftlengthonagivendayordayswithinthesame
workweekforthepurposeofaccommodatingaspecificneedoftheemployeeorEmployer (e.g.,  
arequestbyanemployeetomakeuphoursonagivendayordaysduringthesameworkweek

event, theadditionalhoursworkedbytheemployeeinexcessofthescheduledshiftlengthwill
notbesubjecttopaymentofovertime, unlesssuchhoursexceedt
workweek.    

Section7.3.  Overtimepaymentshallnotbeduplicatedforthesamehoursworkedunderthe
termsofthisAgreement, butthehigheroftheapplicablepremium(s) shallbeused.  Tothe
extentthathoursarecompensatedforatpremiumratesunderoneprovisionofthisAgreement,  
theyshallnotbecountedashoursworkedindeterminingovertimeunderthesameoranyother
provisionofthisAgreement.   

ARTICLE8
COMPENSATORYTIME

Section8.1.  Anemployeemaydesignateovertimehourstobecompensatedascashovertimeor
compensatorytimeoracombinationofthetwoforanypayperiodinwhichovertimeisworked.   
Iftheemployeeelectstobecompensatedincashforcompensatorytimeearned, suchrequestfor
paymentforcompensatorytimemustbemadeduringthesamepayrollperiodinwhichitwas
earnedorthepayrollperiodimmediatelyfollowingthepayrollperiodinwhichitwasearned.  

Section8.2.  Themaximumamountofhoursthatmaybeinthecompensatorytimebankatany
giventimeisthirty (30) hours.  Foreachhourofovertimeaccumulated, theemployeeshallbe
entitledtooneandone-half (1-1/2) hoursofworkwithoutlossofpay (pursuanttotheFederal
FairLaborStandardsAct).  

Section8.3.  Anemployeemustobtaindepartmenthead/supervisorapprovaltotake
compensatorytimeoff, whichmaybegrantedordeniedatthesolediscretionofthedepartment
head/supervisor. Ifthedepartmenthead/supervisordeniesarequestforcompensatorytimeoff,  
theovertimemustbepaidincashifthecompensatorytimebankthenexceedsthemaximum
amountpermittedbySection8.2.  Ifitisnecessarytolimitthenumberofemployeesina
departmentusingcompensatorytimeatthesametime, conflictsshallberesolvedonthebasisof
theseniorityroster.  Toexercisethissenioritypreferenceintheeventtimeoffrequestsconflict, a

departmenthead/supervisoratleast10dayspriortotheapproveddaterequestedbythejunior
employee.    

Section8.1. Employeesmaychoosetoaccumulateuptoeighty (80) hoursofovertimetobe
usedascompensatorytimeoffwithpay.  Foreachhourofovertimeaccumulatedtheemployee
shallbeentitledtooneandone-half (1-1/2) hoursoffworkwithoutlossofpay (pursuanttothe
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FederalFairLaborStandardsAct).  Compensatorytimeoffmaybetaken, however, onlywith

Section8.2. Anyaccumulated, unusedcompensatorytimeinexcessof80hoursshallbepaid
offincashduringthesamepayrollperiodinwhichitwasearnedorthepayrollperiod
immediatelyfollowingthepayrollperiodinwhichitwasearned.  Employeewillhavetheoption
tohavetheentirebalanceoftheiraccumulated, unusedcompensatorytimepaidoutonfirst
payrollofJuneandDecemberofeachyearbasedonthebalanceasofthelastdateofthepay
periodfortheapplicablepayroll.  TheEmployermayrequirethatanyaccumulated, unused
compensatorytimeremainingasofNovember30ofeachyearbepaidoffincash.  

Section8.3. Anyemployeewhovoluntarilyterminateemploymentshallbepaidincashfor
anyaccruedbutunusedcompensatorytime.  

Section8.4.  Ifthedepartmenthead/supervisordeniesarequestforcompensatorytimeoff, the
overtimemustbepaidincashifthecompensatorytimebankthenexceedsthemaximumamount
permitted.  Ifitisnecessarytolimitthenumberofemployeesinadepartmentusing
compensatorytimeatthesametime, conflictshallberesolvedonthebasisoftheseniorityroster.   
Toexercisethissenioritypreferenceintheeventtimeoffrequestsconflict, asenioremployee
mustsubmitarequesttousecompensatorytime
head/supervisoratleast10dayspriortotheapproveddaterequestedbythejunioremployee.    

Section8.5. Anemployeemaydesignateovertimehourstobecompensatedascashovertime
orcompensatorytimeoracombination ofthetwoforanypayperiodinwhichovertimeis
worked.  Iftheemployeeelectstobecompensatedincashforcompensatorytimeearned, such
paymentforcompensatorytimemustbemadeduringthesamepayrollperiodinwhichitwas
earnedorthepayrollperiodimmediatelyfollowingthepayrollperiodinwhichitwasearned.  

ARTICLE9
HOLIDAYS

Section9.1 Holidays.    
regularrateofpayforthefollowingholidays:  

NewYearsDay LaborDay
MartinLutherKingJr. Day VeteransDay
PresidentsDay ThanksgivingDay
ChristmasEve ChristmasDay
FridayafterThanksgivingDay MemorialDay
IndependenceDay ½ dayholidayontheSaturdayafterThanksgiving

NotlaterthanthefirstmeetingofeachyeartheLibraryBoardwillestablishthecalendarofdays
whenholidayswillbecelebratedduringtheyear.  

Whenanofficialholidayasspecifiedabovehereinfallsonadayoftheweekwhenthelibrary
wouldnormallybeclosed (e.g., Sunday), theworkdayprecedingorfollowingtheholidayshall
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bedesignatedbytheLibraryBoard, oralternativelytheLibraryDirectoriftheLibraryBoard
doesnotmakethedesignation, asthepaidholiday.  Ifanemployeeisnotscheduledtoworkon
anaboveofficialholidayandthatholidayfallsonadayoftheweekwhenthelibrarywould
normallybeopen, theemployeeshallbegivenanotherdayoff, whichshallbescheduledand

IfthelibraryisopenandanemployeeworksontheSaturdayimmediatelypriortoanyofthe
followingholidays: MartinLutherKingJr. Day, PresidentsDay, MemorialDayorLaborDay;  
theemployeeshallreceivepremiumpayof $.50/hourforallhoursworkedonthatSaturday.  

Section9.2 PartTime.  Regularparttimeemployees, asdefinedinSection2.8, shallbeeligible
forpro-ratedholidaypay.  

Section9.3 Eligibility. Tobeeligibleforholidaypay, anemployeemustbeinpaystatusonthe
scheduledworkdayimmediatelyprecedingandfollowingtheholiday.  Holidaysthatoccurona
dayonwhichtheemployeeisusinghisorherflexibletimeoffshallnotbechargedasflexible
timeofftime.  

Section9.4 HolidaysWorked.  Whenanemployeeisrequiredtoworkonadesignatedholiday,  
theemployeeshallbepaidpremiumpayatthetimeandonehalfrateinadditiontotheholiday
payforwhichtheemployeeiseligible.  

ARTICLE10
FLEXIBLETIMEOFF

Section10.1.  exibleTimeOffPlan, asincorporated
PersonnelPolicies, saidFlexibleTimeOffPlanshallreplaceallprevious

sickleave, vacationandotherpaidtimeoff, aswellasseverancepay, towhichemployeeswere
previouslyentitled.  AllcurrentandfutureemployeesoftheUnionCityshallbesubjecttothe

thereafterbemodifiedbytheEmployer.  

Section10.2.  TheinterpretationandapplicationoPlanshall
notbesubjecttoanytermofthisAgreementoranypastpractices, prioragreements, resolutions,  
policies, rules, orregulationsthatareinconsistentwiththeFlexibleTimeOffPlanadoptedby
theEmployer.  

Section10.3 AccrualofFTO.  TheamountofFlexibleTimeOff (FTO) availableannuallyto
regularfull-timeemployeesorlimited- 

ies, isbasedonthelengthof
employmentusingthemostrecentdateofregularorlimited-termemploymentaccordingtothe
followingschedule:  

Full-timeandLimitedTermEmployeeshiredBEFOREJanuary1, 2018willaccrue
asfollows:   
CompletedYearsofEmploymentFlexibleTimeOffAccrued
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CompletedYearsofEmployment Days Hours Hoursper
peryear peryear 80hour

pay
period

thHiredatethrough4anniversary 23 184 7.0769
thAfterthe4anniversarythroughthe30 240 9.2320

th9
thAfterthe9anniversarythrough 35 280 10.7692

th14anniversary
thAfterthe14anniversary 39 312 12.  

Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018willaccrue
asfollows:   
CompletedYearsofEmploymentFlexibleTimeOffAccrued

COMPLETEDYEARSOF DaysperHours Hoursper
EMPLOYMENT year peryear 80hour

payperiod
thHiredatethrough4anniversary 15 120 4.62

thAfterthe4anniversarythrough20 160 6.15
ththe9

thAfterthe9anniversarythrough25 200 7.69
ththe14anniversary

thAfterthe14anniversary 30 240 9.23

Regularpart-timeemployeeswillaccrueFTOonaproratedbasispursuanttotheabove
schedule, withsuchprorationbasedontheactualhoursworkedbytheregularpart-time
employee.  

TheCity computerizedpayrollsystemistheofficialrecordforFlexibleTimeOff, Extended
MedicalBenefit, andPersonalConversionAccountbalances.  

EmployeesmaycarryoveraccumulatedFTOhoursfromoneyeartothenextuptoamaximum
of248hours (31days).  AccumulatedFTOmaynotexceed248hours (31days) onthe

arydate.  Ontheanniversarydate, anyaccumulatedunusedFTOinexcess
of248hourswillbeforfeited.  

Section10.4 ExtendedMedicalBenefit (EMB) Accrual.  Asprovidedanddefinedinthe
OffPlan, asincorporatedintotheEmp

ExtendedMedicalBenefit (EMB) shallaccrueaccordingtothefollowingschedule:  

DaysperYear HoursPerYear HoursPer80
hourPayPeriod

4 32 1.2308

12



8 64 2.4616

January1, 2020employeescurrentlyemployedbytheCityofGrandRapidswillreceiveaone- 
timedepositof80hoursofEMBtimeplacedintotheirEMBbank.   

AnyemployeewhoisnewlyhiredwiththeCityofGrandRapidsafterJanuary1, 2020will
receive80hoursofEMBtimeplacedintohis/herEMBbankatthetimeofhire.   

ARTICLE11
LEAVESOFABSENCE

Section11.1 JuryorWitnessDuty.  Anemployeesubpoenaedasawitnessinconnectionwith
Departmentany

perdiemsreceivedlessmileageforsuchdutyinordertoreceivetheirregularwagesforthe
scheduleddaymissed.  Anemployeemaynotuseflexibletimeofftimeorcompensationtimein
ordertokeepperdiems.  Ifanemployeeisexcusedearlyfromjuryduty, theemployeemust
returntoworkpromptly.  

Section11.2 WorkersCompensationLeave.  Employeesshallbeentitledtothebenefitsofthe
relatedinjuries.  

Section11.3 MilitaryLeave.  Employeesshallbegrantedleaveofabsenceforpurposesof
militaryservicetotheextentrequiredbyapplicablelaw.  

Section11.4 FMLAandParentingLeave.  FamilyandMedicalLeaveActleaveandparenting
leaveshallbeavailabletoeligibleemployeesinaccordancewithexistinglawandpolicies
adoptedbytheEmployer.  

Section11.5 ExtendedMedicalLeave.  Incaseof: (1) anextendedillness, afteranemployee
hasusedallaccumulatedFlexibleTimeOffandExtendedMedicalBenefitandanyFMLAleave
forwhichtheemployeeiseligible, or (2) thebirthoradoptionofachildaftertheemployeehas
usedallaccumulatedFlexibleTimeOffandExtendedMedicalBenefit, parentingleaveand
FMLAleaveforwhichtheemployeeiseligible, theemployeeshallbegrantedaleaveof

AnemployeereturningfromanextendedmedicalleaveunderthisSectionmayberequiredto
ationstatingthattheemployeeisfittoreturntothe

ledbytheEmployerinthe
eventthattheemployeeusestheleaveofabsencetopursueotheremployment.  Anyfurther
extensionofthes

Inevaluatingarequestforextensionofleavebyanemployeebeyondsix (6) months, the
thanten (10)  

dayspriortothelastdayofthesix (6) monthleaveperiod.  IftheEmployerdecidestograntor
denyanem and
employeeofitsdecisioninwriting, andtheEmployershallprovidetheUnionandemployee

and
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employee
Employer.  AnemployeeonextendedmedicalleavemustprovidetheEmployerwithatleastone
1) weeksnoticepriortoreturningfromleave.  

Section11.6 LeaveforUnionActivities.  Employeesshallbeallowedtimeoffwithoutpayfor
unionactivities, subjecttoadvancenoticetotheDirec
respecttotherequestedleaveandthespecificemployeeselectedtoattendtheactivity, as
follows:  

1) Nine (9) daysbi-annuallytoattendtheInternationalConvention (one (1) employee).  

2) Five (5) daystoattendStateFederationofLaborConvention (one (1) employee).  

3) Two (2) daystoattendMinnesotaStateCouncil65Convention (two (2) employees).  

ARTICLE12
INSURANCEBENEFITS

Section12.1.  HealthandWelfare.  In2018and20192020, 2021and2022, whiletheLocal49

andlifeinsuranceandemployeesarenotabletooptoutofcoverage, theCitywillcoverthefull
costoftheinsurancepremium.  IfduringthetermofthisAgreementtheCitychangesinsurance
providersinaccordancewithSection12.6below, theCityandtheUnionagreetorenegotiatethe
insurancecontributionsunderthisArticle.    

ExistinglevelofbenefitsshallbecontinuedforthedurationofthisAgreementsubjecttothe
applicationofSection12.4ofthisArticle.  

Section12.2 LifeInsurance.  TheEmployerwillprovideandpaythepremiumforeligiblefull
timeemployeesandpart-timeemployees (asdefinedunderSections2.7and2.8) forapolicyof
grouplifeinsuranceintheminimumpolicyamountof $10,000peremployeeduringthetermof
thisAgreement.   

Section12.3 Eligibility.  EligibilityforinsurancecoveragesunderthisArticleshallcommence
onthefirstofthemonthimmediatelyfollowingonecompletemonthofemployment.  

Section12.4 tedto
thepaymentoftheamountofthepremiumsspecified.  TheEmployerhasnoliabilityforthe
failureortheref
nosuchactiononthepartoftheinsurancecarriershallbeattributabletotheEmployeror
constituteabreachofthisAgreementbytheEmployer.  Undernocircumstancesshallthe
EmployerberesponsibleforpayinganybenefitsunderthisArticle.  Nodisputearisingunderor
relatingtothisArticleshallbesubjecttothegrievanceandarbitrationproceduresofthe
Agreement, exceptanallegationthattheEmployerhasfailedtopaythepremiumrequiredby
thisArticle.  
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Section12.5.  ance
coverageshallbeprovidedtoanemployeewhileonFlexibleTimeOfforExtendedMedical
Benefit, oranemployeewhoisunabletoworkduetoacompensableinjury.   

Section12.6.  ThedesignationoftheinsurancecarrierinSection12.1isinsertedforthepurpose
ofdefiningbenefitsonly, andtheEmployerreservestherighttoprovidetheinsurancecoverage
refer
benefitsissubstantiallyequivalent.    

ARTICLE13
SENIORITY

Section13.1 Definition.  Seniorityisdefinedbasedonthetotalnumberofhoursofpaidservice
dur
recentdateofhire.  Thereshallbebargainingunit
numberofhoursofpaidserviceinthebargainingunit, andclassificationseniority, basedonthe

SeniorityisapplicableonlyasexpresslyprovidedinthisAgreement.  

Section13.2.  Probation.  Allnewlyappointedemployeesandallemployeesreturningaftera

probationaryperiodofserviceinthepositiontowhichappointed.  Theprobationaryperiodshall
be1,040hoursorsixcalendarmonths, whicheveroccursfirst, suchhourstoincludehours
actuallyworked, excludingpaidandunpaidleaves.  TheDirectorhasdiscretiontoextendthe
probationaryperioduptoanadditional1,040hoursorsixcalendarmonths, whicheveroccurs
first, uponnoticetotheUnion.  Duringtheprobationaryperiodorextensionthereof, a
probationaryemployeemaybesuspended, demotedordischargedwithoutrecoursethroughthe
grievanceprocedureofthisAgreementandsuchactionbytheEmployershallnotbedeemeda
breachofthisAgreement.  Uponsuccessfulcompletionoftheprobationaryperiod, theemployee
shallbeplacedonthesenioritylistandcreditedforhoursworkedretroactivetothedateofhire.  

Section13.3 Layoffs.  IntheeventtheEmployerdeterminestheneedtoreduceitsworkforce
byreducingthenumberofemployees, theEmployerwilldeterminethepositionstobeaffected
bythelayoffbasedonwhateverreorganizationofdutiesandfunctionstheEmployerdetermines
tobenecessary.  Thejobresponsibilitiesoftheselectedpositionshallbefilledbythebest
qualifiednon-probationaryemployeeswithintheLibrary, basedonjob-relatedfactorssuchas
experience, education, anddemonstratedabilitytoperformthenewsetofdutiesassigned.    

IntheeventthattheEmployerdeterminestheneedtoreduceitsworkforcebyreducingthe
numberofemployeesinaspecificclassification, wherethelayoffdoesnotinvolvea
reorganizationofdutiesandfunctions, theEmployerwilllayoffemployeesbyclassificationby
seniority.  Thefollowingstepswillbefollowed:  

1) Layoffsshallbeaccomplishedbyinverseseniorityintheclassificationaffected.  
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2) Employeesshallreceivenolessthanseven (7) daysnoticeoflayoffwhenreasonably
possible.  

3) Anemployeewhohasreceivednoticeoflayoffshallbeentitledtoexerciseseniority
rightstobumpanemployeeinanotherclassificationwhohaslessseniorityinthe
classification, providedthebumpingemployeehaspreviouslyservedinandsuccessfully
completetheprobationaryperiodintheclassificationinwhichtheemployeeseeksto
bump.  

NotwithstandinganyoftheprovisionsofthisAgreementdealingwiththeorderoflayoff,  
employeeswhoseservicesare, inthesolediscretionoftheEmployer, necessarytoensure
efficientoperationmayberetainedirrespectiveoflengthofservice.    

Fulltimeemployeeswhoareterminatedduetopositioneliminationshallreceiveupto $2,000of
out-placementservices.  TheEmployerwillcontinueitscontributiontowardstheCity
insuranceplannottoexceedsix (6) months.  Iftheemployeeobtainsotheremploymentduring
thesixmonthsperiodandiseligibletoreceivehealthinsurancebenefitsfromthatemployer, the

itwillcease.  

Section13.4 Recall.  Recalltoemploymentwillbemadeinthereverseorderoflayoffina
classification.  Anemployeeshallretainrecallrightsfollowinglayoffforeithertwenty-four (24)  

uousservicesincemostrecentdateofhire,  
whicheverisless.  FailureofanemployeetoreportasdirectedbytheEmployerwillconstitute
voluntaryresignation.  Noticeofrecallshallbegiveninwritingeitherpersonallydeliveredor
sentbymailtothelastaddresswhichtheemployeehasonfilewiththeEmployer.    

Section13.5 LossofSeniority.  Senioritywillbebrokenandallemploymentrightsterminated
whenanyofthefollowingconditionsoccur:  

1) Theemployeevoluntarilyterminatesemployment;  

2) Theemployeeisdischargedforcause;   

3) Theemployeefailsorrefusestoreturnfromaleaveofabsenceatitsstateddatedof
expiration;  

4) Theemployeerefusestoreturntoworkfromlayoffonthedatespecifiedoronthedate
ofrecall;  

5) Theemployeeislaidoffforeithertwenty-four (24) monthsorthelengthofthe
islesser;  

Section13.6 Vacancies.  TheEmployeriscommittedtohiringthemostqualifiedcandidatefor
anyvacancy.  WhentheEmployerdesirestofillavacancywithinthebargainingunit, the
Employershallpostanoticeonthebulletinboardforaperiodoffive (5) daysannouncingthe
vacancy.  TheEmployermayfillvacanciesbypostinginternallyandexternallyforapplicants.   
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Preferenceshallbegiventosenioremployeesoverjunioremployeesandexternalapplicants

qualifications, theEmployerwillconsiderthefollowingfactors:  

1) demonstratedworkbehavior
2) knowledge, skillsandability
3) abilitytogetalongwithco-workers
4) pastandpresentjobexperience
5) pastandpresenteducationandtraining
6) pastandpresentworkrecord
7) responsestointerviewquestions

Thevacancywillbeawardedtotheapplicantwho, intheexclusivejudgmentoftheEmployer, is
bestqualifiedfortheposition.  Currentqualifiedemployeeswhoapplyforavacancyshallbe
grantedtheopportunitytointerviewfortheposition.  Thesuccessfulapplicantfillingavacant
positionshallbeonprobationforaperiodasprovidedinSection13.2.  

Ifavacancyisawardedtoacurrentemployee, theemployeeshallhaveamaximumtrialperiod
ofthirty (30) daystodemonstrateproficiencyatperformingthenewjob.  Withinthisperiodthe

satisfactoryintheEmplo
formerposition.  

Section13.7 Transfers.  Employeesmayvoluntarilyapplyandcompeteforlateraltransfertoa
postedvacantpositioninaccordancewiththeproceduressetforthinSection13.6ofthisArticle.   
TheLibraryDirectormaytransferanemployeefromonepositiontoanotherwithoutpostingif
bothpositionsareassignedtothesameclassandsalaryrange.   

ARTICLE14
DISCIPLINE, RESIGNATION

Section14.1 Discipline.  TheEmployershallnotdisciplineordischargewithoutjustcauseany
employeewhohascompletedtherequiredprobationaryperiod.  Thepartiesrecognizethe
principlesofprogressivediscipline, includingthefactthattheappropriatelevelofdisciplineis
dependentonthefactsoftheparticulardisciplinaryincident.  

Section14.2 Resignation.  AnemployeeshallgivetheEmployeratleasttwo (2) weeks
advancenoticeofintentiontoresign.  Failuretogivesuchnoticeshallresultinforfeitureofany
paymentforaccumulated, unusedflexibletimeoff.  Accruedflexibletimeoffmaynotbeused
duringtheminimumnoticeperiod.  

Section14.3 FailuretoReport.  Ifanemployeefailstoreporttoworkasscheduled, orto
furnishtheEmployerwithajustifiableexcusewithintwenty-four (24) hoursthereof, suchfailure
toreporttoworkshallbeconclusivelypresumedtobearesignationfromemployment; provided,  
however, thatiftheemployeecanthereafterfurnishtheEmployerwithreasonableproofthatthe
employeecouldnotreporttoworkorcouldnotnotifytheEmployerofhis/herabsencebecause
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ofillnessorunforeseenemergencyorotherjustifiablereason, thentheabsenceshallnotbe
consideredaresignation.  

ARTICLE15
GRIEVANCEANDARBITRATIONPROCEDURE

Section15.1 Definition.  Agrievanceisdefinedasadisputeordisagreementasraisedbyan
employeecoveredbythisAgreementagainsttheEmployerastotheinterpretationorapplication
ofthespecifictermsorprovisionscontainedinthisAgreement.  Fordisciplinarymatters, only
writtenwarnings, suspensions, ordischarges, whichbecomepartoftheem
file, shallbegrievable.  

Section15.2 UnionRepresentative.  TheEmployerwillrecognizerepresentativesdesignated
bytheUnionasthegrievancerepresentativesofthebargainingunithavingthedutiesand
responsibilitiesestablishedbythisArticle.  TheUnionshallnotifytheEmployerinwritingofthe
namesofsuchUnionrepresentativesandoftheirsuccessorswhensodesignated.    

Section15.3 ProcessingGrievance.  ItisrecognizedandacceptedbytheUnionandthe
Employerthattheprocessingofgrievancesashereinafterprovidedislimitedbythejobduties
andresponsibilitiesoftheemployeesandshallthereforebeaccomplishedduringthenormal
workinghoursonlywhenconsistentwithsuchemployeedutiesandresponsibilities.  The
aggrievedemployeeandarepresentativeshallbeallowedareasonableamountoftimewithout
lossinpaywhenagrievanceisinvestigatedandpresentedtotheEmployerduringnormal
workinghoursprovidedthattheemployeeandtheunionrepresentativehavenotifiedand
receivedtheapprovalofthedesignateddepartmenthead/supervisorwhohasdeterminedthat
suchabsenceisreasonableandwouldnotbedetrimentaltotheworkprogramsoftheEmployer,  
andprovidedfurtherthattheEmployershall

Section15.4 GrievanceProcedure.  Agrievance, asdefinedbySection15.1, shallberesolved
inconformancewiththefollowingprocedure:  

Step1 Anemployeeclaimingaviolationconcerningtheinterpretationorapplication
ofthisAgreementshall, withinten (10) calendardaysaftertheemployeeisorshould

immediatesupervis
answertosuchStep1grievancewithinten (10) calendardaysafterreceiptofsuch
grievancefromtheemployee.  
AgrievancenotresolvedinStep1maybeappealedtoStep2byplacingthegrievancein
writingandsubmittingittothedepartmentheadsettingforththenatureofthe

sbased, theprovisionorprovisionsofthis
Agreementallegedlyviolated, andtheremedyrequested.  Agrievancenotresolvedin
Step1, mustbeappealedtoStep2bytheUnionwithinten (10) calendardaysafter

Step1answer, orsuchgrievanceshallbe
consideredwaived.  
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Step2 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussed
withthedepartmentheadand/ortheEmployer-designatedStep2representative.  The
departmentheadand/ortheEmployer-designatedrepresentativeshallgivetheUnionthe

answerinwritingwithinten (10) calendarsdaysaftertheStep2
grievanceisdiscussedasprovidedherein.  AgrievancenotresolvedinStep2maybe
appealedtoStep3.  AnappealtoStep3bytheUnionmustbemadeinwritingand
submittedtotheEmployerwithinten (10) calendardaysofreceiptbytheUnionofthe

Step3 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussed
withthecityadministratorand/ortheEmployer-designatedStep3representative.  The
cityadministratorand/ortheEmployer-designatedrepresentativeshallgivetheUnionthe

werinwritingwithinten (10) calendardaysaftertheStep3
grievanceisdiscussedasprovidedherein.  AgrievancenotresolvedinStep3maybe
appealedtoStep4withinten (10) calendardaysofreceiptbytheUnionofthe

tep3.  AnygrievancenotappealedinwritingtoStep4by
theUnionwithinten (10) calendardaysafterreceiptofth
andnototherwisesubmittedtomediationasprovidedinStep3Abelow, shallbe
consideredwaived.  

Step3A IftheEmployerandtheUnionmutuallyagreewithinten (10) calendardays
afterreceiptbytheUnionoftheEmplosStep3finalanswer, agrievanceunresolved
inStep3maybesubmittedtotheMinnesotaBureauofMediationServicesformediation
asopposedtoappealedtoStep4.  Ifthegrievanceissubmittedtomediationandisnot
resolved, itmaybeappealedtoStep4withinten (10) calendardaysofthedateofthe
mediationmeeting.  AnygrievancenotappealedinwritingtoStep4withinsaidten (10)  
calendardayperiodshallbeconsideredwaived.  

Step4 AgrievanceunresolvedinStep3orStep3AandappealedtoStep4bythe
UnionshallbesubmittedtoarbitrationinaccordancewiththeMinnesotaPublic
EmploymentLaborRelationsAct, MinnesotaStatutes, Chapter179A, andtherulesand
regulationsoftheBureauofMediationServices.  

Section15.6 Arbitration.  UnlessagrievanceissubmittedtomediationinStep3A, inorderto
submitthegrievancetoarbitration, theUnionmustsubmittotheCommissioner, Bureauof
MediationServices, StateofMinnesota, withinten (10) daysoftheStep3answer, arequestto
furnishalistofseven (7) prospectivearbitrators.  Fromthislist, eachpartyshallinturnstrike
onenameuntilonlyonenameremains, andthelastremainingindividualshallbedesignatedas
thearbitrator.  Thegrievingpartyshallstrikefirst.  Ahearingonthegrievanceshallbeheld
promptlybythearbitratorandadecisionshallberenderedwithinthirty (30) daysaftertheclose
ofthehearing.  Allexpensesandcostsofthearbitratorshallbesharedandassessedequallyto
theparties.  Eachpartyshallberesponsibleforcompensatingitsownrepresentativesand
witnesses.  

Section15.7 ArbitratorAuthority.  Thearbitratorshallhavenorighttoamend, modify, nullify,  
ignore, addtoorsubtractfromthetermsandconditionsofthisAgreement.  Thearbitratorshall
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consideranddecideonlythespecificissue(s) submittedinwritingbytheEmployerandthe
Union, andshallhavenoauthoritytomakeadecisiononanyotherissuenotsosubmitted.  The
arbitratorshallbewithoutpowertomakedecisionscontraryto, orinconsistentwith, or
modifyingorvaryinginanywaytheapplicationoflaws, rulesorregulationshavingtheforce

orapplicationoftheexpresstermsofthisAgreementandtothefactsofthegrievancepresented.   
Thedecisionofthearbitratorshallbefinalandbindingontheparties.  

Section15.8 Waiver.  Ifagrievanceisnotpresentedwithinthetimelimitssetforthabove, it

timelimit, oranyagreedextensionthereof, itshallbeconsideredsettledonthebasisofthe
esnotansweragrievanceandappealthereofwithin

thespecifiedtimelimits, theUnionmayelecttotreatthegrievanceasdeniedatthatStepand
immediatelyappelappealthegrievancetothenextStep.  TheEmployerandUnionmay
mutuallyagreeinwritingtoextendatimerequirementforeachstepoftheabovegrievance
procedure.    

Section15.9 UnionAuthority.  AtanystepinthisgrievanceproceduretheExecutive
CommitteeoftheUnionshallhavethefinalauthorityinrespecttoanyaggrievedemployee
coveredbythisAgreement, todeclinetoprocessagrievanceifinthejudgmentoftheExecutive
Committeesuchgrievanceordisputelacksmeritorlacksjustificationunderthetermsofthis
Agreement, orhasbeenadjustedorjustifiedunderthetermofthisAgreementtothesatisfaction
oftheUnionExecutiveCommittee.  

Section15-10 15.10 ChoiceofRemedy.  If, asaresultofthewrittenEmployerresponsein
Step3ormediationofStep3A, thegrievanceremainsunresolved, andifthegrievanceinvolves
thesuspension, demotionordischargeofanemployeewhohascompletedtherequired
probationaryperiod, thegrievancemaybeappealedeithertoStep4ofthisArticleoranother

tinganyaction, proceedingor
complaintinafederalorstatecourtoflaw, orbeforeanadministrativetribunal, federalagency,  
stateagency, orseekingreliefthroughanystatutoryprocessforwhichreliefmaybegranted.  If
appealedtoanyprocedureotherthanasprovidedinStep4ofthisArticle, thegrievanceisnot
subjecttothearbitrationprocedureasprovidedinStep4ofthisArticle.  Theaggrieved
grievant/employeeshallindicateinwritingwhichprocedureistobeutilized Step4ofthis
Articleoranotherappealprocedure andshallsignastatementottheeffectthatthechoiceof
anyotherprocedureprecludestheaggrievedemployeefrommakinganadditionalappealthrough
Step4ofthisArticle.  Agrievantinstitutinganyactionorproceeding, thesubjectmatterof
whichmayconstituteagrievanceunderthisAgreement, shallimmediatelythereuponwaiveany
andallrightstopursueagrievanceunderthisArticle.  Uponinstitutingaproceedinginanother
forum, asdescribedherein, theemployeeshallwaivehisorherrighttoinitiateagrievanceto
thisArticle, orifthegrievanceispendinginthegrievanceprocedure, therighttopursueit
furthershallimmediatelybewaived.  
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ARTICLE16
MISCELLANEOUS

Section16.1 Training.  EmployeeswhoareassignedbytheEmployertoattendaworkshop,  
seminarortrainingsessionshallhavetheiractualhoursofattendanceandreasonableand
necessarytrav

Section16.2 MealandTravelAllowances.  Employeesshallbereimbursedformealandtravel
expensesnecessarilyincurredwiththepriorapprovalandatthedirectionoftheEmployer, in
accordancewiththethen-currentmealandtravelallowancepoliciesoftheEmployer.  

ARTICLE17
WAGES, CLASSIFICATIONS

Section17.1 Wages.  ThewageschedulesetforthinAppendixA-1attachedshallbeeffective
forclassificationsofemployeeswithinthebargainingunitduringthetermofthisAgreement.  

Section17.2 NewClassifications.  Ifanewclassificationisaddedtothestaff, such
classificationwillbecomesubjecttothetermsandconditionsofthisAgreementuponmutual
agreementbetweentheEmployerandtheUnion, oruponaunitclarificationorderpromulgated
bytheBureauofMediationServices.  

ARTICLE18
NOSTRIKE, NOLOCK-OUT

TheEmployeragreesnottoengageinanylockoutofemployeesandtheUnionagreesthatitwill
notengageinanystrikeduringthelifeofthisAgreement.  Participationinanystrike, slowdown,  
sit-downorstoppageofworkbroughtabouteitherbyactionoftheUnioninviolationofthis
Agreementorbyactionofanindividualemployeeorindividualgroupsofemployeesshallbe
justcausefordismissalordisciplinebytheEmployerofanyandallemployeesparticipating
therein.  UponrequestfromtheEmployer, theUnionwilladviseemployeesinwritingtocease
activitieswhichareinviolationofthisArticle.  

ARTICLE19
COMPLETEAGREEMENT, SEPARABILITY

Section19.1.  ThisAgreementshallrepresentthecompleteAgreementbetweentheUnionand
theEmployer.  

Section19.2.  Thepartiesacknowledgethatduringthenegotiationswhichresultedinthis
Agreement, eachhadtheunlimitedrightandopportunitytomakerequestsandproposalswith
respecttoanysubjectmatternotremovedbylawfromtheareaofcollectivebargaining, andthat
thecompleteunderstandingsandagreementsarrivedatbythepartiesaftertheexerciseofsaid
rightandopportunitytonegotiatearesetforthinthisAgreement.  Therefore, theEmployerand
theUnion, forthelifeofthisAgreement, eachvoluntarilyandunqualifiedlywaivestherightand
eachagreesthattheothershallnotbeobligatedtobargaincollectivelywithrespecttoany
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subjectormatternotspecificallyreferredtoorcoveredbythisAgreement, eventhoughsuch
subjectormattermaynothavebeenwithintheknowledgeorcontemplationofeitherorbothof
thepartiesatthetimetheynegotiatedorsignedthisAgreement, unlesstheymutuallyagreetoso
bargain.  

Section19.3.  Anyandallprioragreements, resolutions, practices, policies, rulesandregulations
regardingthetermsandconditionsofemployment, totheextentinconsistentwiththeprovisions
ofthisAgreement, areherebysuperseded.  

Section19.4.  NotwithstandinganyotherprovisionofthisArticle, intheeventthattheEmployer
duringthetermofthisAgreementcreatesanewclassificationwithinthebargainingunit, the
EmployeragreestoenterintonegotiationwiththeUnionsolelyforthepurposeofestablishinga
wagerateforsuchclassification. ThisAgreementmaybereopenedbeforeitsexpirationdate
onlyupontheexpressandmutualwrittenagreementofthepartieshereto.  

Section19.5.  IfanyprovisionofthisAgreementisfoundbyacourtofcompetentjurisdiction
andaftertheconclusionofallavailableappealstobeinconflictwithanystateorfederallaw,  
onlythatprovision(s) shallbeconsideredinapplicable, andtheremainingprovisionsofthis
Agreementshallremaininfullforceandeffect.  TheEmployerandtheUnionagreethatthey
willmeetwithinathirty (30) dayperiodfollowingthedeclarationofinvaliditytobegin
negotiationsuponasubstituteclausetoreplacetheprovision(s) foundtobeinvalid.  Thisplaces
notimelimitationonthepartiesduringwhichtheymaynegotiate.  

ARTICLE20
TERMOFAGREEMENT

ThisAgreementshalltakeeffectJanuary1, 2020andcontinueineffectandinforcethroughthe
st31dayofDecember, 20192022andthereafterfromyeartoyearunlesswrittennoticeofdesire

tochange, modifyorterminatethisAgreementisgivenbyeitherpartytotheotherpartyone
hundredtwenty (120) dayspriortoJanuary1, 20202023.  
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INWITNESSWHEREOF, thepartieshavesettheirhandstothisAgreementtherespectivedate
andyearwrittenbelow.  

LOCAL3456A, AMERICAN
FEDERATIONOFSTATE, COUNTY
ANDMUNICIPALEMPLOYEES,  

CITYOFGRANDRAPIDS AFL-CIO

By: _________________________   By: _________________________  
DaleAdams, Mayor TroyBauch, LaborRep./Organizer

AFSCMECouncil65

By: _________________________   By: __________________________  
TomPagel, CityAdministrator JohnNalan, President

Date: ______________________   Date: _________________________  
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APPENDIXA
UNIONRECOGNITION JOBCLASSIFICATIONSREPRESENTED

InaccordancewithArticle3ofthisAgreement, theUnionshallbetheexclusiverepresentative
foreligibleemployeesoftheLibraryUnit (astheunitisdefinedbytheEmployer) whohavethe
followingjobclassifications:  

LibraryPublicServicesClerkI
LibraryPublicServicesClerk
LibraryPublicServicesClerk - Circulation
LibraryVolunteerCoordinator
LibraryCatalogingTechnician

ReferenceLibrarian

Allotherpositions, jobclassificationsandemployeesoftheCityshallbeexcludedfromthe
Union.  NootheremployeesshallbecomeamemberoftheUnionexceptbythewritten
agreementoftheEmployerandUnionorbyaunitdeterminationorderfromtheBureauof
MediationServicesmadeinaccordancewithMinnesotaStatutes, Chapter179A.  
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LIBRARYUNION
APPENDIXA-1:  CLASSIFICATIONANDRATESOFPAY

CONTRACT2020-2022
LONGEVITYPAYSCHEDULE

STEP1 STEP2 STEP3 STEP4 STEP5

15YEARS 20YEARS 25YEARS

Effective1/1/2020 2.75% 1.0275
L

Effective1/1/2021 3.0% 1.0300
L

Effective1/1/2022 2.5% 1.0250
L
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THECITYOFGRANDRAPIDS
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PREAMBLE

ThisAgreementismadeandenteredintobyandbetweenTHECITYOFGRAND
theAMERICANFEDERATIONOFSTATE,  

COUNTYANDMUNICIPALEMPLOYEES, LOCAL3456A (her

ARTICLE1
PURPOSEOFAGREEMENT

completeagreementuponthetermsandconditionsofemploymentforthedurationofthe
Agreement; andtoestablishproceduresfortheresolutionofdisputesconcerningthe
interpretationandapplicationofthetermsofthisAgreement.  

ARTICLE2
DEFINITIONS

Section2.1.  
EmploncilNo. 65, LocalNo. 3456A, theexclusivelyrecognized
bargainingunit.  

Section2.2.   

Section2.3.   

Section2.4. anemployeeoftheCityofGrandRapidsLibraryUnionas
recognizedherein.  

Section2.5. - timehourlypayrate
exclusiveofanyotherallowances.  

Section2.6. rnofanemployeetoaspecifiedworksitetoperform
assigneddutiesattheexpressauthorizationoftheEmployeratatimeotherthananassigned
regularworkshift.   

Section2.7.  
weekofregularlyscheduledhoursisforty (40) hoursperweek.  

Section2.8.  
regularlyscheduledhoursislessthanforty (40) hoursperweek, butmorethanfourteen (14)  
hoursperweekor35percentof
whoseemploymentisnottemporary, seasonal, orintermittent.    
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ARTICLE3
RECOGNITION

Section3.1 Recognition. TheEmployerrecognizestheUnionasthesoleandexclusive
collectivebargainingrepresentativewithrespecttoratesofpay, hoursofworkandother
conditionsofemployment, inabargainingunitdefinedbytheStateofMinnesota, Bureauof
MediationServicesasfollows:  

AllemployeesoftheCityofGrandRapidsAreaLibrary, GrandRapids, Minnesota, who
arepublicemployeeswithinthemeaningofMinn. Stat. § 179A.03, subd. 14.  Allother
employeesoftheCityofGrandRapidswhosejobclassificationsarenotincludedin
AppendixAtothisAgreementareexcluded fromthisAgreement, unlessotherwise
agreedtoinwritingbytheEmployerandunion, orunlessotherwiseorderedbythe
BureauofMediationServicespursuanttoaunitdeterminationordermadeinaccordance
withMinnesotaStatutes, Chapter179A.   

Section3.2 IndividualAgreements.  TheEmployeragreesthatduringthetermofthis
Agreementitwillnotenterintoanyagreementregardingtermsandconditionsofemployment
fortheemployeesinthisbargainingunitwithanyotherlabororganization, norwillitenterinto
anyindividualagreementwithemployeesinthebargainingunitregardingtermsandconditions
ofemploymentwhichcontradictsthetermsofthisAgreement.  

ARTICLE4
UNIONDUES, CHECKOFF

Section4.1 UnionSecurity.  AllemployeescoveredbythisAgreementwhoareorhereafter
becomemembersoftheUnionshallpaytotheUnionregularmonthlyUnionmembershipdues.   
Noemployeeisrequiredtobe, becomeorremainamemberoftheUnionasaconditionof
employment.  EachemployeehastherighttofreelyjoinordeclinetojointheUnion, andeach
Unionmembermayhavetherighttofreelyretainordiscontinuehisorhermembership.  No
employeeshallbediscriminatedagainstonaccountofherorhismembershipornon- 
membershipintheUnion.    

Section4.2 Checkoff.  TheEmployershalldeducteachpayperiodfromthewagesofeach
Employeewhohassignedanauthorizedpayrolldeductioncard, asumcertifiedbytheUnion,  
whichareregularUniondues; suchdeductionstobetransmittedtotheUnion (addresstobe
suppliedbytheUnion).  TheUnionwillperiodicallykeeptheEmployeradvisedinwritingofthe
respectiveamountsofthedues, whichshallbededucted.  TheEmployershallremitsuch
deductionstotheUnionalongwithalistofthenamesoftheemployeesfromwhose

oftheactualduesdeductionsandtoprovidetheinformationtotheEmployerinatimelymanner.    

Section4.3 Indemnity.  TheUnionagreestoholdharmless, defendandindemnifythe
Employerfromanyandallactions, suits, claims, damages, judgmentsoranyotherformof
liability, liquidatedorunliquidated, whichanypersonmayhaveorclaimtohavenoworinthe
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futurearisingoutoforbyreasonofanyactiontakenornottakenbytheEmployerrelatedto
Sections4.1or4.2ofthisArticle.    

Section4.4 BulletinBoard.  AdesignatedbulletinboardshallbemadeavailabletotheUnion
fortheexclusivepurposeofpostingUnionbusinessnotices.  Allnoticespostedonthebulletin
boardshallbeinitiatedeitherbytheBusinessRepresentativeorastewardandacopyfurnished
bytheUniontotheLibraryDirectoratthetimeofposting.  Nomaterialshallbepostedonthe
bulletinboardwhichisderogatorytotheEmployer, itsmanagementorfacilities; derogatoryto
individualseitherexpresslyorbyimplication, ordisruptive.  TheEmployerreservestherightto
removeanymaterialthatisinconsistentwiththisparagraphandshallpromptlyadvisethe
BusinessRepresentativeorstewardiftheEmployerhasremovedmaterial.    

Section4.5 Stewards.  TheEmployeragreestorecognizestewardselectedorselectedbythe
UnionasprovidedinthisSection, subjecttothefollowingstipulations:  

1) TheUnionagreestonotifytheEmployerinwritingofalldesignatedstewardsand
replacements.  

2) StewardsshallnotleavetheirworkstationsforUnionbusinesswithoutpriorpermission
oftheirdesignatedsupervisorsandtheyshallnotifytheirdesignatedsupervisorsupon
returntotheirworkstation.  Suchpermissionshallnotbeunreasonablywithheld.   
PermissiontoleaveaworkstationforUnionbusinesswithoutlossofpaywillbelimited
togrievanceanddisciplinarymeetingswiththeEmployer.    

ARTICLE5
MANAGEMENTRIGHTS

Section5.1.  ThemanagementoftheLibraryandthedirectionoftheworkingforcesarevested
exclusivelyintheEmployerexceptasexpresslymodifiedorrestrictedbyaspecificprovisionof
thisAgreement.  TheEmployerisnotrequiredtomeetandnegotiateonmattersofinherent
managerialpolicy.  Mattersofinherentmanagerialpolicyinclude, butarenotlimitedto, such
areasofdiscretionorpolicyasthefunctionsandprogramsoftheEmployer, itsoverallbudget,  
utilizationoftechnology, theorganizationalstructure, theselection, direction, anddetermination
ofnumberofpersonnel, thetransfer, alteration, curtailmentordiscontinuanceofanyservice, the
establishmentandenforcementofreasonablerulesandregulations, thechangeofexisting
methods, equipment, orfacilities, thecontractingwithvendorsorothersforgoodsorservices,  
thehiring, recall, transfer, promotion, demotion, suspension, discipline, anddischargeof
employeesforgoodandsufficientreason, andthelayingoffofemployeesbecauseoflackof
workorforotherlegitimatereasons.  

Section5.2.  Allmanagementrightsandmanagementfunctionsnotexpresslydelegatedinthis
AgreementarereservedtotheEmployer.  Anytermandconditionofemploymentnot
specificallyestablishedormodifiedbythisAgreementshallremainsolelywithinthediscretion
oftheEmployertomodify, establish, oreliminate.  
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Section5.3.  NothinginthisAgreementshallpreventtheEmployerfromutilizingorpermitting
volunteerassistanceintheLibrary.  IntheeventthattheUniondesirestomeetandconferwith
theEmployerregardingtheuseofvolunteersattheLibrary, theUnionshallmakeawritten
requesttomeetandconferandfilethesamewiththeCityAdministrator.  Withinsixty (60) days
ofreceiptoftherequestfromtheUnion, theEmployerandUnionshallscheduleamutually
acceptabletimeandplacetomeetandconfer.  

ARTICLE6
SCHEDULING, HOURSOFWORK, PAYROLL

Section6.1 Scheduling.  The
workschedulesislimitedonlytotheextentstipulatedtointhisAgreement.  TheEmployershall
designatetheworkscheduleforeachemployee.  TheEmployerreservestherighttochangethe
existingworkscheduleiftheEmployerdeterminesthatthechangeisreasonablynecessaryto
meettheneedsoftheLibrary.  Employeeswillreceivenoticeofchangesintheworkscheduleas
farinadvanceasisreasonablypracticable.  Employeesmaynotswitchscheduledhoursunless

unlessapprovedbythesupervisor.  Employeesmaynotswitchshiftswithotheremployeesif
doingsowillresultinovertimepayment.  

Section6.2 HoursofWork.  Thenormalworkweekforfull-timeemployeesshallbeforty (40)  
hours, measuredfromSundaythroughthefollowingSaturday.  Theregularworkdayshallbe
eight (8) workinghours, fallingbetween8:00a.m. andthescheduledclosingtimeoftheLibrary.   
ThisSectionshallnotbeconstruedasaguaranteethatemployeeswillbescheduledtoworkthe
regularworkdayornormalworkweekonaregularorpermanentbasis.  Itisagreedthatno
employeeshallbevestedwiththerighttoanyguaranteednumberofworkhours.  

Section6.3 Breaks.  Eachemployeeshallbeeligibleforone (1) fifteen (15) minutepaidrest
periodduringeachfour (4) hou
supervisor.  Thelunchperiodshallbeunpaidbutintheeventthesupervisorisunabletopermit
theemployeetotakethelunchperiod, thescheduleddurationofthelunchperiodshallbe
consideredastimeworked.  

Section6.4 Attendance.  Regularandpunctualattendanceatworkshallberequiredofall
employees.  EmployeesshallsubmitverifiedtimerecordsonaformsuppliedbytheEmployer.   
TheEmployerreservestherighttoimplementtheuseoftimeclocksifdeemedappropriateby
theEmployerinitsdiscretion.  

Section6.5 Payroll.  Thepayrollworkweekshallbeginat12:01a.m. Sundayandshall
continuethrough12:00midnightSaturday.  Payrollshallbebi-weeklyandpaychecksshallbe
distributedtoemployeesonFridayseveryotherweek.  TheEmployermaymaintainuptoatwo
weekhold-backforpayrollpurposes.    

Section6.6 CallOff.  Unlessnotifiedotherwiseatleastone (1) hourinadvanceofthe
scheduledstartingtime, anyemployeewhoisscheduledtoreportforworkandwhoreportsas
scheduledshallbeassignedtoatleastthree (3) hoursofwork.  Ifnotworkisavailableorifthe
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employeeisexcusedfromdutybeforecompletingthree (3) hoursofwork, theemployeeshallbe
paidforthree (3) hours

Section6.7 CallOut.   
nextscheduledreportingtimeshallreceiveaminimumofthree (3) hoursofpayatthe

yeetoworka
minimumofthree (3) hours.  Thethree-hourminimumdoesnotapplytohoursimmediately
precedingorfollowingascheduledshift.  

Section6.8 AdditionalSaturdays Sundays.   
determineandmodifyemployeeworkschedulespursuanttoSection6.1, theEmployerwillmeet
andconferwiththeUnionbeforeschedulingbargainingunitemployeestoworkSundaysor
summerSaturdays.  

ARTICLE7
OVERTIME

Section7.1.  Overtimeatoneandone-half (1-1/2) time

1) Inexcessofthescheduledshiftlengthinanyregularworkday.  

2) Inexcessofforty (40) hoursinanynormalworkweek.  

3) Whenanemployeeonaregularwork-daycompleteshisorhernormalwork-dayandis
requiredbytheEmployertoworkadditionalconsecutivehoursduringsuchday, the
employeeshallbepaidovertimeforsuchconsecutivehoursworkedprovidedthehours
workedexceedthescheduledshiftlength.  Forpurposesofcalculatingovertimeunder
thisparagraphandexceptasotherwiseprovidedherein, thescheduledshiftlengthmay
notexceedten (10) hoursinawork-daywithoutpaymentofovertimefortheconsecutive
hoursworkedinexcessoften (10) hours.  

4) Onanydayinanynormalworkweekafteranemployeeshallhaveworkedonfive (5)  
previousdaysinsuchregularworkweekforatotalofforty (40) regularhours.  

Section7.2.  Notwithstandingtheforegoing, theEmployerandemployeemayagreeinwritingto
analternateschedulingarrangement, fromtimetotime, allowinganemployeetoworkforlonger
orshorterperiodsoftimethanthescheduledshiftlengthonagivendayordayswithinthesame
workweekforthepurposeofaccommodatingaspecificneedoftheemployeeorEmployer (e.g.,  
arequestbyanemployeetomakeuphoursonagivendayordaysduringthesameworkweek

this
event, theadditionalhoursworkedbytheemployeeinexcessofthescheduledshiftlengthwill
notbesubjecttopaymentofovertime, unlesssuchhoursexceedt
workweek.    
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Section7.3.  Overtimepaymentshallnotbeduplicatedforthesamehoursworkedunderthe
termsofthisAgreement, butthehigheroftheapplicablepremium(s) shallbeused.  Tothe
extentthathoursarecompensatedforatpremiumratesunderoneprovisionofthisAgreement,  
theyshallnotbecountedashoursworkedindeterminingovertimeunderthesameoranyother
provisionofthisAgreement.   

ARTICLE8
COMPENSATORYTIME

Section8.1. Employeesmaychoosetoaccumulateuptoeighty (80) hoursofovertimetobe
usedascompensatorytimeoffwithpay.  Foreachhourofovertimeaccumulatedtheemployee
shallbeentitledtooneandone-half (1-1/2) hoursoffworkwithoutlossofpay (pursuanttothe
FederalFairLaborStandardsAct).  Compensatorytimeoffmaybetaken, however, onlywith
theconsentoftheem

Section8.2. Anyaccumulated, unusedcompensatorytimeinexcessof80hoursshallbepaid
offincashduringthesamepayrollperiodinwhichitwasearnedorthepayrollperiod
immediatelyfollowingthepayrollperiodinwhichitwasearned.  Employeewillhavetheoption
tohavetheentirebalanceoftheiraccumulated, unusedcompensatorytimepaidoutonfirst
payrollofJuneandDecemberofeachyearbasedonthebalanceasofthelastdateofthepay
periodfortheapplicablepayroll.  TheEmployermayrequirethatanyaccumulated, unused
compensatorytimeremainingasofNovember30ofeachyearbepaidoffincash.  

Section8.3. Anyemployeewhovoluntarilyterminateemploymentshallbepaidincashfor
anyaccruedbutunusedcompensatorytime.  

Section8.4.  Ifthedepartmenthead/supervisordeniesarequestforcompensatorytimeoff, the
overtimemustbepaidincashifthecompensatorytimebankthenexceedsthemaximumamount
permitted.  Ifitisnecessarytolimitthenumberofemployeesinadepartmentusing
compensatorytimeatthesametime, conflictshallberesolvedonthebasisoftheseniorityroster.   
Toexercisethissenioritypreferenceintheeventtimeoffrequestsconflict, asenioremployee
mustsubmitarequesttousecompensatorytime
head/supervisoratleast10dayspriortotheapproveddaterequestedbythejunioremployee.    

Section8.5. Anemployeemaydesignateovertimehourstobecompensatedascashovertime
orcompensatorytimeoracombination ofthetwoforanypayperiodinwhichovertimeis
worked.  Iftheemployeeelectstobecompensatedincashforcompensatorytimeearned, such
paymentforcompensatorytimemustbemadeduringthesamepayrollperiodinwhichitwas
earnedorthepayrollperiodimmediatelyfollowingthepayrollperiodinwhichitwasearned.  

ARTICLE9
HOLIDAYS

Section9.1 Holidays.    
regularrateofpayforthefollowingholidays:  
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NewYearsDay LaborDay
MartinLutherKingJr. Day VeteransDay
PresidentsDay ThanksgivingDay
ChristmasEve ChristmasDay
FridayafterThanksgivingDay MemorialDay
IndependenceDay ½ dayholidayontheSaturdayafterThanksgiving

NotlaterthanthefirstmeetingofeachyeartheLibraryBoardwillestablishthecalendarofdays
whenholidayswillbecelebratedduringtheyear.  

Whenanofficialholidayasspecifiedabovehereinfallsonadayoftheweekwhenthelibrary
wouldnormallybeclosed (e.g., Sunday), theworkdayprecedingorfollowingtheholidayshall
bedesignatedbytheLibraryBoard, oralternativelytheLibraryDirectoriftheLibraryBoard
doesnotmakethedesignation, asthepaidholiday.  Ifanemployeeisnotscheduledtoworkon
anaboveofficialholidayandthatholidayfallsonadayoftheweekwhenthelibrarywould
normallybeopen, theemployeeshallbegivenanotherdayoff, whichshallbescheduledand
takenbytheemployeeatalaterdatewit

IfthelibraryisopenandanemployeeworksontheSaturdayimmediatelypriortoanyofthe
followingholidays: MartinLutherKingJr. Day, PresidentsDay, MemorialDayorLaborDay;  
theemployeeshallreceivepremiumpayof $.50/hourforallhoursworkedonthatSaturday.  

Section9.2 PartTime.  Regularparttimeemployees, asdefinedinSection2.8, shallbeeligible
forpro-ratedholidaypay.  

Section9.3 Eligibility. Tobeeligibleforholidaypay, anemployeemustbeinpaystatusonthe
scheduledworkdayimmediatelyprecedingandfollowingtheholiday.  Holidaysthatoccurona
dayonwhichtheemployeeisusinghisorherflexibletimeoffshallnotbechargedasflexible
timeofftime.  

Section9.4 HolidaysWorked.  Whenanemployeeisrequiredtoworkonadesignatedholiday,  
theemployeeshallbepaidpremiumpayatthetimeandonehalfrateinadditiontotheholiday
payforwhichtheemployeeiseligible.  

ARTICLE10
FLEXIBLETIMEOFF

Section10.1.  AsoftleTimeOffPlan, asincorporated
PersonnelPolicies, saidFlexibleTimeOffPlanshallreplaceallprevious

sickleave, vacationandotherpaidtimeoff, aswellasseverancepay, towhichemployeeswere
previouslyentitled.  AllcurrentandfutureemployeesoftheCityshallbesubjecttothe

thereafterbemodifiedbytheEmployer.  

Section10.2.  TheinterpretationandapplicationoPlanshall
notbesubjecttoanytermofthisAgreementoranypastpractices, prioragreements, resolutions,  
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policies, rules, orregulationsthatareinconsistentwiththeFlexibleTimeOffPlanadoptedby
theEmployer.  

Section10.3 AccrualofFTO.  TheamountofFlexibleTimeOff (FTO) availableannuallyto
regularfull-timeemployeesorlimited- 
TimeOffPlan, asincorporatedint isbasedonthelengthof
employmentusingthemostrecentdateofregularorlimited-termemploymentaccordingtothe
followingschedule:  

Full-timeandLimitedTermEmployeeshiredBEFOREJanuary1, 2018willaccrue
asfollows:   
CompletedYearsofEmploymentFlexibleTimeOffAccrued

CompletedYearsofEmployment Days Hours Hoursper
peryear peryear 80hour

pay
period

thHiredatethrough4anniversary 23 184 7.0769
thAfterthe4anniversarythroughthe30 240 9.2320

th9
thAfterthe9anniversarythrough 35 280 10.7692

th14anniversary
thAfterthe14anniversary 39 312 12.  

Full-timeandLimitedTermEmployeeshiredAFTERJanuary1, 2018willaccrue
asfollows:   
CompletedYearsofEmploymentFlexibleTimeOffAccrued

COMPLETEDYEARSOF DaysperHours Hoursper
EMPLOYMENT year peryear 80hour

payperiod
thHiredatethrough4anniversary 15 120 4.62

thAfterthe4anniversarythrough20 160 6.15
ththe9

thAfterthe9anniversarythrough25 200 7.69
ththe14anniversary

thAfterthe14anniversary 30 240 9.23

Regularpart-timeemployeeswillaccrueFTOonaproratedbasispursuanttotheabove
schedule, withsuchprorationbasedontheactualhoursworkedbytheregularpart-time
employee.  

TheCity computerizedpayrollsystemistheofficialrecordforFlexibleTimeOff, Extended
MedicalBenefit, andPersonalConversionAccountbalances.  
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EmployeesmaycarryoveraccumulatedFTOhoursfromoneyeartothenextuptoamaximum
of248hours (31days).  AccumulatedFTOmaynotexceed248hours (31days) onthe

arydate.  Ontheanniversarydate, anyaccumulatedunusedFTOinexcess
of248hourswillbeforfeited.  

Section10.4 ExtendedMedicalBenefit (EMB) Accrual.  Asprovidedanddefinedinthe
Plan, asincorporatedintotheEmp

ExtendedMedicalBenefit (EMB) shallaccrueaccordingtothefollowingschedule:  

DaysperYear HoursPerYear HoursPer80
hourPayPeriod

8 64 2.4616

January1, 2020employeescurrentlyemployedbytheCityofGrandRapidswillreceiveaone- 
timedepositof80hoursofEMBtimeplacedintotheirEMBbank.   

AnyemployeewhoisnewlyhiredwiththeCityofGrandRapidsafterJanuary1, 2020will
receive80hoursofEMBtimeplacedintohis/herEMBbankatthetimeofhire.   

ARTICLE11
LEAVESOFABSENCE

Section11.1 JuryorWitnessDuty.  Anemployeesubpoenaedasawitnessinconnectionwith
dutyshallturnintothePayrollDepartmentany

perdiemsreceivedlessmileageforsuchdutyinordertoreceivetheirregularwagesforthe
scheduleddaymissed.  Anemployeemaynotuseflexibletimeofftimeorcompensationtimein
ordertokeepperdiems.  Ifanemployeeisexcusedearlyfromjuryduty, theemployeemust
returntoworkpromptly.  

Section11.2 WorkersCompensationLeave.  Employeesshallbeentitledtothebenefitsofthe
relatedinjuries.  

Section11.3 MilitaryLeave.  Employeesshallbegrantedleaveofabsenceforpurposesof
militaryservicetotheextentrequiredbyapplicablelaw.  

Section11.4 FMLAandParentingLeave.  FamilyandMedicalLeaveActleaveandparenting
leaveshallbeavailabletoeligibleemployeesinaccordancewithexistinglawandpolicies
adoptedbytheEmployer.  

Section11.5 ExtendedMedicalLeave.  Incaseof: (1) anextendedillness, afteranemployee
hasusedallaccumulatedFlexibleTimeOffandExtendedMedicalBenefitandanyFMLAleave
forwhichtheemployeeiseligible, or (2) thebirthoradoptionofachildaftertheemployeehas
usedallaccumulatedFlexibleTimeOffandExtendedMedicalBenefit, parentingleaveand
FMLAleaveforwhichtheemployeeiseligible, theemployeeshallbegrantedaleaveof

12



AnemployeereturningfromanextendedmedicalleaveunderthisSectionmayberequiredto
furnishtothe nstatingthattheemployeeisfittoreturntothe

ledbytheEmployerinthe
eventthattheemployeeusestheleaveofabsencetopursueotheremployment.  Anyfurther
extensionofthes

Inevaluatingarequestforextensionofleavebyanemployeebeyondsix (6) months, the
employeeshallprovidetheEmployerwithadetai ten (10)  
dayspriortothelastdayofthesix (6) monthleaveperiod.  IftheEmployerdecidestograntor
denyanem and
employeeofitsdecisioninwriting, andtheEmployershallprovidetheUnionandemployee

and
employee
Employer.  AnemployeeonextendedmedicalleavemustprovidetheEmployerwithatleastone
1) weeksnoticepriortoreturningfromleave.  

Section11.6 LeaveforUnionActivities.  Employeesshallbeallowedtimeoffwithoutpayfor
unionactivities, subjecttoadvancenoticetotheDirec
respecttotherequestedleaveandthespecificemployeeselectedtoattendtheactivity, as
follows:  

1) Nine (9) daysbi-annuallytoattendtheInternationalConvention (one (1) employee).  

2) Five (5) daystoattendStateFederationofLaborConvention (one (1) employee).  

3) Two (2) daystoattendMinnesotaStateCouncil65Convention (two (2) employees).  

ARTICLE12
INSURANCEBENEFITS

Section12.1.  HealthandWelfare.  In2020, 2021and2022, whiletheLocal49Healthand

insuranceandemployeesarenotabletooptoutofcoverage, theCitywillcoverthefullcostof
theinsurancepremium.  IfduringthetermofthisAgreementtheCitychangesinsurance
providersinaccordancewithSection12.6below, theCityandtheUnionagreetorenegotiatethe
insurancecontributionsunderthisArticle.    

ExistinglevelofbenefitsshallbecontinuedforthedurationofthisAgreementsubjecttothe
applicationofSection12.4ofthisArticle.  

Section12.2 LifeInsurance.  TheEmployerwillprovideandpaythepremiumforeligiblefull
timeemployeesandpart-timeemployees (asdefinedunderSections2.7and2.8) forapolicyof
grouplifeinsuranceintheminimumpolicyamountof $10,000peremployeeduringthetermof
thisAgreement.   
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Section12.3 Eligibility.  EligibilityforinsurancecoveragesunderthisArticleshallcommence
onthefirstofthemonthimmediatelyfollowingonecompletemonthofemployment.  

Section12.4 tedto
thepaymentoftheamountofthepremiumsspecified.  TheEmployerhasnoliabilityforthe
failureortheref
nosuchactiononthepartoftheinsurancecarriershallbeattributabletotheEmployeror
constituteabreachofthisAgreementbytheEmployer.  Undernocircumstancesshallthe
EmployerberesponsibleforpayinganybenefitsunderthisArticle.  Nodisputearisingunderor
relatingtothisArticleshallbesubjecttothegrievanceandarbitrationproceduresofthe
Agreement, exceptanallegationthattheEmployerhasfailedtopaythepremiumrequiredby
thisArticle.  

Section12.5.  ance
coverageshallbeprovidedtoanemployeewhileonFlexibleTimeOfforExtendedMedical
Benefit, oranemployeewhoisunabletoworkduetoacompensableinjury.   

Section12.6.  ThedesignationoftheinsurancecarrierinSection12.1isinsertedforthepurpose
ofdefiningbenefitsonly, andtheEmployerreservestherighttoprovidetheinsurancecoverage
refer
benefitsissubstantiallyequivalent.    

ARTICLE13
SENIORITY

Section13.1 Definition.  Seniorityisdefinedbasedonthetotalnumberofhoursofpaidservice
dur
recentdateofhire.  Thereshallbebargainingunit
numberofhoursofpaidserviceinthebargainingunit, andclassificationseniority, basedonthe

SeniorityisapplicableonlyasexpresslyprovidedinthisAgreement.  

Section13.2.  Probation.  Allnewlyappointedemployeesandallemployeesreturningaftera

probationaryperiodofserviceinthepositiontowhichappointed.  Theprobationaryperiodshall
be1,040hoursorsixcalendarmonths, whicheveroccursfirst, suchhourstoincludehours
actuallyworked, excludingpaidandunpaidleaves.  TheDirectorhasdiscretiontoextendthe
probationaryperioduptoanadditional1,040hoursorsixcalendarmonths, whicheveroccurs
first, uponnoticetotheUnion.  Duringtheprobationaryperiodorextensionthereof, a
probationaryemployeemaybesuspended, demotedordischargedwithoutrecoursethroughthe
grievanceprocedureofthisAgreementandsuchactionbytheEmployershallnotbedeemeda
breachofthisAgreement.  Uponsuccessfulcompletionoftheprobationaryperiod, theemployee
shallbeplacedonthesenioritylistandcreditedforhoursworkedretroactivetothedateofhire.  

Section13.3 Layoffs.  IntheeventtheEmployerdeterminestheneedtoreduceitsworkforce
byreducingthenumberofemployees, theEmployerwilldeterminethepositionstobeaffected
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bythelayoffbasedonwhateverreorganizationofdutiesandfunctionstheEmployerdetermines
tobenecessary.  Thejobresponsibilitiesoftheselectedpositionshallbefilledbythebest
qualifiednon-probationaryemployeeswithintheLibrary, basedonjob-relatedfactorssuchas
experience, education, anddemonstratedabilitytoperformthenewsetofdutiesassigned.    

IntheeventthattheEmployerdeterminestheneedtoreduceitsworkforcebyreducingthe
numberofemployeesinaspecificclassification, wherethelayoffdoesnotinvolvea
reorganizationofdutiesandfunctions, theEmployerwilllayoffemployeesbyclassificationby
seniority.  Thefollowingstepswillbefollowed:  

1) Layoffsshallbeaccomplishedbyinverseseniorityintheclassificationaffected.  

2) Employeesshallreceivenolessthanseven (7) daysnoticeoflayoffwhenreasonably
possible.  

3) Anemployeewhohasreceivednoticeoflayoffshallbeentitledtoexerciseseniority
rightstobumpanemployeeinanotherclassificationwhohaslessseniorityinthe
classification, providedthebumpingemployeehaspreviouslyservedinandsuccessfully
completetheprobationaryperiodintheclassificationinwhichtheemployeeseeksto
bump.  

NotwithstandinganyoftheprovisionsofthisAgreementdealingwiththeorderoflayoff,  
employeeswhoseservicesare, inthesolediscretionoftheEmployer, necessarytoensure
efficientoperationmayberetainedirrespectiveoflengthofservice.    

Fulltimeemployeeswhoareterminatedduetopositioneliminationshallreceiveupto $2,000of
out-placementservices.  TheEmployerwillcontinueitscontributiontowardstheCity
insuranceplannottoexceedsix (6) months.  Iftheemployeeobtainsotheremploymentduring
thesixmonthsperiodandiseligibletoreceivehealthinsurancebenefitsfromthatemployer, the

miumpaymentbenefitwillcease.  

Section13.4 Recall.  Recalltoemploymentwillbemadeinthereverseorderoflayoffina
classification.  Anemployeeshallretainrecallrightsfollowinglayoffforeithertwenty-four (24)  
monthsorthelengthofthe servicesincemostrecentdateofhire,  
whicheverisless.  FailureofanemployeetoreportasdirectedbytheEmployerwillconstitute
voluntaryresignation.  Noticeofrecallshallbegiveninwritingeitherpersonallydeliveredor
sentbymailtothelastaddresswhichtheemployeehasonfilewiththeEmployer.    

Section13.5 LossofSeniority.  Senioritywillbebrokenandallemploymentrightsterminated
whenanyofthefollowingconditionsoccur:  

1) Theemployeevoluntarilyterminatesemployment;  

2) Theemployeeisdischargedforcause;   
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3) Theemployeefailsorrefusestoreturnfromaleaveofabsenceatitsstateddatedof
expiration;  

4) Theemployeerefusestoreturntoworkfromlayoffonthedatespecifiedoronthedate
ofrecall;  

5) Theemployeeislaidoffforeithertwenty-four (24) monthsorthelengthofthe
islesser;  

Section13.6 Vacancies.  TheEmployeriscommittedtohiringthemostqualifiedcandidatefor
anyvacancy.  WhentheEmployerdesirestofillavacancywithinthebargainingunit, the
Employershallpostanoticeonthebulletinboardforaperiodoffive (5) daysannouncingthe
vacancy.  TheEmployermayfillvacanciesbypostinginternallyandexternallyforapplicants.   
Preferenceshallbegiventosenioremployeesoverjunioremployeesandexternalapplicants

qualifications, theEmployerwillconsiderthefollowingfactors:  

1) demonstratedworkbehavior
2) knowledge, skillsandability
3) abilitytogetalongwithco-workers
4) pastandpresentjobexperience
5) pastandpresenteducationandtraining
6) pastandpresentworkrecord
7) responsestointerviewquestions

Thevacancywillbeawardedtotheapplicantwho, intheexclusivejudgmentoftheEmployer, is
bestqualifiedfortheposition.  Currentqualifiedemployeeswhoapplyforavacancyshallbe
grantedtheopportunitytointerviewfortheposition.  Thesuccessfulapplicantfillingavacant
positionshallbeonprobationforaperiodasprovidedinSection13.2.  

Ifavacancyisawardedtoacurrentemployee, theemployeeshallhaveamaximumtrialperiod
ofthirty (30) daystodemonstrateproficiencyatperformingthenewjob.  Withinthisperiodthe

satisfactoryintheEmplo
formerposition.  

Section13.7 Transfers.  Employeesmayvoluntarilyapplyandcompeteforlateraltransfertoa
postedvacantpositioninaccordancewiththeproceduressetforthinSection13.6ofthisArticle.   
TheLibraryDirectormaytransferanemployeefromonepositiontoanotherwithoutpostingif
bothpositionsareassignedtothesameclassandsalaryrange.   

ARTICLE14
DISCIPLINE, RESIGNATION

Section14.1 Discipline.  TheEmployershallnotdisciplineordischargewithoutjustcauseany
employeewhohascompletedtherequiredprobationaryperiod.  Thepartiesrecognizethe
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principlesofprogressivediscipline, includingthefactthattheappropriatelevelofdisciplineis
dependentonthefactsoftheparticulardisciplinaryincident.  

Section14.2 Resignation.  AnemployeeshallgivetheEmployeratleasttwo (2) weeks
advancenoticeofintentiontoresign.  Failuretogivesuchnoticeshallresultinforfeitureofany
paymentforaccumulated, unusedflexibletimeoff.  Accruedflexibletimeoffmaynotbeused
duringtheminimumnoticeperiod.  

Section14.3 FailuretoReport.  Ifanemployeefailstoreporttoworkasscheduled, orto
furnishtheEmployerwithajustifiableexcusewithintwenty-four (24) hoursthereof, suchfailure
toreporttoworkshallbeconclusivelypresumedtobearesignationfromemployment; provided,  
however, thatiftheemployeecanthereafterfurnishtheEmployerwithreasonableproofthatthe
employeecouldnotreporttoworkorcouldnotnotifytheEmployerofhis/herabsencebecause
ofillnessorunforeseenemergencyorotherjustifiablereason, thentheabsenceshallnotbe
consideredaresignation.  

ARTICLE15
GRIEVANCEANDARBITRATIONPROCEDURE

Section15.1 Definition.  Agrievanceisdefinedasadisputeordisagreementasraisedbyan
employeecoveredbythisAgreementagainsttheEmployerastotheinterpretationorapplication
ofthespecifictermsorprovisionscontainedinthisAgreement.  Fordisciplinarymatters, only
writtenwarnings, suspensions, ordischarges, whichbecomepartoftheem
file, shallbegrievable.  

Section15.2 UnionRepresentative.  TheEmployerwillrecognizerepresentativesdesignated
bytheUnionasthegrievancerepresentativesofthebargainingunithavingthedutiesand
responsibilitiesestablishedbythisArticle.  TheUnionshallnotifytheEmployerinwritingofthe
namesofsuchUnionrepresentativesandoftheirsuccessorswhensodesignated.    

Section15.3 ProcessingGrievance.  ItisrecognizedandacceptedbytheUnionandthe
Employerthattheprocessingofgrievancesashereinafterprovidedislimitedbythejobduties
andresponsibilitiesoftheemployeesandshallthereforebeaccomplishedduringthenormal
workinghoursonlywhenconsistentwithsuchemployeedutiesandresponsibilities.  The
aggrievedemployeeandarepresentativeshallbeallowedareasonableamountoftimewithout
lossinpaywhenagrievanceisinvestigatedandpresentedtotheEmployerduringnormal
workinghoursprovidedthattheemployeeandtheunionrepresentativehavenotifiedand
receivedtheapprovalofthedesignateddepartmenthead/supervisorwhohasdeterminedthat
suchabsenceisreasonableandwouldnotbedetrimentaltotheworkprogramsoftheEmployer,  
andprovidedfurtherthattheEmployershall

Section15.4 GrievanceProcedure.  Agrievance, asdefinedbySection15.1, shallberesolved
inconformancewiththefollowingprocedure:  
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Step1 Anemployeeclaimingaviolationconcerningtheinterpretationorapplication
ofthisAgreementshall, withinten (10) calendardaysaftertheemployeeisorshould
havebeenawareoftheallegedviolation, presentsuchgrievancetotheemploye
immediatesupervis
answertosuchStep1grievancewithinten (10) calendardaysafterreceiptofsuch
grievancefromtheemployee.  
AgrievancenotresolvedinStep1maybeappealedtoStep2byplacingthegrievancein
writingandsubmittingittothedepartmentheadsettingforththenatureofthe

sbased, theprovisionorprovisionsofthis
Agreementallegedlyviolated, andtheremedyrequested.  Agrievancenotresolvedin
Step1, mustbeappealedtoStep2bytheUnionwithinten (10) calendardaysafter

Step1answer, orsuchgrievanceshallbe
consideredwaived.  

Step2 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussed
withthedepartmentheadand/ortheEmployer-designatedStep2representative.  The
departmentheadand/ortheEmployer-designatedrepresentativeshallgivetheUnionthe

answerinwritingwithinten (10) calendarsdaysaftertheStep2
grievanceisdiscussedasprovidedherein.  AgrievancenotresolvedinStep2maybe
appealedtoStep3.  AnappealtoStep3bytheUnionmustbemadeinwritingand
submittedtotheEmployerwithinten (10) calendardaysofreceiptbytheUnionofthe

Step3 Ifappealed, thewrittengrievanceshallbepresentedbytheUnionanddiscussed
withthecityadministratorand/ortheEmployer-designatedStep3representative.  The
cityadministratorand/ortheEmployer-designatedrepresentativeshallgivetheUnionthe

werinwritingwithinten (10) calendardaysaftertheStep3
grievanceisdiscussedasprovidedherein.  AgrievancenotresolvedinStep3maybe
appealedtoStep4withinten (10) calendardaysofreceiptbytheUnionofthe

tep3.  AnygrievancenotappealedinwritingtoStep4by
theUnionwithinten (10) calendardaysafterreceiptofth
andnototherwisesubmittedtomediationasprovidedinStep3Abelow, shallbe
consideredwaived.  

Step3A IftheEmployerandtheUnionmutuallyagreewithinten (10) calendardays
afterreceiptbythe sStep3finalanswer, agrievanceunresolved
inStep3maybesubmittedtotheMinnesotaBureauofMediationServicesformediation
asopposedtoappealedtoStep4.  Ifthegrievanceissubmittedtomediationandisnot
resolved, itmaybeappealedtoStep4withinten (10) calendardaysofthedateofthe
mediationmeeting.  AnygrievancenotappealedinwritingtoStep4withinsaidten (10)  
calendardayperiodshallbeconsideredwaived.  

Step4 AgrievanceunresolvedinStep3orStep3AandappealedtoStep4bythe
UnionshallbesubmittedtoarbitrationinaccordancewiththeMinnesotaPublic
EmploymentLaborRelationsAct, MinnesotaStatutes, Chapter179A, andtherulesand
regulationsoftheBureauofMediationServices.  
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Section15.6 Arbitration.  UnlessagrievanceissubmittedtomediationinStep3A, inorderto
submitthegrievancetoarbitration, theUnionmustsubmittotheCommissioner, Bureauof
MediationServices, StateofMinnesota, withinten (10) daysoftheStep3answer, arequestto
furnishalistofseven (7) prospectivearbitrators.  Fromthislist, eachpartyshallinturnstrike
onenameuntilonlyonenameremains, andthelastremainingindividualshallbedesignatedas
thearbitrator.  Thegrievingpartyshallstrikefirst.  Ahearingonthegrievanceshallbeheld
promptlybythearbitratorandadecisionshallberenderedwithinthirty (30) daysaftertheclose
ofthehearing.  Allexpensesandcostsofthearbitratorshallbesharedandassessedequallyto
theparties.  Eachpartyshallberesponsibleforcompensatingitsownrepresentativesand
witnesses.  

Section15.7 ArbitratorAuthority.  Thearbitratorshallhavenorighttoamend, modify, nullify,  
ignore, addtoorsubtractfromthetermsandconditionsofthisAgreement.  Thearbitratorshall
consideranddecideonlythespecificissue(s) submittedinwritingbytheEmployerandthe
Union, andshallhavenoauthoritytomakeadecisiononanyotherissuenotsosubmitted.  The
arbitratorshallbewithoutpowertomakedecisionscontraryto, orinconsistentwith, or
modifyingorvaryinginanywaytheapplicationoflaws, rulesorregulationshavingtheforce

sinterpretation
orapplicationoftheexpresstermsofthisAgreementandtothefactsofthegrievancepresented.   
Thedecisionofthearbitratorshallbefinalandbindingontheparties.  

Section15.8 Waiver.  Ifagrievanceisnotpresentedwithinthetimelimitssetforthabove, it

timelimit, oranyagreedextensionthereof, itshallbeconsideredsettledonthebasisofthe
IftheEmployerdoesnotansweragrievanceandappealthereofwithin

thespecifiedtimelimits, theUnionmayelecttotreatthegrievanceasdeniedatthatStepand
immediatelyappealthegrievancetothenextStep.  TheEmployerandUnionmaymutually
agreeinwritingtoextendatimerequirementforeachstepoftheabovegrievanceprocedure.    

Section15.9 UnionAuthority.  AtanystepinthisgrievanceproceduretheExecutive
CommitteeoftheUnionshallhavethefinalauthorityinrespecttoanyaggrievedemployee
coveredbythisAgreement, todeclinetoprocessagrievanceifinthejudgmentoftheExecutive
Committeesuchgrievanceordisputelacksmeritorlacksjustificationunderthetermsofthis
Agreement, orhasbeenadjustedorjustifiedunderthetermofthisAgreementtothesatisfaction
oftheUnionExecutiveCommittee.  

Section15.10 ChoiceofRemedy.  If, asaresultofthewrittenEmployerresponseinStep3or
mediationofStep3A, thegrievanceremainsunresolved, andifthegrievanceinvolvesthe
suspension, demotionordischargeofanemployeewhohascompletedtherequiredprobationary
period, thegrievancemaybeappealedeithertoStep4ofthisArticleoranotherproceduresuch

stitutinganyaction, proceedingorcomplaintina
federalorstatecourtoflaw, orbeforeanadministrativetribunal, federalagency, stateagency, or
seekingreliefthroughanystatutoryprocessforwhichreliefmaybegranted.  Ifappealedtoany
procedureotherthanasprovidedinStep4ofthisArticle, thegrievanceisnotsubjecttothe
arbitrationprocedureasprovidedinStep4ofthisArticle.  Theaggrievedgrievant/employee
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shallindicateinwritingwhichprocedureistobeutilized Step4ofthisArticleoranother
appealprocedure andshallsignastatementtotheeffectthatthechoiceofanyotherprocedure
precludestheaggrievedemployeefrommakinganadditionalappealthroughStep4ofthis
Article.  Agrievantinstitutinganyactionorproceeding, thesubjectmatterofwhichmay
constituteagrievanceunderthisAgreement, shallimmediatelythereuponwaiveanyandall
rightstopursueagrievanceunderthisArticle.  Uponinstitutingaproceedinginanotherforum,  
asdescribedherein, theemployeeshallwaivehisorherrighttoinitiateagrievancetothis
Article, orifthegrievanceispendinginthegrievanceprocedure, therighttopursueitfurther
shallimmediatelybewaived.  

ARTICLE16
MISCELLANEOUS

Section16.1 Training.  EmployeeswhoareassignedbytheEmployertoattendaworkshop,  
seminarortrainingsessionshallhavetheiractualhoursofattendanceandreasonableand
necessarytrav

Section16.2 MealandTravelAllowances.  Employeesshallbereimbursedformealandtravel
expensesnecessarilyincurredwiththepriorapprovalandatthedirectionoftheEmployer, in
accordancewiththethen-currentmealandtravelallowancepoliciesoftheEmployer.  

ARTICLE17
WAGES, CLASSIFICATIONS

Section17.1 Wages.  ThewageschedulesetforthinAppendixA-1attachedshallbeeffective
forclassificationsofemployeeswithinthebargainingunitduringthetermofthisAgreement.  

Section17.2 NewClassifications.  Ifanewclassificationisaddedtothestaff, such
classificationwillbecomesubjecttothetermsandconditionsofthisAgreementuponmutual
agreementbetweentheEmployerandtheUnion, oruponaunitclarificationorderpromulgated
bytheBureauofMediationServices.  

ARTICLE18
NOSTRIKE, NOLOCK-OUT

TheEmployeragreesnottoengageinanylockoutofemployeesandtheUnionagreesthatitwill
notengageinanystrikeduringthelifeofthisAgreement.  Participationinanystrike, slowdown,  
sit-downorstoppageofworkbroughtabouteitherbyactionoftheUnioninviolationofthis
Agreementorbyactionofanindividualemployeeorindividualgroupsofemployeesshallbe
justcausefordismissalordisciplinebytheEmployerofanyandallemployeesparticipating
therein.  UponrequestfromtheEmployer, theUnionwilladviseemployeesinwritingtocease
activitieswhichareinviolationofthisArticle.  
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ARTICLE19
COMPLETEAGREEMENT, SEPARABILITY

Section19.1.  ThisAgreementshallrepresentthecompleteAgreementbetweentheUnionand
theEmployer.  

Section19.2.  Thepartiesacknowledgethatduringthenegotiationswhichresultedinthis
Agreement, eachhadtheunlimitedrightandopportunitytomakerequestsandproposalswith
respecttoanysubjectmatternotremovedbylawfromtheareaofcollectivebargaining, andthat
thecompleteunderstandingsandagreementsarrivedatbythepartiesaftertheexerciseofsaid
rightandopportunitytonegotiatearesetforthinthisAgreement.  Therefore, theEmployerand
theUnion, forthelifeofthisAgreement, eachvoluntarilyandunqualifiedlywaivestherightand
eachagreesthattheothershallnotbeobligatedtobargaincollectivelywithrespecttoany
subjectormatternotspecificallyreferredtoorcoveredbythisAgreement, eventhoughsuch
subjectormattermaynothavebeenwithintheknowledgeorcontemplationofeitherorbothof
thepartiesatthetimetheynegotiatedorsignedthisAgreement, unlesstheymutuallyagreetoso
bargain.  

Section19.3.  Anyandallprioragreements, resolutions, practices, policies, rulesandregulations
regardingthetermsandconditionsofemployment, totheextentinconsistentwiththeprovisions
ofthisAgreement, areherebysuperseded.  

Section19.4.  NotwithstandinganyotherprovisionofthisArticle, intheeventthattheEmployer
duringthetermofthisAgreementcreatesanewclassificationwithinthebargainingunit, the
EmployeragreestoenterintonegotiationwiththeUnionsolelyforthepurposeofestablishinga
wagerateforsuchclassification. ThisAgreementmaybereopenedbeforeitsexpirationdate
onlyupontheexpressandmutualwrittenagreementofthepartieshereto.  

Section19.5.  IfanyprovisionofthisAgreementisfoundbyacourtofcompetentjurisdiction
andaftertheconclusionofallavailableappealstobeinconflictwithanystateorfederallaw,  
onlythatprovision(s) shallbeconsideredinapplicable, andtheremainingprovisionsofthis
Agreementshallremaininfullforceandeffect.  TheEmployerandtheUnionagreethatthey
willmeetwithinathirty (30) dayperiodfollowingthedeclarationofinvaliditytobegin
negotiationsuponasubstituteclausetoreplacetheprovision(s) foundtobeinvalid.  Thisplaces
notimelimitationonthepartiesduringwhichtheymaynegotiate.  

ARTICLE20
TERMOFAGREEMENT

ThisAgreementshalltakeeffectJanuary1, 2020andcontinueineffectandinforcethroughthe
st31dayofDecember, 2022andthereafterfromyeartoyearunlesswrittennoticeofdesireto

change, modifyorterminatethisAgreementisgivenbyeitherpartytotheotherpartyone
hundredtwenty (120) dayspriortoJanuary1, 2023.  
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INWITNESSWHEREOF, thepartieshavesettheirhandstothisAgreementtherespectivedate
andyearwrittenbelow.  

LOCAL3456A, AMERICAN
FEDERATIONOFSTATE, COUNTY
ANDMUNICIPALEMPLOYEES,  

CITYOFGRANDRAPIDS AFL-CIO

By: _________________________   By: _________________________  
DaleAdams, Mayor TroyBauch, LaborRep./Organizer

AFSCMECouncil65

By: _________________________   By: __________________________  
TomPagel, CityAdministrator JohnNalan, President

Date: ______________________   Date: _________________________  
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APPENDIXA
UNIONRECOGNITION JOBCLASSIFICATIONSREPRESENTED

InaccordancewithArticle3ofthisAgreement, theUnionshallbetheexclusiverepresentative
foreligibleemployeesoftheLibraryUnit (astheunitisdefinedbytheEmployer) whohavethe
followingjobclassifications:  

LibraryPublicServicesClerkI
LibraryPublicServicesClerk
LibraryPublicServicesClerk - Circulation
LibraryVolunteerCoordinator
LibraryCatalogingTechnician

ReferenceLibrarian

Allotherpositions, jobclassificationsandemployeesoftheCityshallbeexcludedfromthe
Union.  NootheremployeesshallbecomeamemberoftheUnionexceptbythewritten
agreementoftheEmployerandUnionorbyaunitdeterminationorderfromtheBureauof
MediationServicesmadeinaccordancewithMinnesotaStatutes, Chapter179A.  
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LIBRARYUNION
APPENDIXA-1:  CLASSIFICATIONANDRATESOFPAY

CONTRACT2020-2022
LONGEVITYPAYSCHEDULE

STEP1 STEP2 STEP3 STEP4 STEP5

15YEARS 20YEARS 25YEARS

Effective1/1/2020 2.75% 1.0275
L

Effective1/1/2021 3.0% 1.0300
L

Effective1/1/2022 2.5% 1.0250
L
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ConsiderauthorizingaletterofcommittmenttoparticipateasamemberofaBrownfieldsAssessmentCoalitionbeing
organizedbytheArrowheadRegionalDevelopmentCommission
BackgroundInformation: 

TheArrowheadRegionalDevelopmentCommission (ARDC) isorganizingaBrownfieldsAssessmentCoalitionforthe
seven-countyareainnortheasternMinnesotathatincludesAitkin,Carlton, Cook,Itasca,Lake,Koochiching,andSt. 
Louiscountiesandthemunicipalitieslocatedwithinthesecounties. ThisletterwoulddocumenttheCity'scommittmentto
participatingintheCoalitionandsupportfortheapplicationbeingsubmittedbyARDCforaUnitedStatesEnvironmental
ProtectionAgency (U. S.EPA) FiscalYear2020BrownfieldsCommunity-wideAssessmentGrantfundingintheamount
of $600,000.  Ifawarded, thisgrantwould tobeusedtoinventory,assess, andperformremediationandreuseplanning
aswellascoordinatepublicoutreachactivities) forselectprioritybrownfieldsiteslocatedthroughouttheseven-county

area. 

IfauthozedbytheCityCouncil, theDirectorofCommunityDevelopmentwillserveontheBrownfieldsAdvisory
Committeethathelpsadministerthegrant,coordinateoutreachefforts,participateinthesiteprioritizationprocess, and
makedecisionsregardingallocationoffundingtoindividualsites. ForsiteswithintheCitythataretargetedfor
assessment, wewillassistwithsecuringaccessandcoordinatinginvolvementbytheHealthandotherdepartmentsas
appropriate.ARDCwillserveastheleadmemberoftheCoalitionandwillhaveprimaryresponsibilityforadministering
thegrantandmanagingtheproject. 

TheCitysupportedthissamecommittmenttoparticipateapproximatelyayearago, however, thatgrantapplicationwas
notsuccessful.  ThisisasecondattemptbyARDCforthisfunding. 

StaffRecommendation: 
AuthorizetheMayorssubmittalofaletterofcommittmenttoparticipateasamemberofaBrownfieldsAssessment
CoalitionbeingorganizedbytheArrowheadRegionalDevelopmentCommission

RequestedCityCouncilAction
MakeamotionauthorizingtheMayorssubmittalofaletterofcommittmenttoparticipateasamemberofaBrownfields
AssessmentCoalitionbeingorganizedbytheArrowheadRegionalDevelopmentCommission
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November25, 2019

AndyHubley, AICP
Director
ArrowheadRegionalDevelopmentCommission
221WestFirstStreet
Duluth, Minnesota55802·  

RE: ParticipationintheArrowheadRegionalDevelopmentCommission'sBrownfieldAssessmentCoalitionandSupportforthe
FY2020ApplicationforaU.S. EPABrownfieldsAssessmentGrantforPetroleumandHazardousSubstanceBrownfields

DearMr. Hubley,  

PleaseacceptthisletterasconfirmationoftheCityofGrandRapidscommitmenttoparticipateasamemberofa "brownfields
assessmentcoalition" beingorganizedbyArrowheadRegionalDevelopmentCommission (ARDC) fortheseven-countyareain
northeasternMinnesotathatincludesAitkin, Carlton, Cook, Itasca, Lake, Koochiching, andSt. Louiscountiesandthemunicipalities
locatedwithinthesecounties. ThisletteralsodocumentsourstrongsupportfortheapplicationbeingsubmittedbyARDCfora
UnitedStatesEnvironmentalProtectionAgency (U. S. EPA) FiscalYear2020BrownfieldsCommunity-wideAssessmentGrant
fundingintheamountof $600,000tobeusedforinventorying, assessing, andperformingremediationandreuseplanning (as
wellascoordinatepublicoutreachactivities) forselectprioritybrownfieldsiteslocatedthroughouttheseven-countyarea.  

Thegrant, ifawarded, willprovidecriticalfundingneededtosupporteconomicdevelopmentinitiativesinourcommunity. If
awardedthegrant, atleastoneCitystaffmemberwillserveontheBrownfieldsAdvisoryCommitteethathelpsadminister
thegrant, coordinateoutreachefforts, participateinthesiteprioritizationprocess, andmakedecisionsregardingallocation
offundingtoindividualsites. ForsiteswithintheCitythataretargetedforassessment, wewillassistwithsecuringaccess
andcoordinatinginvolvementbytheHealthandotherdepartmentsasappropriate.  

WeunderstandthatARDCwillserveastheleadmemberoftheCoalitionandwillhaveprimaryresponsibilityforadministeringthe
grantandmanagingtheproject. Wefurtherunderstandthatpriortoexpenditureofanygrantfunds, aMemorandumof
Agreementwillbeexecutedbetweenallcoalitionmembersdocumentingthecoalition'ssiteselectionprocess, identifying, and
establishingrelationshipsnecessarytoachieveprojectgoals, detailingtheprocessforsuccessfulexecutionofthegrant, the
distributionoffunds, and mechanisms forimplementingtheassessmentwork. Weunderstandthatmanyofthesedetailsare
describedinthegrantapplicationtobesubmittedwiththisletter.  

Shouldyouhaveanyquestions, pleasefeelfreetocontactRobMattei, DirectorofCommunityDevelopment, at (218) 326-7622.  

Sincerely,  

DaleAdams, Mayor
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EPA’sBrowneldsProgramisdesignedtoempowerstates, communities, andotherstakeholdersineconomicredevelopmenttoworktogetherinatimely
mannertoprevent, assess, safelycleanup, andsustainablyreusebrownelds. Abrowneldisaproperty, theexpansion, redevelopment, orreuseofwhichmay
becomplicatedbythepresenceorpotentialpresenceofahazardoussubstance, pollutant, orcontaminant. EPA’sBrowneldsProgramprovides nancialand
technicalassistanceforbrowneldrevitalization, includinggrantsforenvironmentalassessment, cleanup, andjobtraining.  

WhatareEPABrowneldsAssessmentGrants? 
Assessmentgrantsprovidefundingforagrantrecipientto:  

InventorySites: Compilealisting
CharacterizeSites: Identifypastuses
AssessSites: Determineexistingcontamination
ConductPlanningforCleanupandRedevelopment: Scopeandplanprocess
ConductCommunityInvolvement: Informandengagecommunity

RevitalizedKassenbergHouse, Moorehead, MN
WhatareAssessmentCoalitions?  
AnAssessmentCoalitioniscomprisedofthreeormoreeligibleentities. TheleadcoalitionmembersubmitsaCommunity- 
wideAssessmentgrantproposalonbehalfofitselfandtheothermembers. Thecoalitionmayrequestupto $1millionto
workonaminimumofvehazardoussubstanceand/orpetroleumsites.  

WhoisEligibletoApplyasaCoalitionforanAssessmentGrant?  
Eligibleentities, includingthosewithexistingbrowneldsassessmentgrants, are: state, localandtribalgovernments, with
theexceptionofcertainIndiantribesinAlaska; generalpurposeunitsoflocalgovernment, landclearanceauthorities, or
otherquasi-governmentalentities; regionalcouncils; redevelopmentagencies; andgovernmententitiescreatedbystate
legislatures. 

CoalitionmembersarenoteligibletoapplyforindividualCommunity-wideorSite- specicAssessmentgrants
intheyeartheyapplyaspartofacoalition.  
Nonprotorganizationsarenoteligibletoapply. 
SomepropertiesareineligibleforfundingunlessEPAmakesasite-specicfundingdetermination.  

WhyCoalitionAssessments? 
Increasesaccesstoassessmentresourcesforcommunitiesthatmighthavelimitedresourcestoadministera
browneldgrant. 
Helpsastateorcountytofocusassessmentdollarsongeographicalareaswiththegreatestneedoveragiventime. The
largerpooloffundingallowsthecoalitiontoshiftgeographicfocustonewareasasrevitalizationneedsareidentied. 

AssessmentCoalitions – TheBasics

Thegrantrecipient (leadcoalitionmember) mustadministerthegrant, beaccountabletoEPAforproperexpenditureof
thefunds, andbethepointofcontactfortheothercoalitionmembers.  

AssessmentCoalitiongrantsareCommunity-wide. 

AssessmentCoalitionsmustassessaminimumofvesitesregardlessoffundingrequest (e.g., lessthanorupto
1million).  

AssessmentCoalitionsmayrequestpetroleumand/orhazardoussubstancefundingaslongastherequestisnotover
1million.  

A MemorandumofAgreement (MOA) documentingthecoalition’ssiteselectionprocessmustbeinplacepriortothe
expenditureofanyfundsthathavebeenawardedtotheleadcoalition. Itisuptothecoalitiontoagreeinternallyabout
thedistributionoffundsandthemechanismsforimplementingtheassessmentwork.  

Atribalcommunitycanbetheleadcoalitionmemberorpartofanycoalitionwheretheothercoalitionmembersare
eligibleentities.  



AssessmentCoalitionscancrossregionalboundaries, beseteachyeartoconductassessmentsontheproperties
butwillbemanagedoutoftheEPARegionwherethe thathavethemostimmediateneed.  
grantrecipientislocated.  HowDoIApplyasaCoalitionforanAssessmentGrant?  
Aneligiblecityentityandaredevelopmentauthority Asingle, eligibleentityappliesasacoalitionfora
fromthesamelocalitycanbecoalitionmembers Community-wideAssessmentgrantonbehalfofitself
providedtheentitiesareseparatelegalentitiesunder andothereligibleentities. ACommunity-wideproposal
stateandlocallaw. submittedbyacoalitionmustinclude:  
Nomorethan $200,000canbeexpendedonasite.  Applicantinformation (e.g., describealljurisdictions

coveredundertheproposal, andprovidetheirgeneralForAssessmentCoalitionsinvolvingstateentities:  
populations). Onlyoneeligiblestateentitycanapplyasthe
Applicablemandatoryattachments (e.g., coalitionleadcoalitionmember (e.g., stateenvironmental
applicantsforAssessmentgrantsmustdocumenthowagency, stateeconomicdevelopmentagency)  
allcoalitionmembersareeligibleentities; andallorbepartofacoalition. Aneligiblestateentity
coalitionmembersmustsubmitalettertothepotentialcannotbeamemberoftwoormoreAssessment
grantrecipientinwhichtheyagreetobepartoftheCoalitions. 
coalition). Ifaneligiblestateentityispartofacoalition
Responsestoevaluationcriteria.  thatreceivesanAssessmentgrant, noadditional

Assessmentgrantscanbeawardedtostateentities HowLongisthePerformancePeriodforanAssessment
fromthegrantrecipient’sstate.  Grant? 

WhatareSomeExamplesofHowAssessment TheperiodofperformanceforanAssessmentgrantis
CoalitionsWork? threeyears.  
Example #1
AstateagencyappliesforEPABrowneldsfunding
togetherwithseveralsmallercommunitiesasmembersof
acoalition. Thestateassumestheroleof “recipient” (i.e.,  
theentitythatwouldadministerthegrant, isaccountableto
EPAforproperexpenditureofthefunds, andactsaspoint
ofcontactforothercoalitionmembers). Theseentities
haveformedacoalitiontotargetnumeroussitesthathave
becomeblightedand/orunder-utilizedalonganhistoric
highwayrunningthroughthecommunities.  

Example #2
Acoalitionofmetromunicipalities, suchasonelarge TheConsumerEnergyHeadquartersPropertyinJacksonCounty, Michigan,  

beforerevitalization (above) andafter (below).  cityandseveralsurroundingcities/towns, couldapplyfor
1million. Inagivenyear, onecoalitionmember’ssite

assessmentneedsmayberelativelyminimalcomparedto
anothermember’s, ortheabilitytoassessatargetedsite
maybecomplicatedbylegalaccessissues. Prioritiescan

BrowneldsAssessmentgrantsdonotprovideresources
toconductcleanuporbuildingdemolitionactivities.  
CleanupassistanceisavailableunderEPA’sCleanuporRevolving
LoanFund (RLF) grants. InformationonEPA’sBrowneldsCleanup
andRLFgrantscanbefoundontheEPABrowneldsWebsiteat:  
www.epa.gov/brownelds. 

UnitedStatesEnvironmental AssessmentCoalitions EPA-560-F-08-252
ProtectionAgencyFactSheet June2008
Washington, D.C. 20460 www.epa.gov/brownelds
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Consider accepting a resignation from Tony Clafton.

Background Information:

Tony Clafton was hired full-time on January 1, 2012 as a Recreation Program Coordinator. On June 26,
2018, Tony was hired as a Building/Fire Inspector, the position he currently holds. Tony was also hired
as a Firefighter on January 15, 2013 and as HazMat Officer on May 9, 2017. We have received a letter
ofresignation from Tony indicating that he will be moving out of the area and, therefore, will need to
resign from his current positions. The effective dates are as follows:

November 30, 2019- Last day as HazMat Officer
December 6, 2019- Last day as Building/Fire Inspector
January 15, 2020- Last day as Firefighter

Staff Recommendation:

Rob Mattei, Director of Community Development, Travis Cole, Fire Chief, and Lynn DeGrio, Director of
Human Resources are recommending accepting the resignations from Tony Clafton as requested. We
wish Tony much success in his future endeavors with gratitude for his years of service with the City of
Grand Rapids.

Requested City Council Action

Make a motion to accept the resignations from Tony Clafton and authorize City staff to begin the
process of filling the vacancy.

CITY OF GRAND RAPIDS
Page 1 PHMed on 11/25/2018
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DateVer.ActionByActionResult

Reviewandacknowledgeminutesforboardsandcommissions. 
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GRANDRAPIDSGOLFCOURSEBOARD
SPECIALMEETING

October8, 2019

7:30AM

Present: KellyKirwin, PatPollard, JohnBauer

Absent: , BradGallop

Staff: BobCahill DirectorofGolf
SteveRoss GroundsSuperintendent

I. PatPollardcalledthemeetingtoorder.   

II.      Visitors: None

III.   Atourofthegolfcoursetookplace.  Eachholewasvisited.    

HolebyHoleissues:  

Hole # 9 SixdeadordyingSprucetreesalongtherightsideoffairway.  Somewillberemovedandan
additionalsixtreeswillbeplanted.  

Hole #1/#10 Decorativestepsleadingto #1and #10teeswillbecreatedbyourgroundscrewthatwill
keepcarttrafficoffthetee.  

Hole # 1 Anewmowingpatternwillcreateadistinctivenewblueteeadding20yardstothebluetee
yardage.   

Hole3/12/17 Asphaltpatchwillbeusedaspotholefilleroncartpathsontheseholesandanyothersthat
areidentified.   

Hole17 StevewillworkwithKevinHenrynextspring/summerwhentheturfisdrytocreateabetter
drainagesysteminthelowareanearthecartpath.  

IV.   Themeetingwasadjourned.  

RespectfullySubmitted,  

RecordingSecretary



GRANDRAPIDSGOLFCOURSEBOARD
REGULARMONTHLYMEETING

October15, 2019
7:30AM

Present:  KellyKirwin, JohnBauer, BradGallop, PatPollard,   

Absent:  None

Staff: BobCahill DirectorofGolf
SteveRoss GroundsSuperintendent

I. PatPollardcalledthemeetingtoorder.    

II. BradGallopmadeamotiontoaccepttheminutesoftheSeptember17, 2019
Boardmeeting.  KellyKirwinsecondedthemotion.  Themotionpassed.    

III. Considerationofmonthlybills: JohnBauermadeamotiontoapprovethebilllist.  BradGallop
secondedthemotion.  Themotionpassed.    

AT&TMOBILITY 46.88
ACHESONTIREINC 106.88
AMERICANBANK 2,137.82
AMERIPRIDESERVICESINC 120.80
ANDERSONGLASS 47.44
ANYWAYYOUWANTITMOVING 170.00
BLOOMERSGARDENCENTER 189.74
BUNESSEPTICSERVICEINC 290.00
BURGGRAF'SACEHARDWARE 54.52
CITYOFCOHASSET 84.29
COLEHARDWAREINC 170.37
DAVISOILINC 708.52
CITYOFGRANDRAPIDS 27,000.00
GRANDRAPIDSCITYPAYROLL 24,440.02
MINNESOTAREVENUE 6,164.29
MINNESOTATORO 902.58
NEXTERACOMMUNICATIONSLLC 4.00
NORTHERNLAKESWINDOWCLEANING 149.62
OPERATINGENGINEERSLOCAL #49 1,402.00
PLAISTEDCOMPANIESINC 1,341.47
P.U.C.   2,947.94
QUALITYREFRIGERATION & HTG 244.80
NORTHERNMNWATERCONDDBA 27.35
ROSSGOLFCOURSE 4,421.28
STOKESPRINTING & OFFICE 53.00
TDSMetrocom 185.48
THETESSMANCOMPANY 7,861.12
TRUNORTHELECTRICLLC 45.00
TWINCITIESGOLF.COMINC 750.00
UNUMLIFEINSURANCECOOFAMER 2.05
VISA 581.56
WASTEMANAGEMENTOFMNINC 187.20
CHERYLWULFF 44.35

TOTALALLVENDORS:  82,882.37



IV. Visitors: None

V. GroundsSuperintendent: SteveRossreported. Deeptineaerationwascompleted.  Raingardens
andshrubareashavebeentrimmedandcleanedforthewinter.  Mulchingisbeingdoneasthe
weatherpermits.  Cartswillbestoredsoonwith10ofthe55storedatthecourse.  

VI. Concessions: Noreport.  

VII. DirectorofGolf: BobCahillreported. Boththespringandfallseasonshavebeenlightontraffic
duetoinclementweather.  Theyearfinancially, whilenotasgoodaslastyear, wasprettygood.   
Aspecialmeetingmayneedtobecalledtoaddressthebudget.  

VIII. OldBusiness:  None

IX. NewBusiness: None

X. CorrespondenceandOpenDiscussion: None.  

XI. Adjourn: KellyKirwinmadeamotiontoadjournthemeeting. BradGallopsecondedthemotion.   
Themotionpassed.  

RespectfullySubmitted,  

RecordingSecretary
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ConsiderarequestbythePoliceDepartmenttopurchasetwo (2) 2020FordPoliceInterceptorUtility (SUV) vehicles
fromDondelingerFordofGrandRapidsforatotalexpenditureof $110,000.00. 

BackgroundInformation: 
Thepolicedepartmentwouldliketopurchasetwo (2) 2020FordPoliceInterceptorUtility (SUV) patrolvehicles; thesetwo
willbereplacinga2011DodgeCharger (projectedmileage120,000) anda2012DodgeDurangoK-9SUV (projected
mileage124,000). Thecostofthetwovehiclesis $71,348.00

AfterconferringwiththePublicWorksDepartment, whichmaintainsCityvehicles, thePoliceDepartmentincludedinthe
2020budget, fundstoreplacetwo (2) highmileagemarkedpolicesquadcars. Thebudgetedamount, containedwithinthe
CIPbudget, includespurchaseoftwo (2) policepackagereplacementsquadcars, removaloftheequipmentfromthe
currentsquadcars, placingtheuseableequipmentinthenewsquadcars, purchaseofcertainreplacementemergency
equipmentthathasreacheditslifeexpectancysuchaslightbars, sirenandaradarunitorwhatwillnotfitintothenew
brand/modelofsquadcarsuchasaprotectivescreen. 

Thevehicleswewouldliketopurchaseare2020FordPoliceInterceptorUtility (SUV’s). Theyareallwheeldriveto
ensurethatourofficerscanrespondininclementweatherandaretheonlypursuitratedmidsizeutilityvehicle
manufactured. 

Thetotalestimatedcostofthe2020FordPoliceInterceptorUtility (SUV) vehiclesandallassociatedequipmentand
graphicswillnotexceedthebudgetedamountof $110,000.00

RequestedCityCouncilAction
MakeamotiontoconsiderarequestbythePoliceDepartmenttopurchasetwo (2) FordPoliceInterceptorUtilitySUVÓs
fromDondelingerFordofGrandRapidsintheamountof $71,348, includingtitlefees, applicabletaxesandthepurchase
ofnewequipment / graphicsandtheinstallationoftheequipmentinthenewsquadcarsnottoexceedthebudgeted
amountof $110,000.00
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ConsiderappointmentstoBoards & Commissions. 
BackgroundInformation: 
TermforPoliceCommunityAdvisoryBoard, Arts & CultureCommissionandLibraryBoardexpireonDecember31, 
2019.  Councilmembershavereviewedapplicationsandwillmakerecommendationsforappointments. 
Vacanciesinclude: 
Arts & CultureCommission: Threevacancies, noresidencyrequirement

LibraryBoard: Threevacancies, onenon-residenttownshipandtworesidents

PoliceComm. Advisory: Threevacancies, onenon-residentandtworesidents

StaffRecommendation: 
AppointmemberstoBoards & Commissions. 

RequestedCityCouncilAction
MakeamotionappointingindividualstofillvacanciesontheArts & CultureCommission, LibraryBoardandPolice
CommunityAdvisoryBoard, termstoexpireDecember31, 2022. 
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